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PROPOSED REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a number of 
municipalities for assistance in the preparation and development of improved content and quality of Municipal 
Annual Reports. It replaces a template dating back to August 2003. 

This template gives effect to the legal framework requirement, concepts and principals espoused in the White 
Paper on Local Government and Improving Government Performance. It reflects the ethos of public 
accountability. The content gives effect to information required for better monitoring and evaluation of 
government programmes in support of policy decision making. The template provides an improved overview of 
municipal affairs by combining the performance report data required under Municipal Systems Act Section 46 
with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, Service 
Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial Statements and 
Performance Management information in municipalities. This coverage and coherence is achieved by the use 
of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP strategic 
objectives; cross cutting nature of services offered by different spheres of government, municipal service 
outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It also provides information on 
good management practice in Chapter 4; risk management in Chapter 2; and Supply Chain Management in 
Chapter 5; and addresses the Auditor-General's Report, dealing with Financial and Performance Management 
arrangements in Chapter 6. This opens up greater possibilities for financial and non-financial comparisons 
between municipalities and improved value for money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure of 
financial interests by officials and councillors; disclosure of grants by external parties, disclosure of loans and 
grants by municipalities. The appendices talk to greater detail including disaggregated information on 
municipal wards, among others. 

Notes are included throughout the format to assist the compiler to understand the various information 
requirements. Once the draft has been finalised, training will be provided to facilitate the implementation of 
this initiative, and separate additional guidance may be issued if necessary. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of national, 
provincial and municipal officials for their inputs and support throughout the development of this document. 

MFMA Implementation Unit, National Treasury October 2009 
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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR'S FOREWORD 

The National development plan states. I quote: "In many respects, South Africa has an active and vocal 
citizenry, but an unintended outcome of government actions has been to reduce the incentive for citizens to be 
direct participants in their own development” ...unquote. 

To fulfill the abovementioned mandate we as //Khara Hais Municipality has embarked on the following: 

COUNCIL MEETS THE PEOPLE 

Public participation serves as one of the cornerstones of local government. The //Khara Hais municipal council 
embarked on a Council Meets the People programme. 

During this programme the Council visits all the 14 wards in the Municipal jurisdiction and interact with the 
community in the following manners: 

• Sector meetings e.g. Meetings with the youth bodies, businesses and church organisations. 

• Door to door assessment of the conditions of the residents 

• Community meeting 

• Feedback on the Council meets the People programme via the community radio station. The residents are 
invited to call in and express their views. 

• A report is drafted and tabled at a council meeting for decision making on the promises that were made 
during the council meets the people process. 

PUBLIC PARTICIPATION 

• The council also embarked on public participation processes during the IDP process. 

• The council also embarked on a public participation process during the budget process 

• The launching of the "Bock to Basics Campaign”. The back to basics campaign require from the Mayor to 
report back on a monthly basis on how many report back sessions were held for the communities. The 
number of meetings hold, the hotspots and how the challenges were addressed. 

The national development plan also states that active citizenry and social activism is necessary for democracy 
and development to flourish. The state cannot merely act on behalf of the people - it has to act with the 
people, working together with other institutions to provide opportunities for the advancement of all 
communities. 

In trying to adhere to the projections of the National Development plan we as //Khara Hais Municipality have 
worked on the following projects during the 2014/2015 financial year. The following are some of the salient 
projects undertaken over the medium-term. They include: 

• Connection road over the railway line between Rosedale and Paballelo; 

• Extension of Louisvale Road Sewerage Works; 

• Development of new parks; 




• Development of new sportgrounds; 

• Electrification projects for new developments; 

• Abraham "Holbors" September Water Treatment Works. 

WARD BASED PLANNING 

The ward committees play a pivotal role in public participation. Each of the 14 wards of the Municipality has a 
ward committee. They assist in organising meetings with the community. They also act as a link between the 
Municipality and the residents. The Municipality also conducted training for the ward committees. The role of 
the Municipality and the ward committees was clearly defined during this training process. 

SERVICE DELIVERY 

The Municipality has also started with a service delivery project which is called Operation Lungisa Konke - "Fix 
it Air. The Municipality spent a week in a community and attends to all the service delivery problems of that 
ward during Operation Lungisa Konke. I want to thank the administration for this initiative. 

I wish to take this opportunity to thank the residents for their continued support for our programs and 
initiatives. I also want to thank the Councillors and the staff for spending long hours in enabling us to adhere to 
the local government requirements as contained in the Municipal Finance Management Act, the Municipal 
Systems Act, the Public Finance Management Act and all the other legislation which governs local government. 


Signed by: _ 

Cllr LA Koloi 
Mayor 

T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER'S OVERVIEW 

In reflecting on the 2014/2015 financial year, I am pleased to report that the //Khara Hais Municipality has 
performed well in relation to service delivery, governance and financial management. The detailed 
information can be obtained in this annual report. 

The Municipality managed to achieve a 96.3% success rate in its spending on infrastructure (Capital budget). 
This demonstrates the municipality's ability to implement and maintain excellent service level standards to the 
benefit of our community. 

Financially the municipality has performed well in 2014/2015.1 am very proud of the unqualified audit status. 
My sincere appreciation to my management team, staff and council for your dedication and team work to 
achieve and unqualified audit status. This is of course not the end of our journey in full filling our 
constitutional mandate. There will always be room for improvement and we must continue to explore new 
ways of delivering good governments and to ensure that our rate payers and residents receive good value for 
money. We will strive to obtain a clean audit for the next financial year. 

To our rate payers and residents an unqualified audit demonstrates that we are on the right track in terms of 
good management, control and compliance with audit requirements. An unqualified audit does not necessary 
imply financial wealth. Sound financial management will remain a priority in the future as we foresee pressure 
on our financial resources due to escalating service delivery needs from our community with the impact of 
tough economic times. 

The total revenue per the Annual Financial Statements for the 2014/2015 financial year was R585million and it 
exceeded the approved Adjustment Budget of R499million 

The Municipality's financial position remained unhealthy for the 2014/2015 financial year. There was however 
a slight improvement. 

The financial statements indicate a surplus of R 26 737 936, it includes various non-cash transactions, which, if 
excluded, an actual surplus of R 83 600 752 realised. The accumulated surplus at 30 June 2014 amounted to R 
1 530 318 070 , which is an increase of R26 737 936 or 1.78% over the previous financial year. 

The revenue collection rate of 101.3% for the year under review, compared to 102.4% in the previous financial 
year shows a slight decrease in the collection rate of the municipality. Irrecoverable debt to the value of R946 
547.50 were written off compared to R772 579 in 2013/2014. 

The total outstanding service debtors to revenue ratio improved from 12.1% for 2013/2014 to 8.9% for 
2014/2015. This ratio measures how much money is still owed by the community for water, electricity, waste 
removal and sanitation compared to how much money has been paid for these services. It is calculated by 
dividing the total outstanding debtors by the total annual revenue. 

Employee costs as a percentage of total operational revenue was 37.46% in 2013/2014 and decreased to 
33.96% in 2014/2015. 

The Risk Assessment for the financial year is cited in Section 2.6 of the Annual Report. 
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During the year under review the Top Management team remained unchanged and all Section 56 positions 
(Directors) were filled. This benefited the sustained service delivery performance as noted in the relevant 
report. 

We are proud of our accomplishments cited in the Annual Report, we will not become complacent and striving 
to become financially sound, well governed and delivering on Local Governments service delivery mandate 
enshrined in the Constitution. 

As this Annual Report reflects on the //Khara Hais Municipality's performance and challenges persevered for 
the 2014/2015 financial year, I once again extend my sincere appreciation to all the staff, the Mayor and 
Council for their dedication and contribution. 


DE Ngxanga 
Municipal Manager 


VISION 

To provide an affordable quality service to inhabitants and visitors in //Khara Hais municipal jurisdiction and to 
execute the policies and programs of the council. 


MISSION 

As an authority that delivers municipal service to //Khara Hais municipal jurisdiction, we attempt by means of 
a motivated staff, to develop //Khara Hais municipal jurisdiction increasingly as pleasant safe and affordable 
living and workplace for its residence and a hospitable and relaxed visiting place for its visitors. 

T 1.1.1 
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1.2. MUNICIPAL FUNCTIONS, 

POPULATION AND ENVIRONMENTAL OVERVIEW 

INTRODUCTION TO BACKGROUND DATA 

The Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) states that: 

•A Municipality is a state of organ within the local sphere of government exercising legislative and executive 
authority within an area determined in terms of the Local Government Municipal Demarcation Act, 1998. 

•It consist of the political structures 
municipality. 

and administration of the municipality and the community of the 

As stated by the act above, the Municipality represent the interests of the community and must take decisions 
that are reasonable and in the interest of the community. Municipalities cannot take decisions if the following 
issues are not taken into consideration. The IDP and the budgeting processes are affected by the following 
issues. Stats SA served as the source of information for the following information. 

Key Statistics 2011 ( Source: Stats SA 2011) 

Total population 

100 488 

Young (0-14) 

29,8% 

Working Age (15-64) 

64,6% 

Elderly (65+) 

5,5% 

Dependency ratio 

54,7% 

Sex ratio 

97 

Growth rate 

1,82% (2001-2011) 

Population density 

4 persons/km^ 

Unemployment rate 

22,1% 

Youth unemployment rate 

29% 

No schooling aged 20+ 

7,1% 

Higher education aged 20+ 

7,8% 

Matric aged 20+ 

26% 

Number of households 

25 766 

Number of Agricultural households 

2,243 

Average household size 

3,9 

Female headed households 

40,5% 

Formal dwellings 

75,2% 

Housing owned/paying off 

54,1% 

Flush toilet connected to sewerage 

68,3% 

Weekly refuse removal 

87,2% 

Piped water inside dwelling 

56% 

Electricity for lighting 

91,1% 
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ITEM 

NUMBER BY 2011 

POPULATION 

100 488 

POPULATION GROWTH 

1.82% per year 

POPULATION GROUP 

Black Africans 23.1% 

Coloured 65.2% 

Indian or Asian 0.7% 

White 9.9% 

Other 1.2% 

POPULATION BY AGE 

0-14 years 29.8% 

15 -64 years 64.6% 

65+ yrs 5.5% 

POPULATION BY GENDER 

Male 49.3% 

Female 50.7% 

HOUSEHOLDS 

25 766 

AVERAGE HOUSEHOLD SIZE 

3.9 persons 

REFUSE DISPOSAL 

Removed by local authority/Private 20268 

Removed by local authority/private 465 

Communal refuse dump 91 

Own refuse dump 1582 

No rubbish disposal 560 

TYPE OF DWELLING 

House or brick 16066 

Traditional dwelling/hut 136 

Flat or apartment 447 

House/Flat/room in 578 

Informal dwelling 731 

Informal dwelling 4617 

Room/Flat let on a property 55 

Caravan/Tent 38 

TOILET FACILITIES 

None 1155 

Flush Toilets connected 13127 

Flush toilet with septic 424 

Chemical Toilet 0 

Pit toilet with ventilation 553 

Pit Toilet without ventilation 0 

Bucket Toilet 4549 


Tl.2.1 
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POPULATION DETAILS 

Age 

2001 

2011 

2015 Projected @ 
1.82%/annum 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Femal 

e 

Total 

Age 0-4 

4117 

4059 

8176 

4771 

4601 

9371 

5128 

4945 

10073 

Age 5-9 

4227 

4202 

8430 

4606 

4542 

9148 

4951 

4882 

9833 

Age 10-19 

8238 

8235 

16511 

9452 

9157 

18610 

10159 

9842 

20001 

Age 20-29 

6528 

6457 

12985 

8297 

7840 

16138 

8918 

8426 

17344 

Age 30-39 

5828 

6003 

11832 

6737 

6573 

13310 

7241 

7065 

14307 

Age 40-49 

4039 

4479 

8517 

5460 

6010 

11471 

5868 

6460 

12328 

Age 50-59 

2392 

2903 

5296 

3521 

4150 

7671 

3784 

4460 

8244 

Age 60-69 

1627 

2041 

3667 

1858 

2546 

4403 

1997 

2736 

4733 

Age 70+ 

1023 

1484 

2507 

1345 

2027 

3372 

1446 

2179 

3625 

Total 

38056 

39863 

77919 

46047 

47447 

93494 

49492 

50996 

100488 

Source: Statistics SA (2015 - projected @ 1.82% per annum) 

Tl.2.2 
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SOCIO ECONOMIC STATUS 

Year 

Housing 
Backlog as 
proportion 
of current 

demand 

Unemploym 
ent Rate 

Proportion 

of 

Households 
with no 

Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people older 
than 14 

years 

2012/2013 







2013/2014 


22.1% 

11.2% 


17% 

7% 

2014/2015 


22.1% 

11.2% 


17% 

7% 

Tl.2.4 


Socio Economic Status 




■ 2013/2014 

■ 2014/2015 


Tl.2.5 
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OVERVIEW OF NEIGHBOURHOODS WITHIN //KHARA HAIS MUNICIPAL AREA 

Settlement Type 

Households 

Population 

Towns 



Upington (including Rosedale and Paballelo) 

17 996 

70 190 




Sub-Total 

17 996 

70 190 

Rural settlements 



Louisvale Road 

1706 

6654 

SAD Gifkioof 

237 

923 

Uap 

287 

1122 

Kalksloot 

579 

2260 

Raaswater 

570 

2225 

Louisvale dorp 

286 

1116 

Rural area bridge to Raaswater 

439 

1713 

Leseding 

249 

971 

Ntsikelelo 

234 

916 

Leerkrantz 

346 

1351 

Karos 

372 

1453 

Lambrechtsdrift 

249 

974 

Gifkioof rural 

318 

1243 

Other (mainly farming areas) 

1891 

7377 

Sub-Total 

7770 

30298 

Informal settlements 



Included under Towns 



Total 

25 766 

100 488 

Tl.2.6 


NATURAL RESOURCES 

Major Natural Resource 

Relevance to Community 

Agricultural land 

Land for cultivation and huge source of income and work 
opportunities 

Orange River 

Source of water for urban and agricultural use. 

Natural Sunlight/Clear skies 

Important for Solar Power and spin-offs such as industrial 
development/work opportunities etc. 

Natural environment and National Parks 

Tourism industry and work opportunities for local communities 

Tl.2.7 


COMMENT ON BACKGROUND DATA: 

Demographic information constitutes the bedrock of all socio-economic planning. The collection, analysis and 
dissemination of accurate demographic information enable policy makers to plan for the future development of 
a country. Issues such as the future size of the labour market, unemployment, job creation, poverty and 
environmental degradation are intrinsically linked to demographic processes. It is therefore important to base 
future development policies and programmes on the most accurate demographic information available. 
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2011 Census Data 

Population: 

The //Khara Hais Municipality has a total population of 93 494, making it the most populous municipality in ZF 
Mcgawu District Municipality. The coloured population is in the majority, followed by Africans and then the 
white population. The most commonly spoken language is Afrikaans, spoken by 85% of the residents. 

The composition of the population in the municipal area is as follows: (Source: Stats SA 2011) 


Percentage 


Black African 

23,1% 

Coloured 

65,2% 

Indian/Asian 

0,7% 

White 

9,9% 

Other 

1,2% 


The age and sex structure of the residents within the municipal area is as follows: (Source Stats SA 2011) 


Age 

Males 

Females 

0-4 

5,1% 

4,9% 

5-9 

4,9% 

4,9% 

10-14 

5,1% 

4,9% 

15-19 

5% 

4,9% 

20-24 

4,5% 

4,3% 

25-29 

4,4% 

4,1% 

30-34 

3,8% 

3,7% 

35-39 

3,4% 

3,4% 

40-44 

3,2% 

3,4% 

45-49 

2,6% 

2,6% 

50-54 

2,2% 

2,5% 

55-59 

1,6% 

2% 

60-64 

1,2% 

1,6% 

65-69 

0,8% 

1,1% 

70-74 

0,6% 

0,9% 

75-79 

0,4% 

0,6% 

80-84 

0,2% 

0,3% 

85+ 

0,2% 

0,3% 


Almost 29,8% of the population in //Khara Hais is under the age of 14 years. This holds significant implications 
for future development planning as this section of the population will become economically active within the 
next 5 to 10 years. A consistent economic growth rate and the creation of sufficient job opportunities are 
therefore of importance. 

Approximately 5,5% of the population are older than 65 years. It is envisaged that this percentage will increase 
to approximately 10% over the next 10-15 years. Most members of this group of people are not economically 
active. 

Living Conditions: 

//Khara Hais Municipality was awarded the recognition of being one of the top three performing municipalities, 
through its application of the Abantu Bayalawula principle: to go the extra mile in working with the 
communities. Upington and its people are the source of the region's success. Owing to Upington's strategic 
location, a pollution-free climate and //Khara Hais Municipality's comprehensive plan including incentives, 
Upington offers business opportunities for business, entrepreneurs and tourists. 
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The settlement tvpe for the municipal area is as follows: 

Area 

Percentage 

Urban 

94, 7% 

Tribal/Traditional 

0% 

Farm 

5,3% 

Economy: 


The wine industry is the highest contributor to the municipality's economy; and it is also more dominant in 
Upington. Most of Upington's wines are produced by Orange Riyer Wine Cellars (OWC). The company has six 
depots in the area (all of them on the banks of the Orange Riyer) at Upington, Kanoneiland, Grootdrink, 
Kakamas, Keimoes and Groblershoop. The wines from OWC are exported, mainly to Europe and the USA. A 
number of priyately owned cellars also exist in the area. The //Khara Hais region accounts for more or less 40% 
of South Africa's grape exports. Tourism is contributing to the economy of the municipality through places like 

Die Eiland holiday resort. 


The economy of Upington relies heayily on agriculture, tourism and the seryices industry. Many large 

companies in the wine i 

industry, table grapes, dried fruit and liyestock farming haye their head offices in 

Upington. All major South African banks are represented in Upington and numerous shops and retail outlets 

cater for most needs. 


The income status for the municipal area is as follows: (Source: Stats SA 2011) 

Income 

Percentage 

No income 

10,5% 

R1 - R4,800 

2,6% 

R4,801 - R9,600 

4,3% 

R9,601 - R19,600 

16,3% 

R19,601 - R38,200 

21,2% 

R38,201 - R76,4000 

16,5% 

R76,401 - R153,800 

12,5% 

R153,801 - R307,600 

9,8% 

R307,601 - R614,400 

4,5% 

R614,001 - Rl,228,800 

1,1% 

Rl,228,801 - R2,457,600 

0,4% 

R2,457,601+ 

0,3% 

The unemployment rate within the //Khara Hais municipal area is 22, 1% but the youth unemployment rate is 

as high as 29%. 

Tl.2.8 
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1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

Development & Planning 

The optimal utilization of service delivery is embodied in both maintenance and use of existing infrastructure 
and equipment, as well as the construction of new infrastructure in areas where backlogs exists. 

The construction of new infrastructure starts with the IDP; undergoes a process of prioritization, and eventually 
the most urgent projects are capitalized in the Capex, dependent on the availability of suitable funding. As far 
as maintenance is concerned, the municipality has programs in place for existing infrastructure such as 
electricity, water, sewerage and streets. Funding is achieved by means of the necessary provision in the 
operational budget (Opex). 

The table below gives a summary of the main projects undertaken by the municipality during the 2014 / 2015 
financial year. 


WATER AND SANITATION 


PROJECT 

STATUS/ FUNDING 

Extension of the louisvale Road Sewerage Works 
(Oxidation Ponds) 

Project has been completed, [Practical completion 
reached on L3 March 2D 15). MEG and loan funding. 

Abraham ''Ho^bors" Septonnber Water Treatment 
Works, Algae Treat meni Facility 

Practical completion stage reached during Juno 2015 
MEG artd loin funding. 


Electrical Services 

The municipality provides all electrical services to the Town of Upington and surrounding rural areas on both 
sides of the Orange River, which include the residential and the surrounding areas of towns like Kalksloot, 
Klippunt, Sesbrugge, Koppies Eiland, Louisvale, Leseding and Louisvaleweg. In the rural areas further from town, 
like Lambrechtsdrift, Karos, Leerkrans, Ntsikilelo and Raaswater the distribution of electricity is provided by 
Eskom and other electrical services, like area and street lighting, are provided by the municipality. 

The municipality continuously upgrades the electrical services through the annual maintenance and capital 
program. Roll-over projects for the connection of 847 houses, as well as new projects for the connection of 292 
houses, were completed through the year. Planned maintenance on the tap-changers of the two main 
transformers were carried out and oil samples for 106 distribution transformers were tested in order to plan 
repairs and maintenance in the next financial years. 

Access to funding for projects and the rapid expansion of the towns are the main challenges to provision of 
basic electrical services. Annual applications by the municipality and Eskom for funding from the Department of 
Energy through the Integrated National Electrification Programme (INEP) makes a contribution to the funding 
of the project, but the municipality must still provide counter funding for the program. 

The municipality has a dedicated indigent register and provides 50 kiloWatt-hour of energy per month free to 
indigents in both the municipal and Eskom areas of supply. 
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Civil Engineering 

Service delivery is achieved through the operation and maintenance of existing infrastructure and through the 
construction of new infrastructure in areas where backlogs exist and where new development should take 
place. The municipality has maintenance programs for existing infrastructure, which are planned and executed 
through the operational budget. The construction of new infrastructure forms part of the IDP and capital 
budget planning processes of the municipality. 

The table below gives a summary of the main projects undertaken by the municipality during the 2013/2014 
financial year. More detail of some of these projects will be submitted in Chapter 3 of this report. The 
municipality delivers free basic services, like water, electricity, sanitation and refuse-removal to all households 
registered as indigents. 


The following projects were undertaken and/or completed during the 2013 / 2014 financial year: 


Water & Sanitation 

PROJECT 

STATUS/FUNDING 

Construction of sewer internal services and 308 water 
borne toilets 

Completed in 2014/2015. 

MISA funded and implemented 

Morning Glory 534 water borne toilets 

COGHSTA funded and implemented (Under 
construction) 

Provision of water for 520 stands in Paballelo 

Completed in 2014/2015. 

Loan funding. 

Upgrading of the main sewer line in David Street, 
Pabalello 

Completed in 2014/2015. 

Loan funding. 

Provision of water on occupied residential erven. 

Completed 2014/2015 

Loan funding 

Road Infrastructure 

PROJECT 

STATUS/FUNDING 

Paving of streets in Smarties Valley, Rosedale 

Project under construction for completion in 
2015/2016. EPWP funding 


T 1.3.1 
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COMMENT ON ACCESS TO BASIC SERVICES: 

Electrical Services 

The shortfall in electrical services to households in the municipal area is caused by the rapid increase in new 
informal houses on proclaimed land. The municipality does electrification with a combination of the Integrated 
National Electrification Programme grant and municipal loan funding. The funding is not sufficient to provide 
for the growth in new houses, however, the continuous efforts by the municipality and Eskom ensures that new 
informal houses are being serviced within two to three years. The backlog in electrical connections to 
households has, for the first time since 1996 risen to above 10% and it is projected that, unless more funding 
can be made available, it will stay between 5 and 10% for the current multi-year budget cycle. 

Refuse removal 

All households in the urban area are serviced weekly and rural settlements are serviced every 14 days. 

Civil Engineering 

The following backlogs still exist in terms of basic service delivery: 

Water: All households in the urban area or rural settlements are serviced by means of house connections, 
communal standpipes within 200m of the household or water tanks nearby. 
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Sanitation: The backlog exists in the areas where informal houses were built on proclaimed erven during the 
last few years. The Municipality has started the process of bucket eradication in the 2013/2014 financial year 
with the technical assistance of the Municipal Infrastructure Support Agency (MISA) and the funding assistance 
of the Department of Co-operative Governance and Human Settlements and Traditional Affairs (CoGHSTA). The 
first project with regards to the bucket eradications programme, which entails the construction of sewer 
reticulation as well as full flush toilet structures for 313 erven in Rosedale, has started during 2013/2014 and 
will be completed during 2014/2015. Two other areas, where water networks are already in place, will follow 
during the 2015/2016 financial year. A business plan is being prepared for the Department of Co-operative 
Governance and Human Settlements and Traditional Affairs, which will address the remaining areas, which are 
still making use of the bucket system. 
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1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 


The Municipality's financial position remained unhealthy for the 2014/2015 financial year. There was however 
a slight improvement. 

The revenue collection rate of 96% for the year under review, compared to 99% in the previous financial year 
shows a slight decrease in the collection rate of the municipality. Irrecoverable debt to the value of R3 353 
518were written off compared to R1 291 004 in 2013/2014. 

The total outstanding service debtors to revenue ratio improved from 14.5% for 2013/2014 to 13.5% for 
2014/2015. This ratio measures how much money is still owed by the community for water, electricity, waste 
removal and sanitation compared to how much money has been paid for these services. It is calculated by 
dividing the total outstanding debtors by the total annual revenue. 

The Municipality ended the year with cash and cash equivalents of-R 4.897 million (2013/2014: -Rl.l million). 
The financial statements indicate a surplus of R 23 663 824, it includes various non-cash transactions, which, if 
excluded, an actual surplus of R 84 038 928 realised. The accumulated surplus at 30 June 2015 amounted to R 1 
559 250 259, which is an increase of R23 663 824 or 1.54% over the previous financial year. 
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The financial position of the municipality showed some improvement during the 2014/2015 financial year as 
the current ratio between current assets of R 69 955 750 and current liabilities of R 163 649 492 being a better 
0,43:1 compared to 0.38:1 in the previous financial year. Revenue for the 2014/2015 financial year of R 578 620 
681 (2013/2014: R 532 374 522) exceeded accounts receivable of R 73 349 139 (2013/2014: R 59 781 442) by 
7.89 times (2013/2014: 8,9 times). 

Personnel costs as a percentage of total expenditure (including non - cash items) amounted to 35.4% in 
2014/2015 compared to 36.39% in 2013/2014. This is outside the accepted norm of 33% to 35% for South 
African municipalities. 

Personnel costs as a percentage of total expenditure (excluding non - cash items) amounted to 42.04% in 
2014/2015 compared to 44.15% in 2013/2014. This is 7.04% more than the accepted norm of 33% to 35% for 
South African municipalities. 

Employee costs as a percentage of total operational revenue was 37.46% in 2013/2014 and decreased to 
33.95% in 2014/2015. 

The cost coverage ratio slightly improved from -0.78:1 in 2013/2014 to -0.22:1 in 2014/2015. This ratio explains 
how many months' expenditure can be covered by the cash and other liquid assets available to the Municipality 
on 30 June of each year, excluding the utilisation of grants. 

//Khara Hais Municipality received an unqualified audit opinion with no findings on the annual performance 
report and material findings on compliance with key legislation for the 2014/2015 financial year. In addition, 
the number of compliance findings has reduced from the prior year (2013/2014: unqualified audit opinion with 
findings). The audit outcome of the municipality is therefore improving for the last 3 financial years. A notable 
achievement. (2012/2013: qualified audit opinion). 

An unqualified audit opinion means that the financial statements contain no material misstatements. Findings 
have been raised on either reporting on predetermined objectives or non-compliance with legislation, or both 
these aspects. 

The 2014/2015 budget of R660.9 million, made up of a R586.4 operational budget and a R74.5 million capital 
expenditure budget, as well as the 2014/2015 Adjusted budget were approved as per legislative requirements. 
An additional adjustments budget was also submitted and approved by Council on 30 June 2015 to ensure that 
funds that were received and included in 2014/2015 budget, were approved. 

A major challenge over the next few years will be to keep rates and tariffs at affordable levels for ratepayers, 
while increasing the revenue of the municipality. This may necessitate a review of service delivery levels and 
adjustments if necessary. 

Tl.4.1 
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Financial Overview 

2014/15 2014/15 2014/15 

Details 

Original budget 

Adjustment Budget 

Actual 

Income 




Grants 

87 080 

108 716 

119 352 

Taxes, Levies and tariffs 

390 049 

386 640 

397 627 

other 

42 549 

46 893 

61 642 

Sub Total 

519 679 

542 248 

578 621 

Less Expenditure 

(616 164) 

(586 484) 

(554 957) 

Net Total* 

(96 485) 

(44 236) 

23 664 

* Note: surplus/(defecit) Tl.4.2 


Operating Ratios 

Detail 

2014/15 

Employee Cost 

35.4% 

Repairs & Maintenance 

1.7% 

Finance Charges & Depreciation 

16.4% 

Tl.4.3 


COMMENT ON OPERATING RATIOS: 

Employee Costs 

It is noted with real concern that the employee cost equals to 44% for the year under review. Management is 
busy addressing the ratio as no vacant posts will be removed from the organogram. A good ratio must be under 
40%. 

Repairs and Maintenance 

//Khara Hais Municipality underspent on its repairs and maintenance budget for the 2014/2015 financial year. 
This is due to better care taken on assets that resulted in less repairs and maintenance of assets as well as 
stricter expenditure control that have been implemented in the 2014/2015 financial year. 

Repairs and maintenance represents almost 2.0% of total expenditure for 2014/2015. This is below the industry 
norm of 6% to 8% however this excludes the related staffing costs of R & M which many municipalities include 
in their final reporting figure. Until such time as there are proper national guidelines on how to include these 
costs, the figures shown in previous tables are open for misinterpretation. 

It is accepted that the figure should be increased as to ensure that the assets are sufficiently maintained, but it 
is at the discretion of the responsible Directors in terms of the MFMA. 

Finance Charges and Depreciation 

Depreciation is significantly less in the 2014-2015 financial year due to changes in the expected life cycle of the 
assets. Assets are protected more, thus resulting in a longer expected useful life resulting in less depreciation 
that needs to be written off. 

Tl.4.3 
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TOTAL CAPITAL EXPENDITURE: 2012/13 TO 2014/15 

Detail 

2012/13 

2013/14 

2014/15 

Original Budget 

81028 

65 815 

43 679 

Adjustment Budget 

144 525 

147 268 

74 547 

Actual 

74 856 

96 749 

71851 

Tl.4.4 
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2014/15 
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COMMENT ON CAPITAL EXPENDITURE: 

Development & Planning 

For the 2014/2015 financial year a big milestone was reached with the implementation of MIG projects as 100% 
of the DORA allocation for 2014/2015 as well as the roll-over amount from 2013/2014 were successfully spent 
on projects registered with the MIG office. 

Electrical Services 

A total amount of R8,975 million was budgeted for the expansion and upgrading of the electrical networks 
during the year, of which R7,583million (84,49%) was spent at the end of June 2015. A total of Rl,181 million 
(13,16%) were savings on roll-over and current projects, e.g. the 2013/14 and 2014/15 electrification projects. 
Projects to the value of R0,211 million (2,35%) were not completed. These projects are in the bid process and 
will be completed early in the 2015/16 financial year. 
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Civil Engineering 

For the past few years, the municipality experienced a shortage of personnel in the technical directorates. 
Therefore several capital projects for those years could not be completed in time, and as a result capital 
expenditure was low. During 2012/2013 some of the staff shortages could be addressed and capital projects 
gradually started to take off. Although the capital expenditure for the year under review is less than both the 
Original Budget and the Adjusted Budget, several projects (especially MIG projects) normally require EIA- 
assessment reports. These reports can take between 6-9 months to complete. The municipality can also not do 
anything until the ElA-report are finalised, therefore these projects can only start to show expenditure- 
movement after 10-11 months. During 2014/2015 several large capital projects got underway and were 
completed, like the Upgrade of the Main Rosedale Sewer Line, and others are well underway in terms of 
construction progress, like the Paballello/Rosedale Link Road and the Abraham "Holbors" September Water 
Treatment Works, Algae Treatment. 

T 1.4.5. 1 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

The municipality's ability to perform was improved by the establishment of two new directorates. Key 
Performance Areas that clearly outline the linkage between the Integrated Development Plan and Service 
Delivery and Budget Implementation Plan were developed for the new directorates. The organizational 
structure was also reviewed to adapt to the new challenges of service delivery. 

Tl.5.1 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL 2014/2015 

//Khara Hais Municipality received a qualified audit opinion for the 2008/2009 financial year from the Auditor- 
General. For the 2009/2010 and 2010/2011 financial years the Auditor-General gave a financially unqualified 
audit opinion with findings. //Khara Hais Municipality received a disclaimer audit opinion for the 2011/2012 
financial year and a qualified audit opinion for the 2012/2013 financial year. We received an unqualified audit 
opinion with findings from the Auditor-General for the 2013/2014 financial year. The 2014/2015 audit outcome 
is still outstanding as the Office of the Auditor General will be on site at //Khara Hais municipality on mid- 
August 2015, to commence with the 2014/2015 MFMA regularity audit. The 2014/2015 Annual Financial 
Statements was completed before 31 August 2015, as stipulated by section 126 (1) of the MFMA. The final 
audit report on the 2014/2015 Annual Financial Statements was handed to the Auditor-General on 31^^ of 
August 2015. 

//Khara Hais Municipality received an unqualified report with other matter from the Auditor-General. 

T 1.6.1 
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1.7. 

STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 


2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial 
reporting). 

July 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year 1 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 


6 

Audit/Performance committee considers draft Annual Report of municipality and entities 
(where relevant) 


8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 


11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 
and Performance data 

September 
- October 

12 

Municipalities receive and start to address the Auditor General's comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General's Report 


14 

Audited Annual Report is made public and representation is invited 

November 

15 

Oversight Committee assesses Annual Report 


16 

Council adopts Oversight report 


17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 


19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
and Oversight Reports to be used as input 

January 

Tl.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

The Senior Administrative Officer: Legal Services was tasked by the Municipal Manager to coordinate and 
compile the Annual Report for 2014/2015. Work was started during May with a presentation to all the Directors 
and Department Heads. Regular updates were provided to the Municipal Manager. Weekly reports were made 
from the 10 July 2015. The first draft document was delivered to the Municipal Manager on 31 July 2015. The 
second draft document was tabled to the Municipal Manager on 14 August 2015. The second draft document 
was also tabled to a joint sitting of MPAC, Audit Committee and the Chairperson of the Risk Management 
Committee. This joint sitting made certain recommendations and changes to the document. This was 
implemented into the third draft document. 

The Final Concept was tabled to MPAC and the Audit Committee and was approved by Council in principle 28 
January 2016. Following the public participation process as required by law, the Annual Report of //Khara Hais 
Municipality was approved on 

Tl.7.1.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

In terms of chapter 3, Section (18) of the Local Government: Municipal Structures Act, 1998 (Act 117 of 1998) 
local government must comply with the following: 

(1) Municipalities must have a municipal council 

(2) A municipal council must meet at least quarterly 

(3) A municipal council consist of a number of councilors determined by the MEC, of Local Government in 
the province concerned by notice in the Government Gazette 

(4) A municipality has the power to designate councillors determined by the MEC's for Local Government 
as a full time. An MECs determination must be in accordance with a policy framework as determined by 
the Minister after consulting the MECs for Local Government. 

Chapter 7, Section 151 of the Constitution of South Africa, 1996 determines the status of local government as 
follow: 

"151. Status of municipalities. — 

(1) The local sphere of government consists of municipalities, which must be established for the 
whole of the territory of the Republic. 

(2) The executive and legislative authority of a municipality is vested in its Municipal Council. 

(3) A municipality has the right to govern, on its own initiative, the local government affairs of its 
community, subject to national and provincial legislation, os provided for in the Constitution. 

(4) The national or a provincial government may not compromise or impede a municipality's 
ability or right to exercise its powers or perform its functions." 

Section 152 of the Constitution of South Africa, 1996 determine further as follow: 

"152. Objects of local government.— 

(1) The objects of local government ore— 

(a) to provide democratic and accountable government for local communities; 

(b) to ensure the provision of services to communities in a sustainable manner; 

(c) to promote social and economic development; 

(d) to promote a safe and healthy environment; and 

(e) to encourage the involvement of communities and community organisations in the 
matters of local government. 

(2) A municipality must strive, within its financial and administrative capacity, to achieve the 
objects set out in subsection (1)." 

T2.0.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The //Khara Hals Municipality consist of 27 councillors. The Municipality is divided into 14 wards. Fourteen of 
the 27 councillors are ward based, the rest are proportional representatives. 

The Mayor is a non-executive Mayor. The council use the Executive Committee system. 

The Executive Committee consists of five members. 


Meetings held: 



Type of Meeting 

Period 

Number of Meetings 

Council Meeting 

2014/2015 

11 

Special Council Meeting 

2014/2015 

8 

Executive Committee Meetings 

2014/2015 

11 


T2.1.0 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 

The municipality operate on an Executive Committee system, with the Mayor being the Chairperson of the 
Executive Committee. 

In terms of Section 80 of the Local Government: Municipal Structures Act, 1998 (Act 117 of 1998) Council have 
established the following five Committees: 

• Service Delivery & Infrastructure Development; 

• Local Economic Development; 

• Transformation & Institutional Development; 

• Financial Viability; and 

• Corporate Governance. 

The Committees make recommendations to the Executive Committee. The Executive Committee has certain 
power, delegated to it by legislation and Council. On matters which it cannot make resolutions, the Executive 
Committee make recommendations to the Council. 

In terms of Section 79 of the Local Government: Municipal Structures Act, 1998 (Act 117 of 1998) Council 
established the following committees to deal with specific matters: 

Council/Administration Committees for Housing and Finance, 

Media & Communications Committee 
IDP, Budget, PMS Representative Forum, Etc. 
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Other statutory committees established in terms of legislation include: 

Local Labour Forum 
Municipal Public Accounts Committee 
Sec 32 Committee 
Audit Committee 

The Administration, under the leadership of the Municipal Manager advises the Council and Executive 
Committee on matters, so that the necessary resolutions can be taken. 

There are a sound relationship between the political leadership and the administrative staff of the institution 

T2.1.1 
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POLITICAL STRUCTURE 



MAYOR 

Cllr Limakhotso Alfonsina Koloi 


The Mayor is the chairperson of the Executive 
Committee. She performs the duties, including 
any ceremonial functions, and exercises the 
powers delegated to the Mayor by the Municipal 
Council or Executive Committee 



SPEAKER 

Cllr Thomas Basson 


The Speaker is the chairperson of the Council. 



W 


CHIEF WHIP 

Cllr M Andreas 


THE EXECUTIVE COMMITTEE of //KHARA HAIS MUNICIPALITY 

Clirs M Segede, JL Snyman, 


K De Wee, LA Koloi (Mayor) and E Allies - seated 



The Council established an 
Executive Committee 
comprising of 5 members. The 
Mayor in conjunction with the 
council decides when and 
where EXCO meets. It is 
composed in the following way: 
ANC 3 seats, DA and COPE 1 
seat each. 


T2.1.1 
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COUNCILLORS 

NAME 

WARD 

PROPORTIONAL 


MM Abels (COPE) 



P 

E Allies (ANC) 



V 

M Andreas (ANC) 

Ward 4 



■■ f ■! * 

J Assegaai (DA) 



'W '“■ 

T Basson (ANC) 
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COUNCILLORS 


NAME 

WARD 

PROPORTIONAL 


y 

MG Brand (ANC) 

Ward 2 


- 


Kde Wee (COPE) 



" ^ * 

Mrd'-. 

flLq “ ^ 

'IT 

R George (ANC) 

Ward 5 


J Isaacs (COPE) 




T -- 

V^s 

<y 

M Kock (ANC) 

Ward 12 
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COUNCILLORS 


V 



NAME 

WARD 

PROPORTIONAL 

LA Koloi (ANC) 



1 EM Lebitsa (ANC) 

Ward 13 


1 SP May (ANC) 

Ward 10 


1 E Mnyaka (ANC) 

Ward 1 


1 J Moya (ANC) 

Ward 14 
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COUNCILLORS 

NAME 

WARD 

PROPORTIONAL 

f 

4 

E Munnik(ANC) 




DZ Ntlanganiso (ANC) 

Ward 6 



M Olyn (DA) 



y 

M Plaatjies (DA) 




M Segede (ANC) 

Ward 7 
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COUNCILLORS 

NAME 

WARD 

PROPORTIONAL 

H 

MSS Selborne (DA) 




JL Snyman (DA) 



L 

J Thomas (COPE) 



n 

PT van der Steen (DA) 

Wards 



AJ van Rooyen (DA) 

Wards 



A van Wyk (ANC) 

Ward 3 
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COUNCILLORS 


NAME 


WARD 


PROPORTIONAL 


r 1 



M. Bosman (ANC) 

From 01 September 2014 


Ward 11 


POLITICAL DECISION-TAKING 


The governance and institutional arrangements of //Khara Hais Municipality are critical to achieving its Vision: 

“To provide an affordable quality service to //Khara Hais and its visitors and to execute the policies and 
programmes of Council." 

This model constitutes of a Council including the Speaker of Council, an Executive Committee, Section 79 and 
80 Committees (established in terms of the In terms of Local Government: Municipal Structures Act, 1998 (Act 
117 of 1998)). Council have established the following five Committees; as well as other statutory committees as 
mandated by legislation: 

Committee for Service Delivery & Infrastructure Development 
Committee for Local Economic Development 
Committee for Transformation & Institutional Development 
Committee for Financial Viability 
Committee for Corporate Governance 


T2.1.3 
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2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

In terms of section 60(b) of the Local Government: Municipal Finance Management Act, 2003 (Act 56 of 2003) 
the Municipal Manager of a municipality is the accounting officer of the municipality for the purposes of this 
Act and must provide guidance on compliance with this Act to political structures; political officer bearers, and 
officials of the municipality and any entity under the sole or shared control of the municipality. 

The fiduciary responsibilities of the Accounting Officer are determined in Section 61 of the Local Government: 
Municipal Finance Management Act, 2003 (Act 56 of 2003). This section determines the following: 

"61. Fiduciary responsibilities of accounting officers. — 

(1) The accounting officer of a municipality must— 

(a) act with fidelity, honesty, integrity and in the best interests of the municipality in 
managing its financial affairs; 

(b) disclose to the municipal council and the mayor all material facts which are available 
to the accounting officer or reasonably discoverable, and which in any way might 
influence the decisions or actions of the council or the mayor; and 

(c) seek, within the sphere of influence of the accounting officer, to prevent any prejudice 
to the financial interests of the municipality. 

(2) An accounting officer may not— 

(a) act in a way that is inconsistent with the duties assigned to accounting officers of 
municipalities in terms of this Act; or 

(b) use the position or privileges of, or confidential information obtained as, accounting 
officer for personal gain or to improperly benefit another person." 

The Municipal Manager is assisted by the various Directors within the different directorates. 

T2.2.1 
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SENIOR MANAGEMENT STRUCTURE 



MUNICIPAL MANAGER 

Mr DE Ngxanga 

The Municipal Manager heads the 
administration of //Khara Hais 

Municipality and provides the link 
between the political and administrative 
arms of the Municipality 

Has administrative control over the 

Office of the Manager, The Office of the 
Mayor and Speaker, Internal Audit and 
Risk Management. 




DIRECTOR: Corporate 

Services 

Mrs C Newman 

Responsible for the following functions: 
Legal Services, Secretariat, Information 
Technology Human Resources, 

Customer Care and Communications. 


■ 


Chief Financial Officer 

Miss G Schreiner 

Responsible for the financial 

administration of the municipality, as 
prescribed by legislation. Fleet 

Management also resort under this 

Directorate. 


, p 


DIRECTOR: Community 

Services 

Mr MG Bovu 

Responsible for the following functions : 
Environmental Health Services, Traffic, 
Fire & Disaster Management, Libraries, 
Parks & Recreation and Security Services 
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Director Development and 
Planning 

Mr PJ Viviers 

Responsible for Integrated Development 
Planning, Project Management, Town 
Planning and Building Control, Housing 
and Tourism, Resorts, Local Economic 
Development 




Director Civil Engeneering 
Services 

MrJ Kock 

Responsible for Civil Engineering 
Services. 


ti 


Director Electro Mechanical 

Services 

Mr HA Auret 

Responsible for Electrical Services and 
Workshop of the Municipality. 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 
INTERGOVERNMENTAL RELATIONS 

The Constitution states that "government is constituted as national, provincial and local spheres of government 
which ore distinctive, interdependent and interrelated" (s 40(1)1. The "distinctive" element reflects that each 
sphere exists in its own right; it is the final decision-maker on a defined range of functions and is accountable to 
its constituency for its decisions. 

The Constitution allocates government functions on either an exclusive or shared (concurrent) basis. 

There are a limited number of exclusive provincial functions including the granting of liquor licenses, provincial 
roads, ambulance services and provincial planning. Municipalities are responsible for the provision of basic 
services, such as water, electricity, refuse-removal, and municipal infrastructure. These functions are 
performed within nationally and provincially set regulatory frameworks. 

Although provinces are "distinctive", they exercise their powers and perform their functions within the 
regulatory framework set by the national government which is also responsible for monitoring compliance with 
that framework and, if need be, intervening when constitutional or statutory obligations are not fulfilled. 

Municipalities are likewise subject to both the national and provincial regulatory and supervisory powers. It is 
this relationship of regulation and supervision that defines how the three spheres are "interrelated"; provinces 
and municipalities exercise their distinctive powers within imposed frameworks and under supervision. 

Within the regulatory frameworks and subject to supervision, provinces and municipalities enjoy relative 
autonomy, remaining accountable to their constituencies to reflect their policy preferences. However, they 
must still exercise their powers to the common good of the country as a whole by cooperating with the other 
spheres. In this sense the spheres are "interdependent"; only collectively and in cooperation with one another 
can they provide government that meets the needs of the country as whole. 

A fully functioning Local Government Communication Forum was established. This forum met on a monthly 
basis during the 2014/2015 financial year. A total of 9 meetings took place during the 2014/2015 financial year. 

• The forum served as a platform for local government to work with the district municipality and 
government departments on matters that are affecting local government interest. 

• The forum also served as a platform where all the programs can be consolidated and therefore working 
together as opposed to silos. 

• The forum also assist in fast tracking service delivery by gathering all the government entities under one 
roof for faster and easier decision making purposes. 

T 2.3.0 


Municipality | CHAPTER 2 - GOVERNANCE 42 




2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 

The Intergovernmental Relations Framework Act 2005 (Act No 13 of 2005) states that the role of the National 

Intergovernmental Forums is: 

• To raise matters of national interest within that functional area with provincial governments and, if 

appropriate, organised local government and to hear their views on those matters 

• To consult provincial governments and, if appropriate, organised local government on- 

o the development of national policy and legislation relating to matters affecting that functional 
area. 

o the implementation of national policy and legislation with respect to that functional area. 

o the co-ordination and alignment within that functional area of strategic and performance plans 

and priorities, objectives and strategies across national, provincial and local governments. 

o the co-ordination and alignment of the strategic and performance plans and priorities, objectives 
and strategies of the provincial government and local government in the province 

T2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

As stated by the Intergovernmental Relations Framework Act 2005 (Act No 13 of 2005) the role of the Provincial 

intergovernmental forums are: 

• The implementation in the province of national policy and legislation affecting local government 
interests 

• Matters arising in the President's Coordinating Council and other national intergovernmental forums 
affecting local government interests in the province. 

• National policy and legislation relating to matters affecting local government interests in the province. 

• The co-ordination of provincial and municipal development planning to facilitate coherent planning in 
the province as a whole. 

T2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 
Not Applicable to this Municipality. 
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DISTRICT INTERGOVERNMENTAL STRUCTURES 


According to the Intergovernmental Relations Framework Act, Act no 13 of 2005, the role of the district 
intergovernmental forums are: 

• To serve as a consultative forum for the district municipality and the local municipalities in the district to 
discuss and consult each other on matters of mutual interest including- 

• Draft national and provincial policy and legislation relating to matters affecting local government 
interests in the district. 


T2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Chapter 7 of the Constitution of the Republic of South Africa, 1996, highlights the objectives and shows the 
importance of Local Government. 

Section 152 (e) of the Constitution emphasizes the importance of the community involvement in this sphere of 
government. In the strife for good governance the Municipality must budget for community consultations, 
participation and empowerment. 

The Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) in Section 16(1) requires a municipality to 
establish and organise its administration to facilitate a culture of accountability amongst its staff. Section 16(1) 
further states that a municipality must develop a system of municipal governance that compliments formal 
representative governance with a system of participatory governance. Section 18(l)(d) requires a municipality 
to supply its community with information concerning municipal governance, management and development. 

The Municipality has a community participation plan in place. Every year the council embark on a programme 
called. Council meets the People. This programme covers the whole Municipal area. It gives the communities 
an opportunity to interact with the Councillors in the different Wards. The Chief Financial Officer and the 
Finance Team went out with the members of the Executive Committee in the preparation of the budget. The 
IDP process involves also the communities in different Wards. Ward base meetings happens on a monthly bases 
in the Wards and it give the Councillors an opportunity to interact with the people in his Ward. 

A broader view of community participation the Legislation on Local Government set clear mechanism for the 
establishment of the Ward Committees as a structure to liaise with the Municipalities. 

Municipalities are obliged to develop lasting and successful models by ensuring that participation takes place 
through these established structures and as are institutionalised. They are a creation of legislation, the 
Municipal Structures Act, giving effect to the Constitution of the South Africa. 

Its role is to facilitate participatory democracy, disseminate information; help rebuild partnership for better 
service delivery, and assist with problems experienced by the people at Ward level. 

T 2.4.0 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

//Khara Hais Municipal Council has a Communications unit which deals among other things to inform 
communities about services and service delivery related issues through the media. Participation of the Public in 
the Municipal affairs in a democratic and meaningful way is done through ward public or community and 
through the council meets the people programmes. The IDP forum is also one way through which issues of the 
communities are captured and prioritized. 
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WARD COMMITTEES 

PUBLIC MEETINGS 

Local government legislations made a provision for local authorities to establish a system of participatory 
democracy at the local level in the form of Ward Committees. Ward Committees were introduced in 
municipalities as community structures to play a vital role in linking and informing the municipalities about the 
needs, aspirations, potentials and problems of the communities. They were established to form the bridge 
between local municipalities and communities by facilitating proper communication. By working directly with 
the Municipality, ward committees, serve as a cord which articulates the new system of local government to 
the majority of the people, more especially to previously disadvantaged communities. Ward committees have 
an important role to play in actively taking part and determining core municipal business such as Integrated 
Developmental Planning, Budgeting, Municipal performance management process, without which democracy 
cannot be said is rooted on among the people. Ward committees are a creation of legislation, the Municipal 
Structures Act, giving effect to the Constitution of the South Africa. 

Ward committees has dealt with a variety of community needs, problems and aspirations at ward level. The 
major issues among other were housing challenges, road infrastructure, water and electricity. 

The role of political leadership in governance is that of managing the relationship between the government and 
civil society. If good democratic governance refers to working with and listening to citizenry as individual, 
interest groups and society as a whole, thus it involves active co-operation and ongoing engagement in the 
process of policy formulation and implementation between politicians, public officials and members of the 
communities. The government has to ensure that all its structures enable the public to exercise a meaningful 
say. Governance as a process of facilitation and ensuring the delivery of goods and services through the 
management of social power and power relations thus includes a means of social stability and well-being 
through deepening democracy. Governance has been described as "both a broad reform strategy and a 
particular set of initiatives to strengthen the institutions of civil society with the objective of making government 
more accountable, more open and transparent, and more democratic” (Monique, 1997:4 in Gaventa and 
Valderrama). For others authors, it represent a change in meaning of government, referring to a process of 
governing. 
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PUBLIC MEETINGS 

Nature and 
purpose of 
meeting 

Date of events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Dates and manner of 
feedback given to 
community 

Community 
meeting: Ward 1 

21 November 2014 

5 March 2015 

7 May 2015 

One (The ward 
Councillor) 

3 

124 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 2 

30 October 2014 
15 March 2015 
25 April 2015 

One (The ward 
Councillor) 

None 

133 attended 

Feedback was given 
in the follow up 
community meeting.. 

Community 
meeting: Ward 3 

7 January 2015 
12 April 2015 

One (The ward 
Councillor) 

None 

51 

attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 4 

30 September 2014 
12 April 2015 

One (The ward 
Councillor) 

None 

52 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 5 

14 October 2014 

9 November 2014 
27 April 2015 
07 May 2015 

One (The ward 
Councillor) 

6 

215 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 6 

29 September 2014 
08 October 2014 
10 February 2015 
20 April 2015 

One (The ward 
Councillor) 

6 

194 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 7 

17 February 2015 

One (The ward 
Councillor) 

None 

51 attended 

Feedback was given 
in the follow up 
community meeting.. 

Community 
meeting: Ward 8 


One (The ward 
Councillor) 

None 


No Feedback was 
given by the ward 
councillor. 

Community 
meeting: Ward 9 

12 April 2015 

One (The ward 
Councillor) 

None 

84 

attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 10 

8 September 2014 

6 November 2014 

1 February 2015 
17 May 2015 

One (The ward 
Councillor) 

None 

313 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 11 

18 September 2015 
15 October 2015 
05 February 2015 

9 June 2015 

One (The ward 
Councillor) 

2 

301 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 12 

24 October 2015 
15 February 2015 

4 June 2015 

One (The ward 
Councillor) 

3 

178 

attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 13 

16 October 2015 
20 January 2015 
10 May 2015 

One (The ward 
Councillor) 

None 

196 attended 

Feedback was given 
in the follow up 
community meeting. 

Community 
meeting: Ward 14 

03 July 2014 
16 October 2014 
17 November 2015 

18 June 2015 

One (The ward 
Councillor) 

None 

158 

attended 

Feedback was given 
in the follow up 
community meeting. 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

The Public meetings that were held were effective in the sense that communities raised the service delivery 
matters via the Ward public meetings. This in essence averts possible service delivery marches/strikes as 
council could deal with the concerns of the communities. 

T2.4.3.1 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP PARTICIPATION AND ALIGNMENT CRITERIA* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Corporate Governance refers to the way the institution is governed. It is the technique by which the 
municipality is directed and managed. It means carrying the municipality as per the stakeholders' desires. It is 
Governance is the interaction between various in shaping corporation's performance and the way it is 
proceeding towards. The relationship between the community and the managers in an organization must be 
healthy. The owners must see that individual's actual performance is according to the standard performance. 

Corporate Governance deals with determining ways to take effective strategic decisions. It gives ultimate 
authority and complete responsibility to the managers. Corporate Governance ensures transparency which 
ensures strong and balanced development. This also ensures that the interests of all shareholders are 
safeguarded. It ensures that all shareholders fully exercise their rights and that the organization fully recognizes 
their rights. Corporate Governance has a broad scope. It includes both social and institutional aspects. 
Corporate Governance encourages a trustworthy, moral, as well as ethical environment. 

The Constitution states that "government is constituted as national, provincial and local spheres of government 
which ore distinctive, interdependent and interrelated" (s 40(1)) 1. The "distinctive" element reflects that each 
sphere exists in its own right; it is the final decision-maker on a defined range of functions and is accountable to 
its constituency for its decisions. The Constitution allocates government functions on either an exclusive or 
shared (concurrent) basis. 

There are a limited number of exclusive provincial functions including the granting of liquor licenses, provincial 
roads, ambulance services and provincial planning. Municipalities are responsible for the provision of basic 
services, such as water, electricity, refuse-removal, and municipal infrastructure. This functions are performed 
within nationally and provincially set regulatory frameworks. Although provinces are "distinctive", they exercise 
their powers and perform their functions within the regulatory framework set by the national government 
which is also responsible for monitoring compliance with that framework and, if need be, intervening when 
constitutional or statutory obligations are not fulfilled. Municipalities are likewise subject to both the national 
and provincial regulatory and supervisory powers. It is this relationship of regulation and supervision that 
defines how the three spheres are "interrelated"; provinces and municipalities exercise their distinctive powers 
within imposed frameworks and under supervision. 

Within the regulatory frameworks and subject to supervision, provinces and municipalities enjoy relative 
autonomy, remaining accountable to their constituencies to reflect their policy preferences. However, they 
must still exercise their powers to the common good of the country as a whole by cooperating with the other 
spheres. In this sense the spheres are "interdependent"; only collectively and in cooperation with one another 
can they provide government that meets the needs of the country as whole. 
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2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

Risk Assessment Methodology 

Accounting officers, and other officials within the organisation, should ensure that they have effective, efficient 
and transparent systems of financial and risk management and internal control. In order to assist management 
in discharging certain of their risk management responsibilities. Internal Audit and Risk Management embarked 
on a process to facilitate the identification and rating of business risks. In terms of the process, representatives 
from the various directorates within the municipality attended a workshop during May 2013. The risk 
assessment was performed at both strategic and operational level. 

The following documents with regards to Risk Management were reviewed and approved by Council and the 
Risk Management Committee during June 2014: 

• Risk Management policy 

• Risk Management strategy 

• Risk Management framework 

• Risk Management Committee Charter 

Approach: Risk Identification Workshop 

A risk assessment cannot be seen in isolation. The Committee of Sponsoring Organizations of the Treadway 
Commission (COSO) developed a framework that could be used by managements to evaluate and improve their 
organisations' enterprise risk management. The risk assessment of //Khara Hais Municipality was done in line 
with COSO. The risk assessment workshop focused on the following components of the framework: 

• Objective Setting - Objectives was set before management identified potential events that may have an 
impact on the achievement of these objectives. 

• Root cause identification - Root causes was identified to have an understanding of the origin of the risk. 

• Event Identification - Internal and external events affecting achievement of the municipalities 
objectives (distinguishing between risks and opportunities); and 

• Risk Assessment - Inherent and residual risks were rated on their impact, if materialised, and likelihood 
of materialising. 

Risk Assessment Results 

The results of the risk assessment process represent the participants' interpretation and perception of the 
nature and quantum of the risks impacting the municipality. The quality of the results therefore depends on the 
knowledge, experience and quality of input of the participants. 

The rating of risks was as follows: 

The four potential effects of an identified risk are: 

• Impact before controls 

• Impact after controls 

• Likelihood before controls 

• Likelihood after controls 
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Impact may be defined as the effect to the municipality's process if the adverse event would occur. The 
rating is as follows: 


Impact rating gujde | 

Sc&re 

Impact 

Occuffence 

5 

Crihtal/caiastraphic 

The risk will have a impact on the achiEvement of oblective^. 

4 


The risk wiil have a high impact on the achiewemeol of objectives. 

3 


The risk will have a moderate impact qn the achievement of objectives, 

2 

Minor 

The risk wiil have a Fow Impact on the achievement of objectives 

I 

In^ignincafit 

The risk will have a negligible impact on the achievement of objectives. 


Likelihood may be defined as the probability that an adverse event, which could cause a risk to arise, may 
occur. The rating is as follows: 

1: Not probable 

2: Low probability 

3: Moderate probability 

4: High probability 

5: Nearly certain 


lUkeljhood rating guide 


Scare 


Likelihood 



Common 

Likely 

Moderate 

Unlikely 

Rare 


Occurrence 

The risk is already occurring or is llkeiy to occur in the nojct XZ months. 
The risk is likely xo occuf at ieast once within the next 12 months. 

The risk i$ likely to occur in the neict 2-% years. 

The risk Is unlikely to occur In the 2 years. 

The risk Fs unlikely to occur even in the long term, 


Managing business risks associated within the municipality is an ongoing process involving different levels 
within the organisation. Even though risks identified may have a low likelihood of occurring or controls are in 
place mitigating the risks, a continuous approach of monitoring and testing of controls needs to be done by 
management supported by the internal audit function. During the risk assessment workshops, management 
identified and assesses 163 risks which can hamper the achievement of objectives. Inherent risks are risks 
before the implementation of controls and Residual risks are risks after implementation of control 
measurements to mitigate the likelihood and impact of risks. A graphical layout of these risks is as follows: 
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The top 10 risks that we re facing the munid 

pality are: 

No 

Component 

Risk 

Cause 

1 

Resorts 

Booking of accommodation at Eiland 
Resort 

LOSS of income doe to customers not 
pitching for reservations 

2 

Electntal : Maintenaoce 

Poor operation of pfants and 
installations 

Outdated and old equipmenlr 
Unavailability of spares- Inadequate 
maintenance. 

3 

Store management 

No proper slock control. 

fiiidequate monitoring and 

processing of stock received and 
Issued. 

4 

Libraries 

improper cash management. 

Inadequate supervision. Dishonest 

personnel 

5 

Security Services 

Unauthorized access to Council 
buildings/property by public. 

Inadequate and ineffective access 
control. Ineffective guarding around 
CoyncH property. Lack of 

management and Supervision 

regarding the placing of security 
officers. Lack of access control policy- 
inadequate fencing at properties. 

e 

Office of Mayor & 

Speaker 

tnadequate role clarification of CDW's. 

Ineffective monitoring and 

coordination of CDW's activities. 

7 

Creditors 

Ineffective expenditure and Credit 
mgriagenient. 

Late or non submission of invoices. 
Goods not received or services not 
rendered or partially delivered. 
Dissatisfaction with goods delivered 
or services rendered, InsufficiEni 
funds. Incorrect processing of invoices 
on Ihe B1Q system. Input VAT Is not 
claimed from suppliers who are 
registered for VAT- input VAT are 
claimed from suppliers who are not 
registered for VAT. Supplier de- 
registered before payment could be 
processed. 

s 

Cash managernent (pre- 
paid efectridly sales) 

Non compliance to the Municipal 
Property Rates Act- 

inadequate management and 

administration of pre-paid eleclridiy 
services. Down time of pfe-paLd 
electricity system. 

9 

Billing 

None compliance to the Munidpal 
Property Rates Aci. 

Officials not fully on board with the 
Property Rales Act. Valuation roll not 
completed timeously. 

Miscommunicetion between the 
Building Control and Finance Division. 

10 

Supply Chain 

Management 

Requisitions not completed timeously 

No proper follow-up an requisitions 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

RISK MANAGEMENT 

Fraud and corruption is a global phenomenon and as such require concerted efforts from both the public and 
private sector. //Khara Hais Municipality recognise four components i.e. prevention, detection, investigation 
and resolution, which plays an integral part in the fight against fraud and corruption. 

The primary objective of this strategy is to prevent fraudulent conduct before it occurs. The fundamental 
advantage of prevention of fraudulent conduct advances two main purpose of criminal law: deterring future 
criminal conduct and protecting the public from dangerous offenders. The characteristic of successful fraud 
enforcement is its effectiveness not only in apprehending those who have already violated the law, but also in 
preventing others from committing acts of fraud. In South Africa, Common Law defines fraud as "the unlawful 
and intentional making of a misrepresentation which causes actual and or potential prejudice to another". 

The term "fraud" is also used in a wider sense by the general public. In this regard, the term is used in this 
document in its widest possible meaning and is intended to include all aspects of economic crime and acts of 
dishonesty. In other words, fraud can be described as any conduct or behaviour of which a dishonest 
representation and/or appropriation forms an element. 

The general offence of corruption is contained in Section 3 of The Prevention and Combating of Corrupt 
Activities Act. This section provides that any person who gives or accepts or agrees or offers to accept / receive 
any gratification from another person in order to influence such other person in a manner that amounts to: 

• The illegal or unauthorised performance of such other person's powers, duties or functions; 

• An abuse of authority, a breach of trust, or the violation of a legal duty or a set of rules; 

• The achievement of an unjustified result; or 

• Any other unauthorised or improper inducement to do or not to do anything is guilty of the offence of 
Corruption. 

Corruption in its wider meaning, and as referred to in this document, includes any conduct or behaviour where 
a person accepts, agrees or offers any gratification for him/her or for another person where the purpose is to 
act dishonestly or illegally. Such behaviour also includes the misuse of material or information, abuse of a 
position of authority or a breach of trust or violation of duty. 

The // Khara Hais Council resolved as per Resolution 12.1/05.1/2015 date 14 May 2015: 

"That Council revise the Anti-Fraud and Corruption strategy /policy, as presented to Council be adopted." 

The main principles of the Fraud Prevention are the following - 

• Creating a culture which is intolerable to corruption / fraud 

• Deterrence of corruption and fraud 

• Preventing corruption/fraud which cannot be deterred 

• Detection of corruption/fraud 

• Fraud prevention plan/strategy 

• Investigating detected corruption/fraud 

• Taking appropriate action against fraudsters, e.g. prosecution, disciplinary action 

• Applying sanctions, which include redress in respect of financial losses. 
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Objective 

Encourage a culture within //Khara Hais Municipality where all employees, the public and other stakeholders 
continuously behave ethically in their dealings with, or on behalf of //Khara Hais Municipality improving 
accountability, efficiency and effective administration within //Khara Hais Municipality. Improving the 
application of systems, policies, procedures and regulations, changing processes of the Municipality that 
facilitate corruption/fraud and allow it to go unnoticed or unreported. 

Administration 

• The custodian of this policy is the Accounting Officer who supported in its implementation by all Heads 
of Department. 

• The Accounting Officer is responsible for the administration, revision, interpretation and application of 
this policy. 

INTERNAL AUDIT 

The Institute of Internal Auditors defines internal auditing as follows: 

"... an independent, objective assurance and consuiting activity designed to add vaiue and improve an 
organisation's operations. It helps an organisation accomplish its objectives by bringing a systematic, 
disciplined approach to evaluate and improve the effectiveness of risk management, control and 
governance processes." 

The Department Internal Audit compiled a Three Year Rolling Plan for the period 1 July 2010 till 30 June 2013 
and Operational Internal Audit plan for the year ended 30 June 2013 that was approved by the Accounting 
Officer and the Audit Committee. 

The plan was prepared based on: 

• The strategic and operational risks identified by management through a formal risk assessment process 
during May 2012. 

The Internal Audit Plan for the //Khara Hais Municipality was designed to provide an independent, objective 
assurance and advisory service, in an efficient and effective manner, to the following key stakeholders: 

• Council of //Khara Hais Municipality through the Audit Committee. 

• Municipal Manager; and 

• Directors and Line Managers. 

The overall approach was to formulate a risk-based plan to align the priorities of the Internal Audit function 
with the strategic objectives and goals of //Khara Hais Municipality and the related strategic and major business 
risks as identified by management. 

The Internal Audit function evaluates and contributes to the improvement of risk management, control and 
governance systems. 
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Governance 

The Internal Audit function assists Management in achieving goals of //Khara Hais Municipality by evaluating 
the process through which: 

• goals and values are established and communicated. 

• risk and control information is communicated. 

• the accomplishment of goals is monitored (organisational performance). 

• accountability is ensured and corporate ethics and values are preserved. 

Risk management 

The Internal Audit unit should assist the management of //Khara Hais Municipality in identifying, evaluating and 
assessing significant strategic and operational risks and provide independent, objective assurance as to the 
effectiveness of related internal controls. 

Furthermore, Internal Audit should further assist management by examining, evaluating, reporting and 
recommending improvements on the adequacy and effectiveness of the risk management process within 
//Khara Hais Municipality. 

Controls 

INTERNAL AUDIT DEPARTMENT: 

Internal Audit evaluates whether the internal controls which management relies on to mitigate the risks down 
to acceptable levels, are appropriate and functioning as intended and develop recommendations for 
enhancements or improvements in the control environment. 

Independence 

To provide for the independence of the Internal Audit Department, it reports to the Accounting Officer 
administratively and operationally to the Audit Committee periodically. 

The Internal Audit function is authorised to: 

• Have unrestricted access to all functions, records, property and personnel. 

• Allocate resources, set frequencies, select subjects, determine scopes of work, and apply the techniques 
required to accomplish audit objectives. 

• Obtain the necessary assistance of personnel where Internal Audit will perform reviews, as well as other 
specialised services from within or outside the organisation. 

• Have no restrictions placed upon the scope of internal audit's work. Members of the internal audit 
function engaged on internal audit work are entitled to receive whatever information or explanations 
they consider necessary to fulfil their responsibilities. 

The Internal Audit function is not authorised to: 

• Perform any operational duties for //Khara Hais Municipality. 

• Initiate or approve accounting transactions external to the Internal Auditing function. 

• Direct the activities of any employee not employed by the Internal Auditing function, except to the 
extent that such employees have been appropriately assigned to auditing teams or to otherwise assist 
the internal auditors in carrying out investigations. 

The internal audit function will conduct audits in accordance with the "Code of Ethics" and "Standards for the 
Professional Practice of Internal Auditing" of The Institute of Internal Auditors as well as relevant Policies and 
Procedures of //Khara Hais Municipality. 
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Additional Internal Audit activities also include: 

Planning and reporting 

Planning and reporting activities of the Internal Audit function includes amongst others: 

• Preparation of a detailed annual Internal Audit plan; 

• Liaison with top management, external auditors and key stakeholders; 

• Reporting to the Accounting Officer and management; and 

• Follow-up on reports issued. 

Project management 

Project management activities of the Internal Audit function includes amongst others: 

• Organising and directing audit staff, including regular meetings; 

• Review of working papers and report; 

• Monitoring actual activities against plan; and 

• Quality assurance reviews. 

Advisory services 

Advisory service activities of the Internal Audit function includes amongst others: 

• Providing assistance and expertise on either newly developed systems or improving current systems; 

• Assisting management with the facilitation of risk assessments and the implementation of a formal 

system of risk management. 

Internal Audit 3 year rolling plan: 

As Internal Audit should focus on high risks, a risk based approach was followed. The risk based audit plan 
covered the following inherent risks (risk before implementation of controls) for the 2014/15 financial year as 
Internal Audit cannot rely on the controls before auditing: 

RISK MATRIX UTILIZED 
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The following audits were conducted during the 2014/15 financial year: 


Municipality | CHAPTER 2 - GOVERNANCE 58 





SlOlCvi 

SU¥t*9k: el4*cthn 

K^iLdHtrliJUvi at 
StntB^te Ob|KClv« Imir 

CltlH 

Eioot ^Ifflfuctl 

kVMt 

m 

tMMM 

rtfk 

4ia» 



TA»»nii4VitvC(iun^ 
ipeofli m^fpwnmef HTd 
ngfiond caign[^ 
fcfrt 

Inddvdt^ i^mnsraM 
irf Conri ip«od «rirti 
on; niAantf 
««Vtl 

Nfi- nunpnpici b Ngfionii 
mr% EBtaidAr Mid Ca.ifKf 
vaqfMtfmi 
Mdi^andpiViripi^tar 
mdi«AMewitE Ladd 
job itecflcrtiQni 

Pqk pubbc [udEipflOon iMdi 
, regMd 10 UMOd 
i:r04rAnuii4t Kvs&h 
■mpiCE Cl> HTWEtf dfltVBfp 

Mid conioroie 

Cound 

3 

3 

g 

C!!ceirf 

Uiv0r4 

EMre^ 

Td ffqi Lift ■Qomnvfi rtf 

pmtfO0»»vlccM 

GcWffoiJTmit iirDugli 

WapaCtfTnttQH 

lnadfjiOidtf knctUMi^ oi 

Waia Ctfiuiiinun 

rnOftitorkiy 
OOviinai^ d wpd 

CommAH BdbiHi 

ajrtpilMlCO TBtfl 

roguidHTti 

O^wofy No$iov« ifnfiM«o 
Ohmoi 

i 

* 

CHciDf 

mrsti 

To(^it3ve*ifCfr 

«Anje»liitOl»«id 

iH^niiAMepi 

CCw^i 

tna«c^ rgitdanAcmft 
dCOWi 

isaga Ctf 

M. taUH anr ^um 

HdflWirt ^YionOffin^lrtd 

UKTtiMDr.dCDWl 

acUvifia 

! 

ii'^dequBtF imfriflniflfitsbDn di 
p^pndEVHfiOum 

i^kincavi^CDWi 

t 

i 



ijas.s dl mcDcno. Nw 
roco¥tfrd4itnti!^caj 

F^eon vt^wt 74 
cofpDfiiE rmd^a d C;oiirHl 
LmADfpiVOf!| 

t 

A 


Swe&H 

Td diiHff Qfi i^kidve 

imcoiTv^poiJfl^ 

Mh^CiBwihn^ 

■nufwvdi^ 

Ifiaiaefwa pouml HivKa 
and noft<iofnoJh|AC4 D 
ijnJrtiHSP 

tKftam 4LtHnaion 0^ 
1^. LiCk d lufiMiddo 

di pound ffdiwtM 

SmuMjt al pcbjiid 

VMkUSM! 

toHotmeoms Ufi^mn 

Btipoct 1^ Mppudi d 

cnnct LMmya qonsl 
COunci 


4 


PMS 

OtrtJQCmMSijtKi# 

fpfohc, rwwi 

Kmvtfl md hTwuri 
KWi 

SDEI^rwm*«MTi5 

tf ipp nd 

Bijdgii 

CPdenotifttDHaKpri 

tuddadinoiccn^iinn 

SM^Tpnnacfefi 

l» w^iCt !tHgH]i^i^i| d 
wifHv ikdrvfliy afMJ PMS 


i 

IDP 

IdviMcflDDfl Df 

ccffmmitirnwH 

l^(Mi d nmnjoTV nd 
f IfacShfliy 

Not 1uf]f oPtaqw M^d 
OOfflOkllfCI- Non< 
vTv^enwUhii of ■ wwa 
tusad pitanfunf PDoriHiihc 

px^i:^imnmcm 

^raoor JOfitOvM pWfU 
dan ARfAdancv^BipAPi 
■Id TTNidra d trnnunff 

Nwaid! ^ifil nwingi 
QuPlody^qOOiliDlDP 
kiUiTi . IQPcomp^'iid 
logillBM ^BOMiTHnOfTb 

Traaiiftfl 

CdrmrMfies Con^^iliQnd 
mheS p<Dte 

IrV^tiAd ii(d7adi kavih 
ctxNiv^ doMdopTWI c g 
» 


4 


IDP 


tnsJvqiJili CQTQbOltKin 
pracefSH lor aimiritafa]n 
OflDP.tuddfllaftdTO 
Ina^-Domdvcf ««i 
h4$A^ 

Sfliunta BDniuRiHn 
pfWH4a DCbjhna rt ncn< 
t|iia*iiti4ni 

InritaM finorJtuvg d 
dMi r4oitCr«dtMCF 
thil Mi b& nm ^fodte 
StiOvd&PMS^ 
irupoouAff itrm KWiity 

A 

4 


fiefwii 

Prfliiil&Mfoliifeim 

NQtreii#rgofbi.i44d«a 

ncvnv 

Pmo«Ki«!iptf»d4unta 
DoB4tM?9i d d*-riits at 
no cHl r4f^(A¥i] putsMjjr d 
ri«cn in fnodiB Vr^a^ 

Fraud Dtsfaittarag f i] loud 
rTiM$ic Nduw«uw^vg 
IVno 

DtCiMailbmMMiJ 
v»An. Ne^Ara prvad on 
DOfpoFitt imag* all Cound 
■Id sorrfoe deWwy 

4 

4 

Aiwa 

and 

ThUL riAi^«f 

niEmtf nCimd 

iitoOKOirtmmjM ttw 
tB||T^abai d dutH 
iwfl^cdvo and 

tik40v«fdC»A bn^uffloam 
HlJHfpiHn OiriidUod 
booAfiQ tiffem 

FMMlIOWQf *felf 
ruEftrg d 

incw 

4 

4 







Municipality | CHAPTER 2 - GOVERNANCE 59 



Psffel 

Mnwuttfu o1 Wing 
of i|iVi gioM 
Urtwwigptwti 

tJiA^ 

(rfWflttvrtuSUd 

iKcm to 

Srondf v4 iBiPieing pixn 

IO«d«ito£Mna ^ 
evri?rtiip df danaga {^Qit 
RopilM KtooctdnlfPB 
cfifpento ei CeuKi 

Vdndalhtm Aadinc 
«PBaai»^b»n 

Fma n^rttonii fta to 
u^brifw] iBptocirw^aRd 

£ 

4 1 

Alucbofti 

AMIy q4 tH4 lAMtetuMy 

to Himcit|r irfSt 

oofidwiaigfsnlird 
tpmtorq PHumvTb 

inHkiQuslB mwil&ipgi di 

rKfitvMl 

munbaFil MtoUd plAft 

ragtiraM Uriif ifeNim 411 
MeMi LKkDfrtquMHt 
ripofftnig. inallKfrrt pian^ 
crxrtnAM Shot^f 
fLAiditaft 



deWp- And atiAg^ 

dfOtofEil VWthdUngam 
a ifdyerg fit atocabw 

i 

4 

PStpOW. 

m^ndVfnt 

T^cAaivvvmji 

thin'iiaiH ifvqnuf 

MlKiai rntdiim Hhdi 

N toadtocas^iicw 
pfgwnn 

IftidiKlUtol uiHjigimi4tflW fl* 

fetoP«iCtii90i;np«icr 
vifeficictw FT^TrtvDAon gl 
0 ^ cgntqi Dwaufli 

HegaDH imBdet-Dri toa ta^ 
rrnpc^^ 
bicTMt FI bad Ata 

1 

5 1 

Dett 

Tj] i!Hll% AM eWI toA 

NdB OMAilViniJi 


topiw FI anoMT iUe 

Jl 

4 

PpiftSKpi 

lupport 

•n 

FI iBfira Hif P>t 
Ftdigenl ehAcy 

r«»iV¥ig n^qnrt iwbi^' 

EKwn* l*4dBqwAi 
wenic^Hii -of appif^oni 
ficawl aid BPHfiued 

Aibl Am b crMbbto fhiKt 
K]|0R9t1Ciir4£d»to« 
bAU smviQH d aa&gArt 
hd^tdiDldi tocsmdlto inii 

aiAoupto aHRQgnt fAQifcla 



Ettroq^ertCr 

isfvcn 

fSf^EOwrnp^l^ 

ri 

pwnoii, pubk 
lallHY tinngini^ 
tAxjbonet. 

IfitmAR cniQQ^iCT 
mtim 

EiftilinvTl Mirt ^ 

rtAjrvJpVf La^df 
fp«^4«r equuwl Thdl 
md EHtttolff ol 

AgtaVfTvnt by 

CafmuntiaHt bruAjlMfi 
|lBli(s^cPH, rAdfi&l SavKiA 
pfwOn fidt iKal tor 
rapa^ ijfipaaMl 
«4uOnaiE toAAqyM Mm 
diw ID n^^omVig iavtoo 

IM^ to« 

i>tDid 

tortcqMAto tnptpw 

aqu^TApiC vt nhite N- 
•dffoMF^ttf itafl 

NngiDwPto^ai tne 
corpgpfM r-^ d Ceuntf 
vd tarfee deWary 

LHiiJiti imsdirtoirid 
fVTipHty 

1 

4 ] 

grf»«r5«rttY 

t«W« 

OttAUEf lili^ 

int^dmDimvKak' 

Utr-jgtrmt 

Ndn 

fliflwt LfudV Cd tiiiff 

Riatotoito»» 
Nogabninto^ HFWi 
detotPi' md onfHrae aruga 
d'OMWI ^tonaeompirtce 

In Deulei MHugemam Acl 
lasA 17 C rit and ji^eperff 

1 

4 

HR 

f^WCrtrt# 

OtKVPfVtl 

TonKiiiriitUFiiiplpil 

fSBCiVtTTVlt ^ nOFtlwl^ 

pMM# ni^dfitpiPH 

ton-wcPton 

Laci Rf pM 

NdipmrptrfiliMbgAi 

Faiingal liMi Dagrtudad 
nnpiQfHt na EP 1 An toad 
to liAot^rtg ^iM d 

BmptofBM Pw 
p^ftorwcfi LatHMir 
miittoii thipuliBt. Ne^iAva 
R^psld Dfl lATnCii drtrtili 
and cA^tondi >”4vtd 

Cwral 

4 

4 1 


Tb HuurE' ilftoeni HKl 
fltoOHi paptol 
HtiTifWitW; 

lEmptoiraffii and Dirt juFbK 
rrt be^ pud 9> BTH and 
corFKiy Pi^iTwildtgJwil; 

fbc^filrnfifvv 
«i Da^ d(l eascj A 

Data n^vdat^ itoay 
BdnirtfVBtJW not ruftv^ ai 
tr» and Burna^ F^fAuduiara 

■nv^ liuirllaAni CDnbcJ 
rrf ii|}pw±T«nto CfAM 
hem Inaiui cntaonQ rTtoncy 
Rem bant khtetluail Midi. 

rT MaMid proHami 

(^togiDv# ntoici Bfi dto 
iflWaaij^mAoeoSIJto 
rnuniqBtf|- and 
mttvf Piefciii PwiAM* 
UpMi uagtoirtanpAdgii 
cnhfcp Ntodyutair 
firt And Qtnptoliim 

Iiifi5rtm3 tfiasf btonWl to 

. , 

' 5 



Municipality | CHAPTER 2 - GOVERNANCE 60 



HR. 

PfefMinnel 

MVWwie 


ThfrWilVWiaOl 
personnel fiecDnIs- 
wntfioniiiHserv^ and 
bnoftt 


■WffSSvfl (tfninilifBwri cA 
^to«rancH le.g: Ac^ 
^P«rce) 


» fW hfDmi»d 
lo HR b;^ th# 4f^«n1 
dc^artmirei No ac^^lo 
i^O Dg rWlOr 

Jikmrj'c&s 


efvt)»o^e 0 E Labour relatont 


HR 

ftiecursnem 


The rriaHiFarwice cJ 
personnel <Kardi. 
CQO^dm pi tHvce and 
btf^ 


adUKo^gbiTT d 
pefumtwl iHordi 
ccfl^uftSi pi ms 
Pinsi^. 

mwQeait 


H«iniai wrm -do nd 
^■av9 Hoess ai 0tO Id 
fiwilpi die berwba irf nt* 
WintPipfiis 


Fripc^J x>fS9f> Lntu<^ 
Cpy^- £)figfurrtl9d 


AtMC 

hiari^iwn 


£«ecMM«t 

mjTiagiPWi 


tnadequaie ffKnWhg end 
rn«]id(|mntn|Ol4AU^ 


mpoofi p fa fl eaem regeler 
lr4n«ctw»j«<WPI 
I^Barly andor^fwtp) 
toeetiig re^araaiBilB } 
flipiiWptiiowi e( (iRAR 
f^ndartb Int^ctn 
diKeth^m ^ drspofdl til 


Npfl compfcaPMSlfl^Hft 

F maioal -Matement wP tM 
nsualed Aiidd 
4ulf6cl4on$. K«$a^n 
■npKT do d^ nnmiSc 
fndge ol me 

TnpfL Hpt\ lecpnaubtfi d 


S4}pplyOian 

MafLa^erned 


OimiAince irifi sen 
legi^ibans and poky 


nvd'^'v 

Gomdonco laire and 

le^ladpM^ 


NisdodV^ kriwei^ d Iha 
sen pfKeilne and v^Hcf. 
riapfi^pa d I9W 
pofujirtrf to tmm 
kirm^vce ftftti sen 
and prooKknea RaporMioni 
nt onddf dfp 

fvndfThfd nitor 7w ■> 
tervccG are defweiBd ■' 
rertle^oral1erre«^d 
nwHxi Kadeqaate E^bna 
toitionitordodmti^d 
gflB<Egte 


Fraudul^ aOvtas. 
fmaoed knsaa FevonturTi 
WtfladrpflipKtcn f* 
Ctfporrta urg^ d Cm net 
and ddinrir inA 
i^jBlfi&BfGfsiaiidanw 
UUdtfiirtw^ 
upwdfins 


Uyr-ajamml 


Eiwr^ a md 
updMi^aUaH 


ln«pmpWB WrtOfh 

BGnpiBn datalHH 


Hopriipvpwaiiiabm 
rf^rdpig Ihd aulTw^tedjr d 
tQ b€ regtsle^ on 
theSatB&ase fcmiM 
&i[mMcnt44amuk 
Inadne Sw>l«r& 

not Ad'tog to ragtstor on 
itWibwg 


N40tlrt mpKl ^ too 
G93HHa!i wrag# of Councl 
and teevKe ddtvefy Hop- 
auBtflUM-iffpi Sypdjf 
CtiainPaki' Firtntomd 
fifvlefs lira iio&dkin Df 

njpplwa) 


Cit^ 


Topptvtoeotiahto 
FdpOfldmjrii «)d -TO#! 
manaQfmiDdr 


lft«fl«Srt piwyl Art pn4 
dH$t mvfjge^nffil 


UtoomornyftfflttSiCftd 
■nm$ CocdirtanoDintf 
V ««rw»& naHnodecBd v 
paftafty decrweO 
CXnwtedco ^ 
ddnfired DT serwm 
rendened hsurllDer^ kirndv 
mppredpoMSSing d 
mvmfdidieBiQkT^- 
Infill VAT a rrel cbmd 
tutidvt whp aiq ia0»v4 
ft? VAT. Input VAT vti 
ciHTiad #[im lupplen 
m Mfro^ arid iBf VAT 
SuppAar de-regiatwied bokn 
WTtod iS^ld be piW<SS«l- 


Hflft.wi¥Mncie*tn 
MFMA Nflqatiw imjwtt no 
thn RFfomfe vTiage d ib« 
oiunldpaUf and smtoe 
ddwefni FimStM 
aipaodbre ^fittarffsll Lms 
d dbcDunt Lees of Dedtt 
tamf toconadKovtid 
Cie(iddiatrwir>d 
OupbcBte or moonecr 
Pdymona w KJHm 
Unacn- reoowff d fipta 
VAT InaHTEd C&tms Qo 
iftpillVAr PtasttflAinfii 
qLia#k;aDofi on f7edrf«s. 
cnarnffsootberfig p4i?i 
wilhri SUdayi Frauddcri 


All audit findings are contained in formal audit reports which were issued to the respective departments. These 
reports as well a management comments were tabled to the Audit Committee. 


T2.7.1 
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2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

Supply Chain Management (SCM) is necessary to ensure a sustainable and accountable supply chain that 
promotes black economic empowerment and local economic development. The drafting and implementation of 
both an SCM policy and procedures have ensured that the processes are fair, equitable, transparent, 
competitive, environmentally friendly and cost effective, in accordance with the rules and regulations from the 
different spheres of government. 

The municipality has moved from a decentralized SCM unit to a centralized structure, which will promote and 
enhance an open and fair tendering process to all suppliers, regardless of the particular communication media 
that they may have access to. 

SUPPLY CHAIN MANAGEMENT UNIT (STAFF) 

Tenders and orders 

1 X Manager Supply Chain Management 

2 X Senior Accountant Supply Chain Management 

1 X Assistant Accountant Supply Chain Management 

1 X Senior Clerk Supply Chain Management 
5 X Buyers (1 Vacant) 

2 X Supply Chain Management Clerks 

Stores 

1 X Head Buyer 
1 X Senior Store man (Vacant) 

3 X Assistant Store men (1 Position vacant) 

1 X Cleaner 

REVISED PREFERENTIAL PROCUREMENT REGULATIONS REPORTING 

Reports of all awards made above RlOO 000 have been submitted to National Treasury in terms of SCM 
circular no 19 of 2008 

IMPLEMENTATION OF MBD DOCUMENTS 

All municipal bid documents (MBDs) are in place in compliance with MFMA Circular 25 and include 
specifications and evaluation criteria as recommended by the specification committee. 

Challenges: Service providers not wanting to do business with the municipality, due to poor 
payment arrangements. 

Proposed solution: Implement the municipal turnaround strategy to improve the cash flow 
position of the municipality. 

Challenges: Requisitions take too long to be finalized. 

Proposed Solution: Revised the delegation and signing powers to approve requisitions. 
Authorizations can be limited 3 authorizations, which will include the Directors. Supply 
Chain/Municipal Manager and the CFO. 
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SUPPLIER DATABASE 

The Municipality has developed and implemented a database of suppliers. Adverts are placed annually in 
the newspapers and on the website to invite suppliers to register on the municipal database. Service 
providers may however register on the database at any stage as there is no closing date for registration. 

TRAINING 

No official training was provided in the year under review for SCM personnel. The SCM manager did attend an 
audit readiness workshop to enhance the municipality's clean audit status. 

T2.8.1 


2.9 BY-LAWS 


COMMENT ON BY-LAWS: 

No By-Laws were introduced and/or accepted in die 2014/2015 financial year. 

T2.9.1.1 


2.10 WEBSITES 


MUNICIPAL WEBSITE: CONTENT AND CURRENCY OF MATERIAL 

Documents published on the Municipality's/Entity's Website 

Yes/No 

Publishing Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

27/05/2015 

All current budget-related policies 

Yes 

27/05/2015 

The previous annual report (2013/2014) 

Yes 

07/04/2015 

The annual report (2014/2015) published/to be published 

No 

To be published 

All current performance agreements required in terms of section 57(l)(b) of 
the Municipal Systems Act (2014/2015) and resulting scorecards 

Yes 

23/03/2015 

All service delivery agreements (2014/2015) 

No 

No new 

Agreements 

All long-term borrowing contracts (2014/2015) 

No 

No new contracts 

All supply chain management contracts above a prescribed value (give value) 
for 2014/2015 

Yes 

Published 

continuously 

An information statement containing a list of assets over a prescribed value 
that have been disposed of in terms of section 14 (2) or (4) during 2014/2015 

No 

To be published 

Contracts agreed in 2014/2015 to which subsection (1) of section 33 apply, 
subject to subsection (3) of that section 

No 

N/A 

Public-private partnership agreements referred to in section 120 made in 
2014/2015 

No 

N/A 

All quarterly reports tabled in the council in terms of section 52 (d) during 
2014/2015 

Yes 

Published quarterly 

T2.10.1 
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COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

//Khara Hals Municipality maintains its website internally. All the information on the website is checked, 
verified and placed by the Municipality. This enables the Municipality to have a hands-on approach when it 
comes to its website. 

Section 75 of Act 56 of 2003, the Municipal Finance Management Act, states that the accounting officer of a 
Municipality must place on the website referred to in section 21A of the Municipal Systems Act the following 
documents of the municipality. It states that a document referred to in subsection (1) must be placed on the 
website not later than five days after its tabling in the council or on the date on which it must be made public, 
whichever occurs first. 

The website also served as an information tool for the following: 

• Updated copies of the Municipality's publications. 

• The spatial development strategy of the Municipality. 

• Updated news on municipal events. 

• Service delivery initiatives on refuse removal, road maintenance, electricity supply and water supply. 

• Special service delivery projects like Operation Lungisa Konke-" Fix it AH" in Melkstroom. 

• Municipal events as they unfold. 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFCATION LEVELS 

Introduction 

This report seeks to report to council the experiences of our communities with regards to our services. The 
customer satisfaction survey stretched from the 1 March 2015 to 30 April 2015. We intend to conduct such 
survey annually and or when such a need arises. 

The purpose of the survey 

The purpose of the survey is to get a feedback from the community we serve, regarding our services. This effort 
will enable us to know what our weakness is, and where they are. This exercise will also enable to see our 
strengths and to know how to improve our services. 

This survey will also help us, to plan better, to avert possible service delivery marches that might erupt due to 
weak communication and or weak services. 

This report also helps council to understand the complaints of their constituencies. The responsibilities of the 
municipalities are informed by the legislation cited below. 


Municipality | CHAPTER 2 - GOVERNANCE 64 


The Constitution of South Africa Act 108 of 1996, and other relevant legislation provides for the following: 

1) Participation by the iocai community in the affairs of the municipaiity must take piace through- 

a) poiiticai structures for participation in terms of the Municipai Structures Act; 

b) the mechanisms, processes and procedures for participation in municipai governance 
estabiished in terms of this Act; 

c) other appropriate mechanisms, processes and procedures estabiished by the municipaiity; 

d) counciiiors; and 

e) generaiiy appiying the provisions for participation as provided for in this Act 

2) A municipaiity must estabiish appropriate mechanisms, processes and procedures to enabie the iocai 
community to participate in the affairs of the municipaiity, and must for this purpose provide for- 

a) the receipt, processing and consideration of petitions and compiaints iodged by members of the 
iocai community; 

b) notification and pubiic comment procedures, when appropriate; 

c) pubiic meetings and hearings by the municipai councii and other poiiticai structures and 
poiiticai office bearers of the municipaiity, when appropriate; 

d) consuitative sessions with iocaiiy recognised community organisations and, where 
appropriate, traditionai authorities; and 

e) report-back to the iocai community. 

The acts cited above inform this customer satisfaction survey. 

In conclusion 

The customer satisfaction survey was conducted and the questionnaires were placed in suggestion boxes in the 
following places: 

Shoprite 
Pick n Pay 
Super Spar (Mall) 

//Khara hais head office 
Babbel-Bekkies 
Toll Speel Community Hall 
Paballelo Office 

Apart from these strategic places the survey was also conducted online, Customers could therefore fill the 
questionnaire online. 

We received 30 online entries, and 23 questionnaires from the various points cited above. The questionnaires 
were based on: 

Water 
Sanitation 
Waste removal & 

Electricity 
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Challenges 

• The report is not conclusive as we did not get the desired results by way of getting more people 
involved. 

• The questionnaires were not placed in all communities. 

• The survey was not communicated well enough, and thus we did not reach all people or more 
communities. 

Recommendations 

• That all futures surveys be properly communicated. 

• That council be informed well ahead 

• That all forms of communication be used to inform communities including social media. 

• That ward councillors and ward committees must lead in the encouragement of communities to take 
part in the satisfaction. 

• The office of the mayor and speaker to champion the Community Satisfaction Survey. 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


INTRODUCTION 

ELECTRICAL SERVICES 

The provision of electrical connection to new houses is a key deliverable in terms of the IDP. This includes 
electrification projects in the municipal supply area as well as the Eskom supply area. In the municipal supply 
area, the 2013/14 roll-over project, for the connection of 848 houses in Rosedale and Paballelo, was completed 
in August 2014 and a new project, for the connection of 292 houses in Rosedale and Louisvale Road, was 
completed at the end of June 2015. Funding was also secured during the year for a further 455 house 
connections in Rosedale in 2015/16. In the Eskom supply area 36 houses were connected in Lambrechtsdrift, 
and 80 in Leerkrans. Projects for the connection of 42 houses in Karos, 97 in Raaswater and 152 in Melkstroom 
was also registered with Eskom for their 2015/16 financial year. 

The maintenance of and upgrading of existing electrical networks is a continuous program, where maintenance 
is done on written schedules. Highlights of the year's program was the sampling and testing of transformer oil, 
which will be used to develop a repair program in 2015/16 and the service and repair of the tap-changers on 
the two main 20MVA transformers, which will ensure the quality of voltage regulation on the network. 

CIVIL ENGINEERING 

The performance of the municipality is measured against key performance objectives and indicators in the IDP 
and in this chapter an overview of the deliverables achieved in the delivery of basic services, local economic 
development, health, security and safety will be addressed. 

Multi-year overviews will be given for basic services, such as water, waste water (sanitation), electricity, waste 
management, housing services and free basic services. 

These overviews will include capital projects, service delivery levels, financial performance, performance 
against IDP objectives and information on staff critical to service delivery. 

The municipality does not deliver any services through municipal entities. 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

ELECTRICITY 

The increase in informal settlements continued during the year. The municipality and Eskom are therefore 
under constant pressure to provide electrical connections to the new households. Both service providers are 
relying on funding from the Integrated National Electrification Programme (INEP) of the National Department of 
Energy and both entities are submitting annual applications for the purpose. The INEP funding covers only part 
of the cost and the municipality is restricted to the number of connections for which counter funding from the 
capital budget can be made available which is about 500 connections per year. With more than 2000 new erven 
made available in the year, the need for basic electrical services will increase. To address this, an application for 
more funding from INEP has been submitted, but a reply is still outstanding. 

The increase in informal settlements also requires more area and street lighting. Business plans for MIG funding 
for high mast lighting has been submitted to the provincial MIG office, for implementation during the 2015/16 
and 2016/17 financial years. 

WASTE MANAGEMENT 

Waste Management services operate under the Environmental Health Department. Refuse from households 
are taken once a week and in rural areas every 14 days due to the long distances and low generation of waste 
do not require a more frequent service presently. Refuse removal from businesses are done three times per 
week. 

CIVIL ENGINEERING 

The continuous influx of people to the urban areas is putting severe pressure on the municipality's ability to 
provide services to an acceptable and sustainable standard. Backlogs in housing, water, sanitation and 
electricity services are growing in informal houses on non-serviced erven. Backlogs will be discussed in more 
detail in Chapter 5. 

The municipality is the sole service provider for all basic services, except for electricity services, where some of 
the rural parts of the municipal area are within the Eskom licensed area of supply. 

T3.1.0 
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3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

//Khara Hals Municipality provides water services to the town and surrounding rural areas, from the Abraham 
"Holbors" September Water Treatment Works (WATER TREATMENT WORKS) and 7 water package plants. The 
Abraham "Holbors” September Water Treatment facility's daily production is at 42 ML/day, which is lower than 
the plant's design capacity of 80ML/day. The 7 rural water treatment facilities are the following with design 
capacities: 

1. Lambrechtsdrift Water Treatment Works, 12 Kl/H 

2. Karos Water Treatment Works, 12 Kl/H 

3. Leerkrans Water Treatment Works, 12 Kl/H 

4. Ntsikelelo Water Treatment Works, 18 Kl/H 

5. Leseding Water Treatment Works, 18 Kl/H 

6. Louisvale Water Treatment Works, 12kl/H 

7. Raaswater Water Treatment Works, 74 kl/h 

The main objectives of the Sub Directorate Civil Services are: 

• Provision of sustainable clean water to all households, industry and business communities. 

• Maintain and upgrade water networks. 

• To maintain sustainability of water use for economic development. 

Main challenges: 

1. The ability to provide water production balance from the Water Treatment works (Water Treatment 
Works) by means of conventional and prepaid water meters throughout the town and the rural areas. 

2. To speed up connection requests from the public and resolve pipe breakages. 

3. With the deterioration of the water quality of the Orange River, more time and money is spent to treat 
the water to maintain water quality standards. 

4. To sustain the functionality of an aging infrastructure. 

T3.1.1 


TOTAL USE OF WATER BY SECTOR (CUBIC METERS) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 

water losses 

2013/2014 

1062584 

0 

0 

14693096 

1337849 

2014/2015 

1037524 

0 

0 

14360453 

6371251 
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COMMENT ON WATER USE BY SECTOR: 

//Khara Hais Municipality split the water usage per annum in two sectors, namely: 

1. Agriculture (Irrigation) and, 

2. Domestic (Households and Industry) 

Total use of water by sector: 

2012/2013 Irrigation: 1 095 413 mVannum 

Raw water for treatment: 14 104 113 mV annum 

2013/2014 Irrigation: 1 062 584 mVannum 

Raw water for treatment: 14 974 214 mV annum 

2014/2015 Irrigation: 1 081 183 mVannum 

Raw water for treatment: 17 240 693 mV annum 
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WATER SERVICE DELIVERY LEVELS 


Households 

Description 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 

Piped water inside dwelling 

12 146 

12 146 

12 143 

11829 

Piped water inside yard (but not in dwelling) 

4 359 

4 389 

4 939 

5 155 

Using public tap (within 200m from dwelling ) 
Other water supply (within 200m) 

2 426 

2 426 

1946 

1849 

Minimum Service Level and Above sub-total 

18 931 

18 961 

19 028 

18 833 

Minimum Service Level and Above Percentage 

94% 

94% 

93% 

87% 

Water: (below min level) 

Using public tap (more than 200m from 
dwelling) 

Other water supply (more than 200m from 
dwelling 

No water supply 


1315 

1426 

2 708 

Below Minimum Service Level sub-total 

1315 

1315 

1426 

2 708 

Below Minimum Service Level Percentage 

6% 

6% 

7% 

13% 

Total number of households* 

20 246 

20 276 

20 454 

21 541 

* - To include informal settlements 
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HOUSEHOLDS - WATER SERVICE DELIVERY LEVELS BELOW THE MINIMUM 








Households 

Description 

2011/2012 

2012/2013 

2013/2014 

2014/2015 


Actual 

Actual 

Actual 

Original 

Budget 


Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 


No. 

No. 

Formal Settlements 














21 

Total households 

20 246 

20 246 

20 757 




541 

Households below minimum 

service level 

1315 

1315 

1426 




2 708 

Proportion of households below 
minimum service level 

6% 

6% 

7% 




13% 

Informal Settlements 







Total households 

1054 

1054 

1051 




370 

Households below minimum 

service level 

1054 

1054 

1051 




370 

Proportion of households below 
minimum service level 

100% 

100% 

100% 




100% 
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Access to Water 


20000 

18000 

16000 

14000 

12000 

10000 

8000 

6000 

4000 

2000 

0 



Proportion of 
households with 
access to water 
points* 


Proportion of 
households with 
access to piped 
water 


Proportion of 
households 
receiving 10 kl 
free# 


■ 2012/2013 

■ 2013/2014 

■ 2014/2015 


* Means access to 25 liters of potable water per day supplied within 200m of a household and with a minimum 


flow of 10 liters per minute 


# 6,000 liters of potable water supplied per formal connection per month 
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WATER SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/2016 

2017/2018 



Target 

Actual 

Target 

Actual 

Target 

^_,,-,Sen?7ce Indicators 

(i) 

(ii) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current Year 

(ix) 

*Following 

Year 

(X) 

Service Objective 

Households without 

minimum water 
supply 

Additional Households 
provided with minimum 
water supply during the 
year (Number of 
households (HHs) 
without supply at year 
end) 


520 

additional 

HHs 

(1426 HHs 
outstanding) 


) 

1780 

additional 

HHs 

(4860 HHs 
outstanding) 

4124 

additional 

HHs 

(736 HHs 
outstanding) 


736 

additional 

HHs 

(OHHs 

outstandin 

g) 

Improve reliability of 
water supply 

Reduce the number of 
interruptions (Ints) in 
supply of one hour or 
more compared to the 
baseline of 2013/2014 
interuptions of one hour 
or more during the yr) 

T0% 

(4922lnts) 

Tl% 

Tl% 

Al% 

(5600 Ints) 

T2% 

T5% 

T5% 

Improve water 
conservation 

Reduce unaccountable 
water levels compared to 
the baseline of 
2013/2014(kilolitres (KLs) 
unaccounted for during 
the yr) 

T0% 

43% 

{5982775KLS 

) 

Tl% 

Tl% 

41% 

33% 

23% 

13% 

T3.1.6 



EMPLOYEES: WATER SERVICES 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

3 

4 

4 

0 

0% 

7-9 

6 

8 

8 

0 

0% 

10-12 

16 

31 

30 

0.08 

0% 

13-15 

7 

2 

2 

0 

0% 

16-18 

8 

15 

14 

0.33 

2% 

19-20 

0 

0 

0 

0 

0% 

Total 

42 

62 

60 

0.41 

1% 
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FINANCIAL PERFORMANCE 2014/15: WATER SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

46 756 

48 026 

46 043 

47 340 

3% 

Expenditure: 






Employees 

(10 538) 

(10 897) 

(12 343) 

(12 244) 

-1% 

Repairs and Maintenance 

(1372) 

(1 778) 

(2 006) 

(1 129) 

-78% 

Other 

(40 813) 

(41 144) 

65 149 

(34 632) 

288% 

Total Operational Expenditure 

(52 724) 

(53 819) 

(50 800) 

(48 005) 

-6% 

Net Operational (Deficit) 

(5 967) 

(5 793) 

(4 757) 

(665) 

-616% 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by 

dividing the difference between the Actual and Adjustment Budget by the Actual. T3. 1.8 
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CAPITAL EXPENDITURE 2014/15: WATER SERVICES 

R'OOO 

Capital Projects 

All 

2014/15 

Budget 

1 cm 

Adjustment 

Budget 

Actual 

Expenditure 

DQ /I/IQ 

Variance 

from 

adjustment 

budget 

Total 

Project 

Value 

1 otai Al 1 

Id oUz 

DD DUZ 

ZD 

-DZ/o 


Civil Services Infrastructure for CTHC Project 

- 

700 

(0) 

100% 


Install Water Meters (Pab, R/Dale & L/W) 

- 

765 

129 

-494% 


Opgradeer AH Sept Watersuiweringswerke 

13 776 

24 465 

15 650 

-56% 


Provide water on occupied residential sites 

1000 

- 

(3) 

100% 


Replace worn-out pipelines 

400 

- 

- 

n/a 


Water Connections (425 Erwe Paballelo) 

- 

1 150 

244 

-371% 


Waternetwerke (Paballelo En Rosedale Plakkers) 

- 


0 

100% 


Ontwerp van siviele dienste vir Rosedale, Paballelo, 
Louisvaleweg & Dakotaweg 

_ 

5 152 

1284 

-301% 


Kalahari Pompstasie - 55kW Motorpomp 

- 

53 

53 

0% 


A H September Water Treatment Works 

- 


4 931 

100% 


Leer vir watervoorsiening en rioolbehandeling 

- 

6 

6 

0% 


Lugversorger - AH September Waterwerke 

- 

17 

17 

0% 


Acquisition and Installation of bulk meters and loggers 

- 

1491 

- 

100% 


Bou van muur en maak van viot 

- 

287 

- 

100% 


Telemetry Systems - Various 

626 

626 

626 

0% 


EPWP Projek - Pre-paid watermeters 

- 

890 

512 

-74% 
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COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

The IDP states to provide water on all stands on standard (yard connection) and this is a standing item on IDP 
and on the budget. This however is derailed annually because of the demand for housing and hence the 
number of informal settlements increases yearly. 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

The //Khara Hals Municipality provides waste water services to the town of Upington at the Kameelmond 
Waste Water Treatment Works (Water Treatment Works). The //Khara Hais Waste Water Treatment facility 
daily treatment capacity is established at 14 ML/day Annual Dry Weather Flow (ADWF), which is lower than the 
plant's capacity of 16 ML/day. There is only 1 rural water treatment facility at Louisvale Road, which has a 
capacity of 0.2 ML/day ADWF. The surrounding settlements make use of either a VIP or a UDS toilet system. 

The main objectives of the Sub Directorate Civil Services are: 

• Treatment of sustainable clean waste water to the environments from all households and industries. 

• Maintain and upgrade waste water networks. 

• To maintain sustainability of waste water treatment for economic development. 

Main challenges: 

1. The ability to treat waste water on a sustainable and energy efficient manner. 

2. To speed up connection requests from the public and resolve pipe breakages and blockages. 

3. With the deterioration of the influent quality, more time and money is spent to treat the waste water to 
acceptable standards. 

4. To sustain the functionality of an aging infrastructure. 

T3.2.1 


Sanitation/Sewerage: (above minimum 
level) - 2014/2015 
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SANITATION SERVICE DELIVERY LEVELS 


*Households 

Description 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/seweraae: (above minimum level) 

Flush toilet (connected to sewerage) 

12 895 

12 895 

12 895 

13 127 

Flush toilet (with septic tank) 

433 

433 

434 

424 

Chemical toilet 

- 

- 

- 

- 

Pit toilet (ventilated) 

- 

- 

- 

- 

Other toilet provisions (above min. service level) 

1728 

1728 

1741 

1736 

Minimum Service Level and Above sub-total 

15 056 

15 056 

15 070 

15 287 

Minimum Service Level and Above Percentage 

74.4% 

74.4% 

73.7% 

71.0% 

Sanitation/seweraae: (below minimum level) 

Bucket toilet 

2 722 

2 722 

2 730 

4 549 

Other toilet provisions (below min. service level) 

168 

168 

194 

550 

No toilet provisions 

2 300 

2 300 

2 460 

1155 

Below Minimum Service Level sub-total 

5 190 

5 190 

5 384 

6 254 

Below Minimum Service Level Percentage 

25.6% 

25.6% 

26.3% 

29.0% 

Total households 

20 246 

20 246 

20 454 

21 541 

*Totai number of households including informal settlements 
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HOUSEHOLDS- 

SANITATION SERVICE DELIVERY LEVELS BELOW THE MINIMUM 




Households 




Description 

2011/2012 

2012/2013 

2013/2014 

2014/2015 


Actual 

Actual 

Actual 

Original 

Adjusted 

Actual 





Budget 

Budget 



No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

20 246 

20 246 

20 454 



21541 

Households below minimum 

service level 

5 190 

5 190 

5 384 



6 254 

Proportion of households 
below minimum service level 

26% 

26% 

26% 



29% 

Informal Settlements 







Total households 

1054 

1054 

1051 



370 

Households below minimum 

service level 

1054 

1054 

1051 



370 

Proportion of households below 
minimum service level 

100% 

100% 

100% 



100% 
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Access to Sanitation 


15350 

15300 

15250 

15200 

15150 

15100 

15050 

15000 

14950 

14900 



Proportion of households with access to 
sanitation 


■ 2012/2013 

■ 2013/2014 

■ 2014/2015 
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WASTE WATER (SANITATION) SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/2016 

2017/2018 



Target 

Actual 

Target 

Actual 

Target 



*Previous 


*Previous 



*Current 

*Current 

*Following 

^_,,-.5erV/ce Indicators 


Year 


Year 

*Current Year 


Year 

Year 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective 

Provision oftoiiets 

Additional Households 

xxxxx 

313 additional 

2783 

XXXXX 

xxx 

4124 

736 

xxx 

within standard 

(HHs) provided with 

additional 

HHs (5190 

additional 

additional HHs 

additional 

additional 

additional 

additional 


minimum sanitation 

HHs (xxx 

HHs 

HHs (4860 

(xxx HHs 

HHs (xxx 

HHs (736 

HHs (OHHs 

HHs (xxxx 


during the year (Number 

HHs 

remaining) 

HHs 

remaining) 

HHs 

HHs 

remaining) 

HHs 


of HHs remaining without 
minimum sanitation at 
year end) 

remaining) 


remaining) 


remaining) 

remaining) 


remaining) 
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EMPLOYEES: SANITATION SERVICES 


2013/14 

2014/15 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

0 

0 

0 

0% 

7-9 

0 

1 

1 

0 

0% 

10-12 

6 

8 

7 

0.08 

1% 

13-15 

0 

0 

0 

0 

0% 

16-18 

15 

28 

26 

0.74 

3% 

19-20 

0 

0 

0 

0 

0% 

Total 

22 

37 

34 

0.82 

2% 
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FINANCIAL PERFORMANCE 2014/15: SANITATION SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

27 885 

28 725 

28 727 

30 926 

7% 

Expenditure: 






Employees 

(10 917) 

(11453) 

(11561) 

(11462) 

-1% 

Repairs and Maintenance 

(818) 

(1 349) 

(1 594) 

(908) 

-76% 

Other 

(19 048) 

(22 961) 

(21 108) 

(17 572) 

-20% 

Total Operational Expenditure 

(30 783) 

(35 764) 

(34 263) 

(29 942) 

-14% 

Operating Surplus/ (Deficit) 

(2 898) 

(7 039) 

(5 536) 

984 

663% 

T3.2.8 

CAPITAL EXPENDITURE YEAR 2014/15: SANITATION SERVICES 

R'OOO 

Capital Projects 

Year 2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

adjustment 

budget 

Total 

Project 

Value 

Total All 

- 

8 131 

7 613 

-7% 



Enlarge main sewerage drainage line 

- 

250 

161 

-56% 


Extension Of Louisvale Road Sewerage Works 

5 790 

5 476 

5 438 

-1% 


Replace worn-out pumps, Switchgear & Valves 

- 

357 

282 

-27% 


Prosonic S FMU90 Pump Control 

- 

23 

23 

0% 


Electric Motor for Gate 

- 

5 

5 

0% 


Industrial Washing Machine 

- 

44 

- 

100% 


Water & Sewerage several areas 

- 

1765 

1401 

-26% 


Construction of Water Services - Various Areas 

- 

78 

170 

54% 


Bio Filter Number 3 (Waste Water Treatment 
Works) 

— 

133 

133 

0% 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The projects are as follows: 

1 Main sewer line between Rosedale and The Kameelmond Waste Water Treatment Works. 

2. Upgrade the Louivale Road Oxidation Ponds. 

The 5 year targets set out in the IDP are to provide sanitation infrastructure to the formal settlements in urban 
and peri urban areas. 
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3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

The municipal electrical services Sub-Directorate is responsible for the supply of electricity to the 
municipal supply area, the maintenance of electrical installations of the municipality and the provision of 
area and street lighting in the municipal area. 

The main objectives of the Sub Directorate Electrical Services are: 

• To provide electricity to all customers in the municipal area of supply. 

• To maintain and upgrade the networks to make provision for existing and new developments in 
the supply area. 

• To provide street and area lighting to all existing and new areas. 

• To provide an electrical support service to all other departments in the municipality. 

The Sub-Directorate Electrical Services' staff consists of skilled and semi-skilled people. Table 3.3.1 gives 
an overview of the staff levels and numbers. Challenges experienced during the year are the vacancies at 
senior level, e.g. the vacant posts of the Senior Superintendent Maintenance, The Technical Assistant in 
the Metering Section and 2 Electrician posts. The filling of some of the vacancies is in progress. The 
Distribution Section has through the years trained several artisans and is currently training three 
electricians. Two of them have started in February and the third person has completed his training and 
must complete his trade test in 2015/16. 

The ongoing electrification program to provide electricity to all households in the municipal area is 
continuing with the assistance of the Integrated National Electrification Program (INEP) funding. In the 
Eskom area of supply, annual surveys of un-electrified houses are conducted and the information is 
passed on to Eskom to include the houses in their rolling electrification program. The electrical networks, 
street- and area lighting, municipal buildings and installations are kept in a good condition through 
planned maintenance programs provided for in the operational budget. The operational budget of the 
Directorate is summarized in Table 3.3.3. 

Capital projects ensure that existing and new areas are serviced and is planned annually through the IDP 
and budget processes. A summary of the main capital projects are given in Table 3.3.4 
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Electricity 



35 000 



Electric ty (at least Electricity- prepaid Bectridt^r J< iiiii.ieT*:^ riectrcity - p^epaid (< 
mr.ser^'rce leoel) [mir-serjfce bvelj level) rrh. service level] 


■ 3011/12 ■ 3£>12;i3 ■ aC-13/14 
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ELECTRICITY SERVICE DELIVERY LEVELS 


Households 



2009/10 

2010/11 

2011/12 

2012/13 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Enerav: (above minimum level) 

Electricity (at least min. service level) 

2 

2 

2 

2 

Electricity - prepaid (min. service level) 

17 

18 

18 

20 

Minimum Service Level and Above 

sub-total 

19 

20 

20 

22 

Minimum Service Level and Above 





Percentage 

90.2% 

93.0% 

90.7% 

86.7% 

Enerav: (below minimum level) 

Electricity (< min. service level) 

_ 

_ 

_ 

_ 

Electricity - prepaid (< min. service level) 

- 

- 

- 

- 

Other energy sources 

2 

2 

2 

3 

Below Minimum Service Level sub- 





total 

2 

2 

2 

3 

Below Minimum Service Level 





Percentage 

9.8% 

7.0% 

9.3% 

13.3% 

Total number of households 

21 

22 

22 

25 
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HOUSEHOLDS - ELECTRICITY SERVICE DELIVERY LEVELS BELOW THE MINIMUM 






Households 


2011/12 

2012/2013 

2013/2014 

2014/2015 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

21 

22 

22 

25 

25 

25 

Households below 
minimum service level 

2 

2 

2 

3 

3 

3 

Proportion of households 
below minimum service 
level 

10% 

7% 

10% 

13% 

13% 

13% 

Informal Settlements 







Total households 

6 

7 

7 

9 

9 

9 

Households below 
minimum service level 

2 

2 

2 

3 

3 

3 

Proportion of households 
below minimum service 
level 

36% 

23% 

29% 

37% 

37% 

37% 
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ELECTRICITY SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/16 

Target 

Actual 

Target 

Actual 

Target 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(viii) 

Provision of minimum supply of 
electricity through electrification 
projects 

Additional households (HHs) provided 
with minimum supply during the year 

848 additional 

HHs 

870 

additional HHs 

289 additional 

HHs 

1140 

additional HHs 

320 additional 

HHs 

Table 3.3.5 
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EMPLOYEES: ELECTRICITY SERVICES 


2013/14 

2014/15 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

4 

3 

1 

25% 

7-9 

7 

7 

6 

1 

14% 

10-12 

5 

7 

7 

0 

0% 

13-15 

7 

10 

7 

3 

30% 

16-18 

10 

10 

5 

5 

50% 

19-20 

0 

0 

0 

0 

0% 

Total 

33 

39 

29 

10 

26% 

T3.3.6 



CAPITAL EXPENDITURE 2014/15: ELECTRICITY SERVICES 








R' 000 


2014/15 


Budget 

Adjustment 

Actual 

Variance 

Total 

Capital Projects 


Budget 

Expenditure 

from 

Project 





adjustment 

Value 

All 

/I OQ 

1 0 /1 1 /I 

1 n /I Q7 

budget 

1 QO/ 


1 Otai All 

D 4zy 

IZ HlH 

lu 4y/ 

-lo/o 


Electrical Services for CTHC Development 

- 

300 

256 

-17% 


Electrification projects of new Developments. 

350 Connections in Rosedale (North) 

_ 

282 

184 

-53% 


Electrification projects of new Developments. 

375 Connections In Paballelo 


1059 

950 

-11% 


Electrification projects of new Developments. 

324 Connections in Smartie Valley 

_ 

1080 

963 

-12% 


Fase 2: Upgrading of Networks 

- 

213 

125 

-70% 


Mikita Boor 

- 

5 

5 

0% 


Nuwe vooruitbetaalde meters 

- 

48 

47 

-2% 


Electricity connections to erven 

- 

108 


100% 


Vooruitbetaalde meters (Huipbehoewend) 

- 

3 

3 

0% 


Electrifying 89 Houses Louisvale 

1690 

1383 

1 121 

-23% 


Electrifying 200 Houses Rosedale 

3 738 

4 495 

4 054 

-11% 


Energy Efficiency Demand Management Supply 

- 

3 439 

2 790 

-23% 


T3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

The priority of the largest capital projects were the electrification of houses. This included the completion of 
the roll-over projects for the electrification of house in Rosedale-North (150 Houses), Paballelo North (375 
Houses and Smarties Valley (325 houses) in August 2014, as well as the completion of the new projects for the 
connection of 203 houses in Rosedale North and 89 house in Louisvale Road (Rondomskrik). 

Deviations to the operational budget are due to savings programs to alleviate the financial position of the 
municipality. Maintenance projects were delayed due to the cutting back on planned overtime work and 
vacancies in critical positions. The vacancy of the Senior Superintendent Maintenance and vacancies in artisan 
posts contributed to this. The Senior Superintendent Maintenance post is in the process of filling, which will 
improve the situation. 

The continuous meter inspection program and the filling of critical posts in the Metering Section assisted in the 
decrease of electricity losses. The program is very successful and illegal users of electricity are regularly 
identified. The electricity losses has decreased from 10,46% to 9,73% since the start of the program. This 
compares very good with the guideline of 12% set by the National Energy Regulator of South Africa (NERSA). 
The upgrading of the prepayment vending system, which is currently receiving attention, will improve the 
quality of information from the system, which will strengthen the planning of the inspection program. 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

Waste Disposal and waste management are in the same budget and not divided. The Cleansing services operate 
under the Environmental Health Services Department. 

Due to the contents and nature of the training and experience of the health professionals, known as 
Environmental Health Practitioners, they are in an ideal position to make a major contribution towards 
promoting environmental management and sustainable development. It is not possible for the Environmental 
Health Practitioner to promote health when carrying out his/her normal duties, without at the same time, 
making a direct contribution towards promoting environmental awareness and the involvement of other 
disciplines. 

Waste disposal are done on the Duine Refuse site and Leerkrans refuse site and are upgraded as needed. Due 
to the longer hours in trading, street sweepers switched to a six day work week and over time be worked on 
Sundays to ensure the town are kept clean. A recycling company was appointed through a tender process and is 
in its beginning phase with no substantial progress to be mentioned. New tenders were received and awarded. 
Operation will commence soon. 

The biggest challenge remains the brake down of vehicles. 

All communities receive a refuse removal service. Refuse from households are taken once a week and in rural 
areas every 14 days due to the long distances and low generation of waste do not require a more frequent 
service presently. Refuse removal from businesses are done three times per week. Garden refuse are removed 
if placed in manageable containers. 

Indigent households received special refuse removal without extra cost on request to prevent illegal dumping. 

120 Clean-up campaigns using unemployed people are monthly organized and work primarily in the residential 
areas. These people are identified by councillors and do clean-up actions in areas identified by Health 
Practitioners. Approximately 80 people per month participate in these actions. Approximately 876 people were 
temporarily employed in this campaign. 

To ensure a well-educated community we had targeted the schools in our strategic planning and school 
children are educated in good waste practices (At least four (4) schools per quarter were targeted and 1443 
learners were reached). 
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SOLID WASTE SERVICE DELIVERY LEVELS 


Households 

Description 

2012/13 

2013/14 

2014/15 

2015/16 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 


Solid Waste Removal: (Minimum level) 





Removed at least once a week 

16 

17 

21 

25 

Minimum Service Levei and Above sub- 





totai 

16 

17 

21 

25 

Minimum Service Levei and Above 





percentage 

77.8% 

77.6% 

81.3% 

81.7% 

Solid Waste Removal: (Below minimum 





level) 





Removed less frequently than once a week 

5 

5 

5 

6 

Using communal refuse dump 


- 



Using own refuse dump 


- 



Other rubbish disposal 


- 



No rubbish disposal 


- 



Beiow Minimum Service Levei sub-totai 

Beiow Minimum Service Levei percentage 

Total number of households 

5 

5 

5 

6 

22.2% 

22.4% 

18.7% 

18.3% 

21 

22 

25 

31 
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HOUSEHOLDS - SOLID WASTE SERVICE DELIVERY LEVELS BELOW THE MINIMUM 

Description 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Formal Settlements 





Total households 

12 

13 

13 

26 

Households below minimum service 
level 

5 

5 

2 

6 

Proportion of households below 
minimum service level 

40% 

39% 

14% 

21% 

Informal Settlements 





Total households 

10 

10 

12 

5 

Households below minimum service 
level 

3 

3 

3 

1 

Proportion of households below 
minimum service level 

32% 

32% 

27% 

21% 
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WASTE MANAGEMENT AND WASTE DISPOSAL SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service 
Targets 

2012/13 

2013/14 

2014/15 

2015/15 

_^^^Se™ce Indicators 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective 

Provide effective 
refuse removai service 
to aii accessibie 

househoids 

90% of all households 

90% 

95% 

95% 

95% 

95% 

95% 

95% 

95% 

Permitted iandfiii site 

Operate landfill site 
as per permit 
requirements 

Permitted 

Permitted 

Permitted 

Permitted 

Permitted 

Permitted 

Permitted 

Permitted 

T3.4.4 


EMPLOYEES: WASTE DISPOSAL AND OTHER SERVICES 


2013/14 

2014/15 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 


4-6 

3 

1 

1 

0 

0 % 

7-9 

3 

3 

3 

0 

0 % 

10-12 

11 

13 

11 

0.78 

6% 

13-15 

0 

0 

0 

0 


16-18 

69 

69 

60 

3 

4% 

19-20 

0 

0 

0 

0 


Total 

86 

86 

75 

3.78 

4% 
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CAPITAL EXPENDITURE YEAR 2014/15: WASTE MANAGEMENT SERVICES 

R' 000 

Capital Projects 

All 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

in 

Variance 

from 

adjustment 

budget 

■70/ 

Total 

Project 

Value 

1 otai All 



Z/ 

-I/O 


Two-way radios 

- 

12 

12 

0% 

12 

Laksmeter en Termometer 

- 

2 

- 

100% 

2 

Refuse Wagon 

- 

15 

15 

0% 

15 
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COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

Our biggest challenge is the brake down of vehicles and the shortage of certain vehicles (e.g. the compactor at 
the refuse site). A recycling contractor will be appointed shortly and will hopefully help with access control at 
the refuse site. At present although the number of households are increasing, especially in the informal areas, 
we are capable to deliver a curb side removal service weekly in urban areas and every 14 days in rural areas 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 

10 Business plans of the dilapidated houses have been drafted by the municipality in 2014/2015 and was 
submitted to the Provincial Department of COGHSTA for the 2014/2015 Financial year. 
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PERCENTAGE OF HOUSEHOLDS WITH ACCESS TO BASIC HOUSING 

Year end 

Total households (including in 
formal and informal 

settlements) 

Households in formal 

settlements 

Percentage of HHs in formal 
settlements 

2011/2012 

2209 

1044 

47.3% 

2012/2013 

3309 

1866 

56.4% 

2013/2014 

4109 

2642 

64.3% 

2014/2015 

13243 

7143 

98.98% 
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EMPLOYEES: HOUSING SERVICES 


2013/14 

2014/15 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

4 

4 

4 

0 

0% 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

11 

11 

11 

0 

0% 
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FINANCIAL PERFORMANCE 2014/15: HOUSING SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

6 151 

440 

1250 

1250 

65% 

Expenditure: 






Employees 

(3 512) 

(3 749) 

(3 953) 

(3 933) 

5% 

Repairs and Maintenance 

- 

- 

- 

- 

n/a 

Other 

(3 726) 

(636) 

(651) 

(148) 

-329% 

Total Operational Expenditure 

(7 238) 

(4 385) 

(4 604) 

(4 081) 

-7% 

Operating (Deficit) 

(1 087) 

(3 945) 

(3 354) 

(2 831) 

-39% 
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COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

No new projects have been approved by COGHSTA for the 2014/2015 financial year. 

The construction of 250 BNG houses was approved in 2013/2014. The project was funded by COGHSTA, and 
construction will start as soon as the procurement process is complete. COGHSTA are the developer on the 
project. 

The process are ongoing, thought the progress are slow on the project. 
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3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


The Municipality has and Indigent Support Policy, the Policy makes provision for low income and unemployed 
households who receive less than two times the Government allowance paid to old age pensioners or disabled 
persons; this amount is announced by the Minister of Finance on his Budget Speech. The following services are 
being subsidised by the Municipality, Water (up to 10 kilolitres per month), if the consumption exceeds the lOkI 
then the consumer will be liable to pay. Electricity (up to SOkWh per month) if the consumption exceeds the 
SOkWh then the consumer will be liable to pay. The Indigent Policy also state that when household is registered 
for the first time then the Municipality will install pre-paid electricity meter and prepaid water meters at its 
own cost. Sewerage/sanitation, Refuse Removal and Property Rates (residential), these services are being 
subsidised through the Equitable Share allocated to the Municipality annually by National Treasury in the 
Government Gazette. The Municipality budgeted R26,933,415.00 for the 2014/2015 financial year. When a 
household applies for the Indigent Support for the first time, the Municipality will write-off his/her consumer 
account off. 
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Free Basic Household Services 


14 



■ Water (5 kilolitres per household 
per rnunlh) 


■ Sanitation (tree minimum level 
service) 


■ El ectricity/other energy (SOkwh 
per household per rriunlii) 


■ Refuse (removed at least once a 
\Me.e. k] 


2011/2012 2012/2013 2013/2014 2014/2015 


Data sourced 
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FREE BASIC SERVICES TO LOW INCOME HOUSEHOLDS 


Number of households 



Total 

Households earning less than R2,740.00 per month 


Free Basic 

Water 

Free Basic 

Sanitation 

Free Basic 
Electricity 

Free Basic 

Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2012/13 

29 610 

11383 

11838 

40% 

11838 

40% 

6 872 

23% 

11838 

40% 

2013/14 

29 610 

12360 

12 360 

42% 

12 360 

42% 

6 893 

23% 

12 360 

42% 

2014/15 

29 610 

12169 

12 169 

41% 

12 169 

41% 

5 839 

20% 

12 169 

41% 
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FINANCIAL PERFORMANCE 2014/15: COST TO MUNICIPALITY OF FREE BASIC SERVICES DELIVERED 

Services Delivered 

2013/14 

2014/15 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

- 

- 

- 

- 

n/a 

Waste Water (Sanitation) 

- 

- 

- 

- 

n/a 

Electricity 

- 

- 

- 

- 

n/a 

Waste Management (Solid 
Waste) 

_ 

_ 

_ 

_ 

n/a 

Indigent Subsidy Totals 

26 746 

25 117 

21500 

26 934 

20% 

Total 

26 746 

25 117 

21500 

26 934 

20% 
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FREE BASIC SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

2012/13 

2013/14 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective 

To provide Free Basic 

Services for the househoids 
with the iow income, and to 
be abie to register those 
househoids as Indigent 
Household. 

The number of 
households earning two 
times the government's 
pension grand per 
month, receiving Free 
Basic Services. 

Number of 
Indigent 
Household 
(8,877) 

Number of 
Indigent 
Household 
(11,838) 

Number of 
Indigent 
Household 
(8,877) 

Number of 
Indigent 
Household 
(11,077) 

Number of 
Imdigent 
Household 
(12,360) 

Number of 
Indigent 
Household 
(12,169) 

Number of 
Indigent 
Household 
(11,077) 

Number of 
Indigent 
Household 
(11,077) 


The number of Indigent 
Households as a % of 
total households 

39.00% 

43.50% 

39.00% 

42.50% 

39.00% 

45.24% 

39.00% 

39.00% 


Updated Indigent 
Register-% indigent not 
updated/processed. 

0.03% 

0.03% 

0.03% 

<5% 

0.03% 

1.55% 

0.03% 

0.03% 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

The Minicipality gives subsidy for Free Basic Services to all Indigent House holds who are unemployed and 
receive two times the Government Grant (which was R2,740.00 per month in 2014/2015), the income of 
everyone staying in the house is calculated as the total income, and the Indigent Register is being updated on a 
daily basic, and the re-registration process is done annully in order to verify the status of the Indigent 
Household if it is still the same. In the 2013/2014 (11,077 Indigent Household) and 2014/2015 and it increased 
to (12,169 Indigent Household). The reason is that there has been a increase in people staying on the squarter 
camps for the 2014/2015 financial year. 

The following Free Basic Services are being subsidised: 

Electricity ( 50kWh of electricity per month) - R44.31 

Water ( 10 kilolitres of Water per month) - R161.50 

Sewerage/Sanitation - R109.50 

Refuse Removal - R88.75 

Property Rates (residential) - 

Refer to T3.6.3 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (storm water drainage). 


INTRODUCTION TO ROAD TRANSPORT 

The town of Upington forms a strategic link on the Namibia-Gauteng-Western Cape import and export route. 
Coupled with the proposed cargo hub, proposed high speed testing facility, proposed solar park and newly 
proposed Special Economic Zone (SEZ), road transport will be playing a crucial role in the future development of 
the //Khara Hais Municipality. However, a crucial gap exists at the moment in terms of the absence of a 
comprehensive and integrated transport plan which should be paving the way for a holistic transportation 
development approach. Such a plan could be an important high level strategic tool to improve existing and to 
develop future transportation media and infrastructure, and will be put in place in the near future. 

Coupled with an integrated transportation plan is a Pavement Management System for the development, 
management and maintenance of road pavement infrastructure. Such a management system is not currently in 
place, but has been identified as a crucial planning and management instrument to be put in place in the near 
future. The municipality has developed a Road Infrastructure Management Policy in the 2013/2014 financial 
year and this policy will be forming the basis for road infrastructure maintenance management in the future. 

The main public transportation mode currently in use within the //Khara Hais municipal area, is minibus taxis. 
No passenger train or bus service is currently in use, primarily because the numbers of commuters, who make 
use of public transportation, are still relatively small. It is possible that the number of commuters making use of 
public transport might increase should other modes of transport enter the market, which are safer, more 
reliable and offer higher levels of convenience. Future growth within the municipal area might also stimulate 
growth in the area of public transport and may demand other modes of transport to enter the market. 
However, detailed studies to this effect have not been carried out, but this has been identified as an area to be 
looked into in the near future. 

T3.7.0 


3.7 ROADS 


INTRODUCTION TO ROADS 

The //Khara Hais Municipality provides safe, accessible roads to the town and surrounding rural areas. The total 
roads of Upington 358.7 km. where it is divided into the following: 

1. Tarred Roads 193.8 km 

2. Paved Roads 18.2 km 

3. Gravel Roads 146.7 km 

The main objectives of the Sub Directorate Civil Services are: 

• To keep roads safe and on national standards. 

• Maintain and upgrade road networks. 
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• To have access to roads for economic development. 

Main challenges: 

1. The ability to attract the required qualified personnel. 

2. To maintain the road surfaces (free of potholes and road crossings). 

3. To provide new roads on an acceptable standard. 

T3.7.1 
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Road Infrastructure costs 



2012/2013 2013/2014 2014/2015 


•Gravel Nevi/ 

-Gravel - I ar 
-Gravel - Maintained 
•Tar - Mew 
-Tar Re-worked 
-Tar Maintained 


T3.7.5 
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ROAD SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/2016 

2017/2018 



Target 

Actual 

Target 

Actual 

Target 



*Previous Year 


*Previous 

*Current 


*Current 

*Current 

*Following 

Indicators 




Year 

Year 


Year 

Year 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

Elimination of gravel 

Kilometers of gravel 

xxx kms gravel 

4 kms 

xxx kms 

xxx kms 

4 kms 

Baseline 

3 kms 

3 kms 

roads in townships 

roads tarred 

roads tarred 

gravel 

gravel 

gravel roads 

gravel 

(205kms 

gravel 

gravel 


(Kilometers of gravel 

(xxx kms gravel 

roads 

roads 

tarred (xxx 

roads 

gravel 

roads 

roads 


road remaining) 

roads 

tarred 

tarred (xxx 

kms gravel 

tarred 

roads 

tarred (245 

tarred (265 



remaining) 

(165 kms 

kms gravel 

roads 

(225 kms 

remaining) 

kms gravel 

kms gravel 




gravel 

roads 

remaining) 

gravel 


roads 

roads 




roads 

remaining) 


roads 


remaining) 

remaining) 




remaining) 



remaining) 




Development of 
municipal roads as 

28 kms of municipal 









required 

roads developed 

xxx kms 

4 kms 

xxx kms 

xxx kms 

4 kms 

xxx kms 

xxx kms 

xxx kms 

T3.7.6 


100 


EMPLOYEES: ROADS & STORM WATER SERVICES 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

0 

1 

1 

0 

0% 

10-12 

5 

25 

22 

1.3 

5% 

13-15 

16 

1 

1 

0 

0% 

16-18 

36 

36 

31 

1.14 

3% 

19-20 

0 

0 

0 

0 

0% 

Total 

59 

65 

57 

2.44 

4% 

T3.7.7 


FINANCIAL PERFORMANCE 2014/15: ROAD SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

206 

236 

275 

288 

5% 

Expenditure: 






Employees 

(9 127) 

(9 926) 

(8 051) 

(8 052) 

0% 

Repairs and Maintenance 

(620) 

(963) 

(938) 

(511) 

-84% 

Other 

(29 667) 

(55 697) 

(55 352) 

(27 655) 

-100% 

Total Operational Expenditure 

(39 414) 

(66 586) 

(64 341) 

(36 218) 

-78% 

Operating (Deficit) 

(39 208) 

(66 350) 

(64 066) 

(35 930) 

-78% 

T3.7.8 



CAPITAL EXPENDITURE 2014/15: ROAD SERVICES 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
adjustment 
budget 

Total 

Project 

Value 

Total All 

20 289 

11394 

6 280 

-81% 



Connection road between Rosedale 

and Paballelo 

10 095 

6 000 

4 971 

-21% 


Office at Street and Storm Water 

16 

16 

- 

-100% 


Jackhammer 

26 

- 

- 

n/a 


Mobile Toilets 

25 

- 

- 

n/a 


Plate Compactor 

16 

- 

- 

n/a 


Improvement of Road Safety of 

Schroder Street 

2 225 

2 225 

411 

-441% 


Paving of entrance road to Leseding 

1499 

- 

- 

n/a 


Kalksloot Access Road (MIG) 

145 

20 

20 

0% 


Paving of Streets and Upgrading of 

Storm Water in Smartie Valley - 
Rosedale 

3 674 

2 942 

686 

-329% 


Paving Streets Paballelo (EPWP 

Project) 

1596 

93 

93 

0% 


Resealing of street (Phase 3) 

972 

99 

99 

0% 


T3.7.9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

The projects are as follows: 

1. Resealing of streets 

2. EPWP projects 

The 5 year targets set out in the IDP are to provide safe and accessible roads to the formal settlements in urban 
and peri-urban areas. 

T3.7.10 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 
The Municipality does not provide any public transport. 

T3.8.1 
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3.9 


WASTE WATER (STORM WATER DRAINAGE) 


INTRODUCTION TO STORM WATER DRAINAGE 

The //Khara Hals Municipality provides safe storm water networks within the town and surrounding rural areas. 
The main objectives of the Sub Directorate Civil Services are: 

• To keep storm water networks safe and clean on national standards. 

• Maintain and upgrade the networks. 

• To follow the storm water master plan and to continuously updating it. 

Main challenges: 

1. The ability to attract the required qualified personnel. 

2. To maintain the storm water networks. (Free from vegetation). 

3. To provide new infrastructure on an acceptable standard according to the master plan. 

T3.9.1 




STORM WATER INFRASTRUCTURE 

Kilometers 


Total Storm Water 

New Storm Water 

Storm Water 

Storm Water 


measures 

measures 

measures upgraded 

measures maintained 

2012/2013 


0 

0 


2013/2014 


1 

1 


2014/2015 


1 

1 


T3.9.2 


COST OF CONSTRUCTION/MAINTENANCE 

R'OOO 


Storm Water Measures 

New 

Upgraded 

Maintained 

2012/2013 


690 000 

12 422 586 

2013/2014 

70 000 

1 046 000 

5 024 140 

2014/2015 

0 

0 

5 524 140 

T3.9.3 


stormwater infrastructure costs 


14 000 000 
12 000 000 
10 000 000 
8 000 000 
6 000 000 
4 000 000 
2 000 000 



2012/2013 2013/2014 2014/2015 


-New 


-Upgraded 


-Maintained 


T3.9.4 


COMMENT ON THE PERFORMANCE OF STORM WATER DRAINAGE OVERALL: 

//The Khara Hais Municipality has a Storm Water Master Plan in place which was developed during the 
2012/2013 financial year. During the 2013/2014 financial year certain storm water upgrades were implemented 
along Schroder Street as part of a broader project to improve road safety along Schroder Street, since it is the 
main entrance to the town of Upington from the Gauteng Province and carries high traffic volumes. 

Currently the Master Plan are being implemented, but a lack of available funding is hampering the process as 
has been the case in the upgrade of the CBD storm water management system, which was put on ice due to a 
shortage of funding. 

T3.9.9 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The implementation of the new Spatial Planning and Land Use Management Act, 2013 (SPLUMA) which will be 
implemented countrywide on the of July 2015, will repeal all the current planning legislation on which 
//Khara Hais Municipality currently operates. //Khara Hais Municipality however actively participated in this 
process to ensure a smooth and trouble free transition from the current planning legislation to the new 
SPLUMA legislation and requirements. From 1 July 2015 all planning related decisions (e.g. rezonings, 
subdivisions etc.) will be handled by a Municipal Planning Tribunal appointed by the Council. 

The implications for Municipalities with regards to SPLUMA are as follows: 

a) Within 5 years of the SPLUMA coming into operation, municipalities are required to prepare and adopt 
land use schemes which will replace the current zoning/town planning schemes. //Khara Hais has 
already prepared a new zoning scheme in line with the requirements of SPLUMA and it has been adopted 
by Council. 

b) Municipalities shall receive and consider all land development applications as the authority of first 
instance. //Khara Hais has everything in place to adhere to this requirement and will do so from 1 July 
2015. 

c) Municipalities must establish Municipal Planning Tribunals to take decisions on land development 
applications. //Khara Hais Municipality has already established such a Municipal Planning Tribunal and it 
will be operational from 1 July 2015. 

d) Two or more municipalities may agree to establish a Joint Municipal Planning Tribunal. //This will not be 
necessary for //Khara Hais Municipality. 

e) Municipalities may authorise that certain land use and land development applications may be disposed 
of by an official in the employ of the municipality. These delegations of certain applications has been 
included in the Scheme Regulations and approved by Council. 

f) Municipalities must decide on the body who will hear appeals in terms of SPLUMA. //Khara Hais 
Municipality has decided to refer all appeals to the existing Northern Cope Development Appeal Tribunal 
appointed by Premier of the Northern Cope. 

//Khara Hais Municipality is also experiencing very exciting times with various challenges especially with regard 
to the planned developments with regard to solar power developments planned for the area as well as the 
planned Special Economic Zone for Upington (SEZ). Although a lot of uncertainties still exists with regard to the 
possible impacts and spin-offs associated with these types of developments, it is certain that there will be 
opportunities and challenges for the Municipality as well as the private sector. 

The planning sector of //Khara Hais Municipality, through its Spatial Development Framework, which were 
approved in 2009 and reviewed and approved in September 2012, ensured that all of these proposed 
developments and initiatives are provided for in the future planning for the area. All of these aspects have also 
been included in the IDP for //Khara Hais Municipality. 
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Due to its remote location, Upington, as well as the rest of its area of jurisdiction, must find innovative ways to 
attract development and to create development opportunities. One of these mechanisms is to provide fast, 
efficient and professional planning and development services within the municipality. Both the planning and 
building control services provided by the municipality has been rated by institutions such as SALGA as the best 
in the Province, and in many instances the rest of the country as well. An example of this is the handling of land 
use planning applications within 8 weeks, the approval of building plans within 7 days, etc. These types of 
quality services provided to the public and potential developers, ensures that developers also include Upington 
and the //Khara Hais Municipal area in their list of possible development areas. 

T3.10.0 


3.10 PLANNING 


INTRODUCTION TO PLANNING 

The main elements of the planning strategies for //Khara Hais Municipality includes amongst others, 

1. The execution of planning and land use management according to a widely accepted and approved 
Spatial Development Framework which has been integrated with the goals and objectives set out in the 
Integrated Development Plan for //Khara Hais Municipality. Although the existing Spatial Development 
Framework for the municipality have been approved in 2009 it was necessary to update and amend it 
during the 2011/2012 financial year in order to provide for new trends and developments, such as the 
solar energy developments envisaged for the area, new areas earmarked for lower income housing, GAP 
housing etc. The Spatial Development Framework in its current approved format was workshopped and 
amended in order to ensure inclusivity and also to ensure that it takes all factors into account. It is a 
practical, working document which will be used by the local authority as well as developers to give 
guidance on future development trends and requirements and will also ensure stability for possible 
future developers and investors. 

2. To make planning and land use rights more accessible to less fortunate communities and entrepreneurs 
trying to make a living in these areas. Although a lot of local authorities has very strict requirements with 
regard to the preparation and submission of land use right applications, such as applications for 
rezoning, consent use etc., only by professional planners (which has high cost implications) the planning 
section of //Khara Hais Municipality strives to bring these type of services closer to the communities and 
to make it as accessible as possible for them. Therefore we try to make our land use applications as easy 
as possible (without compromising on important planning requirements and principles) in order to 
ensure that people who cannot afford the services of a professional planner to obtain the necessary land 
use rights for their small enterprise, will still be able to do so. 

3. To manage, and where necessary enforce land use rights and requirements in order to protect existing 
investments and people's rights to a safe and decent living and working environment, thus creating a 
stable and 'predictable' investment market. The enforcement of planning and land use requirements is 
very important to ensure that existing land use rights are protected and in order to ensure a safe and 
sustainable living environment. By protecting existing land use rights such as business rights within the 
Central Business District (CBD) for instances, the municipality also protects not only the investments 
made by the private sector, but also its revenue base. 
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4. The inclusion of sound and sustainable environmental planning principles and practices in all 
developments in order to protect and enhance the natural environment and elements for current and 
future generations. As required in the Constitution, everyone has a right to an environment which is not 
harmful to its health and general well-being; therefore no local authority can allow developments which 
do not conform to these principles. All planning applications and developments will therefore have to 
conform to the environmental principles and guidelines as included in the Spatial Development 
Framework as well as all environmental legislation. These requirements are strictly enforced by the 
planning section of this municipality. 

5. The provision of economic opportunities within the municipal area through proper planning and land 
use management. Through innovative planning practices and principles such as the SDF and the IDP, the 
planning unit strives to create opportunities for SMME and local, previous disadvantaged communities 
to access the economic stream within //Khara Hais municipal area. These types of initiatives also go 
hand in hand with amended Council policies such as the policies dealing with the selling of municipal 
land etc. 

The top service delivery priorities for the Planning Section of //Khara Hais Municipality is to: 

1. Provide for an all-inclusive Spatial Planning and Development Framework for //Khara Hais Municipal 
area which will create a development friendly environment without compromising on important 
principles such as environmental sustainability, sustainable provision of services and infrastructure, 
existing investments and land use rights and integration of communities and economic development 
opportunities. This have been achieved with the successful revision of the SDF and pilot projects such as 
the solar developments, shopping centre development, new district hospital, GAP housing development 
etc. which has all taken place within these guidelines and principles. The SDF is also a document and 
guideline which originated from an intensive public participation and consultation process which 
included previous disadvantaged communities, business sector, industrial sector, government 
departments etc. 

2. To provide a highly professional and effective planning and building control service to the residents of 
//Khara Hais Municipality and developers from inside and outside the municipal area. As previously 
mentioned, one of the mechanisms used to ensure that developers also considers Upington and other 
towns within the municipal area, for future developments is the way in which they are treated when 
they apply for land use rights and/or building plan approval. //Khara Hais Municipality will challenge any 
municipality within South-Africa to prove that they are more efficient and professional with regard to 
the handling of land use right and building plan applications. In a survey done by Price Water House 
Coopers (annual performance reviews) it was clear that the planning and building control section of this 
municipality not only complies 100% with the prescribed requirements and timeframes set out in the 
applicable legislation, but usually completes these applications in half of time required. No comebacks 
have also been experienced up to date, which is a clear indication of the quality and standard of these 
services. SALGA and the Department of Rural Development and Land Reform has also requested officials 
from the planning section of //Khara Hais Municipality to make presentations to other local authorities 
within the province on best planning principles, which is an indication of the standard of services 
delivered in this regard. 

T3.10.1 
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APPLICATIONS FOR LAND USE DEVELOPMENT 

Detail 

Formalisation of 
Townships 

Rezoning 

Built Environment 

Year 

2013/2014 

Year 

2014/2015 

Year 

2013/2014 

Year 

2014/2015 

Year 

2013/2014 

Year 

2014/2015 

Applications Received 

3 

4 

71 

92 

672 

389 

Determination made in year 
of receipt 

3 

4 

79 

96 

672 

389 

Determination made in 
following year 

1 

0 

4 


0 

0 

Applications withdrawn 

0 

0 

1 

2 

0 

0 

Applications outstanding at 
year end 

0 

0 

0 

0 

0 

0 

T3.10.2 
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PLANNING POLICY OBJECTIVES TAKEN FROM SERVICE DELIVERY BUDGET IMPLEMENTATION PLAN 


Service Objectives 

(i) 

Service Targets 

(ii) 

Year 2011/2012 

Year 2012/2013 

Year 

2013/2014 

Year 2014/2015 

Target 

Actual 

Target 

Actual 

Target 

Previous 

Year 

(iii) 

(iv) 

Previous 

Year 

(V) 

Current 

Year 

(Vi) 

(vii) 

Current 

Year 

(viii) 

Current 

Year 

(ix) 

Following 

Year 

(X) 

Maintenance of IT system- 
Operational 

Number of updates 
within 7 days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Town Planning 
applications processed 
within time frames 

Number of applications 
processed within set 
timeframe of 60 days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Building inspections 
completed within 
prescribed timeframes 

Number of inspections 
done within 48 hours 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Conduct follow-up on 
illegal buildings 

Actions taken within 7 
days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Conduct follow-up on 
Land Use transgressions 

Action taken within 7 
days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Building plan applications 
processed within 
prescribed time 

Applications processed 
within set timeframe of 

14 days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Human Resource 

establishment 

Monthly Section 
meetings or functions 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 
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EMPLOYEES: PLANNING SERVICES 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

2 

2 

2 

0.4 

20% 

4-6 

7 

5 

4 

0.64 

13% 

7-9 

2 

2 

2 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

11 

9 

8 

1.04 

12% 

T3.10.4 


FINANCIAL PERFORMANCE 2014/15: PLANNING SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

4 367 

4 909 

5 263 

5 283 

0% 

Expenditure: 






Employees 

(6 159) 

(6 651) 

(6 795) 

(6 867) 

1% 

Repairs and Maintenance 

( 3 ) 

(1) 

(11) 

( 3 ) 

-263% 

other 

76 

(845) 

(654) 

250 

362% 

Total Operational 

Expenditure 

(6 085) 

(7 497) 

(7 460) 

(6 621) 

-13% 

Operating (Deficit) 

(1 718) 

(2 588) 

(2 197) 

(1 338) 

-64% 

T3.10.5 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

Physical Planning within //Khara Hais Municipal area is handled by two professional town planners with more 
than 40 years planning experience between them. Physical planning is done in accordance with clear and 
generally accepted spatial planning and IDP goals and objectives. Filtering down from this is an up to date land 
use planning system which is constantly updated in order to ensure that the goals and objectives set in the IDP 
and SDF are met. The fact that SALGA has made use of the planning section of //Khara Hais Municipality to 
explain best planning practices to the rest of the municipalities in the province serves as proof of the quality 
and standard of planning services provided by the planning section of //Khara Hais Municipality. 

Capital Projects: 

According to the MFMA, low cost housing development and associated services such as planning and surveying 
is not a municipal function (with regard to financing of the projects) and therefore no capital projects in this 
regard could be provided for, as no housing projects has been approved by Province during the past year. No 
reporting in this regard can therefore be included in this report. No other township establishment projects have 
been undertaken during the past year. 

T3.10.7 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 

Local economic development (LED) is seen as one of the most important ways of decreasing poverty. Local 
economic development must aim to create jobs by making the local economy grow. This means that more 
businesses and factories should be started in the municipal area. As part of the IDP, key stakeholders in a 
municipality must come together to reach agreement and take decisions to make the economy grow and create 
income opportunities for more people, especially the poor. 

Municipalities have a Constitutional mandate to promote local economic development (LED). Section 153 of the 
Constitution states that: 

"A municipality must structure and manage its administration, and budgeting and planning processes to 
give priority to the basic needs of the community, and to promote the social and economic development 
of the community." 

The Development Priority 8: Economic Growth and Job Creation (KPA 3: Local Economic Development) 
according to the IDP of //Khara Hais Municipality the development objective(s) must: 

• Promote the development of tourist infrastructure that will enhance tourism 

• Create an environment that promotes the development of a diversified and sustainable economy. 

Development objectives for //Khara Hais Municipality, as identified in the LED Strategy, seek to address 
poverty, unemployment and economic development. 

Measures taken to improve performance by local businesses in this financial year included:- 

• Annual training for SMME'S and HDTs. 

• Facilitate meetings with businesses to get input from them and to provide information. 

• Annual //Khara Hais Business Week as information platform (did not take place due to the financial 
situatution of the municipality). //Khara Hais Small Business & Cooperative Summit took place in the 
form of Business Week. 

T3.11.1 
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ECONOMIC EMPLOYMENT BY SECTOR 

Jobs 

Sector 

2014/2015 

No. 

Agric, forestry and fishing 

2 853 

Mining and quarrying 

157 

Manufacturing 

165 

Wholesale and retail trade 

3 500 

Finance, property, etc. 

472 

Govt, community and social services 

2 251 

Infrastructure services 

833 

Total 

10231 

Above information obtained from //Khara Hais LED & Incentive Plan, 2010 on page 26, Section 3 

Review of //Khara Hais LED & Incentive Plan will take place in 2015. 

Information provided is the same as 2012/2013 Annual Report. No new statistics are available but the 
section LED, Tourism & Resort will amend the statistics on the population and other relevant information. 
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COMMENT ON LOCAL JOB OPPORTUNITIES: 

The LED Strategy and Investment Plan were approved by Council in 2010. The purpose of the LED and 
investment plan is to investigate the options and opportunities available to broaden the local economic base of 
the area in order to address the creation of employment opportunities and the resultant positive spin-off 
effects throughout the local economy. 

Based on the current decision that was taken by the Minister of Cooperative Governance and Human 
Settlement to incorporate and merge Mier Municipality with //Khara Hais Municipality the Department of 
Economic Development would rather advice that the Municipality put the proses on hold until a final decision is 
made by the Demarcation Board. 

This will be past the current public participation and consultation process in order to make a final decision 
based on the Minister's decision to incorporated and merge the two municipalities. The reason for this is that a 
core component of any LED is the spatial area and its competitive and comparative analysis. 

The biggest constraint/problem/issues in terms of the development of //Khara Hais Municipality include a 
shortage of job opportunities and job creation in the area. 

The main local economic objectives for //Khara Hais Municipality can therefore be divided into four thrusts 
namely: 

• Agricultural beneficiation and value chain development 

• SMME and community business support 

• Tourism related development 

• Maximise and enhance benefits from strategic location. 
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//Khara Hais Municipality must strive to provide skills training required by the local economy. Training and 
support provided during this financial year include: 

• Tourism Enterprise Program (TEP) (26 November 2014) 

• SMME Summit (27 February 2015) 

• //Khara Hais Small Business & Cooperative Summit (17 March 2015) 

• Mme Re Ka Thusa Trust Fund Training 

Due to the Municipality's finances, training were provided in conjunction with relevant department 
stakeholders. 

T3.11.4 


JOBS CREATED DURING 204/2015 BY LED INITIATIVES (EXCLUDING EPWP PROJECTS) 

Total Jobs created / 
Top 3 initiatives 

Jobs created 

Jobs 

lost/displaced 
by other 
initiatives 

Net total jobs 
created in 

year 

Method of validating jobs 
created/lost 

No. 

No. 

No. 


MIG 1160 

48 

0 

48 

PMU 

MIG 1230 

55 

0 

55 

PMU 

MIG 1221 

75 

0 

75 

Section Parks 

TOTAL 

178 

0 

178 


T3.11.5 


JOB CREATION THROUGH EPWP* PROJECTS 

Details 

EPWP Projects 

No. 

Jobs created through EPWP projects 

No. 

2014/2015 

BAK58561 

52 


BAK59492 

52 

TOTAL 


104 

* - Extended Public Works Programme 
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LOCAL ECONOMIC DEVELOPMENT POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 


2014/2015 





_______ — Service Indicators 



*Current Year 

*Following Year 

(i) 

(ii) 


(ix) 

(X) 

Service Objective 

Tourism Enterprise Program (TEP) 

100 

16 


SMME Summit 

250 

200 


//Khara Hais Smaii Business & Cooperative Summit 

50 

53 


Mme Re Ka Trust Fund Training - "Basic Business Skills 
Training for Women in Business" 


12 


Total 


281 
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EMPLOYEES: LOCAL ECONOMIC DEVELOPMENT SERVICES & TOURISM 


2013/2014 

2014/2015 

Job 

Employees 

Posts 


Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 





equivalents) 

total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

1 

1 

1 

0 

0% 

13-15 

0 

0 


0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

7 

7 

7 

0 

0% 
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CAPITAL EXPENDITURE 2014/15: ECONOMIC DEVELOPMENT SERVICES 

R' 000 

Capital Projects 

All 

2014/15 

Budget 

Adjustment 

Budget 

A QQ 

Actual 

Expenditure 

A QO 

Variance 

from 

adjustment 

budget 

1 ')0/ 

Total 

Project 

Value 

1 Otai All 

Dzy 



-Iz/o 


Office Equipment (MIG) 

15 

- 

- 

n/a 


Upgrade of Long Distance Taxi Rank 

514 

483 

432 

-12% 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

Local economic development (LED) offers the local municipality, stakeholders and local communities the 
opportunity to work together to improve the local economy. It focuses on enhancing competitiveness, 
increasing sustainable growth and ensuring that growth is inclusive. LED is about communities continually 
improving their investment climate and business enabling environment to enhance their competitiveness, 
retain jobs and improve incomes. 

//Khara Hais Municipality enhances the local economy through: 

• Developing the infrastructure of the municipality to make it easier for businesses to operate (i.e. 
houses, transport, roads, water and electricity etc). This is mainly addressed in the IDP of the 
municipality. 

• Promoting tourism, which currently is one of the biggest growth industries in South Africa. This includes 
developing local tourist sites and facilities, improving security and ensuring that all residents are 
welcoming of tourists. 

• The municipality's tender and procurement policies favour small contractors and emerging businesses. 

• Marketing the municipality, its infrastructure and people to local and international businesses. This is 
currently not being done because of the cost containment of the municipality and its financial situation. 

The local municipality and business are working together in order to enhance local economic development. 
This is being done by obtaining of funds for SMME's as well as specific training for local needs. 

T3.ll.il 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; cemeteries and 
crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Libraries 

//Khara Hais Library Service provides a library service to the town and the rural areas surrounding the town of 
Upington. 

//Khara Hais Library Service consists of 4 (four) libraries namely Main Library, Forum, Paballelo and Rosedale 
library. 

The 5 depots that service the rural areas are managed by the Regional Library in Upington. 

These depots are situated in Leerkrans, Ntsikelelo, Louisvale Road, Raaswater and Marcus Mbetha. 

The main objectives of the Library Service are: 

•To create a culture of reading 

•To improve the library service to the communities in the rural areas 

•To improve the literacy level of communities 

•To improve the library facilities available to the communities 

T3.52.0 


3.52 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 

LIBRARIES 

Library Services is an unfunded mandate, therefore, //Khara Hais Municipality don't budget for capital projects 
for //Khara Hais Library Services. //Khara Hais Library Service get a conditional grant each year from the 
Provincial Library Service. 

//Khara Hais Library Services communicates on a regular basis with other National and Provincial Departments 
and organizations to get information to enhance a better service delivery to students and learners. 

//Khara Hais Library Service assists the depot libraries that are under the management of the Regional Library, 
to enable a better service to their rural communities. 
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COMMUNITY FACILITIES (HALLS) 

The Municipality has twelve community facilities (halls) which are availed at the payment of the relevant 
approved tariff. Applications are also received on a continuous basis for the free use of the facilities for various 
activities. 

The Municipality also makes the community halls available for social grant pay-outs. 

The Councillors also uses the community halls for community and ward committee meetings. 

Bookings are coordinated according to dairies, as well as the Event Management module on the electronic 
document management system, IMIS. 

REGISTRY (ARCHIVES) 

The Section Registry processes all incoming correspondence from the Community in the Postal Register, which 
are then indexed on the electronic Document Management System. 

All Transfer documentation of erven is kept safely in the Registry. 

All payments received through the postal system are handled in a Remittance Register. 

T3.52.1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 

LIBRARIES 

2 140 items of material were issued at Paballelo library 
6 588 items of material were issued at Forum library 
23 750 items of material were issued at the main library 
16 823 items of material were issued at Rosedale library 

A Spelling competition for Grade 7 and Grade 10 was held in March 2015 and a Study programme for Grade 12 
(Paballelo High) was executed in the period July 2014 and June 2015. 

COMMUNITY FACILITIES (HALLS) 

The halls have been used for the following event in 2013/2014 book year for community meetings; ward 
committee meetings, weddings, church services, SASSA grant payments and other events. 

REGISTRY (ARCHIVES) 

About 4,000 documents were handled by the section through postage mail, electronic mail and faxes as well as 
hand deliveries for the 2014/2015 financial year. 


T3.52.2 
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LIBRARIES OTHER POLICY OBJECTIVES TAKEN FROM IDP 


Service Objectives 

Outline Service Targets 

2014/2015 

2015/2016 

2016/2017 

Year 4 



Target 

Actual 

Target 

Actual 

Target 

— ^prwirp 1 ndirntnr^s 


*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

1 f f M f C M t L/f 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 


Funds for the programs and capital to meet the main objectives, were provided by the Northern Cape Library Services, but are not linked to the IDP 
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ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

^^^^Serwce Indicators 

(i) 

Outline Service Targets 

(ii) 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective 

Keeping of archive and 
records compliant with 
legislation - Updated 
approved file plan in 
line with legislation by 

30 Sept 2014 

Updated approved file 
plan in line with 
legislation as per report 
from Provincial 

Archives 

By Sep 
2013 

By Sep 
2013 

By Sep 
2013 

By Sep 
2014 

By Sep 
2014 

By Sep 
2014 

By Sep 
2015 

By Sep 
2016 

External 

correspondence 

registration 

1 updated register per 
quarter 

1 

updated 

register 

1 updated 
register 

1 updated 
register 

1 updated 
register 

1 updated 
register 

1 updated 
register 

1 updated 
register 

1 updated 
register 

Keeping of hall rental 
registers 

100% evidence in terms 
of bookings / requests 
for use per quarter 

100% 

evidence 

100% 

evidence 

100% 

evidence 

100% 

evidence 

100% 

evidence 

100% 

evidence 

100% 

evidence 

100% 

evidence 
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EMPLOYEES: LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

4 

3 

3 

0 

0% 

7-9 

5 

5 

5 

0 

0% 

10-12 

11 

11 

11 

0 

0% 

13-15 

7 

7 

6 

0.24 

3% 

16-18 

7 

7 

7 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

34 

33 

32 

0.24 

1% 
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FINANCIAL PERFORMANCE 2014/15: LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 

OTHER 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

711 

1505 

1600 

2 677 

40% 

Expenditure: 






Employees 

(3 999) 

(4 592) 

(4 046) 

(4 051) 

0% 

Repairs and Maintenance 

(17) 

(45) 

(52) 

(16) 

-229% 

Other 

(278) 

(554) 

(1462) 

(266) 

-450% 

Total Operational Expenditure 

(4 295) 

(5 190) 

(5 560) 

(4 333) 

-28% 

Operating (Deficit) 

(3 584) 

(3 685) 

(3 960) 

(1 656) 

-139% 
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CAPITAL EXPENDITURE 2014/15: LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 

OTHER 

R' 000 

Capital Projects 

All 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

QQ 

Variance from 
adjustment 
budget 

1 ')7QO/ 

Total 

Project 

Value 

1 Otai All 




-iZ/o/o 


Guillotine 

- 

1 

1 

0% 

1 390 

School Desk (Rosedale) 

- 

3 

3 

-2% 

2 944 

Blinds (Forum Library) 

- 

27 

27 

0% 

26 753 

Open Shelf (Karos) 

- 

7 

7 

0% 

7 020 

2 Step HD Ladder 

- 

1 

1 

0% 

1308 

2 Draw Filing Cabinet 

- 

3 

- 

100% 

2 800 

Chairs 

- 

0 

- 

100% 

158 

Copy Machine 

- 

36 

- 

100% 

36 000 

Curtains (Forum Library) 

- 

7 

- 

100% 

7 000 

Display Case 

- 

3 

- 

100% 

3 000 

Display Shelve for Magazines 

- 

2 

- 

100% 

2 393 

DSTV 

- 

2 

- 

100% 

2 104 

Electrical work at Forum Library 

- 

110 

- 

100% 

110 000 

File Cabinets 

- 

6 

- 

100% 

6 058 

Hisense 32 Inch TV 

- 

9 

- 

100% 

9 472 

Improve Containers Libraries 

- 

80 

- 

100% 

80 000 

Laminators 

- 

9 

- 

100% 

8 652 

Nikon Coolpix L830 

- 

3 

- 

100% 

3 334 

Office Chair 

- 

1 

- 

100% 

877 

Projector Parrot Digital 

- 

5 

- 

100% 

5 260 

Screen Tripod Parrot PVD 

- 

2 

- 

100% 

1536 

Vacuum Cleaner 

- 

4 

- 

100% 

4 210 

Study Tables 

- 

1 

- 

100% 

579 

Unallocated Assets 

- 

220 

- 

100% 

219 638 
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COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) OVERALL: 

LIBRARIES 

//Khara Hais Library Services don't have any capital projects that was funded by the municipality. 

The capital that was spent by //Khara Hais Library Services was funded through the grant received from the 
Northern Cape Library Services. 

This year was the first financial year that the circulation functions and the membership functions of //Khara 
Hais Library Services was automated fully through the SLIMS system. 
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REGISTRY (ARCHIVE) 

Filing is done on a daily basis by two dedicated officials. 


COMMUNITY FACILITIES 


The leasing of halls is done in accordance with the approved tariffs as per Council resolutions. All upgrades to 

facilities are completed. 

T3.52.7 


3.55 CEMETERIES AND CREMATORIUMS 


INTRODUCTION TO CEMETERIES & CREMATORIUMS 

The municipality has eleven cemeteries in respective neighborhoods. Four of these cemeteries are situated in 
the urban areas and the remainders are located in the rural areas. The parks department is also responsible for 
the management and maintenance of cemeteries. The maintenance includes cleaning of terrain; pruning of 
trees and mowing of grass were applicable. Other services rendered by this department include the issuing of 
grave plots and provision of jackhammers and compressors to indigent households. 

T3.55.1 


SERVICE STATISTICS FOR CEMETERIES & CREMATORIUMS 
For the cycle 2014/2015 a total 1050 burials were made in municipal cemeteries. 


T3.55.2 
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CEMETERY POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Service Indicators (i) 

Outline Service Target 

(ii) 

Year 2012/2013 

Year 2013/2014 

Year 

2015/2016 

Year 2016/2017 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Extension of existing 

cemeteries 


100% 

100% 

100% 

100% 

100% 

100% 



Establishment of 

cemeteries 


100% 

100% 

100% 

100% 

100% 

100% 



Fencing of cemeteries 


100% 

100% 

100% 

100% 

100% 

100% 
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EMPLOYEES: CEMETERIES AND CREMATORIUMS 

Job 

Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of total 
posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

0 

0 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

4 

1 

1 

0 

0% 

13-15 

2 

0 

0 

0 

0% 

16-18 

21 

11 

11 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

30 

14 

14 

0 

0% 
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FINANCIAL PERFORMANCE 2014/15: CEMETERIES AND CREMATORIUMS 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

180 

195 

140 

165 

15% 

Expenditure: 






Employees 

(3 224) 

(3 479) 

(2 450) 

(2 461) 

0% 

Repairs and Maintenance 

(3) 

(27) 

(21) 

(6) 

-247% 

other 

(832) 

(497) 

(377) 

(381) 

1% 

Total Operational 

Expenditure 

(4 059) 

(4 003) 

(2 848) 

(2 847) 

0% 

Operating (Deficit) 

(3 879) 

(3 808) 

(2 708) 

(2 683) 

-1% 

T3.55.5 


COMMENT ON THE PERFORMANCE OF CEMETERIES & CREMATORIUMS OVERALL: 

No projects were executed by the cemetery sub-section of the municipality. 
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3.56 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMS 

The//Khara Hals Municipality has special projects. The special projects are organised in terms of The Children's 
Act, 2005 (Act 38 of 2005) and the Older Person's Act, 2006 (Act 13 of 2006). 

T3.56.1 




SERVICE STATISTICS FOR CHILD CARE 


TYPE OF PROGRAMME 

YEAR 

TYPE OF ASSISTANCE 

TOTAL 

CHILD CARE 

2014/2015 

Distribution of sports material and child care programs 

44 

AGE 

2014/2015 

Assistance with ID campaign 

500 

SOCIAL PROGRAMES 

2014/2015 

Indigent help for funerals and social programs 

544 

EDUCATION AND 




TRAINING ASSISTANCE 

2014/2015 

Training of youth programs 

3 




T3.56.2 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


3.59 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 

Pollution Control forms part of Environmental Health and we don't have a separate section dedicated to 
pollution control. 

Environmental Pollution consists of: 

1. Dirty or unsightly conditions 

a) Accumulation of refuse, debris, including glass, paper, rags, tins, trash, ash and coal. 

b) Overgrown weeds and long grass, existence of thicket, shrub or any poisonous plants. 

c) Accumulation of wreck, chassis, engine or other part of a motor vehicle which is unsightly and 
may pose a health nuisance. 

d) Offensive smells from any activity on premises. 

e) Stagnant water and dumping or littering of waste on premises. 

f) Breeding of flies or mosquitoes. (Vector control by monitoring) 

g) Harbourage of rodents or other vermin on the premises. 

2. Littering, dumping and burning of waste 

a) Dumping, throwing or littering of waste, including rubbish, glass, tins, paper, car wrecks or parts 
of motor vehicles, dead animals, waste water or flushing water or other litter or waste, whether 
liquid or solid, on or in a street, road, bridge, thoroughfare, open space, vacant stand, public place 
or any watercourse. 

b) Burning or permitting of burning of any waste material, including tyres, rubbish, garden refuse, 
paper or other material on any premises in such a way as to create a health nuisance or health 
hazard. 

3. Emission of ash, grit and soot from chimneys on premises 

Emission of offensive, smoke, ash, grit or soot from any burning activities of the premises, either from 
chimneys or other material or objects in such a way as to be offensive, injurious or hazardous to health. 

4. Drain, pipes and sewerage blockages and leakages 

Any drain, sewage pipe blockages on a residential premises or public open spaces, overflowing to the 
streets and polluting the environment, surface water or the watercourse. 

5. Pollution by oil spillages 

Any activity on any premises, resulting in oil spillages on the ground which is likely to result in the 
pollution of the soil, surface and ground water. 

T3.59.1 
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SERVICE STATISTICS FOR POLLUTION CONTROL 

Inform the community via pamphlets and radio talks, door to door campaigns, regarding alternative measures 
to be taken such as the boiling of water, the adding of a disinfectant like bleach when water do not comply with 
safety standards. With regards to the 2014/2015 financial year, 19 failures occurred in terms of safe drinking 
water. When these failures occur, the Civil Engineering Department is immediately alerted of such failure, 
corrections are made and Environmental Health are again notified by means of an IMIS or Email, so that a 
follow up sample can be done promptly. The community are alerted immediately as to the said precautionary 
measures. 

Pollution awareness 

To monitor underground water pollution, two Boreholes at the Landfill site are being sampled every 6 months. 

UHURU Environmental PTY (Ltd) is a Waste Management Programme, co-managed by the UHURU Mine and 
//Khara Hais Municipality. 12 Employers of this programme participated during Wetlands day in February 2015, 
where they had a clean-up campaign next to the Orange River. Plastics, bottles, papers were some of the refuse 
that was collected and removed from the river. 

Random clean up campaigns were also held within various communities. Pamphlets were designed by UHURU 
members and distributed with litter challenged areas. Tyres were also identified that were dumped throughout 
communities. These dumped tyres were painted in bright colours and were taken back to these communities 
to beautify parks etc. 

Air pollution 

Service delivery priorities: 

At local level our function is only to observe and monitor air pollution and also react on complains from the 
community if a nuisance occur in the jurisdiction of the local municipality, we either serve a notice to rectify the 
problem immediately or refer it to the district municipality for further investigations and where necessary, legal 
steps deemed. The District Municipality, ZF Mcgawu, is also the licensing authority in terms of premises or 
industries, requiring licences for their respective activities. 

The impact: 

Air pollution in general has a detrimental effect on the inhalation system of the body which can cause sinusitis 
or even lung disorders if exposed over long periods. 

Measures taken to improve: 

If a nuisance occurs in the jurisdiction of the local municipality, we either serve a notice to rectify the problem 
immediately or refer it to the district municipality for them to withdrawn the licence of the premise if 
applicable. 

Environmental pollution: 

Service delivery priorities: 

• Waste removal from households is done once every week and from the business sectors twice every 
week. 

• Daily observations for illegal dumping and handling of refuse complaints. 

• Delivering of black plastic bags every three months to all the households in the jurisdiction to minimize 
illegal dumping. 
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The impact: 

Environmental pollution causes economical restrains for the tax payers and illegal dumping leads to unhygienic 
conditions. 

Measures taken to improve: 

Complaints about illegal dumping which could not be traced to a specific person are rectified every Friday by 
the Refuse Removal Section. If a person, responsible for the illegal dumping could be identified, a notice is given 
which grants him/her five working days to rectify the problem otherwise it will be done by the refuse removal 
services at cost to the polluter. 

T3.59.2 


COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 

The Air pollution function is handled by the ZF Mcgawu District Municipality. Local Municipality monitors and 
follow up air pollution complains, however the District Municipality is responsible for licensing such premises. 

T3.59.7 
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3.60 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

International experience has shown that biodiversity conservation is a prerequisite for sustainable 
development, and that for biodiversity conservation to succeed, the maintenance of environmental integrity (as 
defined by ecological, economic and social criteria) must be one of the primary determinants of bioregional 
delimitation and land-use planning. This view has, during the past decade, evolved into a planning and 
management approach generally known as bioregional planning, which is increasingly being employed as a 
management system by, amongst others. United Nations Environmental Program (UNEP) and the World 
Resource Institute (WRI) to promote sustainable development practices world-wide. 

Bioregional planning is defined as 'planning and land management that promote sustainable development by 
recognising the need for a balanced relationship between environmental integrity, human well-being and 
economic efficiency, and to give effect and recognition thereto, within a specific geographical area, the 
boundaries of which were determined in accordance with environmental and social criteria' (Manual for 
Bioregional Planning in the Western Cape, PGWC 2003). In practical terms, bioregional planning refers to the 
'matching' of human settlement and landuses patterns with the parameters of ecological systems, and the 
planning, design and development of the human-made environment within these parameters in a manner that 
ensures environmental sustainability. 

The above definitions imply that the relationship between the three imperatives for sustainable development, 
namely environmental integrity, human-well-being and economic efficiency should be recognised in a balanced 
and integrated manner in the context of a specific place, and never as stand-alone issues in general terms. In 
this regard, bioregional planning implies an integrative concept, one that amalgamates the learning and 
perspectives of several similar concepts, such as ecosystem management and biosphere reserve planning. It is 
'an organised process that enables people to work together, think carefully about the potential and problems of 
their region, set goals and objectives, define activities, implement projects, take actions agreed upon by the 
communities, evaluate progress and refine their approach. 

Bioregional planning requires a value shift away from the sectoral nature of institutions (i.e. where 
environmental issues are dealt with by environmentalists, economic issues by economists, and social issues by 
social scientists), to an all-embracing approach where the sustainable development challenge is addressed in an 
integrated and holistic manner. Bioregional planning is designed to maximise the likelihood that protected area 
systems will collectively sample biodiversity. It is a flexible decision support framework for assessing the best 
resolution to resolve inter-sectoral conflicts over the use of land and sea, and it provides guidance regarding 
integrative local government planning and community group projects. 

Bioregional planning provides an essential tool in bridging the divide between conservation and development 
tension. The application of this approach strengthens the planner's ability to incorporate sustainable 
development practices in the planning process. Bioregional planning is furthermore characterised by the 
following (Miller, 1996): 

a) Adaptive management: Bioregional programs are operated on an experimental basis, from which lessons 
may be drawn from experience to respond appropriately. 

b) Biotic viability: Bioregional management programs embrace regions large enough to include the habitats 
and ecosystem functions and processes needed to make biotic communities and populations ecologically 
viable in the long-term. These regions must be able to accommodate migratory patterns, anticipate 
nature's time cycles and absorb the impacts of global change. 
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c) Co-operative skills development: Communities and public and private organisations, together, must 
locate and mobilise the skills, knowledge, and information needed to manage the area. 

d) Economic sustainability: The maintenance of livelihoods and the economic wellbeing of people living and 
working within the bioregion, including those in industry, and especially in the matrix, must be 
encouraged. 

e) Full involvement of stakeholders: All parties who can affect or benefit from the resources in the region 
should be fully involved in planning and managing the bioregional program. Of primary importance in 
this regard, is building the local capacity to participate in, negotiate, and perform the various tasks 
involved. 

f) Institutional integration: Alliances between institutions are to be forged to close gaps, minimise overlap 
and make management and investment in the region more efficient. 

g) International co-operation: Because some ecosystems cross international boundaries and, in some 
cases, extend globally along animal migration routes or along venues where endangered species are 
traded, international co-operation agreements for debate, and mechanisms for joint research, 
information management and investments must be part of the biodiversity management program. The 
MAB Program is particularly suited to this purpose. 

h) Leadership and management: The leadership to establish bioregional programs may come from public 
agencies, or from the community of residents and resource users. The tasks of convening stakeholders, 
preparing and negotiating vision statements, and planning and implementing agreed-upon activities can 
be shared co-operatively between public and private entities, or be fully community based. 

i) Reliable and comprehensive information: All stakeholders must have at their disposal the critical 
information needed to facilitate biodiversity management. GIS technology is to be used to help 
stakeholders envision their region and its distinctive features clearly. GIS will help them to model options 
and scenarios for the future. This bioregional information system (BIS) program assembles a 
comprehensive and ecosystem-level GIS consisting of biophysical, social, economic, and cultural 
databases. 

j) Research and monitoring: Research and inquiries should focus on people-environment interactions, the 
development of innovative methods for managing natural resources, and the long-term monitoring of 
environmental factors and the impact of management practices. 

k) Restoration: Where the viability of some habitats or ecological functions have been impaired upon 
through excessive or inappropriate use, these areas are to be rehabilitated. 

l) Social acceptance: Any proposals for changes in the way of life and livelihoods of the residents and local 
peoples, including indigenous communities, need to be acceptable to them. All stakeholders warrant the 
opportunity to participate in program management and implementation. 

m) Structure of interrelated cores, corridors and matrices: These programs include core nature areas that 
feature representative samples of the region's characteristic biodiversity. Ideally such sites, which may 
already be designated as protected areas, should be linked by corridors of natural or restored natural 
plant cover to permit migration and adaptation to global change. Both the core sites and corridors 
should be nested within a matrix of mixed land uses and ownership patterns. 
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n) Use of knowledge: Scientific, local and traditional knowledge should be employed in planning and 
management activities. Biology, anthropology, economics, engineering and other related fields are to be 
tapped. Such knowledge helps stakeholders and program managers to anticipate nature's long and short 
cycles and to track global change. 

CREATING A FRAMEWORK FOR BIOREGIONAL PLANNING 

The Global Biodiversity Strategy puts forward fundamental objectives and supporting actions to establish a 
framework for bioregional planning and management. These objectives strive to achieve the following: 

a) Create institutional conditions to promote bioregional planning Bioregional planning and management 
has clear ecological, economic and social advantages. 

To achieve the above objective, the IUCN38 proposed the following actions: 

i) Develop new methods and mechanisms at bioregional level for participation in the planning 
process and for the resolution of conflicts. 

(ii) Give all communities the means to 'have a say' in the management and distribution of the 
region's resources. 

(iii) Establish inter-sectoral and inter-agency task forces to facilitate bioregional planning. 

b) Incorporate biodiversity into the management of all biological resources. 

The mix of species in an ecosystem enables that system both to provide a flow of ecosystem services 
under given environmental conditions, and to maintain that flow if environmental conditions change. 
The loss of biodiversity therefore limits the resilience of the affected ecosystem, which in turn, may have 
direct negative economic implications. 

c) Support bioregional conservation initiatives in the private sector 

The bioregional planning approach requires that conservation on private land becomes an integral part 
of the strategy. This, in turn, requires that forward planning must be done on a holistic bioregional basis. 
Environmental health is the key to sustainable development. The primary threat to environmental health 
is fragmentation of community-supporting ecosystems. Fragmentation generally leads to a cycle of 
environmental degradation, which subsequently influences the well-being of the dependent 
communities. 

LAND-USE CLASSIFICATION APPROACH 

A fundamental phase of bioregional planning is to undertake appropriate land-use classification for the 
planning area in accordance with a classification system that is based upon a structure of interrelated cores, 
corridors and matrices. It was, subsequently directed by //Khara Hais Municipality that UNESCO's biosphere 
reserve designation model be adopted as a basis for such land-use classification. 

In terms of this model, the classification system is to include core nature areas that feature representative 
samples of the region's characteristic biodiversity. Ideally such sites, which may already be designated as 
protected areas, should be linked by corridors of natural or restored natural plant cover to permit migration 
and adaptation to global change. Both the core sites and corridors should be nested within a matrix of mixed 
land uses and ownership patterns. The figure below illustrates the practical implementation of the land-use 
classification system adopted for //Khara Hais. 
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SPATIAL PLANNING CATEGORIES: A MECHANISM FOR LAND-USE CLASSIFICATION 

In order to apply the biosphere reserve designation principles in //Khara Hais, a set of Spatial Planning 
Categories (SPCs) was developed. These SPCs are generally consistent with UNESCO's MaB Program and include 
all land zonings that are provided for under the existing Zoning Scheme Regulations. 

A total of six SPCs has been provided for (refer to the table on the following page). In addition, a number of 
Sub-Categories have been created for the purpose of refining the designation process. 

CATEGORY DESCRIPTION CLASSIFICATION CRITERIA & PURPOSE 
Category A Designated Core 
Conservation Area 

a) Areas of high conservation importance to be protected from development. 

b) Generally only non-consumptive land-uses allowed conditionally. 

Category B Buffer Area 

a) Areas that serve as a buffer between Category A and Category C areas. 

b) Providing an appropriate interim classification for conservation worthy areas that do not have statutory 
protection, including ecological corridors and areas worthy of rehabilitation. 

c) Appropriate sustainable development and non-consumptive landuses may be allowed conditionally. 

Category C Agricultural areas 

Rural areas where extensive and intensive agriculture is practiced. 

Category D Urban-related areas 

Areas accommodating a broad spectrum of urban-related development and associated services and 
infrastructure. 
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Category E Industrial areas 

Areas accommodating industrial activities and associated infrastructure and where very high intensity of human 
activity and consumptive land use occur. 

Category F Surface infrastructure and buildings 

All surface infrastructure and buildings not catered for in the above categories, including roads, railway lines, 
power lines, communication structures, etc. 

MUNICIPAL MANAGEMENT IN TERMS OF BIOREGIONAL PRINCIPLES 

From the perspective of promoting sustainable development and biodiversity conservation through integrating 
development and conservation, it is especially important for //Khara Hais Municipality to consider municipal 
planning and management in the context of the integrative relationship between ecological processes and the 
needs and perceptions of local communities. This integrative relationship is referred to as bioregional 
management in the Global Biodiversity Strategy (WRI, 1992). 

To successfully implement bioregional management, the following challenges need to be addressed (Miller, 
1996): 

• Create the capacity to manage complex and integrated programs. 

• Involve stakeholders in a meaningful manner. 

• Develop and link established institutions, or if needed, create new ones. 

A list of bioregional management guidelines that has been adopted by the Municipality is provided in Volume 3 
of the approved Spatial Development Framework. 

T3.60.1 
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COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 

Only the Health Inspection function is performed by this municipality. A Memorandum of Understanding was 
signed between //Khara Hais Municipality and ZF Mcgawu District Municipality on April 28^^ 2015, for an 
interim period of 12 months. ZF Mcgawu District Municipality should establish an infrastructure to take over 
the complete Municipal Health Service within the set period. 

T.62.0 


3.62 CLINICS 


INTRODUCTION TO CLINICS 

This function is now provided by the relevant Provincial Department, there is still however clinic employees in 
service of the Council. 

T3.62.1 


EMPLOYEES: CLINICS 

Job 

Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

2 

1 

1 

0 

0% 

7-9 

1 

0 

0 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

3 

3 

3 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

6 

4 

4 

0 

0% 

T3.62.4 
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FINANCIAL PERFORMANCE 2014/15: CLINICS 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

1234 

424 

1000 

319 

-213% 

Expenditure: 






Employees 

(1 160) 

(1 233) 

(880) 

(342) 

-157% 

Repairs and Maintenance 

(1) 

(25) 

(15) 

- 

-100% 

Other 

(109) 

(256) 

(253) 

(284) 

11% 

Total Operational 

Expenditure 

(1 270) 

(1 515) 

(1 148) 

(625) 

-84% 

Operating (Deficit) 

(36) 

(1 091) 

(148) 

(306) 

52% 

T3.62.5 


3.63 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 
This function is performed by the relevant Provincial Department 


T3.63.1 


3.64 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND INSPECTIONS, ETC 

Health inspections are done by Environmental Health Practitioners (EHPs) and they are tasked with the 
administration, inspection, monitoring, education and regulation as prescribed in environmental health 
legislation. They act as a public arbiter of environmental health standards, maintaining close contact with the 
community. 

They develop professional standards and apply them in environmental health and the main functions can be 
described as: 

1) Ensure safe food: 

All food handling premises must be in possession of COA's (Certificate of Acceptability) - which implies 
that health requirements are met in terms of R962 (Foodstuffs, Cosmetics and Disinfectants Act, 1972 
(Act 54 of 1972). 

2) Ensure safe water through continues sampling 

3) Ensure safe medical waste disposal. Maintain a compliance ratio of 95% through the year. 
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4) Accommodate informal trading by implementing minimum health standards and equip informal food 
handlers with health education 

Measures taken to improve performance 

• Performance are measured quarterly through SDBIP performance evaluations. 

• Compiled Reports on Food premises and medical waste generator as tool for monitoring 

• Improved Collaboration between other departments namely WSA (Water Service Authority/Technical 
division), Public Administration, Councillors by planned meetings and contact sessions e.g. PIP (Priority 
Intervention Program) meetings. 

• Monthly reports on Key Performance areas are compiled to be submitted to the District Municipality 

• Ensure that all EHP's are registered in terms of the Health Professions Act, which oblige EHP's to obtain 
CPD units, ensuring competence to learning activity. 

• Align Environmental Health to Draft Norms and Standards for Environmental Health in South Africa, 
February 2013 (National Department of Health) 

T3.64.1 


SERVICE STATISTICS FOR HEALTH-INSPECTION, Etc. 

Safe Water 
Potable water: 

A potable water sample plan was compiled in accordance to SANS 10241 which requires a compliance 
monitoring of 423 samples to be taken in 1 (one) year with a population ratio of approximately 100,000 people. 
Actual samples taken by this division which includes quality and compliance monitoring was 541 samples. 

JO-JO Tanks: 

Total of 95 samples were taken to monitor water tank quality established within informal settlements. 

Effluent Water 

Quality monitoring is done at two sewerage plants on a monthly basis. 

Safe Food: 

Formal food premises growth increased with 16% (220 premises to 256 premises). 119 COA's (Certificate of 
Acceptability) were issued for formal and informal food traders during this year to maintain health standards in 
order to ensure safe food. An average compliance ratio of 75% for formal and 92% for informal food premises 
was attained. Educate food handlers: 19 handlers were reached through health awareness campaigns. 

Event Management 

Safe food practices are ensured by training of participating food handlers. 

• National Day against Child Labour 

• Naba Food and Wine Festival 

• National opening of DR Harry Surtie Hospital 

• Kalahari Kuierfees 

• Agricultural Show 

• Carols by Candle light 

• Old Donkey Missions Market 

• Easter Tournament Event 

• Expo Show 

• Youth Day 
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Sample Runs 

The following runs were participated in to monitor safe food. 

• Iodine in Salt (5 samples were taken @ Salpura Salt Works and Oranje Salt works. 

• Aphlatoxin in nuts: 1 Pecan nut sample @ Kalahari Dessert Products 

• Heavy Metals in Bottled water @ Oasis and Perfect Water. 

• Ochratoxin in Raisins: SAD 

• S02 in Vinegar 

• Preservatives in 100% fruit juice: Clover Krush 

Surveillances of Premises: 

Cleanest Filling Station Competition: Ceremony was held on 5 December 2014 in collaboration with LED. 8 
Filling stations participated in the competition, 5 filling stations were evaluated above 93 %. 

Medical Waste: 

Medical Waste generators increased from 45 generators to 47 generators, a percentage increase of 4.4 %, due 
to the addition of two generators. An average of 99% compliance ratio to SANS 10248:2004 (Management of 
Healthcare Waste) was maintained. 

T3.64.2 
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HEALTH INSPECTION, ETC. POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

(ii) 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Tar 

■get 

Actual 

Target 

(i) 

Previous Year 
(iii) 

(iv) 

Previous Year 
(V) 

Current Year 
(Vi) 

(Vii) 

Current Year 
(viii) 

Service Objective 

Health campaigns 

Pro-active campaigns in order to 
educate equip and inform 
public/private sector on 

Environmental Health. 

4 

15 

4 

4 

23 

4 

Planned staff interactions 

Staff meetings are necessary to 
ensure a good communication 
platform on daily work relating 
matters. 

12 

12 

12 

12 

10 

12 

Environmental Health 

services performance 

Monthly report to ZFM District 
Municipality 

12 

12 

12 

12 

12 

12 

Quarterly evaluations of 
all Section 66 employees 

Staff performance evaluations 

28 

28 

28 

27 

27 

20 

Safe food premises - 
informal 

Informal food premises 

complying to health legislation 
with Certificate of Acceptability 
(COA) 

80% 

95.75% 

80% 

80% 

92.25% 

80% 

Safe food premises - 
formal 

Formal food premises complying 
to health legislation with 
Certificate of Acceptability (COA) 

70% 

72.50% 

70% 

70% 

74% 

70% 

Compliance of health care 
waste generators 

Health care waste generators 
complying to legislation 

95% 

95.40% 

95% 

90% 

99% 

90% 

Effluent water from 

Municipal sewerage plants 

Number of Effluent quality water 
samples as per operational plan 



24 

24 

24 

24 

Safe Water 

Number of water samples as per 
operational plan 

576 

581 

576 

564 

541 

564 
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138 


EMPLOYEES: HEALTH INSPECTION, ETC. 


2013/2014 

2014/2015 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

4 

4 

3 

0.7 

18% 

7-9 

3 

3 

3 

0 

0% 

10-12 

1 

1 

1 

0 

0% 

13-15 

0 


0 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 



0 

0 

0% 

Total 

10 

10 

9 

0.7 

7% 

T3.64.4 


FINANCIAL PERFORMANCE 2014/15: HEALTH INSPECTION, ETC 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

(18) 

11 

- 

- 

100% 

Expenditure: 






Employees 

(2 819) 

(2 971) 

(3 114) 

(3 090) 

-1% 

Repairs and Maintenance 

(6) 

(73) 

(67) 

(28) 

-137% 

other 

(416) 

(627) 

(601) 

(269) 

-123% 

Total Operational Expenditure 

(3 242) 

(3 671) 

(3 781) 

(3 387) 

-12% 

Operating (Deficit) 

(3 260) 

(3 661) 

(3 781) 

(3 387) 

-12% 

T3.64.5 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc.: 

In terms of Food Inspections 

An average compliance ratio of 75% was reached for formal food premises. 

Despite a personnel shortage, it is evident that positive progress is still being made in terms of health 
inspections. 

Performance of Medical Waste Health Inspections 

An average compliance ratio of 99 % was reached. 

T3.64.7 



COMPONENT G: SECURITY AND SAFETY 

This component includes: police; fire; disaster management, licensing and control of animals, and control of 
public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

The Security Division is in existence for the past 30 years in the //Khara Hais Municipality. 

During the period of review, the Division with the available manpower and resources to their disposal had to 
serve and protect the communities within the jurisdiction of Council. 

The Security Division is responsible for the following: 

• Responsible for the protection monitoring and safeguarding Council's properties information and 
personnel 

• Responsible for enforcement of Council's by-laws, policies 

• The prevention of crime within the jurisdiction of Council 

• The monitoring and response to alarm activation 

INCIDENTS 

During the period of this review there were no serious incidents involving the loss of life or violence. 

Visible policing was rendered at all Local, Provincial and National events that were hosted on Council 
properties. 

Public Nuisances - The Security Unit monitors and acts on all complaints regarding Public Nuisances received 
from the public as well as from Client Services Division of the Council. 

T3.65.0 
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3.65 POLICE 


INTRODUCTION TO POLICE 

The Municipality do not have a police unit. Safety and Security is handled by the Security Unit of the Council. 

T3.65.1 


SECURITY SERVICE DATA 


Details 

2012/2013 

2013/2014 

2014/2015 

Actual No. 

Estimate 

No. 

Actual 

No. 

Estimate 

No. 

1 

Number of road traffic accidents during the year 

N/A 

N/A 

N/A 

N/A 

2 

Number of by-law infringements attended 

1500 

1500 

1500 

1500 

3 

Number of security officers in the field on an 
average day 

11 

11 

11 

11 

4 

Number of security officers on duty on an 
average day shift 

18 

18 

18 

18 

5 

Number of security officers on duty on an 
average night shift 

11 

11 

11 

11 

T3.65.2 


COMMENT ON THE PERFORMANCE OF SECURITY SERVICE OVERALL: 

Functions 

The Security Section has two main functions namely the enforcement of the Municipal by-laws and the 
protection and safeguarding of Council assets, personnel, information and visitors. 

Service delivery to the Community. The minimizing of "B" criminal acts to allow the Community a safe and 
protected environment. 

Security section 

The safeguarding and protection of Council Assets. 

The safeguarding of Council employees during office hours 
Ensure that visitors who visit Council property are safe. 

Safeguarding of Council information. 

Communicate with all internal departments to improve security. 

Ensuring safe Council meetings. 

Law Enforcement 

The enforcement of Council by-laws. 

The prevention of crime in the jurisdiction area of Council. 

Protection of all Council assets. 

Provide protection on request to all Council en Ward meetings. 
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Protection of Mayor. 

Interaction with other crime prevention agents to improve service regarding crime prevention and enforcement 
of by-laws. 

The monitoring of the Councils CCTV system. 

The monitoring of the Councils alarm system. 

T3.65 


3.66 FIRE 


INTRODUCTION TO FIRE SERVICES 

A fulltime fire services is in place and operates on a 24/7 basis. The training center is accredited with LGSETA 
and with the South African Fire Services (SAESI) to provide Fire Fighting courses. 

Re-evaluation is presently in process with the South African Fire Services (SAESI) regarding accreditation for Fire 
Fighter I & Hazmat Awareness and Fire Fighter II & Hazmat Operations, modules. 

T3.66.1 


//KHARA HAIS FIRE SERVICE DATA 


Details 

2013/2014 

2014/2015 

2015/2016 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Total fires attended in the year 

186 


193 

200 

2 

Total of other incidents attended in 
the year 

118 


108 

120 

3 

Average turnout time - urban areas 

89% 


90% 

85% 

4 

Average turnout time - rural areas 

90% 


90% 

85% 

5 

Fire fighters in post at year end 

27 


25 

23 

6 

Total fire appliances at year end 



5 

5 

7 

Average number of appliance off 
the road during the year 



5 

5 

T3.66.2 
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FIRE SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

(ii) 



Actual 

Actual 

service indicators 

(i) 

(iv) 

(vii) 

Service Objective xxx 

Turnout time compared to National guidelines 


69.75 

80% 

Category A 




Central Business Area 


79% 

80% 

Category B 




Limited Central Business/District and Smaller 
Commercial Areas 


89% 

80% 

Category C 




Residential 


85% 

80% 

Category D 




Rural 


90% 

80% 

Category E 




Malls, Informal Settlements, Hospitals & Prisons 


45% 

80% 

•To Respond within the required respond times as stipulated in SANS Code 10090 

•To train volunteers within the words to apply basic fire-fighting and first aid in order to build capacity 
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EMPLOYEES: FIRE SERVICES 

Job Level 

2013/14 

2014/15 

Fire Fighter$^^^^^ 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 





equivalents) 

total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Chief Fire Officer & 
Deputy 






Other Fire Officers 






0-3 

1 

0 

0 

0 

0% 

4-6 

3 

4 

2 

2 

50% 

7-9 

6 

19 

18 

0.32 

2% 

10-12 

7 

14 

14 

0 

0% 

13-15 

9 

0 

0 

0 

0% 

16-18 

11 

3 

3 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

37 

40 

37 

2.32 

6% 
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FINANCIAL PERFORMANCE 2014/15: FIRE SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

24 

22 

165 

170 

3% 

Expenditure: 






Fire fighters 






Other employees 

(10 139) 

(11339) 

(10 440) 

(10 419) 

0% 

Repairs and Maintenance 

(125) 

(244) 

(246) 

(42) 

-493% 

other 

(820) 

(1 020) 

(917) 

(573) 

-60% 

Total Operational 

Expenditure 

(11 083) 

(12 602) 

(11 604) 

(11 033) 

-5% 

Operating (Deficit) 

(11059) 

(12 580) 

(11 439) 

(10 864) 

-5% 

T3.66.5 


COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 

There is presently uncertainty as to the responsibilities regarding fire services within the municipal jurisdiction 
and this issue needs to be clarified with the district municipality regarding mutual agreements pertaining to fire 
safety inspections, training and related fire services outside the municipal borders. 
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This division also serves the remote areas within the municipal jurisdiction and has limited resources resulting 
in the fact that compliance to SANS requirements is not met. Specialized emergency equipment is not locally 
available and is normally imported from abroad, very expensive and delays are experienced with repairs. 

The present budget constrains also impacts on the much needed equipment and hampers service delivery to 
the community and business's. 

The risks are increasing with the present local economic growth and preventative / rehabilitative measures 
needs to be put in placed in order to ensure a safe living environment for all communities within the 
jurisdiction. 

T3.66.7 


3.67 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 
OF PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF PUBLIC 

NUISANCES, ETC 

DISASTER MANAGEMENT 

The disaster management function is part of the emergency services division and reports to the directorate 
Community Services. 

The portfolio is based on activities as defined in the Act 57 of 2002 of which policies has been formed in order 
to enhance service delivery to the community and business sector. 

The Council has got a social relief policy in place which is subjected to amendments regarding assistance to 
disaster stricken families in informal areas in the form of donating blankets, mattresses, food parcels and 
building materials. This is normally done in conjunction with the ward councillor once the investigation has 
been completed. 

In order to build capacity, corps members (volunteers) are recruited from institutions, schools, ward members 
within the municipal jurisdiction and the private sector. This is done by means of training volunteers up to the 
First aid 1-3, Basic Fire Fighting and Fire Extinguisher Handling. After successful completion of a written and 
practical test, certificates are issued to competent learners. The institution is register with the Department of 
Labour and LGSETA as an accredited training institution. 

Annual drills are held to assess competency with these volunteers and all stake holders e.g. SAPS, Department 
of Health, EMS, ACSA, SANDF, Provincial Traffic and other government departments take part. 

T3.67.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF PUBLIC 

NUISANCES, ETC 


Training - 9 

People trained - 162 

Social Relief - 7 

Incidents 

Fire related (dwellings, grass, structural, transport) - 194 

Motor Vehicle Accidents - 108 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 145 






T3.67.2 
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DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF PUBLIC NUISANCES, ETC POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

2013/2014 

2014/2015 

2015/2016 

2016/2017 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previou 

s Year 

(v) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Review of Disaster 

Management Plan 

The District has integrated the review of 
the plan in the annual review of the 
district plan; however the district has 
escalated the matter to the attention of 
the MEC due to budgetary constraints. 






In Process 

In Process 


Provision to increase the 
drain pipe sizes at 
households located within 
low line areas - in 
conjunction with the Civil 
Services. 

This process is complete. It was handled 
by Civil Services directorate 






40% 

60% 

80% 

To build capacity and 
make provision for 

structures in rural areas in 
order to speed-up respond 
times 

In the process of seeking funding 






20% 

40% 

60% 

T3.67.3 



EMPLOYEES: DISASTER MANAGEMENT, PARKING AREA DEVELOPMENT AND TRAFFIC SERVICES, ETC. 

Job 

Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of total 
posts) 

% 

0-3 

1 

0 

0 

0 

0 

4-6 

3 

10 

9 

0 

0% 

7-9 

6 

26 

23 

1 

4% 

10-12 

9 

42 

42 

0 

0% 

13-15 

12 

1 

1 

0 

0% 

16-18 

4 

3 

3 

0 

0% 

19-20 

0 

0 

0 

0 


Total 

35 

82 

78 

1 

1% 

T3.67.4 


FINANCIAL PERFORMANCE 2014/15: DISATER MANAGEMENT, PARKING AREA DEVELOPMENT AND TRAFFIC 

SERVICES, ETC 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

6 506 

7 474 

6 184 

9 009 

31% 

Expenditure: 






Employees 

(9 783) 

(10 569) 

(9 755) 

(9 746) 

0% 

Repairs and Maintenance 

(194) 

(557) 

(461) 

(220) 

-110% 

Other 

(1 448) 

(3 137) 

(2 310) 

(1 163) 

-99% 

Total Operational 

Expenditure 

(11 425) 

(14 263) 

(12 526) 

(11 129) 

-13% 

Operating (Deficit) 

(4 919) 

(6 789) 

(6 342) 

(2 119) 

-199% 

T3.67.5 


CAPITAL EXPENDITURE 2013/14: DISASTER MANAGEMENT, PARKING AREA DEVELOPMENT AND TRAFFIC 

SERVICES, ETC. 

R' 000 

Capital Projects 

All 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

o 

Variance from 
original budget 

QQQO/ 

Total Project 
Value 

1 Otai All 


dU 

D 

-ODO/O 


Road Signs 

- 

5 

3 

-55% 

5 

Calculator - Casio FR2650T 

- 

6 

- 

100% 

6 

Airconditioner - Administration 

- 

12 

- 

100% 

12 

Two Way Radio's 

- 

8 

- 

100% 

8 

T3.67.6 
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COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL OF 
PUBLIC NUISANCES, ETC OVERALL: 

Although the budget is based on actual costs from the previous financial years, it can safely be said that an 
impact and vulnerability of any unplanned event cannot be determined, due to unforeseen circumstances 
especially with the unpredictability of severe weather conditions (Global Warming). 

A problem was identified in terms of drainage areas and the need to develop and replace pipe sizes over a 5 
year period in conjunction with the Civil Services as the relevant role player. This has been noted in the IDP. 

The submission of a business plan to access funds from COGSTA in order to make provision for disaster relief in 
affected areas. The objectives will be a co-ordinated function with Civil Services.. 

Council has embarked on a Lungisa Konke Program and this event has made a remarkable impact on service 
delivery. The effort has so far resulted in a positive contribution to keep the wards clean and needs to be 
sustained. 

T3.67.7 
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COMPONENT H: SPORT AND RECREATION 

This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp 
sites. 


INTRODUCTION TO SPORT AND RECREATION 

The maintenance and upkeep of neighborhood parks, sport fields and swimming pools are conducted by the 
parks department. Where sports facilities are concerned, the municipality has 8 standard sport fields which are 
mainly used for soccer and rugby and 6 mini-sport fields. Other sporting codes that are catered for in these 
fields include basketball, volleyball and netball. All the fields are maintained to acceptable standards and are 
used by various communities for both practice sessions and formal matches. Through funding of the 
Department of Sport, Arts and Culture 5 mini-sport facilities was completed. 

The municipality also assists informal clubs (football and netball) by means of grading and leveling informal 
fields. 

The municipality has sufficient parks in the urban and suburban areas for local residents to use for relaxation. 
There is however a shortage of parks in the peri-urban and rural areas of the municipality. This shortage is 
slowly being attended to through development of additional parks in these neighborhoods. The municipality 
has revamped Reitzpark, to cater for the needs that are beyond the capacity of the neighborhood parks such as 
swimming, braai and enjoyment. This facility receives large visitation during weekends and school holidays. 

There are 5 swimming pools which are situated in respective neighborhoods. The main swimming pool, which is 
an Olympic size, is situated in town and it attracts a large amount of users. All the swimming pools are 
maintained to acceptable standards, these include algae and pH controls. The water quality is checked by 
environmental health practitioners on a regular basis. We are challenged by vandalism to buildings and 
terrains. 

T3.68.0 


3.68 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 
The total bookings made for using the sport facilities in 2014/2015 is 428 


T3.68.1 
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SPORT AND RECREATION POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

Seiyice4ndfcMors 

(i) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

Service Objective xxx 

Development of Parks 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Development of Sport fields 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

T3.68.2 
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Employees: Sport and Recreation 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

0.64 

0% 

4-6 

1 

4 

4 

0 

0% 

7-9 

1 

7 

7 

0 

0% 

10-12 

0 

16 

16 

0 

0% 

13-15 

0 

19 

19 

0 

0% 

16-18 

0 

75 

75 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

2 

122 

121 

0.64 

1% 

T3.68.3 


FINANCIAL PERFORMANCE 2014/15: SPORT AND RECREATION 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

4 506 

6 772 

5 934 

8 669 

32% 

Expenditure: 






Employees 

(24 472) 

(25 633) 

(23 703) 

(23 671) 

0% 

Repairs and Maintenance 

(942) 

(1 154) 

(954) 

(292) 

-227% 

Other 

(7 651) 

(17 937) 

(12 252) 

(5 209) 

-135% 

Total Operational Expenditure 

(33 065) 

(44 724) 

(36 909) 

(29 172) 

-27% 

Operating (Deficit) 

(28 559) 

(37 952) 

(30 976) 

(20 503) 

-51% 

T3.68.4 
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CAPITAL EXPENDITURE 2014/15: SPORT AND RECREATION 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

adjustment 

budget 

Total 

Project 

Value 

Total All 

16 757 

4 041 

4 015 

-1% 



Community Sport Facilities for the 

YDVS Programme 

3 671 

3 661 

3 661 

0% 


Ablution Facilities Karos Stadium 

9 

- 

- 

n/a 


Construction of screen wall at Bellvue 

14 

- 

- 

n/a 


Development of New Sport Ground: 
Ntsikelelo 

222 

_ 

_ 

n/a 


Development of Park: Leerkrans 

239 

- 

- 

n/a 


Development of Park: Karos 

168 

- 

- 

n/a 


Development of Park: Lambrechtsdrift 

185 

- 

- 

n/a 


Development of Park: Louisvaleweg 

Erf 428 

153 



n/a 


Development of Park: Louisvaleweg 

Erf 890 

108 

_ 

_ 

n/a 


Development of Park: Rondomskrik 

19 

- 

- 

n/a 


Fencing for water fountain 

28 

- 

- 

n/a 


MIB Back Chair 

1 

- 

- 

n/a 


Parks Development 

4 727 

- 

- 

n/a 


Prefab Toilet 

2 

- 

- 

n/a 


Sport ground Development 

4 724 

- 

- 

n/a 


Wooden Poles: Monument Park 

2 

- 

- 

n/a 


Geysers 

- 

4 

- 

100% 


Development of New Sportground: 
Lambrechtsdrift 

511 

38 

38 

0% 


Development of New Sportground: 
Louisvale Dorp 

1075 

239 

239 

0% 


Fencing of Park: Kalksloot 

66 

37 

19 

-93% 


Fencing of Park: Leseding 

88 

8 

8 

0% 


Fencing of Park: Ntsikelelo 

100 

9 

9 

0% 


Fencing of Park: Raaswater 

139 

3 

3 

0% 


Upgrading - Karos Sport Grounds 
(Lotto) 

469 

8 

8 

0% 


Airconditioner at Hut 9 

7 

7 

7 

0% 


Airconditioner at Hut 11 

7 

7 

7 

0% 


Airconditioner at Hut 12 

7 

7 

7 

0% 


Airconditioner at Hut 13 

7 

7 

7 

0% 


DSTV Decoder 

6 

6 

2 

-222% 


T3.68.5 
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COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

The largest projects that were executed by us are the completion of the Community Sport Facilities. 

The following projects are completed: 

CFS Dakota 
CFS Paballelo 
CFS Raaswater 
CFS Rosedale 
CFS Rainbow 
CFS Louisvale Dorp 

T3.68.6 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, ETC. 

//Khara Hais Municipality have 27 councillors, 14 are ward based and the rest are proportional representatives. 
The Municipality is divided in 14 wards. 

The Mayor is a non-executive Mayor. The Council makes use of an Executive Committee system. 

The Executive Committee consists of five members. Three members are from the ANC and one each from the 
DA and Cope. 

T3.69.0 


3.69 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

The Council established an Executive Committee consisting of 5 members. The Speaker decides when and 
where the EXCO meets. It is comprised of the following political parties: 

ANC 3 seats 
DA 1 seat 
COPE 1 seat. 

The Mayor is the chairperson of the Executive Committee. She performs the duties, including any ceremonial 
functions, and exercise the powers delegated to the Mayor by the Municipal Council or Executive Committee. 

The Council has five portfolio committees. 

• Committee for Service Delivery and Infrastructure Development 

• Committee for Local Economic Development 

• Committee for Corporate Governance 

• Committee for Transformation and Institutional Development 

• Committee for Financial Viability 

Members of the Executive Committee are tasked with the responsibility in chairing the supporting committees. 
These committees meet at least once a month. The committees have no dicision-making authority, but consider 
matters tabled to the committee and make recommendations to the Executive Committee. The Executive 
Committee can decide on matters delegated to it. There is certain functions that only the Council can decide on 
and in that case the Executive Committee make recommendations to Council. 

T3.69.1 
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SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 

Meetings of the Executive Committee and Council for the year in review were as follows: 

Council Meetings: 11 

Executive Committee Meetings: 11 
Special Council Meetings: 8 

T3.69.2 
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THE EXECUTIVE AND COUNCIL POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

To compile and distributes an 
Administrative calendar for 

committee and council 
meetings by 30 June 2015 

Administrative calendar for 

committee and council 
meetings compiled, 
approved and distributed by 
30 June 2014 

By 30 June 
2013 

By 30 June 
2013 

By 30 June 
2013 

By 30 June 
2014 

By 30 June 
2014 

By 30 
June 

2015 


By 30 June 
2016 

Committee and council 
resolution monitoring 

Committee and council 
resolution monitoring - 95% 
of resolutions distributed 
per quarter 

95% 

100% 

95% 

95% 

100% 

100% 

100% 

95% 

Render support service to 
Council, Executive Committee 
and Portfolio Committees 

Render support service to 
Council, Executive 

Committee and Portfolio 

Committees - 77 minutes of 
meetings per annum 

77 

Minutes 

77 

Minutes 

77 

Minutes 

77 

Minutes 

77 

Minutes 

77 

Minutes 

77 

Minutes 

72 

Minutes 

T3.69.3 
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EMPLOYEES: THE EXECUTIVE AND COUNCIL 


2013/14 

2014/2015 

Job 

Employees 


Posts 


Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 






equivalents) 


total posts) 


No. 


No. 


No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

2 

2 

0 

0% 

7-9 

2 

4 

4 

0 

0% 

10-12 

0 

2 

2 

0 

0% 

13-15 

2 

0 

0 

0 


16-18 

0 

0 

0 

0 


19-20 

0 

0 

0 

0 


Total 

7 

9 

9 

0 

0% 

T3.69.4 


FINANCIAL PERFORMANCE 2014/15: THE EXECUTIVE AND COUNCIL 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

65 771 

- 

330 

12 635 

97% 

Expenditure: 






Employees 

(12 603) 

(11 271) 

(13 451) 

(10 844) 

-24% 

Repairs and Maintenance 

- 

(151) 

(0) 

- 

-100% 

other 

(15 795) 

(17 201) 

(16 633) 

(18 091) 

8% 

Total Operational 

Expenditure 

(28 398) 

(28 623) 

(30 084) 

(28 935) 

-4% 

Operating (Deficit) / Surplus 

37 373 

(28 623) 

(29 754) 

(16 300) 

-83% 

T3.69.5 




COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 

The Council performs their legislative function punctually and very adequately and all meetings take place 
according to an approved administrative calendar. 

The Section 80 committees make recommendations to the Executive Committee, which submitted it to the 
monthly Council meeting for final approval. 

Council also meets on a monthly basis to consider repots, presentations and comments from other institutions 
and the public at Work Sessions. 

The Speaker is the Chairperson of Council, while the Mayor chairs the Executive Committee meeting. 

T3.69.7 
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3.70 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 

The Directorate Financial Services renders a financial service to the //Khara Hais Municipality and the //Khara 
Hais community as a whole. As the successes in service delivery are underpinned by a healthy and financially 
stable Municipality it is of the utmost importance that the finances of the town are managed in a disciplined 
and controlled manner. 

The Directorate is led by the Chief Financial Officer and three Heads of Departments. These Sub-Directorates 
and their functions are: 



Financial Services 

Silling and Revenue 
Colloctipn 

3tiling Managernent [Timeous rendering of monlhly accounts] 

Municipal Properly Valuation Roll Managemem 

Indigent Household Management 

Debtors Administration / Revenue Collection 

Prepaid Water & Electricity Safes 

Cash Flow Management 

Financial and Asset 

Budgets and Budgeting Control 

1 Managemenl 

Annual / Six Monthly / Quarterly / Monthly Reporling 

Assets Managemem 

Insurance of Assets 

Borrowing Management 

Investment Managemem 

Creditors Management 

Payroll Management 

Supply Charn Management 

Procurement Management (SCM Regulations and Policy} 

Supply Chain Database Management 

Stores and Inventory Management 


CHALLENGES 
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Some of the main challenges for this Directorate in the 2014/2015 financial year were as follows: 

• To get the finances of the municipality on a sustainable level. 

• To provide financing for future capital projects and to keep tariffs on an affordable level. 

• Building and retention of capacity in the Financial Directorate specifically in the Asset Management unit 
is of the utmost importance. The successes in the Financial Directorate can be attributed to the 
commitment of the staff in this Directorate. 

• Many challenges specifically come from National and Provincial Treasury. 

• The implementation of GRAP and other related issues, i.e. the asset register will always stay as a 
challenge to municipalities. 

• To get a clean audit report. 

T3.70.1 


DEBT RECOVERY 

R' 000 

Details of the 
types of 
account 

raised and 
recovered 

2011/12 

2012/13 

2013/14 

Actual for 

accounts 
billed in year 

Proportion 
of accounts 
value billed 
that were 
collected in 
the year % 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proportion of 
accounts 

value billed 
that were 
collected % 

Billed in 

Year 

Estimated 
outturn for 

accounts 

billed in 

year 

Estimated 
Proportion 
of accounts 
billed that 

were 

collected % 

Property 

Rates 

43788474 

109.70% 

52229546 

50040430 

95.80% 


61170000 


Electricity - B 









Electricity - C 

121787617 

99.20% 

138784587 

137574410 

99.10% 


213283000 


Water - B 









Water - C 

36446673 

94.50% 

38591782 

35877746 

99.80% 


47118000 


Sanitation 

20798679 

98.30% 

22551181 

22159838 

98.30% 


26933000 


Refuse 

14338255 

97.00% 

19326152 

18809747 

97.30% 


24346000 


Other 

3884135 

81.40% 

4553679 

3637578 

82.50% 


8957821 




T3.70.2 
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FINANCIAL SERVICE POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/ 

2016 

2016/2017 


DEBT RECOVERY 

R' 000 

Details of the 
types of 

account raised 

and recovered 

2013/14 

2014/15 

2015/16 

Actual for 

accounts billed 
in year 

Proportion of 
accounts 

value billed 

that were 

collected in 
the year % 

Billed in Year 

Actual for 

accounts billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 

% 

Billed 

in Year 

Estmated outturn 
for accounts 

billed in year 

Estimated 
Proportion of 
accounts 

billed that 

were collected 

% 

Property Rates 

61 043 885.00 

121.90% 

69 756 000.00 

76 867 931.17 

90.75% 


82 925 000.00 


Electricity - B 









Electricity - C 

156 246 846.00 

88.30% 

236 328 000.00 

234 415 701.00 

100.82% 


269 079 012.00 


Water - B 









Water - C 

44 210 383.00 

82.50% 

53 312 000.00 

51 096 290.00 

104.34% 


53 209 239.00 


Sanitation 

24 031284.00 

72.30% 

30 614 000.00 

26 045 642.00 

98.30% 


27 737 567.00 


Refuse 

21 216 140.00 

65.50% 

29 762 000.00 

29 758 258.26 

97.30% 


29 189 621.00 


other 

7 872 460.00 

101.30% 

10 941 160.00 

9 529 338.00 

82.50% 


8 957 821.00 


6- Basic; C= Consumption. See chapter 6 for the Auditor Generai's rating of the quaiity of the financiai Accounts and the systems behind 

them. T3.70.2 


______ — — — Service indicators 

(i) 

(ii) 

Target 

Actual 

Target 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Timeous rendering of monthly 
accounts 

Delivering of monthly 
accounts to the Post Office 
on the last working day of 
each month 

12 times 

100% 

executed 

12 times 

12 times 

100% 

executed 

12 times 

12 times 

12 times 

Debtors Test = (Gross Debtors / 
Total Revenue from Rates and 
Services) x 365 Days 

60 days 

60 days 

43.8 days 

60 days 

66 days 

35.16 days 

66 days 

66 days 

66 days 
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Current debtors as a % of total 
outstanding debtors 

34% 

34% 

51.26% 

34% 

32% 

51.52% 

32% 

32% 

32% 

Payment % of current financial 
year (levied / payments) 

99.40% 

99.40% 

96.61% 

99.40% 

97.30% 

103.08% 

97.30% 

97.30% 

97.30% 

T3.70.3 
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EMPLOYEES: FINANCIAL SERVICES 


2013/2014 

2014/2015 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

5 

6 

6 

0 

0% 

4-6 

7 

8 

8 

0 

0% 

7-9 

35 

32 

32 

0 

0% 

10-12 

21 

16 

16 

0 

0% 

13-15 

0 

4 

4 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

69 

67 

67 

0 

0% 

T3.70.4 


FINANCIAL PERFORMANCE 2014/15: FINANCIAL SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

131 676 

154 663 

177 906 

204 653 

13% 

Expenditure: 






Employees 

(17 133) 

(18 475) 

(19 903) 

(19 924) 

0% 

Repairs and Maintenance 

(15) 

(45) 

(54) 

(40) 

-33% 

Other 

(40 319) 

(31 183) 

(29 320) 

(48 148) 

39% 

Total Operational 

Expenditure 

(57 466) 

(49 703) 

(49 276) 

(68 113) 

28% 

Operating Surplus 

74 210 

104 960 

128 630 

136 540 

6% 

T3.70.5 


CAPITAL EXPENDITURE 2014/15: FINANCIAL SERVICES 

R' 000 

Capital Projects 

Tr»+ol All 

2014/15 

Budget 

Adjustment 

Budget 

Q7 

Actual 

Expenditure 

Q7 

Variance from 
adjustment 
budget 

noz 

Total Project 
Value 

1 Oiai All 



o/ 

U/o 


Data logger 

- 

40 

40 

0% 

40 

Office Chair CFO 

- 

1 

1 

0% 

1 

Rexel Punch (Kantoor 0032) 

- 

4 

4 

0% 

4 

Cluster Units SCM 

- 

17 

17 

0% 

17 

Pedestals SCM 

- 

9 

9 

0% 

9 

Install of Electrical Gate at SCM 

- 

16 

16 

0% 

16 

T3.70.6 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

All the projects for the directorate on the capital budget, was of an administrative nature. The capital project 
with the highest value is the purchase of two data loggers that was purchased to enable the Asset Management 
unit to account for all immovable assets. The budgeted amount was R20,000.00 per data logger and the total 
project cost was R40,000.00(Vat exclusive). The project is completed. 

The second highest capital project was the installation of an electrical gate at the municipal stores, to provide 
access control to inventory items that is kept in the yard of the stores. The budgeted amount was R15,630.00 
and the total project cost was R15,630.00(Vat exclusive). The project is completed. 

The third highest capital project in the directorate was the acquisition of a printer. The budgeted amount was 
R5,044.00 and the total project cost was R5,044.00 (Vat exclusive). The printer is received and the project is 
completed. 

The fourth highest project was the acquisition of a heavy duty punch for expenditure office. The budgeted 
amount was R3,754.00 and the total project cost was R3,754.00 (Vat exclusive). 

It needs to be mentioned that funds for all the capital projects of the directorate were requested from the 
Unallocated Funds' budget that falls under the Municipal Manager. 

T3.70.7 


3.71 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 
Human Resources is responsible for the following functions: 

i) Recruitment and selection 

ii) Labour Relations 

iii) Occupational Health and Safety 

iv) Leave and benefit administration 

v) Employee Assistance 

vi) Skills Development and Training 

.All these functions were performed by a staff complement of 14 employees with the required qualifications, 
skills and experience. 

T3.71.1 
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SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 

The following transactions were processed during the year: 

New appointments 

= 106 

Terminations of employment 

= 89 

Sick leave days taken 

= 6473 

Injury on duty 

= 174 leave days taken by 74 employees 

Number of employees on formal training courses 

=44 

Disciplinary inquiries held 

=61 

Grievances handled 

=5 

Disputes attended 

=39 

T3.71.2 
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HUMAN RESOURCE SERVICES POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Tan 

?et 

Actual 


Target 


^ — ''''TSeAv/ce Indicators 

(i) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective 

Skills Development 

Spend 1% of Employee 

remuneration on Skills Development 

1.00% 

1.00% 

1.00% 

1.00% 

1.00% 

1.00% 

1.00% 

1.00% 

Management of Leave 

Process all leave applications within 
30 days 

100.00% 

100.00% 

100.00% 

100.00% 

99.00% 

100.00% 

100.00% 

100.00% 

Management of 

Disciplinary cases 

Conclude all disciplinary cases 
within 3 months 

100.00% 

100.00% 

100.00% 

100.00% 

99.00% 

100.00% 

100.00% 

100.00% 

Labour Relations 

1 Local Labour Forum Meeting per 
quarter 

100.00% 

100.00% 

100.00% 

100.00% 

100.00% 

100.00% 

100.00% 

100.00% 

T3.71.3 
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EMPLOYEES: HUMAN RESOURCE SERVICES 


2013/14 

2014/15 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

Level 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

8 

6 

6 

0 

0% 

7-9 

6 

7 

6 

0.57 

8% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

16 

15 

14 

0.57 

4% 

T3.71.4 


FINANCIAL PERFORMANCE 2014/15: HUMAN RESOURCE SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

371 

380 

339 

339 

0% 

Expenditure: 






Employees 

(5 340) 

(5 702) 

(5 172) 

(5 172) 

0% 

Repairs and Maintenance 

- 

- 

- 

- 

n/a 

other 

1 212 

(837) 

594 

1276 

53% 

Total Operational Expenditure 

(4 128) 

(6 538) 

(4 578) 

(3 896) 

-18% 

Operating (Deficit) 

(3 758) 

(6 158) 

(4 239) 

(3 556) 

-19% 

T3.71.5 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 

Human Resources successfully reached its objectives. The outcomes of Service Delivery Budget Implementation 
Performance evaluation indicated that the performance of this sub-directorate was fully effective. Support 
services were rendered to 816 full time employees, 27 Councilors 630 seasonal workers. Quarterly Local 
Labour Forum meetings were held with Labour Unions. Central Committee meetings of the Occupational health 
and Safety structures were held every quarter. 

T3.71.7 


168 



3.72 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The establishment of an ICT department within //Khara Hais Municipality was to render a service to all 
departments through effective, efficient and cost effective systems and equipment that enhances the 
performance of these departments in service delivery to inhabitants. 

Council has twelve servers on which its systems run. These systems are for financial management, document 
management, prepaid services, security and connectivity, communication, traffic fines management and resort 
management. 

Council's business is conducted from 21 different buildings spread over the whole servicing area. These building 
are connected via a wireless network, allowing user access to systems no matter where a user is stationed. 
Within the buildings a wired network connects the offices to a main switch connected to the servers. 

The IT Department supports all system users, maintains equipment and is responsible for the purchasing of 
equipment either for replacement or new staff. Keeping track with technology changes is always challenging 
due to budget constraints. 

T3.72.1 


SERVICE STATISTICS FOR ICT SERVICES 

12 X Servers 

21 X Buildings connected on a wireless network 
201 X Offices networked 
240 X PC's and Laptops 
130 X Printers 

2278 helpdesk calls received for the period of review of which 2070 were completed = 90% 

T3.72.2 
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ICT SERVICES POLICY OBJECTIVES TAKEN FROM IDP 

Service Objectives 

Outline Service 

2013/2014 

2014/2015 

2015/2016 

1 2016/2017 


Targets 

Target 

Actual 

Target 

Actual 

Target 

Serv/ce/nc(/efirt^A3 


*Previous 

Year 


*Previous 

Year 

*Current Year 


*Current Year 

*Current Year 

*Following Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Administrative & Institutional Capacity 

Development of effective 

IT equipment 




R 15 000.00 

4974 

R 15 000.00 

R 15 000.00 

R 15 000.00 

internal systems to 
provide better service to 
all residents 

Upgrade and 

extend repeaters 
for communication 




R 300 000.00 

293433 

R 300 000.00 

R 300 000.00 

R 300 000.00 


Upgrade / replace 
PC / Laptops 




R 250 000.00 

229042 

R 250 000.00 

R 250 000.00 

R 250 000.00 


Upgrade / replace 
printers 




R 100 000.00 

77534 

R 100 000.00 

R 100 000.00 

R 100 000.00 


Upgrade / replace 
software 




R 2 000 000.00 

75000 

R 2 000 000.00 

R 2 000 000.00 

R 2 000 000.00 

T3.72.3 
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Employees: ICT Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of total 




equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

1 

1 

0 

0% 

7-9 

4 

3 

3 

0 

0% 

10-12 

3 

2 

1 

1 

50% 

13-15 

0 

0 

0 

0 

0% 

16-18 

1 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

11 

7 

6 

1 

14% 

T3.72.4 


FINANCIAL PERFORMANCE 2014/15: ICT SERVICES 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Adjustment 
Budget 

Total Operational Revenue 

- 

- 


- 

n/a 

Expenditure: 






Employees 

(2 484) 

(2 649) 

(2 382) 

(2 355) 

-1% 

Repairs and Maintenance 

(500) 

(1475) 

(761) 

(595) 

-28% 

other 

107 

(1023) 

(1 019) 

(167) 

-508% 

Total Operational 

Expenditure 

(2 877) 

(5 148) 

(4 162) 

(3 117) 

-34% 

Operating (Deficit) 

(2 877) 

(5 148) 

(4 162) 

(3 117) 

-34% 

T3.72.5 
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CAPITAL EXPENDITURE 2014/15: ICT SERVICES 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
adjustment 
budget 

Total Project 
Value 

Total All 

- 

692 

394 

-76% 



Meter reading software 

- 

7S 

7S 

0% 

7S 

Oki ML 1120 Elite Printer 

- 

S 

S 

0% 

S 

Dual Purpose Ladder 

- 

2 

- 

100% 

2 

Hellermann Tyton Tool Kit 

- 

2 

- 

100% 

2 

Mikrotik 493G Router 

- 

4 

- 

100% 

4 

Mikrotik RB750 Router 

- 

4 

- 

100% 

4 

Nano Bridge MS Power Beam 

- 

9 

- 

100% 

9 

Postflex Thermal Slip Printer 

- 

4 

4 

0% 

4 

Netwerktoerusting 

- 

71 

- 

100% 

71 

POE Layer 3 Switch 

- 

149 

- 

100% 

149 

POE Unmanaged Gigabit Switch 

- 

37 

- 

100% 

37 

Laptop SCM 

- 

47 

47 

0% 

47 

Rocket MS Ubiquity Airmax Base 
Stadion 

_ 

9 

_ 

100% 

9 

Unmanaged Gigabit Switch 

- 

11 

- 

100% 

11 

Multi-Functional Printer SCM 

- 

S4 

S4 

0% 

S4 

OKI ML 3321 Dot Matrix Printer 

- 

7 

7 

0% 

7 

Epson Thermal Receipt Printer 
(Vendor) 

_ 

7 

6 

-9% 

7 

Laptops for Councillors 

- 

16S 

16S 

0% 

16S 

Laptops for Asset Management 

Unit 

_ 

24 

24 

0% 

24 

Metabo Boor 

- 

1 

1 

-14% 

1 

Samsung Laser Printer 
(Salariskantoor) 

_ 

S 

S 

0% 

S 

T3.72.6 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

New PC's, Laptops and printers were purchased in the event the equipment had become redundant or 
uneconomical to repair. Same was purchased for new positions as the need arose. 

90% of the user calls logged at the ICT helpdesk were resolved. 

T3.72.7 
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3.73 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

This component includes: property; legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

PROPERTY 

The Council approved the Property Disposal Policy on 31 January 2014, which meant that the moratorium on 
land disposal has been lifted. 

Thereby the sale and leasing of land has been resumed. 

All property transactions are handled according to the Property Disposal Policy. 

LEGAL SERVICES 

The Legal Services division delivers a supporting function to all directorates in the municipality. The division 
forms part of the Directorate Corporate Services. This office handles all requests for legal advice and legal aid 
in respect of municipal matters. This office is also responsible for the contracts of the municipality. A number 
of new contracts we concluded and contracts that expired were renewed. 

Legal Advice was requested from external sources on certain matters. 

This office is also responsible for the contracts of the municipality. A number of new contracts we concluded 
and contracts that expired were renewed. 

No new By-laws were adopted by the Council during the period under review. 

Council adopted or reviewed the following various policies during the period under review. A program has been 
drawn up to review the policies of Council on a regular basis. 

RISK MANAGEMENT 

Risk Management is the identification, assessment, and prioritization of risks through a structured and 
systematic process followed by coordinated and economical application of resources to minimize, monitor, and 
control the probability and/or impact of risks. 

When properly executed risk management can provide reasonable assurance to Council and management that 
the municipality will be successful in achieving its objectives and goals. 

Measures taken to improve performance 

• The ratings of the following business risks were provided by senior and middle management of the 
organisation and captured in the risk assessment tool. The risks with the highest impact scoring has been 
identified and categorised first. The business risks are categorized by the different levels within the 
organisation's structures. 

• The risk register including all risk facing //Khara Hais Municipality. This is the complete register emanating 
from the workshop conducted between the 6 till 10 May 2013. 

• As per the risk assessment, //Khara Hais Local Municipality is a medium risk municipality which implies 
that the risk profile is at a moderate level. It must be noted that in the event adequate/effective 
monitoring does not take place, the risks will materialize resulting in an adverse impact towards 
attainment of objectives. The Municipal risk exposure at both inherent and residual levels as illustrated 
with graphs. 
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• As part of the Risk management policy of the organisation, the Internal Audit Plan will make provision for 
the test of these controls to ensure that management's perception is in line with the reality of controls 
efficiency and effectiveness. 

Managing business risks associated with in the municipality is an ongoing process involving different levels 
within the organisation. Even though risks identified may have a low likelihood of occurring or controls are in 
place mitigating the risks, a continuous approach of monitoring and testing of controls needs to be done by 
management supported by the internal audit function. 

This report serves as a basis in the preparation of the Internal Audit Plan as it highlights the business risks that 
management deems needs to be concentrated on first. 

PROCUREMENT SERVICES 

Supply Chain Management (SCM) is necessary to ensure a sustainable and accountable supply chain that 
promotes black economic empowerment and local economic development. The drafting and implementation of 
both an SCM policy and procedures have ensured that the processes are fair, equitable, transparent, 
competitive, environmentally friendly and cost effective, in accordance with the rules and regulations from the 
different spheres of government. 

The municipality has moved from a decentralized SCM unit to a centralized structure, which will promote and 
enhance an open and fair tendering process to all suppliers, regardless of the particular communication media 
that they may have access to. 

SUPPLY CHAIN MANAGEMENT UNIT (STAFF) 

Tenders and orders 

1 X Manager Supply Chain Management 

2 X Senior Accountant Supply Chain Management 

1 X Assistant Accountant Supply Chain Management 

1 X Senior Clerk Supply Chain Management 
5 X Buyers (1 Vacant) 

2 X Supply Chain Management Clerks 

Stores 

1 X Head Buyer 
1 X Senior Store man (Vacant) 

3 X Assistant Store men (1 Position vacant) 

1 X Cleaner 

The Supply Chain policy was reviewed, amended and adopted by Council during the 2014/2015 financial year. 
This policy is reviewed on an annual basis. 

T3.73.1 
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SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

LEGAL SERVICES 

Various legal matters were handled on behalf of the Municipality. Government Gazettes were circulated on a 
regular basis to all relevant departments. Contract which lapsed was renewed and new contracts were 
concluded when necessary. The Municipal Code, which contained all the By-Laws and Policies of the was 
updated when needed. 

RISK MANAGEMENT 

Perform assessment as per approved risk assessment plan. 

Report on findings on a quarterly basis. 

Risk Management policy: 

The objective of the risk policy is to ensure that a strategic plan is developed that assist management to make 
informed decisions which will: 

• Improve the municipality's performance on decision making and planning; 

• Promote a more innovative, less risk averse culture in which the taking of calculated risks in pursuit of 
opportunities to benefit the municipality is encourage; 

• Provide a sound basis for integrated risk management and internal control a components of good 
corporate governance; 

• Promote a reporting system which will facilitate risk reporting; and 

• Promote an effective culture of risk assessment. 

Risk Management Strategy: 

The roles and responsibilities of all stakeholders are clearly defined in the approved risk management strategy 
e.g Council; Accounting Officers; Risk Management Committee; line managers; Internal Audit; Risk Officer. 

Risk Management Methodolgy: 

The risk management processes are clearly defined in the risk management framework. 

Risk Management Committee Charter: 

Is about the roles and responsibilities of the committee amongst others: 

• To ensure that risks are managed and monitored effectively; 

• To evaluate reports from the Department Risk Management and the concerned departments; 

• Review annually the risk management policy, charter, framework and strategy and recommend it for 
approval by Council and the Accounting Officer; 

• Review the institution's risk identification and assessment methodologies to obtain reasonable assurance 
of the completeness and accuracy of the risk register; 

• Report to the Accounting Officer any material changes to the risk profile of the Institution; 

• Review any material findings and recommendations by assurance providers on the system of risk 
management and monitor that appropriate action is instituted to address the identified weaknesses; 

Risk management implementation plan 

Outline //Khara Hais Local Municipality risk management activities that will be carried out in the 2013/2014 
financial year. The risk management implementation plan for the Municipality is hereby prepared to give effect 
to the implementation of the risk management policy and strategy and to sets out all risk management 
activities planned. 

T3.73.2 
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Employees: Property and Other Admin 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 


Vacancies (as a % of 




equivalents) 


total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

4 

4 

4 

0 

0% 

10-12 

4 

4 

4 

0 

0% 

13-15 

0 

0 

0 

0 


16-18 

0 

0 

0 

0 


19-20 

0 

0 

0 

0 


Total 

12 

12 

12 

0 

0% 

T3.73.4 
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CAPITAL EXPENDITURE 2014/15: PROPERTY AND OTHER ADMIN 

R'OOO 

Capital Projects 

Tr\+^\ All 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
adjustment 
budget 

no/ 

Total Project 
Value 

1 Otai All 


DD / 

DD / 

U/o 


Airconditioner (Beheerkamer) 

- 

10 

10 

0% 

10 

Stofsuier 

- 

15 

15 

0% 

15 

STL Palm Cutter 

- 

7 

7 

0% 

7 

STL Pruner High Rise 

- 

8 

8 

-5% 

8 

STL Chain Saw 

- 

6 

6 

0% 

6 

Fire Truck 

- 

500 

500 

0% 

500 

STL Bush Cutter 

- 

11 

11 

0% 

11 

Aanbring van veiligheidskerms 
op dak 

_ 

_ 

(0) 

100% 

(0) 

T3.73.6 


COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 

The Section Property & Council Building Administration is in the process of procuring valuations on all vacant 
property for sale of land. 

T3.73.7 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, and Forestry as municipal enterprises. 


INTRODUCTION TO MISCELLANEOUS 


Not applicable to this Municipality. 


T3.74.0 
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COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


KFA DESCRIPTION 

KPI DESCRIPTION 

KPA 01: SPATIAL DEVELOPMENT FRAMEWORK 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

Conduct 100% inspections for illegal buildings and 
land use transgressions within 7 days 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

100% Building inspections completed within 48 
hours 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

100% Building plan applications processed within 30 
days 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

Monthly Submission of Building Stats to Stats SA 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

Maintenance of IT system -Operational - 100% GIS 
updates sent to IT section within 14 days 

KFA 02: Manage the development of sustainable land 
use, economic, spatial and environmental planning 
according to predetermined acceptable levels. 

Town planning applications processed within 
prescribed timeframes 

KPA 02:SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

Clean environment/job creation campaign - 14 
campaigns per quarter 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

95% rendering of refuse removal services as per 
service delivery programme per quarter 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

Maintain refuse dumping site as per permit - 1 
valid permit per quarter 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Electrification of New Developments: 200 
Connections in Rosedale North - R4,495,447.00 - 
% progress and budget spend as per quarterly 
target 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Electrification of New Developments: 89 

Connections in Louisvale - Rl,383,296.00 - 
% progress and budget spend as per quarterly 
target 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Energy Management - <10% electricity losses per 

annum 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Electricity Connections (new connections) - 95% of 
connections in relation to requests 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 

Prepaid Meters inspections - 90% execution of 
inspection programme 
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electrical services. 


KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Conventional Meters - 95% of reported meters 
investigated 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Conduct repairs - electricity distribution network - 
95% of requests attended to 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

90% Execution of maintenance plan - electricity 
distribution network 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Breakdowns compliant to NRS standards (power 
failures) - 90% of measures applied 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Conduct repairs Street lights - 95% of requests 
attended to 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Conduct repairs Installations - 95% of requests 
attended to 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Execute maintenance plan - 90% adherence to 
plan: Street lights 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Execute installations inspection plan - 95% 
adherence to installations inspection plan 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Execute maintenance plan - 90% adherence to 
plan: High masts 

KFA 05: Provide, manage and maintain essential 
infrastructure required to improve the provision of 
electrical services. 

Installation Maintenance - Execute maintenance 
plan: 95% adherence to installation maintenance 
plan 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

Connection Road between Rosedale and Paballelo 

- R5.317.144.00 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

EPWP Program - R890.351.00 

KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

Louisvale Road - Upgrading of Oxidation Ponds - 
R5. 789.737.00 

KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

Upgrading of AH September Water Treatment 

Works - R13.775.766.00 
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KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

Installation of Telemetry System - R626.316.00 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Provide water on occupied residential sites - 
Rl.000.000.00 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Replace worn-out water pipelines - R400.000.00 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Maintenance of main collectors: 25% of approved 
maintenance plan executed per quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Attend to sewer blockages and queries: 50% of 
blockages unblocked per quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Sewer connections: 50% of requests for sewer 
connections executed per quarter 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

Eradication of Bucket system 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

Conduct maintenance (Storm Water): 50% of 
requests completed per quarter 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

Conduct maintenance (Storm Water): 25% of 
planned maintenance completed per quarter 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

Conduct maintenance (Roads): 50% of planned 
maintenance completed per quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Ensure minimum effluent quality standards 
compliant with discharge license: 80% of samples 
meeting minimum biological standards quarterly 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

30% of Prepaid Meters requests installed (Indigent) 
per quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

50% of New meter connections requests executed 
per quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

30% Attended to leaks, bursts and queries per 
quarter 

KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

30% of Meter replacements (faulty meters) per 
quarter 
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KFA 04: Develop, manage and maintain necessary 
infrastructure and facilities required to improve the 
provision of water and sewer services. 

Ensure minimum drinking water quality standards 
compliant with SANS 241: 95% of quarterly 
samples meeting minimum biological standards 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

Maintenance (Cleaning) of LIDS toilets - 2 times by 
June 2015 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

Rendering of vacuum tank services on request - 
95% of requests executed per quarter 

KFA 07: Regulate and manage waste disposal to prevent 
pollution of the natural environment and natural 

resources. 

95% Rendering of sanitation services as per service 
delivery programme per quarter 

KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

Upgrading of oxidation ponds: Louisvale Road 

KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

A September Waterworks - Phase 3 

KFA 01: Provide the framework and vision required for 
improving the quality of life of the people living in 
//Khara Hais. 

Energy Management <10% electricity losses per 

annum 

KFA 03: Develop, manage and maintain essential bulk 
water and sewerage infrastructure and facilities to 
accommodate the aspirations, needs and pressures of 
present and future industries, businesses and 
dependent communities. 

Acquisition and Installation of Bulk Meters and 
Loggers - Rl,491,229.00 

KFA 06: Develop, manage and maintain necessary Road, 
Transport and Storm water infrastructure and facilities 
required to improve transportation in, and aesthetic 
qualities of urban areas. 

Conduct maintenance (Roads): 50% of requests 
completed per quarter 

KPA 03: LOCAL ECONOMIC DEVELOPMENT 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

LED programmes and initiatives tangibly 
demonstrate IDP and SDF objectives: 80% 
development approvals, as reflected in Council 
resolutions, in line with IDP and SDF objectives per 
quarter 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Enhancement of business relations - Quarterly 
report on implementation of relevant needs to LED 
Forum members 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Enhancement of business relations - Quarterly 
report on implementation on assistance to HDIs 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Reviewed LED Strategy by 30/11/2014 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Quarterly LED Forum Meetings 
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KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Special Projects: Business Week report by 30 
November 2015 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Annual analysis report on municipality's impact on 
the local economy: 1000 Job opportunities created 
for BEE by 30 June 2015 

KFA 09:Create an environment that promotes the 
development of a diversified and sustainable economy 

Organized informal trading village (SMME Village): 
Quarterly report reflecting job opportunities created 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Manage holiday resorts - Quarterly report on resort 
statistics (% of budget achieved) 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

60000 Occupancy rate of chalets and caravan sites 
by 30 June 2015 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Establishment of Tourism Forum by 30 September 
2014 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Quarterly Tourism Forum meetings 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Tourism month event by 30/09/2014 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Tourism Forum support: Quarterly report on 
implementation of relevant needs to Tourism Forum 
members 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

1600 Visitors to info office by 30 June 2015 

KFA 08: Promote the development of tourist 
infrastructure that will enhance tourism 

Business development - Quarterly report reflecting 
invitations to identified Businesses in relation of 
predetermined training needs 


KPA 04:HUMAN SETTLEMENTS AND HOUSING 


KFA 10: Eradicate housing backlogs in municipal area. 

Capturing of housing needs applications: 100% of 
applications captured and finalised per quarter 

KFA 10: Eradicate housing backlogs in municipal area. 

100% Registration of all subsidised houses per 
quarter 

KFA 11: Provide for sustainable human settlements 
(housing). 

Administrative processes and approval of 
beneficiaries for all approved housing projects 

KFA 11: Provide for sustainable human settlements 
(housing). 

Review and Approval Sector Plan by 30 June 2014 


KPA 05: FINANCIAL VIABILITY 


KFA 12: Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

5% deviation of actual expenditure vs departmental 
budget by 30 June 2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Submission of business plan for application of annual 
funds (Provincial) by 30 September 2014 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

90% of DORA allocations spent by 30 June 2015 
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KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

PMU Cost 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Completion of PMU Business Plan. PMU Budget and 
MIG Payment schedules at prescribed deadlines 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Manage Resorts Maintenance Budget: 5% deviation 
of actual expenditure vs maintenance budget by 30 
June 2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Actual operational expenditure as a % of approved 
expenditure - 95% 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Actual capital expenditure as a % of approved capital 
expenditure - 95% 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Actual operational revenue as a % of approved 
revenue - 99% 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Cash received (direct deposits) administration - No 
of direct deposits not receipted as a % of total direct 
deposits received : <1% (quarterly) 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Billing administration - Delivering of monthly 
accounts to the Post Office on the last working day 
of each month 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Billing administration - Maintain billing system (All 
connections and final disconnections processed 
before billing run) per quarter 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Billing administration - Report on consumer debtors 
to Council (schools, contract debtors, churches, 
government departments): quarterly report 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Billing administration - >90% of water meters read as 
a % of total water meters per quarter 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Billing administration - >95% of electricity meters 
read as a % of total electricity meters per quarter 
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KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Debtors administration - Payment % of current 
financial year (levied/payments) 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Debtors administration - Current debtors as a % of 
total outstanding debtors 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Debtors administration - Debtors Test = (Gross 
Debtors/Total Revenue from Rates and Services) x 

365 Days 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

External Loans Register - 0% Principal repayments 
not honoured as a % age of total loan repayment 
commitments per quarter 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

100% Maintained Investments Register per quarter 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Overall Budget control - Monthly sec 71 Reports and 

C Schedules to Financial Viability Committee/ 

Executive Committee/Council 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Overall Budget control - Mid-year Sec 72 Budget 
Assessment Report by 25/01/2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

36 Bank reconciliations per quarter 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Prepare budget process plan - Approved budget 
process plan for 2014/2015 by 31/08/2014 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Financial Plan - Approved Financial Plan for inclusion 
in the final approved IDP by 31/05/2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Compilation of Budget - Draft Budget by 31/03/2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Compilation of Budget - Approved Budget by 
31/05/2015 
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KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Compilation of Budget - 2014/2015 Approved 
Adjustment Budget by 28/02/2015 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Compilation of Budget - 2013/2014 Roll-overs to 
2014/2015 Roll-over Capital Budget by 31/08/2014 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Overall Budget control - Monthly Sec 71 Reports and 

C Schedules to National Treasury and Provincial 
Treasury 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Administer daily cash flow management - 
Investments as a % of surplus cash monthly 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Creditors payment administration - Creditors older 
than 30 days as a % of total turnover (budgeted 
expenditure - opex & capex): <0.25% (Monthly) 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Creditors payment administration - No of 
outstanding creditors payment queries needing 
corrective actions as a % of total creditor payments: 
<0.25% (Monthly) 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Administer supply chain policy - Monthly report of 
orders issued compliant with SCM policy, 
procedures, delegations and signing powers as well 
as deviations from SCM policy 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Administer supply chain policy - Quarterly report on 
tenders awarded 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Administer supply chain policy - Orders approved as 
a% age of requisitions authorised 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Maintenance of vendor database - Compliance with 
regulations/policy - <5% Applications received not 
captured in database as a% age of registered service 
providers (proof of applications not processed or 
rejected must be supplied) 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Maintenance of vendor database - Compliance with 
regulations/policy - Request in writing and through 
an advertisement process present and prospective 
vendors to register/re-register on database by 
31/10/2014 

KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 

Creditors payment administration: Creditors older 
than 30 days as a % of total turnover (budgeted 
expenditure opex and capex) <5% (monthly) 
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through legislative requirements 


KFA 12 : Enable and improve financial viability and 
management through well-structured budget 
processes, financial systems, and MFMA compliance 
through legislative requirements 

Creditors payment administration: Number of 
outstanding creditors payment queries needing 
corrective actions as a% age of total creditor 
payments: 2.5% ( Monthly) 


KPA 06:INSTITUTIONAL DEVELOPMENT AND ORGANISATIONAL TRANSFORMATION 


KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

PMS framework: Signed Performance Agreements 
for all Section 57 employees by 30 June 2015 
(Financial year 2015/2016) 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Quarterly evaluations of all Section 66 employees 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Three planned staff interactions by the end of each 
quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Co-ordinate compilation and approval of SDBIP 28 
days after Budget was approved 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Compilation and approval of Section 72 Report by 
25/01/2015 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

SDBIP Quarterly Reports 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Senior Management meeting: Three planned staff 
interactions by the end of each quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Joint Management meeting: Three planned staff 
interactions by the end of each quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

1 Structured focus session by 30 June 2015 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Compilation and submission of Section 46 report by 
31/08/2014 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Non-allocated ward projects - Quarterly reports 
indicating % progress and budget spend - 4 
reports/annum 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

One planned staff interaction by the end of each 
quarter (general staff) 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Environmental Health Services Performance - 3 
reports to District Municipality per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Pension Fund Administration - 100% of employees 
registered for pension fund within 1 month from 
date of employment 
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KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Group life scheme - % of employees on post level 13 
& above registered for medical fund within 1 month 
from date of employment 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Medical fund administration - % of employees on 
post level 13 & above registered for medical fund 
within 1 month from date of employment 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

95% of approved leave forms processed in BIQ leave 
system within timeframe of 1 month 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Process all applications for Acting allowance within 

30 days 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Review of Housing allowances within one month of 
notice from SALGBC 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Evidence that the approved Organisational Structure 
is aligned with the HR System 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

100% Execution of EE plan by 31 Dec 2014 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Reviewed and approved Employment Equity Plan as 
per legislation by 30 Sept 2014 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Local Labour Forum administration - 1 meeting 
scheduled per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

100% Grievances completed within 30 days 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

100% Disciplinary hearings completed within 3 
months 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

100% execution of Occupational Health & Safety 
plan per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Personnel procurement - 80% of critical vacant 
funded posts filled per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Induction of employees - 80% of new employees 
inducted within 10 days of appointment 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Revision of induction manual by 30 June 2015 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

95% execution of WSP per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 

Compiled and approved Workplace Skills Plan as per 
legislation by 30 April 2015 
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organisational objectives 


KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Manage absenteeism - Reports per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Develop succession plan - approved plan by 30 Sept 
2014 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Effective and efficient network to all users/offices - 
80% of online users vs offline users per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

IT hardware and network maintenance schedule - 
80% of equipment maintained according to plan per 
quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

User training - 80% of training supplied vs requested 
per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Individual Development Plan - 85% of approved 
training completed per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Policy and By-laws 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Data security - Updated register per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

User Support - 80% of service calls logged vs 
completed per quarter 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Software license database - Updated register per 
quarter 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Conduct repairs Installations - 95% of requests 
attended to 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Installation Maintenance - Execute maintenance 
plan: 95% adherence to installation maintenance 
plan 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

90% vehicles and equipment serviced within 90 days 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Manage ad-hoc work requests - Operational : 25% of 
requests attended to per quarter 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Training interventions - 3 specialized GRAP training 
sessions per quarter 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Required information submitted for compilation of 
Performance Report by 31 August 2014 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Disposal of assets by 30/04/2015 
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KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Implement Grap 17 and other applicable GRAP 
Standards as per action plan by 30 June 2015 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Updated Assets Register >90% % age of movable 
assets procured versus assets not bar-coded in 
assets register per quarter 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Report of proof that annual verification of assets 
took place by 30/06/2015 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

100% Updated Assets Register per quarter 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Assets insurance administration - Issued policy by 
01/07/2014 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Assets insurance administration - Quarterly report % 
of insurance claims incidents not concluded 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Salary payment administration - 12 times timeous 
payment of Councillors and officials per annum 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Salary payment administration - 12 times timeous 
payment of third parties per annum 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Salary payment administration - Timeous 
reconciliation of bi - annual IRPS's by 31/10/2014 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Salary payment administration - Timeous issuing of 
IRPSs by 31/05/2015 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Disposal of redundant materials and assets - Arrange 
auction/s for the disposal of redundant stock by 30 
June 2015 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Managing procurement and issuing of stock - <5% of 
items below the required stock levels 

KFA 13 : Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Managing procurement and issuing of stock - 
Monthly report on monetary value of stock not 
moving as a % of total stock 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Managing procurement and issuing of stock - Report 
on annual stock take by 30 June 2015 

KFA 13: Align institutional arrangements to provide an 
effective and efficient support service to deliver on 
organisational objectives 

Managing procurement and issuing of stock - 
Approved yearly tender for general and electrical 
supplies through competitive bidding process by 
01/09/2014 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Monthly reporting on economic, effective and 
efficient fleet management 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Monthly reports on the administering and 
maintenance of the vehicle satellite system 
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KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

The handling of accident reports: 90% of accident 
reports completed per quarter 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

The keeping of a database on drivers licenses and 
PDPs: 90% of personnel with access to municipal 
fleet per quarter 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

The administering of licensing and roadworthiness: 
100% vehicles which to be licensed and roadworthy 
per quarter 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Administering of trip authorisations 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

Vehicle inspections as per inspection programme 

KFA 14: Manage and maintain municipal property, 
plant, equipment and vehicle fleet 

KPA 07:GOOD GOVERNANCE 

The administering of logbooks to determine effective 
usage: 95% of logbooks captured 

KFA 15: Facilitate the establishment of good 
governance practices 

100% Execution of approved annual operational 
Internal Audit Plan per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Approved Risk based 3 year rolling plan and annual 
operational plan by 30 June 2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Auditing of performance information: Quarterly 

Audit reports 

KFA 15: Facilitate the establishment of good 
governance practices 

Audit Committee: Quarterly meetings scheduled 

KFA 15: Facilitate the establishment of good 
governance practices 

100% execution of risk assessment annual plan 
activities per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Effective functioning of Risk Management 

Committee: Quarterly meetings scheduled 

KFA 15: Facilitate the establishment of good 
governance practices 

Approved Reviewed Anti - Fraud and Corruptions 
Strategy by 30 June 2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Approved Risk Management implementation plan by 
30 June 2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Maintenance of organisational structure - 100% 
requests completed per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Manage Intergovernmental relations: 70% 
Interventions achieved in terms of challenges per 
quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

1 Ward Committee Training session per annum 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

1 Councillor training session per annum 

KFA 15: Facilitate the establishment of good 
governance practices 

100% of Councillors subsistence and travel 
allowances processed 

KFA 15: Facilitate the establishment of good 
governance practices 

14 Ward Committee Established by 30/09/2014 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Execution of National calendar special events per 
quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Monthly reports reflecting coordination of Ward 
Committee documents for submission to finance 
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before the 15th of each month 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Execution of 7 special events per annum 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

33 Ward based committee meetings per annum 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

1 Ward based sector meetings per ward, per month 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

124 Ward committee meetings per annum 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Scrutinizing of Ward Committee minutes for referral 
of requests to relevant departments : 100% requests 
referred 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Quarterly Report on CDW functioning 

KFA 15: Facilitate the establishment of good 
governance practices 

Required information submitted for compilation of 
Annual Report by 31/12/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

80% of assigned council resolutions executed by end 
of each quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

13500 material issued to Paballelo Library by 30 June 
2015 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

62 000 material issued to Main Library by 30 June 

2015 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

7 200 material issued to Rosedale Library by 30 June 
2015 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

13500 material issued to Forum Library by 30 June 
2015 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

1 intervention achieved with external stakeholders 
per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Marketing of libraries by execution of 4 outreach 
program per annum 

KFA 15: Facilitate the establishment of good 
governance practices 

12% of recoverability of fines issued per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

R20.625 Income generated from Parking meters per 
quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

4950 parking fines issued per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

3300 speed fines issued per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

R1.815 income generated by escort duties 
performed per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

80% execution of maintenance programme (signage 
and road marks) per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

6050 Learners and drivers assessments per annum 

KFA 15: Facilitate the establishment of good 
governance practices 

Maintain and calibrate road worthy equipment - 
acquire certificates by 30 Sept 2014 
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KFA 15: Facilitate the establishment of good 
governance practices 

Maintain and calibrate alcohol equipment - acquire 
certificates by 30 Sept 2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Maintain and calibrate speed equipment - acquire 
certificates by 30 Sept 2014 

KFA 15: Facilitate the establishment of good 
governance practices 

R880.000 income generated for motor vehicle 
registration (e-Natis) per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

100% Vehicles tested for Roadworthiness per 
quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

100% action taken vs alarm alerts logged per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

70% action taken vs registered complaints 

KFA 15: Facilitate the establishment of good 
governance practices 

100% Execution of approved law enforcement 
operational plan (Crime Prevention) per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Render a security service pertaining to by-laws - 3 
reports per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Access control to main building - zero incidents 
reported per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

100% Execution of approved security operational 
plan per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Safeguarding of cash in Transit - 3 random samples 
in terms of prescribed equipment per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Render a security service pertaining to municipal 
assets - 3 reports per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Quarterly report on handling of all complaints 
related to Chapter 9 institutions which includes The 
office of the Public Protector, Lawyers for Human 
Rights, South African Human Rights Commission and 
Presidential Hotline 

KFA 15: Facilitate the establishment of good 
governance practices 

Annual Report compiled and approved by 31 March 
2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Policy Guidance - Updated register and publishing of 
all policies on data storage device per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Review of Council By-Laws 

KFA 15: Facilitate the establishment of good 
governance practices 

Review of Council Policies - Quarterly Report of 

Policies referred to relevant departments for 
revision per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Completion of all required research on best practices 

KFA 15: Facilitate the establishment of good 
governance practices 

Updating of Municipal Code 

KFA 15: Facilitate the establishment of good 
governance practices 

Weekly circulation of government gazettes to 
relevant departments - 1 report per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Completion of contracts within 60 days after Tender 
Adjudication Committee resolution - 1 report per 
quarter 
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KFA 15: Facilitate the establishment of good 
governance practices 

Quarterly Reports on legal supporting services 
rendered to municipal departments per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Keeping of archive and records compliant with 
legislation - Updated approved file plan in line with 
legislation by 30 Sept 2014 

KFA 15: Facilitate the establishment of good 
governance practices 

External correspondence registration - 1 updated 
register per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

90% Execution of cleaning plan as per daily plan 

KFA 15: Facilitate the establishment of good 
governance practices 

Administrative calendar for committee and council 
meetings compiled, approved and distributed by 30 
June 2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Committee and council resolution monitoring - 95% 
of resolutions distributed per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Render support service to Council. Executive 
Committee and Portfolio Committees - 77 minutes 
of meetings per annum 

KFA 15: Facilitate the establishment of good 
governance practices 

Documentation of alienation/leasing of Council 
property in register - 90% of applications in register 
tabled to council within 60 days 

KFA 15: Facilitate the establishment of good 
governance practices 

Keeping of hall rental registers - 100% evidence in 
terms of bookings/requests for use per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Internal telephone utilisation control: Quarterly 
report to verify telephone printouts 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Administration of client queries and compliments: 

80% of queries attended to within 7 days 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Compile and implement a service charter by 30 June 
2015 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Batho Pele Interventions - 2 interventions per 
quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Customer care improvement: Customer satisfaction 
surveys 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Communication Forum meetings - 3 meetings 
scheduled per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Writing of speeches - 3 speeches per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Municipal website - 3 updates per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Municipal internal PVA - 3 updates per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Updated Media Policy by 30/09/2014 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

The Resident - 3 issues per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Press Releases - 4 releases per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Media coverage - 4 articles per quarter 
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KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Media and Communications Committee - 3 meetings 
scheduled per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Establish and maintain a communication strategy by 
30/09/2014 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Die Werker - 3 issues per quarter 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

"Uit die Raadsaal" community radio programme - 22 
programmes per annum 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Broadcasting of Council and Government events on 
PVA 

KFA 15: Facilitate the establishment of good 
governance practices 

Review of WSP: WSP approved and submitted by 31 
December 2014 

KFA 16: Promote and improve public relations through 
stakeholder participation and good customer service. 

Ward based planning training session by 30 Sept 

2014 

KFA 15: Facilitate the establishment of good 
governance practices 

IDP Review - Approved Process Plan by 01/08/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Submission of Draft IDP to COGHSTA. Provincial and 
National Treasury by 5/04/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

IDP Review - Reviewed Draft IDP by 31/03/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Submission of Reviewed IDP to COGHSTA. Provincial 
and National Treasury by 5/07/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed IDP by 30/06/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Advertisement of the Process Plan August 2014 Draft 
IDP and Reviewed IDP: Draft - April 2015 Approved - 
30 June 2015 

KFA 15: Facilitate the establishment of good 
governance practices 

IDP/PMS/Budget Representative Forum Meetings 

KFA 15: Facilitate the establishment of good 
governance practices 

IDP Quarterly Reports 

KFA 15: Facilitate the establishment of good 
governance practices 

Required information submitted for compilation of 
Annual Report to Auditor General by 31/08/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Quality of Annual Financial Statements and Audit File 
particulars - Reduction of financial related 
exceptions to 41 by 30/11/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Auditor General Report - Timeous submission of 
financial related comments on the findings of the 
2013/2014 AG Report by 15/01/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Auditor-General Report - Reduce other matters 
(financial related) in 2012/2013 Qualified Report to 
five other matters by 30/11/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Auditing process - < 5% of financial related audit 
exceptions not answered as a % of total audit 
exceptions by 30/11/2014 

KFA 15: Facilitate the establishment of good 
governance practices 

Auditor General Report - Compile an Audit Outcome 
Recovery Plan for 2013/2014 AG Report (financial 
related matters) and implement it by 15/01/2015 
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KFA 15: Facilitate the establishment of good 
governance practices 

Compilation of Annual Financial Statements - 
Approved Audit Plan for 2014/2015 audit - MFMA 
compliance by 30/06/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Develop new policies. By-Laws and procedures - 
100% updated register by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Asset Management Policy 
by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Investment Policy by 
31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Review policies, By-Laws and procedures - 100% 
updated register by 30/06/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Tariff Policy and By-Law by 
31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Customer. Care, Credit 
Control, Debt Col. and Ind. Household Policy and By- 
Law by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Write-Off of Irrecoverable 
Debt Policy by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Supply Chain Management 
Policy by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Reviewed and approved Municipal Property Rates 
Policy and By-Law by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Free Basic Services - Number of households earning 
less than the amount approved by Council (2x old 
age pension allowance per month) with access to 
free basic services per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Free Basic Services: Updated indigent Register -% 
indigents not updated / processed 

KFA 15: Facilitate the establishment of good 
governance practices 

Free Basic Services - Number of indigent households 
as a% of total households per quarter 

KFA 15: Facilitate the establishment of good 
governance practices 

Update Municipal Valuation Roll through Interim 
Valuation by 31/03/2015. Manage yearly Interim 
Valuation Roll (IVR). Objections and appeals/ Rulings 
of Valuation Appeal Board included in terms of 

Process Plan 

KFA 15: Facilitate the establishment of good 
governance practices 

Maintain Municipal Valuation Roll on Municipal 
Financial System - Update IVR into Financial System 
by 31/05/2015 

KFA 15: Facilitate the establishment of good 
governance practices 

Compilation of Annual Financial Statements - 
Timeous completion and submission of 2013/2014 

AFS as per MFMA by 31/08/2014 

KPA 08:SOCIAL DEVELOPMENT 


KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

80% of Call-outs responded to within the required 
response times per quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Annual performance report to Fire protection 
association by 31 March 2015 
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KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

2 Public simulations conducted by 30 June 2015 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

12 Monthly Reports on incidences at Call centre 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

12 Monthly Reports on incidences at Call centre 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

5 internal training sessions conducted by end of each 
quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

SAESI certificate for accreditation to provide Fire 
Fighting training acquired by 30 September 2014 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

1 external training sessions conducted by end of 
each quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

80% Maintenance of fire equipment as per 
maintenance programme and legislation per quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

9 fire prevention awareness campaigns conducted 
per quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Monthly Emergency Services function reports to 
Director and District Municipality 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Annual review of Disaster Management plan by 30 
Sept 2014 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

11 Sector-stakeholder meetings by 30 June 2015 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Annual Report on Disaster Management activities to 
Council. District. Provincial Department by 30 June 
2015 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Quarterly Report on Disaster Management Activities 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

4 interactions with other governmental institutions 
(PDMC) by 30 June 2015 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Safe food premises - 80% of informal food premises 
complying to health legislation with COAs per 
quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Safe food premises - 70% of formal food premises 
complying to health legislation with COAs per 
quarter 
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KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

Informal traders - 60% of registered informal traders 
complying with health legislation 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

1 Health campaign per quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

90% of health care waste generators complying to 
legislation per quarter 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

6 Compliant water Effluent samples of sewerage 
plant 

KFA 17: Pro-active prevention, mitigation, 
identification and management of environmental 
health, fire and disaster risks. 

141 Safe Water samples per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Leerkrans - R603.445.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Lambrechtsdrift - R653.328.00: 

% progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Karos - R411. 143.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Raaswater - R590.038.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Leseding - R441.973.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Louisvale Road - R491. 293.00: 

% progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Kalksloot - R424.667.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Ntsikilelo - R495.976.00: % 
progress and budget spend as per quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sports ground Louisvale Dorp - 
Rl. 700. 363. 03: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sports ground Ntsikilelo - 
R321.842.00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sports ground Lambrechtsdrift 
- Rl. 264. 835. 00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 

Development of Mini Sport Facility Rainbow - 
Rl. 246. 932: % progress and budget spend as per 
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residents. 

quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Raaswater - 
Rl. 647. 780: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Louisvale Dorp - 
R645.220.00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Rosedale - 
R949.312.00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Paballelo - 
Rl. 647. 780. 00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Dakota Road - 
R771. 177.00: % progress and budget spend as per 
quarterly target 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Swimming Pools: 95% Execution of maintenance 
plan per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Turf Maintenance (Parks & Cemeteries): 95% 

Execution of maintenance plan per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Execute pruning program: 95% Execution of 
maintenance plan per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Trees felled when required - 95% of requests 
executed per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Conduct turf Maintenance (Sports grounds): 95% 
Execution of maintenance plan per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Keeping of cemetery registers as per legislation: 

100% updated register per quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Maintenance of cemeteries as per maintenance 
programs: 95% Execution of maintenance plan per 
quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Playground equipment: 95% OHS compliant per 
quarter 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sports grounds 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Establishment of new parks in municipal area 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Park Leseding 
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KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sportgrounds Louisvale Dorp 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of new Sportgrounds Lambrechtsdrift 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Rainbow 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Raaswater 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Louisvale Dorp 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Rosedale 

KFA 19: Provide equal access to sport, park, 
recreational facilities and other public amenities to all 
residents. 

Development of Mini Sport Facility Paballelo 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

There were 816 full time employees in service in six directorates as indicated in the table below. 

Re-allocation of functions was the focus of amendments to the organizational structure to further streamline 
the operations of the Corporate Services and Community Services. Quarterly meetings of the Local Labour 
Forum were held with the two labour unions to discuss matters of employees and policies of Council. Both 
labour unions served as observers on the recruitment and selection panels to ensure transparency with 
appointments of new staff members. 

T4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


EMPLOYEES 


2013/14 

2014/15 

Description 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Water 

42 

62 

60 

2 

1% 

Waste Water (Sanitation) 

22 

37 

34 

3 

2% 

Electricity 

33 

39 

29 

10 

26% 

Waste Management 

86 

86 

75 

0 

4% 

Housing 

11 

11 

11 

0 

0% 

Roads &Stormwater 

59 

65 

57 

8 

4% 

Fire Services 

40 

40 

37 

3 

6% 

Local Economic Development 

7 

7 

7 

0 

0% 

Planning (Strategic & Regulatary) 

11 

9 

8 

1 

12% 

Community & Social Services 

78 

47 

46 

1 

1% 

Health 

6 

10 

9 

1 

7% 

Security and Safety 

126 

126 

125 

1 

1% 

Sport and Recreation 

125 

122 

121 

1 

1% 

Corporate Policy Offices and 

Other 

188 

198 

197 

2 

9% 

Totals 

834 

859 

816 

44 

5% 

T4.1.1 
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VACANCY RATE: 2014/15 

Designations 

*Total 

*Vacancies 

*Vacancies 


Approved 

(Total time that 

(as a proportion 


Posts 

vacancies exist 

of total posts in 



using fulltime 
equivalents) 

each category) 


No. 

No. 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

0 

0.00 

Other S57 Managers (excluding Finance Posts) 

5 

0.14 

2.80 

Other S57 Managers (Finance posts) 


0 

0.00 

Fire fighters 

34 

2 

2.00 

Senior management: Levels 13-15 (excluding Finance Posts) 

20 

0.24 

1.20 

Senior management: Levels 13-15 (Finance posts) 

6 

0 

0.00 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

88 

3.16 

3.59 

Highly skilled supervision: levels 9-12 (Finance posts) 

8 

0 

0.00 

Total 

163 

5.54 

3.40 

T4.1.2 


TURN-OVER RATE 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2012/13 

852 

49 

5.75% 

2013/14 

848 

62 

7.31% 

2014/15 

820 

88 

10.73% 

T4.1.3 


COMMENT ON VACANCIES AND TURNOVER: 

Two new Senior Managers were appointed. All other funded vacancies were filled within the financial year. The 
staff establishment was reviewed and unfunded posts were abolished. The turn-over rate increased 
dramatically due to an increase in desertions. 

The turn-over rate increased form 7.31% in 2013/ 2014 to 10.73 % in 2014/2015 


T4.1.4 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

The Municipal Manager held meetings with all employees in the six directorates to explain service delivery 
objectives and priorities. The municipality complied with all collective agreements and all core policies are in 
place. Weekly meetings of managers and supervisors took place to discuss workforce management issues. Local 
Labour Forum meetings took place on a quarterly basis where policies and agreements were discussed. 

T4.2.0 


Municipality | (PERFORMANCE REPORT PART II) 202 



4.2 POLICIES 


HR POLICIES AND PLANS 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council or 
comment on failure to adopt 

1 

Affirmative Action 



Not developed 

2 

Retention of scarce skills 

100% 

0% 

20-Mar-10 

3 

Code of Conduct for employees 

0% 

0% 

Code of conduct in MSA is used. 

4 

Delegations, Authorisation & 
Responsibility 

100% 

0% 

29-May-12 

5 

Disciplinary Code and Procedures 

0% 

0% 

Collective Agreement of 
SALGBC in place 

6 

Essential Services 

100% 

100% 

Awaiting ratification 

7 

Employee Assistance / Wellness 

0% 

0% 

Not developed 

8 

Employment Equity 

100% 

100% 

26-Jun-12 

9 

Exit Management 

0% 

0% 

Not developed 

10 

Grievance Procedures 

0% 

0% 

Collective agreement in place 

11 

HIV/Aids 

100% 

80% 

approved Council September 
2013 

12 

Human Resource and Development 

100% 

0% 

2008 & 2009 

13 

Information Technology 

100% 

100% 

30-Jun-15 

14 

Job Evaluation 

0% 

0% 

Not developed 

15 

Leave 

100% 

100% 

Approved by Council May 2015 

16 

Occupational Health and Safety 

100% 

0 

2010 

17 

Official Housing 

100% 

0% 

27-Jan-03 

18 

Official Journeys 

100% 

100% 


19 

Official transport to attend Funerals 

0% 

0% 

Not developed 

20 

Official Working Hours and Overtime 

100% 

100% 

l-May-12 

21 

Organisational Rights 

0% 

0% 

Collcective agreement in place 

22 

Payroll Deductions 

100% 

0% 


23 

Performance Management and 
Development 

100% 

0% 

l-Jul-09 

24 

Recruitment, Selection and 

Appointments 

100% 

0% 

25-NOV-08 

25 

Remuneration Scales and Allowances 

100% 

100% 

l-Jun-14 

26 

Resettlement 

100% 

0% 

25-NOV-08 

27 

Sexual Harassment 

100% 

0% 

29-Apr-03 

28 

Skills Development 

0% 

0% 


29 

Smoking 

100% 

0% 

26-May-03 

30 

Special Skills 

0% 

0% 

Not developed 

31 

Work Organisation 

100% 

0% 

2-JUI-07 

32 

Uniforms and Protective Clothing 

100% 

90% 


33 

Other: 




T4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

Quarterly Local Labour Forum meetings were dominated by consultation pertaining to review of policy and 
development of new policies. The Northern Cape Division of South African Local Government Bargaining 
Council signed a new collective agreement which came into effect on 1 October 2014. 

T4.2.1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


NUMBER AND COST OF INJURIES ON DUTY 

Type of injury 

Injury 

Employees 

Proportion 

Average 

Total 


Leave 

using injury 

employees 

Injury 

Estimated 


Taken 

leave 

using sick 

Leave per 

Cost 




leave 

employee 



Days 

No. 

% 

Days 

R'OOO 

Required basic medical attention only 

174 

74 

42.53% 

34.8 

321781.94 

Temporary total disablement 

0 

0 


0 


Permanent disablement 

0 

0 


0 


Fatal 

0 

0 


0 


Total 

174 

74 

42.53% 

34.8 

321781.94 

T4.3.1 


NUMBER OF DAYS AND COST OF SICK LEAVE (EXCLUDING INJURIES ON DUTY) 


Total sick 

Proportion of 

Employees 

Total 

*Average 

Estimated 


leave 

sick leave 

using sick 

employees 

sick leave 

cost 

Salary band 


without 

medical 

leave 

in post* 

per 

Employees 




certification 






Days 

% 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 1-2) 

1965 

43% 

216 

299 

2.41 

707400 

Skilled (Levels 3-5) 

760 

35% 

67 

127 

0.93 

380000 

Highly skilled production 
(levels 6-8) 

2396 

42% 

209 

244 

2.94 

1557400 

Highly skilled supervision 
(levels 9-12) 

1046 

31% 

96 

113 

1.28 

836800 

Senior management 
(Levels 13-15) 

238 

9% 

22 

26 

0.29 

357000 

MM and S57 

68 

3% 

5 

7 

0.08 

204000 

Total 

6473 

27% 

615 

816 

7.93 

4042600 

* - Number of employees in post at the beginning of the year 




^Average is calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 

T4.3.2 


Municipality | (PERFORMANCE REPORT PART II) 204 



Average Number of Days Sick Leave (excl lOD) 

3.50 

3.00 

2.50 

2.00 

1.50 
1.00 
0.50 
U.OU 

Lower skilled Skilled (Levels Highly skilled Highly skilled Senior MMandSS? 
[Levels 1-2} 3-5) production supervision management 

(levels 6-8) (levels 9-12) (Levels 13-15] 


T4.3.3 



COMMENT ON INJURY AND SICK LEAVE: 

There are twenty employees who took a total of 445 days sick leave due to injuries on duty. Not one of these 
injuries was of a serious nature. The total cost of sick leave due to injuries on duty amounts to R317 781. No 
fatal accidents occurred in the work place. The municipality complied with the requirements of the 
Occupational Health and Safety Act. 

T4.3.4 


NUMBER AND PERIOD OF SUSPENSIONS 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date Finalised 

Manager 

Fraud & Corruption 

7-Aug-14 

Dismissed 

8-Dec-14 

Manager 

Fraud & Corruption 

14-Aug-14 

Resigned before Hearing 

29-Aug-14 

Special Worksman 

Theft of Diesel 

15-Aug-14 

Dismissed 

20-NOV-14 

Handyman 

Fraud & Corruption 

26-May-15 

Disciplinary Action Pending 

Not Finalized 




Limited number of 
Chairpersons 


T4.3.5 
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DISCIPLINARY ACTION TAKEN ON CASES OF FINANCIAL MISCONDUCT 

Position 

Nature of Alleged Misconduct 
and Rand value of any loss to 
the municipality 

Disciplinary action taken 

Date Finalised 

Manager 

Fraud and Corruption 

Dismissed 

8-Dec-14 

Manager 

Fraud and Corruption 

Resigned before hearing 

29-Aug-14 

Clerk 

Theft of Finances 

Resigned before hearing 

31-Aug-14 

Special Worksman 

Theft of Diesel 

Dismissed 

20-NOV-14 

Senior Superintendent 

Gross Negligence Finances 

Dismissed 

9-Jun-15 

General Worker 

Fraud and Corruption 

Resigned before hearing 

5-May-15 

Tractor Driver 

Fraud and Corruption 

Disciplinary action Pending 

Not yet Finalized 

Handyman 

Fraud and Corruption 

Disciplinary action Pending 

Not yet Finalized 

Asst Cleansing Officer 

Fraud and Corruption 

Resigned before hearing 

25-Jun-15 

T4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

Nine employees were accused of financial Misconduct. Four of them resigned before the proceedings could be 
finalised. Three of them were dismissed and two cases are still not finalised. 

Four of the Nine employees accused of financial misconduct were suspended. Only one is still on suspension. 

T4.3.7 
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4.4 PERFORMANCE REWARDS 


PERFORMANCE REWARDS BY GENDER 

Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 

beneficiaries 

Expenditure on 
rewards 
2013/14 

R' 000 

Proportion of 
beneficiaries 
within group 

% 

Lower skilled (Levels 1-2) 

Female 





Male 





Skilled (Levels 3-5) 

Female 





Male 





Highly skilled production 
(levels 6-8) 

Female 





Male 





Highly skilled supervision 
(levels 9-12) 

Female 





Male 





Senior management 
(Levels 13-15) 

Female 





Male 





MM and S57 

Female 

2 

2 

336952 

100% 

Male 

5 

3 

542549 

60% 

Total 

7 

5 

879501 


Has the statutory municipal calculator been used os port of the evaluation process? 

Yes 

T4.4.1 


COMMENT ON PERFORMANCE REWARDS: 

The performance of the municipality improved to such an extent that the municipality received an unqualified 
audit with few other matters. Performance awards of 12% were approved by Council for the Municipal 
Manager and four Senior Managers. 

T4.4.1.1 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

Section 68(1) of the Local Government: Municipal Systems Act, MSA states that a municipality must develop its 
human resource capacity to a level that enables it to perform its functions and exercise its powers in an 
economical, effective, efficient and accountable way. For this purpose the human resource capacity of a 
Municipality must comply with the Skills Development Act (SDA), 1998 (Act No. 81 of 1998), and the Skills 
Development Levies Act, 20 1999 (Act No. 28 of 1999). The municipality submits its Work Place Skills Plan 
annually to the LGSETA to ensure that training and development is aligned with the Local Government Sector 
Skills Plan. The Skills Development Facilitator attends the Provincial Skill Forum meeting quarterly to ensure 
that the municipality benefits from external funding for training and development. 

T4.5.0 
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SKILLS MATRIX 


Management 

level 

Gender 

Employees 
in post as 
at 30 June 
2014/2015 

Number of skilled employees required and actual as at 30 June Year 1 

Learnerships 

Skills programmes & other 
short courses 

Other forms of training 

Total 

No. 

Actual: 
End of 
2013/14 

Actual: 
End of 
2014/15 

Target 

Actual: 
End of 
2013/14 

Actual: 
End of 
2014/15 

Target 

Actual: 
End of 
2013/14 

Actual: 
End of 
2014/15 

Target 

Actual: 
End of 
2013/14 

Actual: 
End of 
2014/5 

Target 

MM and s57 

Female 

2 

1 









1 



Male 

5 

1 









1 



Councillors, 
senior officials 
and managers 

Female 

17 




1 

11 





1 

11 


Male 

28 

1 



2 

18 





3 

18 


Technicians 

and associate 
professionals* 

Female 

7 





0 








Male 

56 




1 

11 





1 

11 


Professionals 

Female 

16 

2 



2 

3 





4 

3 


Male 

29 

2 



1 

1 





3 

1 


Sub total 

Female 

42 

3 



3 

13 





6 

14 


Male 

118 

4 



4 

27 





8 

30 


Total 


160 

7 


0 

7 

44 

0 


0 

0 

14 

44 

0 


*Registered with professional Associate Body e.g. CA (SA) T4.5.1 
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FINANCIAL COMPETENCY DEVELOPMENT: PROGRESS REPORT* 

Description 

A. Total number 
of officials 
employed by 
municipality 
(Regulation 
14(4)(a) and (c)) 

B. Total 

number of 
officials 
employed by 
municipal 
entities 
(Regulation 
14(4)(a) and (c) 

Consolidated: 
Total of A and 

B 

Consolidated: 
Competency 
assessments 
completed for 

A and B 
(Regulation 
14(4)(b) and 
(d)) 

Consolidated: 
Total number 
of officials 

whose 
performance 
agreements 
comply with 
Regulation 16 
(Regulation 
14(4)(f)) 

Consolidated: 
Total number 
of officials that 

meet 

prescribed 

competency 

levels 

(Regulation 

14(4)(e)) 

Financial Officials 







Accounting officer 

1 

0 

1 

0 

0 

1 

Chief financial officer 

1 

0 

1 

0 

0 

1 

Senior managers 

5 

0 

5 

0 

0 

5 

Any other financial 
officials 

3 

0 

3 

0 

0 

3 

Supply Chain 

Management Officials 







Heads of supply chain 
management units 

1 

0 

1 

0 

0 

1 

Supply chain 
management senior 
managers 

2 

0 

2 

0 

0 

2 

TOTAL 

13 

0 

13 

0 

0 

13 


T4.5.2 


ir 


SKILLS DEVELOPMENT EXPENDITURE 


R'OOO 


Management level 

Gender 

Employees 
as at the 
beginning 
of the 
financial 

year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills programmes 
& other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 

2 









Male 

5 









Legislators, senior 
officials and 

managers 

Female 

17 









Male 

28 









Professionals 

Female 

16 









Male 

29 









Technicians and 

associate 

professionals 

Female 

7 









Male 

56 









Clerks 

Female 

111 









Male 

79 









Service and sales 
workers 

Female 

13 









Male 

76 









Plant and machine 
operators and 
assemblers 

Female 

0 









Male 

48 









Elementary 

occupations 

Female 

92 









Male 

267 









Sub total 

Female 

258 









Male 

588 









Total 


846 

0 

0 

0 

0 

0 

0 


563 941.00 

and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

*R 


T4.5.3 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 

Two Senior Managers and one Middle Manager were enrolled for three outstanding unit standards of 
Municipal Finance Management Programme to comply with the Minimum Competency Regulations. Thirteen 
Fire Fighters were received formal training in Fire Fighting. Seventeen Councillors were enrolled with University 
of Ford Hare for certificate in Local Government Law & Administration. Four Middle Managers were enrolled 
for the Occupationally Directed Education Training Development Practices (ODETDP) course. External funding 
was used for training of Fire Fighters and ODETDP, the municipality spent R563 941 on the rest of the training 
and development programme 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

The main cost drivers of Workforce Expenditure are: Salary, Wages, employee benefits such as medical scheme 
contributions and pension fund contributions, training and development. Salary and wage increases are 
negotiated on a national level in the South African Local Government Bargaining Council between South African 
Local Government Association that represents municipalities and the two Labour Unions, SAMWU and IMATU. 

T4.6.0 


4.6 EMPLOYEE EXPENDITURE 


Workforce Expenditure Trends (R' 000) 
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COMMENT ON WORKFORCE EXPENDITURE: 

The annual salary and wage increase for 2014/ 2015 financial year was 6.79%. The Workforce Expenditure 
decreases by 2.6% from R199 440 000 to R194 120 000. This reduction was achieved by reorganisation and cost 
containment measures implemented by management. The workforce expenditure amounted to 41.7% of the 
total Operational Budget. 

T4.6.1.1 


NUMBER OF EMPLOYEES WHOSE SALARIES WERE INCREASED DUE TO THEIR POSITIONS BEING UPGRADED 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 


Male 


Skilled (Levels 3-5) 

Female 


Male 


Highly skilled production 
(Levels 6-8) 

Female 


Male 


Highly skilled supervision (Levels9-12) 

Female 


Male 

6 

Senior management (Levelsl3-16) 

Female 

1 

Male 

3 

MM and S 57 

Female 


Male 


Total 

10 

T4.6.2 


EMPLOYEES WHOSE SALARY LEVELS EXCEED THE GRADE DETERMINED BY JOB EVALUATION 


Occupation 

Number of 
employees 

Job evaluation 
level 

Remuneration 

level 

Reason for deviation 

NOT APPLICABLE - JOB EVALUATIONS NOT DONE 


T4.6.3 


EMPLOYEES APPOINTED TO POSTS NOT APPROVED 

Department 

Level 

Date of 
appoinment 

No. 

appointed 

Reason for appointment when 
no established post exist 

NOT APPLICABLE 





T4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE: 

There are 10 workers whose positions were upgraded due to disparities that were corrected. The municipality 
did not do job evaluation and all positions were benchmarked against two municipalities that did job 
evaluations. Ten employees complained about disparity and an agreement was reached to benchmark their 
posts. Human Resource Practitioners were trained in November 2014 to do Job Evaluation. 
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DISCLOSURES OF FINANCIAL INTERESTS 


All directors and Councillors declared their financial interests as prescribed in the performance Regulation 805 
of 2006. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The 
chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

T5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

The Annual Financial Statements provides an overview of the financial position and the financial performance 
of the Municipality for the year under review and focuses on the financial health of the Municipality as at year- 
end 30 June 2015. 

T5.1.0 





5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


FINANCIAL SUMMARY 

Description 

2013/14 

Current Year 2014/15 

2014/15 Variance 

R thousands 

Audited 

Original 

Adjusted 

Pre-audit 

Original 

Adjusted 

Outcome 

Budget 

1 Budget 

outcome 

Budget 

Budget 

Financial Performance 







Property rates 

58 865 

65 416 

70 552 

70 552 

107.9% 

100.0% 

Service charges 

306 086 

324 634 

319 102 

319 102 

98.3% 

100.0% 

Investment revenue 

1 165 

1 231 

500 

500 

40.6% 

100.0% 

Transfers recognised - operational 

69 643 

64 572 

69 463 

69 463 

107.6% 

100.0% 

Other own revenue 

46 141 

41 319 

51933 

51933 

125.7% 

100.0% 

Total Revenue (excluding capital 
transfers and contributions) 

481 900 

497 171 

511 549 

511 549 

102.9% 

100.0% 

Employee costs 

199 440 

211757 

206 160 

206 160 

97.4% 

100.0% 

Remuneration of councillors 

7 120 

7 981 

7 981 

7 981 

100.0% 

100.0% 

Depreciation & asset impairment 

94 513 

110 734 

110 734 

110 734 

100.0% 

100.0% 

Finance charges 

19 944 

16 658 

15 284 

15 284 

91.8% 

100.0% 

Materials and bulk purchases 

146 590 

167 345 

167 511 

167 511 

100.1% 

100.0% 

Transfers and grants 

27 210 

25 117 

20 087 

20 087 

80.0% 

100.0% 

Other expenditure 

67 019 

76 573 

71413 

71413 

93.3% 

100.0% 

Total Expenditure 

561837 

616 164 

599 171 

599 171 

97.2% 

100.0% 

Surplus/(Deficit) 

(79 937) 

(118 994) 

(87 622) 

(87 622) 

73.6% 

100.0% 

Transfers recognised - capital 
Contributions recognised - capital & 

52 910 

22 508 

39 477 

39 477 

175.4% 

100.0% 

contributed assets 

- 

- 

- 

- 

0.0% 

0.0% 

Surplus/(Deficit) after capital transfers & 
contributions 

(27 026) 

(96 485) 

(48 145) 

(48 145) 

49.9% 

100.0% 

Share of surplus/ (deficit) of associate 

- 

- 

- 

- 

0.0% 

0.0% 

Surplus/(Deficit) for the year 

(27 026) 

(96 485) 

(48 145) 

(48 145) 

49.9% 

100.0% 

Capital expenditure & funds sources 

Capital expenditure 

94 997 

43 679 

69 732 

69 732 

159.6% 

100.0% 

Transfers recognised - capital 

52 802 

22 508 

39 477 

39 477 

175.4% 

100.0% 

Public contributions & donations 

- 

- 

- 

- 

0.0% 

0.0% 

Borrowing 

40 728 

20 171 

- 

- 

0.0% 

0.0% 

Internally generated funds 

1467 

1000 

30 255 

30 255 

3025.5% 

100.0% 

Total sources of capital funds 

Financial position 

94 997 

43 679 

69 732 

69 732 

159.6% 

100.0% 

Total current assets 

66 096 

57 887 

65 822 

65 822 

113.7% 

100.0% 

Total non-current assets 

1 791 959 

1 785 315 

1 752 449 

1 752 449 

98.2% 

100.0% 

Total current liabilities 

174 836 

171 877 

188 832 

188 832 

109.9% 

100.0% 

Total non-current liabilities 

207 056 

300 985 

201 420 

201 420 

66.9% 

100.0% 

Community wealth/Equity 

Cash flows 

1 476 163 

1 370 340 

1 428 018 

1 428 018 

104.2% 

100.0% 

Net cash from (used) operating 

91264 

21077 

70 402 

70 402 

334.0% 

100.0% 

Net cash from (used) investing 

(91 642) 

(28 473) 

(42 047) 

(42 047) 

147.7% 

100.0% 

Net cash from (used) financing 

(3 107) 

8 396 

(21 293) 

(21 293) 

-253.6% 

100.0% 

Cash/cash equivalents at the year end 
Cash backing/surplus reconciliation 

(1 121) 

3 006 

5 940 

5 940 

197.6% 

100.0% 

Cash and investments available 

(453) 

3 006 

5 940 

5 940 

197.6% 

100.0% 

Application of cash and investments 

81859 

77 254 

91 161 

91 161 

118.0% 

100.0% 

Balance - surplus (shortfall) 

(82 312) 

(74 249) 

(85 221) 

(85 221) 

114.8% 

100.0% 
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Asset management 







Asset register summary (WDV) 

1 791935 

1 785 299 

1 752 433 

1 681 665 

94.2% 

96.0% 

Depreciation & asset impairment 

94 513 

110 734 

110 734 

108 519 

98.0% 

98.0% 

Renewal of Existing Assets 

7 749 

400 

461 

461 

115.4% 

100.0% 

Repairs and Maintenance 

10 559 

17 178 

17 345 

18 758 

109.2% 

108.1% 

Free services 







Cost of Free Basic Services provided 

26 879 

25 117 

20 087 

21597 

86.0% 

107.5% 

Revenue cost of free services provided 

Households below minimum service 

2 181 

2 488 

2 488 

2 613 

105.0% 

105.0% 

level 







Water: 

- 

- 

- 

- 

0.0% 

0.0% 

Sanitation/sewerage: 

4 

4 

4 

4 

105.0% 

105.0% 

Energy: 

1 

0 

0 

0 

105.0% 

105.0% 

Refuse: 

6 

8 

8 

8 

105.0% 

105.0% 

T5.1.1 


FINANCIAL PERFORMANCE OF OPERATIONAL SERVICES 


R'OOO 

Description 

2013/14 

2014/15 

2014/15 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Operating Cost 







Water 

(5 967) 

(5 793) 

(4 757) 

(665) 

-771.40% 

-615.62% 

Waste Water (Sanitation) 

(2 898) 

(7 039) 

(5 536) 

984 

815.50% 

662.74% 

Electricity 

29 720 

33 590 

26 601 

33 522 

-0.21% 

20.65% 

Waste Management 

(100) 

(4 117) 

(939) 

5 887 

169.93% 

115.96% 

Housing 

(1 087) 

(3 945) 

(3 354) 

(2 831) 

-39.36% 

-18.49% 

Component A: sub-total 

19 667 

12 697 

12 014 

36 897 

65.59% 

67.44% 

Roads 

(39 208) 

(66 350) 

(64 066) 

(35 930) 

-84.66% 

-78.31% 

Component B: sub-total 

(39 208) 

(66 350) 

(64 066) 

(35 930) 

-84.66% 

-78.31% 

Planning and development 

(6 436) 

(9 865) 

(8 536) 

(6 940) 

-42.14% 

-22.99% 

Component C: sub-total 

(6 436) 

(9 865) 

(8 536) 

(6 940) 

-42.14% 

-22.99% 

Community & Social 





-72.71% 

-53.69% 

Services 

(7 463) 

(7 493) 

(6 668) 

(4 338) 



Health 

(3 295) 

(4 751) 

(3 929) 

(3 693) 

-28.65% 

-6.38% 

Public safety 

(15 978) 

(19 369) 

(17 781) 

(12 983) 

-49.19% 

-36.95% 

Sport and Recreation 

(28 559) 

(37 952) 

(30 976) 

(20 503) 

-85.11% 

-51.08% 

Corporate Policy Offices 





48.57% 

-6.40% 

and Other 

65 646 

36 597 

75 705 

71 155 



Component D: sub-total 

10 350 

(32 968) 

16 353 

29 637 

211.24% 

44.82% 

Total Expenditure 

(15 626) 

(96 485) 

(44 236) 

23 664 

0 

0 
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COMMENT ON FINANCIAL PERFORMANCE: 

Council did succeed to obtain the budgeted revenue. Council also successfully implement some Municipal Turn- 
around strategy to limit expenditure to the bare minimal, thus resulting in an operating surplus. However due 
to inefficient handling of cash resources, the municipality is currently experiencing cash-flow problems. These 
cash-flow problems will be addressed by the adoption of a Municipal Turn-around strategy. 

Additional details of these matters are to be found in the financial statements (Appendix D) which provides 
better details per line item for actual amounts versus budget amount variances above 10%. 

T5.1.3 
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5.2 GRANTS 



GRANT PERFORMANCE 



R' 000 

Description 

2013/14 

2013/14 

2014/15 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

{%) 

Adjustments 

Budget 

(%) 

Operating Transfers and Grants 

National Government: 

62 906 

62 828 

63 782 

63 354 

1% 

-1% 

Equitable share 

53 914 

56 129 

56 129 

56 129 

0% 

0% 

Municipal Systems 





0% 

0% 

Improvement 

890 

934 

934 

934 



Finance Management 

1550 

1600 

1600 

1600 

0% 

0% 

EPWP Incentive 

287 

125 

125 

72 

-42% 

-42% 

Integrated National 





0% 

0% 

Electrification Programme 

1043 

368 

368 

368 



Energy Efficiency and 





n/a 

-21% 

Demand Side Management Grant 

- 

- 

561 

445 



Municipal Infrastructure 





4% 

-6% 

Grant 

5 222 

3 672 

4 064 

3 806 



Provincial Government: 

1884 

1744 

1871 

2 617 

50% 

40% 

Health subsidy 

1275 

424 

1000 

319 

-25% 

-68% 

Art and Culture 

554 

1320 

871 

1973 

49% 

126% 

Department of Transport 

3 

- 

- 

47 

n/a 

100% 

Coghsta 

- 

- 

- 

180 

n/a 

100% 

EPWP Incentive 




12 

n/a 

100% 

DWA 

52 



88 

n/a 

100% 

District Municipality: 

- 

- 

- 

- 

n/a 

n/a 

Other grant providers: 

926 

- 

371 

783 

n/a 

111% 

SETA Training Subsidy 

371 

- 

- 

339 

n/a 

100% 

Lotto 

68 

- 

- 

1 

n/a 

100% 

Royal Agricultural Society 

4 

- 

- 

- 

n/a 

n/a 

Saltcor 

- 

- 

- 

4 

n/a 

100% 

ITS Siviel (Pty) Ltd 

- 

- 

- 

93 

n/a 

100% 

Workers Aprreciation Day 

- 

- 

- 

15 

n/a 

100% 

Cultural Festival 

205 

- 

330 

299 

n/a 

-10% 

FET / Coghsta Learnership 

62 


41 

32 

n/a 

-22% 

Other Grant Providers 

217 

- 

- 

- 

n/a 

100% 

Total Operating Transfers and 
Grants 

65 716 

64 572 

66 024 

66 754 
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COMMENT ON OPERATING TRANSFERS AND GRANTS: 

FINANCE 

Based on the above table, it is a clear indication that //Khara Hais Municipality do spend all operational 
transfers and grants sufficiently. 

DEVELOPMENT & PLANNING 

Based on the above table, //Khara Hais Municipality successfully spent 100% of both the 2014/2015 DORA 
allocation as well as the rollover amount from 2013/2014. 

CIVIL SERVICES 

//Khara Hais Municipality does spend the MIG operational transfers effectively 

T5.2.2 


GRANTS RECEIVED FROM SOURCES OTHER THAN DIVISION OF REVENUE ACT (DORA) 

Details of Donor 

Actual 

Grant 

2013/ 

2014 

Actual 

Grant 

2014/ 

2015 

2014/15 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit 
from the grant 
received, include 
description of any 
contributions in kind 

Parastatals 

Community Sport for 
Youth Development 

n/a 

5149 

n/a 

2014/2015 

n/a 

Recreation of Sport 
Facilities 

Department of Tourism 

n/a 

2615 

n/a 

n/a 

n/a 

Donation of Scateboard 
Park 

Department of Public 
Works 

n/a 

9569 

n/a 

n/a 

n/a 

Donation of Road at Dr. 
Harry Surtie Hospital 

MISA 

n/a 

4860 

n/a 

n/a 

n/a 

Eradication of Bucket 
System 

Department of Economic 
Affairs 

n/a 

250 

n/a 

n/a 

n/a 

Upington Summer 

Festival & Carols by 
Candle Light 








Foreign Governments/Development Aid Agencies 

Not Applicable 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 








Private Sector / Organisations 

ITS Siviel (Pty) Ltd 

— 

663 

124 

n/a 

n/a 

Establishment of SMME 
Village Phase 1 

Duineveld High School 

18 



n/a 

n/a 

Pedestrian crossing at 
school 

Standard Bank 

0 

80 


n/a 

n/a 

Upington Summer 

Festival & Carols by 
Candle Light 
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COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

FINANCE 

For the 2014/2015 financial years, the municipality focused on minimizing the unspent grants that were not 
cash backed as at 30 June 2014. This was done by utilizing own funds to pay for these projects, while still 
ensuring that grants received in the 2014-2015 financial year was still spend on the projects that they were 
intended for. 

Besides the above, the planning regime became more rigorous and tighter project management prevailed. The 
need for a greater security on budgets availability and the internal systems became more integrated and fluid. 
Where ever possible, dedicated project managers were assigned to projects. This allowed the project managers 
to oversee the daily functioning of the assets. 

Grants received from other sources were due to contributions made by private institutions ad part of the SDI 
contributions to capital projects. 

DEVELOPMENT & PLANNING 

An amount of R756,082.00 was received from Idada Trading, a local company, for the construction of Phase 1 of 
the //Khara Hais SMME Village. The project was successfully completed and the aforementioned amount spent 
as per agreement. 

CIVIL SERVICES 

For the 2013/2014 financial years, the municipality focused on minimizing the unspent grants that were not 
cash backed as at 30 June 2013. This was done by utilizing own funds to pay for these projects, while still 
ensuring that grants received in the 2013-2014 financial year was still spend on the projects that they were 
intended for. 


Besides the above, the planning regime became more rigorous and tighter project management prevailed. The 
need for a greater security on budgets availability and the internal systems became more integrated and fluid. 
Where ever possible, dedicated project managers were assigned to projects. This allowed the project managers 
to oversee the daily functioning of the assets. 

T5.2.4 
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5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

Asset management is undertaken in terms of the MFMA and based on a comprehensive asset management 
policy. The Asset Management Policy provides direction for management to monitor, purchase, account, 
control and dispose of Assets (PPE, Investment Property, Intangible Assets, Heritage Assets) to ensure that: 
There is full implementation of the approved Asset Management Policy as required in terms of section 63 of the 
MFMA. 

* To verify assets in possession of the Council annually and during the course of the financial year. 

* To keep a complete and balanced record of all assets in possession of the Council. 

* To ensure the report in writing of all asset losses, where applicable. 

* That assets are valued and accounted for in accordance with a statement of GRAP. 

* That assets are properly maintained and safeguarded. 

T5.3.1 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 1 

Asset 1 

Name 

Connection Road between Rosedale and Paballelo 

Description 

Building a connection road between two previously disadvantage 
suburbs (Paballelo and Rosedale) 

Asset Type 

Road Infrastructure 

Key Staff Involved 

Civil Engineers - Road Infrastructure 

Staff Responsibilities 

Maintaining of streets after road is build 

Asset Value 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

1382 210 

17 789 115 

5 317 144 

3 616 941 

Capital Implications 

Road must be maintained 

Future Purpose of Asset 

To ensure that road surfaces within the municipality is of good standards 

Describe Key Issues 

None at the moment 

Policies in Place to Manage Asset 

Asset Management Policy, Maintenance Schedules 

Asset 2 

Name 

A H September Water Treatment Works 

Description 

Upgrading of water treatment works - Increasing capacity 

Asset Type 

Water Infrastructure 

Key Staff Involved 

Civil Engineers - Water Infrastructure 

Staff Responsibilities 

Maintaining Water Treatment Works after upgrading is done 

Asset Value 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

- 

1 743 715 

13 775 766 

20 672 739 

Capital Implications 

Water Treatment works must be maintained 

Future Purpose of Asset 

To ensure that water treatment facilities within the municipality is of 
good standards 

Describe Key Issues 

None at the moment 

Policies in Place to Manage Asset 

Asset Management Policy, Maintenance Schedules 

Asset 3 

Name 

Upgrading of Oxidation Pond at Louisvale 
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Description 

Upgrading of Oxidation Pond at Louisvale 

Asset Type 

Sewerage Works 

Key Staff Involved 

Civil Services 

Staff Responsibilities 

Upgrading of Oxidation Pond at Louisvale 

Asset Value 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

- 

- 

5 437 567 

- 

Capital Implications 

Oxidation Ponds Infrastructure must be maintained 

Future Purpose of Asset 

To ensure that sewerage network within the municipality is of good 
standards 

Describe Key Issues 

None at the moment 

Policies in Place to Manage Asset 

Asset Management Policy, Maintenance Schedules 

T5.3.2 


COMMENT ON ASSET MANAGEMENT: 

Connection road between Rosedale and Pabalello: 

This project is funded through MIG and external loans. This is to build a connection road between two 
formerly disadvantage suburbs. 

Oxidation Ponds at Louisvale Road: 

This project is funded through MIG and external loans. This is to ensure the municipality has sufficient 
sewerage cleaning producing capabilities in order to supply sewerage services to the residents of the 
municipality. 

AH September Water Treatment Works: 

This project is funded through MIG and external loans. This is to ensure the municipality have sufficient 
clean water producing capabilities in order to supply clean water to the residents of the municipality. 

T5.3.3 


REPAIR AND MAINTENANCE EXPENDITURE: 2014/15 






R' 000 


Original 

Budget 

Adjustment 

Budget 

Actual 

2014/15 

Repairs and Maintenance Expenditure 

17 178 

16 804 

9 585 

44.20% 
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COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 
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//Khara Hais Municipality only spent about 44.20% of its repairs and maintenance budget for the 2014/2015 
financial year. This is due to better care taken on assets that resulted in less repairs and maintenance of assets 
as well as stricter expenditure control that have been implemented in the 2014/2015 financial year. 

Repairs and maintenance represents some less than 3% of total expenditure for 2014/2015. This is below the 
industry norm of 6% to 8% however this excludes the related staffing costs of R & M which many municipalities 
include in their final reporting figure. Until such time as there are proper national guidelines on how to include 
these costs, the figures shown in previous tables are open for misinterpretation. 

It is accepted that the figure should be increased as to ensure that the assets are sufficiently maintained, but it 
is at the discretion of the responsible Directors in terms of the MFMA. 

T5. 3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Cost Coverage 



Cost Coverage— It explains how many months expenditure can be covered by the cash and other 
liquid assets available to the Municlpaiity excluding utilisation of grants and is calculated 

Data used from MBRR SA8 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors — Measures how much money is still owed by the 
community for water^ electricity^ waste removal and sanitation compared to how much 
money has been paid for these services. It is calculated by d lading the total outstanding 
debtors J5t the total annual revenue. A lower score is better. 
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Creditors System Efficiency 



Creditor System EfTicieocy - Ttire proportion of creditors paid within terms (i.e. 30 days). This 
ratio is ca leu lated by o utstanding trade cred itors divide d by cred it purchases 



Data used from MBRR SAS 
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Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of 
capital] interest and principle paid by the total operating expenditure. 


Data used franm M BRR SAR 


T5.4.6 
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COMMENT ON FINANCIAL RATIOS: 

COMMENT ON LIQUIDITY RATIOS: 

The Liquidity Ratio measures the municipality's ability to pay its bills and is calculated by dividing the monetary 
assets (due within one year) by the municipality's current liabilities. A higher ratio is better. 

The municipality's liquidity ratio has been under the 1:1 ratio for the past few years. This is extremely 
dangerous as it means that the municipality won't be able to cover all of its current year's debt. 

The municipality adopted a Municipal Turn-around Strategy to put processes in place to ensure that this ratio 
returns to a healthy ratio of above 1:1 

COMMENT ON COST COVERAGE: 

Cost Coverage - It explains how many months expenditure can be covered by the cash and other liquid assets 
available to the Municipality excluding utilisation of grants and is calculated 

The municipality's cost coverage liquidity ratio has been under the 1:1 ratio for the past few years. This is 
extremely dangerous as it means that the municipality won't be able to cover all of its current year's 
expenditure without the help of grants. 

The municipality adopted a Municipal Turn-around Strategy to put processes in place to ensure that this ratio 
returns to a healthy ratio of above 1:1 
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COMMENT ON TOTAL OUTSTANDING SERVICE DEBTORS: 

Total Outstanding Service Debtors - Measures how much money is still owed by the community for water, 
electricity, waste removal and sanitation compared to how much money has been paid for these services. It is 
calculated by dividing the total outstanding debtors by the total annual revenue. A lower score is better. 

The municipality's outstanding service debtors are extremely high. This is due to debtors not being handed over 
anymore. Management does however have a Customer policy in place to address the high outstanding debt. 

The municipality adopted a Municipal Turn-around Strategy to put processes in place to ensure that this ratio 
returns to a healthy ratio. The municipality is also in the process to hand-over high outstanding debtors to 
either the attorneys or to debt collection agencies 

COMMENT ON DEBT COVERAGE: 

Debt Coverage - The number of times debt payments can be accommodated within Operating revenue 
(excluding grants). This in turn represents the ease with which debt payments can be accommodated by the 
municipality. 

The municipality's debt cost coverage ratio has been under the 1:1 ratio for the past few years. This is 
extremely dangerous as it means that the municipality won't be able to cover all of its current year's debt 
without the help of grants. 

The municipality adopted a Municipal Turn-around Strategy to put processes in place to ensure that this ratio 
returns to a healthy ratio of above 1:1 by increasing the revenue and minimizing the expenditure 


COMMENT ON CAPITAL CHARGES: 

Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interest and principle 
paid by the total operating expenditure. 

The municipality's capital charge of less than 7% is relatively in line with the standard for municipalities. 

Processes are currently being put in place to ensure that the municipality increases its revenue and minimizes 
its expenditure in order to generate its own funds to be less dependent on external loans. No new loans have 
been taken up to fund capital projects as the municipality did not want to burden the municipality's cash-flow 
with additional capital charges 

COMMENT ON CREDITOR SYSTEM EFFICIENCY: 

Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 days). This ratio is calculated 
by outstanding trade creditors divided by credit purchases 

Currently the municipality's Creditor System Efficiency is currently more than the legislative days of 30 days. 

The reason for this is the fact that the municipality is currently experiencing cash-flow problems. The 
municipality adopted a Municipal Turn-around Strategy to put processes in place to ensure that it increasing 
the revenue and minimizing the expenditure 

COMMENT ON REPAIR AND MAINTENANCE: 

Repairs and Maintenance - This represents the proportion of operating expenditure spent and is calculated by 
dividing the total repairs and maintenance. 
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Currently the municipality's repair and maintenance expenditure ratio of 2 - 3% is less than the norm of 6-8%. 

Although Repairs and Maintenance currently account for less than 3.0% of the total expenditure, note should 
be taken that currently the employee costs of employees that only does repairs and maintenance are not 
included in the Repairs and Maintenance costs, as it is included under employee costs. 

Management is busy to establish procedures to correct this in order to provide a more accurate amount for 
repairs and maintenance. 

COMMENT ON EMPLOYEE COSTS: 

Employee cost - Measures what portion of the revenue was spent on paying employee costs. It is calculated by 
dividing the total employee cost by the difference between total revenue and capital revenue. 

Currently the municipality's employee's cost ratio is far more than the norm of 35%. 

Currently employee costs of employees that only does repairs and maintenance are not included in the Repairs 
and Maintenance costs, as it is included under employee costs. 

Management adopted a new organogram to ensure that posts are correct. Vacant posts were removed from 
the organogram. Older employees are encouraged to take early retirement while sick and light-duty personnel 
are evaluated to investigate the possibility of being boarded 

T5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

For the 2014/2015 financial years, the municipality focused on minimizing the unspent grants that were not 
cash backed as at 30 June 2014. This was done by utilising own funds to pay for these projects, while still 
ensuring that grants received in the 2014-2015 financial year was still spend on the projects that they were 
intended for. 

Besides the above, the planning regime became more rigorous and tighter project management prevailed. The 
need for a greater security on budgets availability and the internal systems became more integrated and fluid. 
Where ever possible, dedicated project managers were assigned to projects. This allowed the project managers 
to oversee the daily functioning of the assets. 

T5.5.0 


5.5 CAPITAL EXPENDITURE 
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5.6 SOURCES OF FINANCE 


COMMENT ON SOURCES OF FUNDING: 

For the 2014/2015 financial year, no new external loans were taken up. All capital projects that would have 
been previously funded through external loans was financed through own funds. 

Furthermore there is a significant increase in the capital funding especially in Grant Funding. However this is 
not an indication that more grants have been received, but rather an indication that unspent grants of the 
previous years are now being used to fund capital expenditure. Cognizance should however be taken that the 
municipality have started to fund unspent grants of previous years through own income in order to reduce the 
unspent grants on year-end that is not cash-backed. On year-end almost all unspent grants of previous years 
have been spend 

T5. 6.1.1 


5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


CAPITAL EXPENDITURE OF 5 LARGEST PROJECTS* 

R'OOO 

Name of Project 

Current Year: 2014/15 

2014/15 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 

Variance 

(%) 

Adjustment 
variance (%) 

Connection Road between 

Rosedale and Paballelo 

10 094 724 

6 000 000 

3 616 941 

64% 

40% 

A H September Water 

Treatment Works 

23 253 340 

24 464 946 

20 672 739 

11% 

16% 

Upgrading of Oxidation Pond at 
Louisvale Road 

5 571 558 

5 476 343 

5 437 567 

2% 

1% 

Energy Efficiency and Demand 
Side Management Grant 


3 438 722 

1 284 142 

n/a 

63% 

Civil Services for 6 667 erven 

5 152 004 

5 152 004 

2 923 440 

43% 

43% 

* Projects with the highest capital expenditure in Year 1 
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COMMENT ON CAPITAL PROJECTS: 

Capital projects to the total value of R74.5 million were placed on the 2014/2015 budget, of which R71.8 million 
(96%) was spent at the end of the financial year. The reason for the under spending was caused by delays in 
large projects, due to, amongst others, factors such as: 

• Long delays in the completion of statutory procedures such as environmental impact processes for 
sewer and sanitation projects and geo-technical studies for road projects. 

• Long planning, design and bidding processes for certain civil engineering projects such as the 
construction of an algae treatment facility at the main water purification plant. 

In spite of the factors mentioned above, significant improvement was achieved in service delivery and 
percentage of capital spent since the previous financial year. 

Electrical Services 

The budget for the electrification projects made up 92,4% of the electrical capital budget. The rest were 
relatively small projects. All projects, except for the connection of 8 houses in Florapark and Blydeveld, are 
completed. This project was included in the revised budget and will be completed in August 2015. The projects 
were taken over by the electrical maintenance departments and provision for the operation and maintenance is 
made in the annual operational budget. The good quality of contract management applied to the electrification 
projects ensured that it was completed on time and within the budget. A well detailed bid document ensured 
that no unforeseen expenditure was incurred. 

Civil Engineering 

Install water meters in Pabalello, Rosedale and Louisvale Road: 

This project is funded through MIG grants. This projects aims to installed pre-paid water meters at the houses 
of indigent residents. Currently communal taps are in these areas. The replacement of the communal taps with 
pre-paid water meters will result in additional revenue since the communal taps are not currently billed. 

Water reticulation 520 stands Paballelo: 

Project is funded by the Municipality. This projects aims to installed pre-paid water meters at the houses of 
indigent residents. Currently communal taps are in these areas. The replacement of the communal taps with 
pre-paid water meters will result in additional revenue since the communal taps are not currently billed 


T5. 7.1.1 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 


The Greater Upington is expanding at a very rapid rate and significant increases for new residential erven were 
experienced. The delivery of services could not keep up with this growth. 

Electricity Services 

The electrical distribution infrastructure of the municipality is in a fairly good condition and is maintained well. 
The networks are adequate to supply in the present demand and for further growth. The availability of 
electricity from Eskom is currently a threat, as the Notified Maximum Demand (that is the maximum 30 minute 
average electricity demand the municipality is allowed to take from the Eskom grid) is fixed until the Eskom 
network to the area is improved. Eskom undertook to do that in 2016. Backlogs in the supply of electricity 
connections at the end of the year amounted to 3362 households in the municipal and Eskom area of supply 
within the municipal area. The main reasons for the backlogs are the rapid migration of people into informal 
settlements. The municipality and Eskom are addressing this backlog by continuous electrification programs. 
Projects by the municipality and Eskom to connect 315 households are completed and the planning for another 
765 connections has already started. 

Civil Engineering 

The need for a place to stay by people moving into the area and the trend of families to segregate into more 
households has increased the backlogs in the municipal area. About thousand erven were made available, but 
the delivery of services could not keep up with this growth. 

Water was delivered to these households by means of stand-alone taps in the streets and the placing of water 
tanks. The sanitation backlogs could only be addressed by the bucket system. Electricity backlogs are addressed 
by the annual electrification program, with the assistance of grants from the Integrated National Electrification 
Program of the Department of Energy. 

Due to the fact that Municipal Infrastructure Grant (MIG) funding may not be used for the provision of services 
to the erven, the water and sanitation backlogs can only be eradicated when formal houses are built with 
funding from the Department of Human Settlements, the municipality embarked on a program of submitting 
business plans for all areas with existing informal housing and for future housing areas ("greenfields”). 

T5.8.1 
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Service Backlogs as at 2014/2015 

Households (HHs) 


*Service level above minimun 

standard 

**Service level below minimun standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 

18833 

87% 

2708 

13% 

Sanitation 

15287 

71% 

6254 

29% 

Electricity 

21872 

87% 

3362 

13% 

Waste management 

18400 

86% 

3100 

14% 

Housing 

13346 

64% 

7411 

36% 

% HHs are the service above/below minimum standard as a proportion of total HHs. 

'Housing' refrs to * formal and ** informal settlements. T5.8.2 
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COMMENT ON BACKLOGS: 

DEVELOPMENT & PLANNING 

Since the 2013/2014 financial year //Khara Hais Municipality succeeded in turning around MIG spending 
patterns. This culminated in a 100% spending of the DORA allocation during 2014/2015 (Roll-overs included). 
Sufficient MIG projects were also registered to make it possible to address the MIG allocation for the next 
(2015/2016) financial year. 

The main focus point remains current backlogs in road infrastructure; water and sanitation bulk services; 
installation of water meters and construction of sports fields and parks. 

ELECTRICAL SERVICES 

The municipality and Eskom have continued the electrification program and projects for the next financial year 
are in planning. These programs kept the electrification backlog below 10% for the past few years. The informal 
settlements that were in planning are now proclaimed and people have inhabited the erven. Despite the 
continuous electrification program, the backlog has now increased to above 13%. Due to the limited counter 
funding available for electrification projects, the municipality can only afford a limited number of new 
connections each year and the electrification backlog will remain above 10% for the next two years. 

CIVIL ENGINEERING SERVICES 

Due to critical staff shortages in the Technical Department since 2008 the municipality did not have enough 
registered MIG projects, which led to an under spending in MIG funds. To improve this situation, a temporary 
Project Manager was appointed. During the year a number of new projects were registered by the Project 
Manager and the projects, as in T5.8.3, were started. The Municipality now has enough projects registered for 
the MIG allocation in the next three years and project planning and implementation can go ahead. Backlogs in 
road infrastructure. Water and sanitation bulk services, sports fields, parks and cemeteries are the main areas 
that will be addressed through these projects. 

T5.8.4 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 238 


COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Cash flow management is the process of monitoring, analyzing, and adjusting the municipality's cash flows. The 
most important aspect of cash flow management is avoiding extended cash shortages, caused by having too 
great a gap between cash inflows and outflows. 

Receivables from exchange and non-exchange transactions represent the largest of the current assets. It is 
therefore necessary for the municipality to obtain effective means to convert these outstanding receivables 
into cash to improve the cash and cash equivalents at the municipality. 

T5.9.0 
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5.9 CASH FLOW 


CASH FLOW OUTCOMES 







R'OOO 


2013/14 

Current Year: 2014/15 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 



414 

391 

Ratepayers and other 

371922 

416 940 

529 

361 

Government - operating 

69 413 

64 572 

65 800 

66 754 

Government - capital 

52 910 

22 508 

42 916 

35 160 

Interest 

3 161 

3 208 

3 180 

3 182 

Dividends 

- 

- 

- 

- 

Payments 





Suppliers and employees 

(359 Oil) 

(444 377) 

(402 798) 

(396 460) 

Finance charges 

(27 210) 

(16 658) 

(16 775) 

(27 032) 

Transfers and Grants 

(20 542) 

(25 117) 

(21 624) 

(15 935) 

NET CASH FROM/(USED) OPERATING 
ACTIVITIES 

90 644 

21077 

85 227 

57 030 

CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 





Proceeds on disposal of PPE 

3 076 

15 200 

17 000 

13 309 

Decrease (Increase) in non-current debtors 
Decrease (increase) other non-current 





receivables 

7 

6 

6 

5 

Decrease (increase) in non-current 
investments 

(34) 

_ 

669 

669 

Payments 





Capital assets 

(94 070) 

(43 679) 

(74 547) 

(53 077) 

NET CASH FROM/(USED) INVESTING 



(56 

(39 

ACTIVITIES 

(91 021) 

(28 473) 

872) 

095) 

CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 





Short term loans 

- 

- 

- 

- 

Borrowing long term/refinancing 

8 540 

20 171 

- 

- 

Increase (decrease) in consumer deposits 

Payments 

708 

3 000 

2 388 

888 

Repayment of borrowing 

(12 355) 

(14 775) 

(23 681) 

(22 598) 

NET CASH FROM/(USED) FINANCING 



(21 

(21 

ACTIVITIES 

(3 107) 

8 396 

293) 

711) 

NET INCREASE/ (DECREASE) IN CASH HELD 

(3 484) 

1000 

7 062 

(3 776) 

Cash/cash equivalents at the year begin: 

2 363 

2 006 

(1 121) 

(1 121) 

Cash/cash equivalents at the year end: 

(1 121) 

3 006 

5 940 

(4 897) 

Source: MBRRSA7 




T5.9.1 
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COMMENT ON CASH FLOW OUTCOMES: 

Cash and cash equivalents amounted to negative R4, 897, 291 (2013 - negative Rl, 121, 430) at the end of 
2014/2015. This represents a net decrease of R3,775,861 from the negative amount of Rl,121,430 for the 
2013/2014 financial year. This is an indication of the financial difficulty the municipality is going through at the 
moment. 

Although this net decrease is a significant amount, cognizance should however be taken that the municipality 
have started to fund unspent grants of previous years through own income in order to reduce the unspent 
grants on year-end that is not cash-backed. 

Therefore once these unspent grants of previous years being funded through own funds are completed, the 
municipality will be able to return to a positive cash-flow position. 

T5.9.1.1 


5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The municipality uses long-term loans/borrowings to finance the purchase or creation of infrastructure and 
other assets. As far as possible, the long-term loans/borrowings are used to finance assets that have a long 
useful lifespan. Therefore as the loan is repaid, the assets must be able to still deliver service to the 
municipality. The municipality did not take up any new loans as it is currently over-exposed to loans and are 
struggling to repay the loans on time. 

Investments are made on a continuous basis as surplus cash becomes available from time to time. Surplus cash 
are only invested at recognized financial institutions to receive maximum interest while also having surety that 
the investment will be safe and available when needed 

T5.10.1 


ACTUAL BORROWINGS 2012/13 TO 2014/15 


R' 000 

Instrument 

2012/13 

2013/14 

2014/15 

Municinalitv 




Long-Term Loans (annuity/reducing balance) 

133 563 

122 438 

106 009 

Municipality Total 

133 563 

122 438 

106 009 


Municipal Entities 

n/a 

n/a 

n/a 

Entities Total 

n/a 

n/a 

n/a 

T5.10.2 
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1600000DO 


140000000 



20000000 


Actual Borrowings 


2012/13 



2013/14 


uiiicipalily 



2014/15 


T5.10.3 


MUNICIPAL AND ENTITY INVESTMENTS 

R' 000 

Investment* type 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

MuniciDalitv 




Deposits - Bank 

635 

669 

- 

Municipality sub-total 

635 

669 

- 





Municipal Entities 

n/a 

n/a 

n/a 

Entities sub-total 

n/a 

n/a 

n/a 





Consolidated total: 

635 

669 

- 

T5.10.4 
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COMMENT ON BORROWING AND INVESTMENTS: 


The Municipality received no new external loans in 2014/2015 and have a total of R106,009,059 outstanding as 
at 30 June 2015. The balance of external loans decreased with R16,429,217 from R122,438,276 as on 30 June 
2014 until 30 June 2015. The decrease in loans can be attributed to the repayment of existing loans and the 
reluctance of taking up new loans as the municipality has reached the borrowing-ceiling. The borrowing-ceiling 
relates to the maximum amount of loans the municipality can have before it cannot repay the installments 
when it is due 

The balance of the capital budget was financed utilizing government grants and internally generated funds. The 
Municipality's cash position is monitored on a daily basis and any cash not required immediately to meet cash 
flow requirements is invested at approved institutions in strict accordance with Council's approved Cash and 
Investment Policy. 

As per above table T5.10.4, the total short term investments decreased significantly from R669 thousand to RO 
at 30 June 2015. There are investments held for Trust accounts but these investments are ring - fenced 
specifically for the deceased employee trust accounts, and therefore not disclosed as investments of the 
municipality. Employee benefit trust accounts are kept in trust for beneficiaries of deceased employees. These 
amounts are invested in separate investment accounts and utilised in terms of the stipulations of the Curator of 
the Estate. 

The reason the decline in investments can be attributed to the fact that own funds were utilised to fund grant 
expenditure where the grants were used or were not cash-backed. Although there are still grants that remain 
not cash-backed, the municipality is busy addressing this by means of stricter expenditure control 

T5.10.5 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 

//Khara Hais municipality is currently not a partner in any Public Private Partnership. 


T5.11.1 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 243 



COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

The municipality prides itself in complying with the MFMA Act No 56 of 2003 and the SCM policy by not 
allowing any councilor to serve on any of the SCM committees. Currently we have all our middle and senior 
managers that do comply with the required SCM competency levels. 

The Auditor general has issued the municipality with a qualified audit report, of which the following remark was 
made by the Auditor General. 

"Awards were made to a service provider of the municipality in contravention of section 112(j) of the MFMA 
and Supply Chain Management (SCM) regulation 44. Furthermore the provider failed to declare that he was 
in the service of state as required by SCM regulationl3(c)." 

"Goods and services with the transaction value of below R200,000 were produced without obtaining the 
required price quotation as required by SCM regulation 17(a)(c)" 

In our response to the remarks, the municipality will ensure that: 

• The municipality ensured that all employees complete a declaration of interest to ensure that all 
employees declare their interest they have in other institutions. 

• All transaction in terms of regulation 17(a)(c) where it is not possible to obtained 3 quotations are 
reported on a daily basis to the Accounting Officer these transactions are approved and also reported 
to council in terms of regulation 17(d). 

T5.12.1 


5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice. GRAP sets the rules and formats by which 
municipalities are required to maintain their financial accounts. Various GRAP standards have been 
incorporated in the Annual Financial Statements. For example GRAP 17 Property, Plant and Equipment, GRAP 
16 Investment Property and GRAP 25 Provisions 

//Khara Hais' financial statements are fully GRAP compliant. 

T5.13.1 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 244 




CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financial statements and financial management of all municipalities. MSA S45 states 
that the results of performance measurement... must be audited annually by the Auditor-General. 

The public sector auditor assesses the stewardship of public funds, implementation of government policies and 
compliance with key legislation in an objective manner. The scope of the annual audit performed for each 
auditee is prescribed in the Public Audit Act and the general notice issued in terms thereof. It includes the 
following: 

• Providing assurance that the financial statements are free from misstatements that will affect the 
users of the financial statements. 

• Reporting on the usefulness and reliability of the information in the annual performance report. 

• Reporting on material non-compliance with key legislation. 

• Identifying the key internal control deficiencies that should be addressed to achieve a clean audit. 

• Performance audits may also be performed to determine whether resources have been procured 
economically and are used effectively and efficiently. 

We received an unqualified audit opinion with findings from the Auditor-General for the 2013/2014 financial 
year. The Auditor-General issued a Qualified Audit Report to //Khara Hais Municipality for the 2012/2013 
financial year. 

The Office of the Auditor General will be on site at //Khara Hais municipality mid-August 2015, to commence 
with the 2014/2015 MFMA regularity audit. The 2014/2015 Annual Financial Statements must be completed on 
or before 31 August 2015, as stipulated by section 126 (1) of the MFMA. The final audit report on the 
2014/2015 Annual Financial Statements will only be available on 30 November 2015, as stipulated by section 
126(3)(b) of the MFMA. This section can therefore be completed in full only after 30 November 2015. 

T6.0.1 
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COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 2013/2014 


6.1 AUDITOR GENERAL REPORTS 2013/2014 


ATTACHED AS PART OF VOLUME III 
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COMPONENT B: AUDITOR-GENERAL OPINION 2014/2015 


6.2 AUDITOR GENERAL REPORT 2014/2015 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS; 2014/2015 

ATTACHED AS PART OF VOLUME III 

T6.2.3 


COMMENTS ON AUDITOR-GENERAL'S OPINION 2014/2015 

//Khara Hals Municipality received an unqualified audit opinion with no findings on the annual performance 

report and material findings on compliance with key legislation. In addition, the number of compliance findings 

has reduced from the prior year. 

The audit report includes the following findings that require the attention of the council: 

Compliance with key legislation: 

The main area of non-compliance by //Khara Hais municipality was as follows: 

• Expenditure management - money owed by the municipality was not always paid within 30 days. 

• Expenditure management - reasonable steps were not taken to prevent unauthorized expenditure, 
irregular expenditure and fruitless and wasteful expenditure. 

Leadership 

The following challenges were experienced that contributed to the weaknesses in the financial environment 

and the ultimate audit outcome: 

• The leadership did not take appropriate action with regard to a lack of controls in the finance and supply 
chain management directorates, resulting in non-compliance with applicable legislation and inadequate 
budget control measures. This, in turn, resulted in irregular as well as unauthorised expenditure. 

• Leadership did not regularly monitor management's compliance with laws, regulations and internally 
designed policies and procedures. As a result, significant non-compliance issues were noted. 
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Council received an unqualified audit opinion with matters for the 2013/2014 financial year. //Khara Hais 
Municipality received a qualified audit opinion for the 2012/2013 financial year. A huge improvement was 
therefore made. The basis for the qualified opinion for 2012/2013 that were: 

Investment property 

The AG was unable to obtain sufficient appropriate audit evidence to confirm the amount included as 
investment property. The assumptions used to calculate the value of investment property could not be 
supported with external evidence. The AG was unable to confirm the amount by alternative means. 
Consequently the AG was unable to determine whether any adjustment relating to property, plant and 
equipment as disclosed in note 1.3 at R223 111 950 (2012: R221 585 950) in the financial statements was 
necessary. 

Property, plant and equipment 

Land and Buildings 

The AG was unable to obtain sufficient appropriate audit evidence to confirm the amount included as land and 
buildings. The assumptions used to calculate the fair value of land and buildings could not be supported with 
external evidence. In addition, the amount charged as depreciation in the current and previous financial year 
could not be confirmed. The AG was unable to confirm the above-mentioned matters by alternative means. 
Consequently the AG was unable to determine whether any adjustment relating to land and buildings as 
disclosed in note 1.1 at R157 471 098 (2012: R156 132 997) in the financial statements was necessary. 

Roads Infrastructure 

The municipality incorrectly calculated assumptions relating to roads infrastructure as required by Standard of 
Generally Recognised Accounting Practice, GRAP 17, Property, plant and equipment. Consequently, property, 
plant and equipment and accumulated surplus are overstated by R27 874 776. Additionally, there is a 
consequential impact on the surplus for the period, the accumulated surplus, depreciation and accumulated 
depreciation, was addressed through very hard work from the officials from Finance and a lot of support and 
extra effort with no extra remuneration from the specialists that assisted the municipality. 

T6.2.4 


COMMENTS ON MFMA SECTION 7l RESPONSIBILITIES; Section 71 of tfie MFMA requires municipalities to 
retyrn a series of Fi nan dal fwrfofmance data to the National Treasury at specified intervals through out the 
year. The Chief lirtancial officer slates that these data sets have been retyrned according to the reporting 

requirements. ^ ^ ^ 

1 Q/yj fOl B-L' 

Signed (Chief financial OfficetK. - - Dated qX . T6.2.S 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or 
outputs. 

Accountability 

documents 

Documents used by executive authorities to give "full and regular" reports 
on the matters under their control to Parliament and provincial legislatures 
as prescribed by the Constitution. This includes plans, budgets, in-year and 
Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired 
outputs and ultimately outcomes. In essence, activities describe ”what we 

do”. 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set 
out in Section 121 of the Municipal Finance Management Act. Such a report 
must include annual financial statements as submitted to and approved by 

the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor 
General and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of performance 
recorded in a year prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and reasonable 
quality of life to citizens within that particular area. If not provided it may 
endanger the public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a 
year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 
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Distribution 

indicators 

TWe^dlstrTButioFofcapaatyWl^ 

Financiai Statements 

Includes at least a statement of financial position, statement of financial 
performance, cash-flow statement, notes to these statements and any other 
statements that may be prescribed. 

General Key 
performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and 
creating jobs. 

inputs 

All the resources that contribute to the production and delivery of outputs. 
Inputs are "what we use to do the work". They include finances, personnel, 
equipment and buildings. 

integrated 
Deveiopment Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 
performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence 
of achieving specific outputs. Outcomes should relate clearly to an 
institution's strategic goals and objectives set out in its plans. Outcomes are 

"what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may 
be defined as "what we produce or deliver". An output is a concrete 
achievement (i.e. a product such as a passport, an action such as a 
presentation or immunization, or a service such as processing an application) 
that contributes to the achievement of a Key Result Area. 

Performance 

indicator 

Indicators should be specified to measure performance in relation to input, 
activities, outputs, outcomes and impacts. An indicator is a type of 
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which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and 
activities. Can also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of performance 
that is generally accepted. Standards are informed by legislative 
requirements and service-level agreements. Performance standards are 
mutually agreed criteria to describe how well work must be done in terms of 
quantity and/or quality and timeliness, to clarify the outputs and related 
activities of a job by describing what the required result should be. In this 
EPMDS performance standards are divided into indicators and the time 

factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to 
achieve. Performance Targets relate to current baselines and express a 
specific level of performance that a municipality aims to achieve within a 
given time period. 

Service Delivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality's 
delivery of services; including projections of the revenue collected and 
operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided 
for appropriation of money for the different departments or functional areas 
of the municipality. The Vote specifies the total amount that is appropriated 
for the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 

o) one of the main segments into which o budget of a municipality is divided 
for the appropriation of money for the different deportments or functional 
areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of 
the deportment or functional area concerned 
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APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


COUNCILLORS, COMMITTEES ALLOCATED AND COUNCIL ATTENDANCE 

Council 

Members 

Full Time 
/Part 
Time 

FT/PT 

Committees Allocated 

*Ward and/ 
or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies 
for non- 

attendance 

% 

% 

LA Koloi 

FT 

Council Meeting 

PR 

73 

27 

Executive Committee 

83 

17 

Committee for Financial Viability 

73 

23 

T Basson 

FT 

Council Meeting 

PR 

100 


MM Abels 

PT 

Council Meeting 

PR 

90 

10 

Financial Viability 

63 

37 

E Allies 

PT 

Council Meeting 

PR 

100 


Executive Committee 

100 


Local Economic Development 

78 

22 

Financial Viability 

100 


Transformation & Institutional 
Development 

89 

11 

M Andreas 

PT 

Council Meeting 

WARD 

100 


Committee for Local Economic 
Development 

78 

22 

J Assegaai 

PT 

Council Meeting 

PR 

64 

36 

Transformation & Institutional 
Development 

78 

22 

M Bosnian 

PT 

Council Meeting 

WARD 

100 


Transformation & Institutional 
Development 

100 


MG Brand 

PT 

Council Meeting 

WARD 

73 

27 

Transformation & Institutional 
Development 

78 

22 

K de Wee 

PT 

Council Meeting 

PR 

73 

27 

Executive Committee 

83 

17 

Corporate Governance 

100 


R George 

PT 

Council Meeting 

WARD 

83 

17 

Service Delivery and Infrastructure 
Development 

100 


J Isaacs 

PT 

Council Meeting 

PR 

73 

27 

Service Delivery and Infrastructure 
Development 

100 


M Kock 

PT 

Council Meeting 

WARD 

83 

17 

Corporate Governance 

100 


E Lebitsa 

PT 

Council Meeting 

WARD 

100 


Corporate Governance 

89 

11 

E Mnyaka 

PT 

Council Meeting 

WARD 

90 

10 

Service Delivery and Infrastructure 
Development 

100 
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S May 

PT 

Council Meeting 

WARD 

100 




Transformation & Institutional 
Development 


100 




Committee for Financial Viability 


100 


J Moya 

PT 

Council Meeting 

WARD 

100 




Local Economic Development 


89 

11 

E Munnik 

PT 

Council Meeting 

PR 

90 

10 



Financial Viability 


100 


D Ntlanganiso 

PT 

Council Meeting 

WARD 

100 




Local Economic Development 


100 


EM Olyn 

PT 

Council Meeting 

PR 

90 

10 



Local Economic Development 


89 

11 

M Plaatjies 

PT 

Council Meeting 

PR 

100 




Local Economic Development 


100 


M Segede 

PT 

Council Meeting 

WARD 

100 




Executive Committee 


64 

36 



Service Delivery & Infrastructure 
Development 


100 




Corporate Governance 


100 


MSS Selborne 

PT 

Council Meeting 

PR 

90 

10 



Corporate Governance 


89 

11 

J L Snyman 

PT 

Council Meeting 

PR 

90 

10 



Executive Committee 


83 

17 



Financial Viability 


89 

11 

PT van der 

PT 

Council Meeting 

WARD 

82 

18 

Steen 


Service Delivery & Infrastructure 
Development 


100 


AJ van Rooyen 

PT 

Council Meeting 

WARD 

90 

10 



for Financial Viability 


78 

22 

J Thomas 

PT 

Council Meeting 

PR 

100 




Transformation & Institutional 
Development 


100 


A van Wyk 

PT 

Council Meeting 

WARD 

83 

17 



Service Delivery & Infrastructure 
Development 


100 


Note: * Councillors appointed on a proportional basis do not hove words allocated to them 

TA 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


COMMITTEES AND PURPOSES OF COMMITTEES 

Municipal Committees 

Purpose of Committee 

Committee for Service Delivery & Infrastructure 
Development 

Civil Engineering Services (streets, roads, building 
construction, building control, water, sewerage 
and commonage) 

Electrical Services 

Town Planning 

Parks 

Swimming Pools 

Sport grounds and facilities 

Graveyards 

Housing 

Public Health Services (Inspectorate, primary 
health care, refuse removal and disposal, bucket 
system) 

Fleet Management 

Building Maintenance 


Committee for Local Economic Development 

Local Economic Development 

Tourism and marketing 

Holiday Resorts 



Committee for Financial Viability 

The Financial Administration 

Audit reports 

Tender reports 

Collection of debtors 

All items relating to financial administration of the 
Municipality: 

• Monthly section 71 report of the MFMA of 2003 

• Monthly Supply Chain Management report 

• Monthly expenditure on grants received as per 
the Division of Revenue Act 

Monthly report on Employee-related expenditure: 
Section 66 of MFMA of 2003: 

Quarterly report of loans and investments made 
•Quarterly report on Cash flow projections. 
•Quarterly progress on Audit Action Plan. 

•Annual MFMA Implementation Plan. 

•Progress reports on Capital Projects. 



Committee for Transformation & Institutional 

Development 

Affirmative action/policy 

Appointments 

Remuneration 

Evaluation of posts 

Benefits 

Conditions of Service 

Labour Relations 

Organisational Structure 

Work Study 
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Committee for Corporate Governance 

Licensing (businesses, vehicles, etc) 

Public Relations 

Secretarial services 

Legal services 

Integrated Development 

Strategic Plans 

Risk Management 

Performance Management 

Public Participation 

Imbizo 

Protection Services (traffic, fire department, 
security, disaster management and parking) 

Libraries 

TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


THIRD TIER STRUCTURE 

Directorate 

Director/Manager (State title and name) 

Office of the 

Municipal Manager 

Municipal Manager - Mr DE Ngxanga 

Senior Manager; Office of the Municipal Manager - Mr G Besselsen 

Senior Manager: Internal Audit - Mrs E van Kradenburgh 

Manager: Risk Management - Mr R Richards 

Manager: PMS — Mr A May from 1 June 2014 

Manager in the Office of the Mayor & Speaker - Vacant 

Directorate 

Corporate Services 

Director Corporate Services - Mrs CM Newman 

Senior Manager: Human Resources - Mr W George 

Senior Manager: Policies & Research - Mr VE Mfusi 

Manager: Secretariat - Vacant 

IT Manager - Mr J Marais 

Manager: Communications 

Chief: Client Services - Mr CA Mchiza 

Senior Administrative Official (Legal Services) - Mr B Fourie 

Directorate 

Development 

Services 

Director Development Services - Mr MG Bovu 

Senior Manager: Protection Services - Mr R Alexander 

Manager: Security Services - Vacant 

Manager: Traffic Services - Vacant 

Manager: Fire Services - Vacant 

Manager: Environmental Health Services - Mr G Kuun 

Manager: Parks and Recreation - Vacant 

Senior Librarian - Ms 1 Engelbrecht 

Directorate Electro - 

Mechanical Services 

Director Electro - Mechanical Services - Mr HA Auret 

Electrical Networks & Distribution - Post Vacant 

Electrical Maintenance - Mr FA Cronje 

Metering & Planning - Mr JA Myburgh 

Chief Officer: Mechanical Workshop - Mr CG April 

Directorate Civil 
Engineering Services 

Director Civil Engineering- Mr J Kock 

Control Technician: Water Purification, Sewerage Treatment & Sanitation - Mr G Isaacs 
Control Technician: Water Distribution, Sewerage Collection & Maintenance - 
Mr T Plaatjies 

Control Technician: Roads & Storm Water Management - Mr R Diergaardt 

Control Technician: Civil Service Planning & Projects - Mr PW du Plessis 

Directorate 
Development & 
Planning 

Director Development & Planning - Mr P Viviers 

Senior Manager: Town Planning & Building Control - Mr C Geldenhuys 

Manager: Housing & Human Settlement - Mr M Maczali 

Manager: Planning & Project Management - Vacant 

Manager: LED - Ms V van Wyk 

Chief Officer: IDP 


TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


MUNICIPAL / ENTITY FUNCTIONS 

MUNICIPAL FUNCTIONS 

Function 

Function 


Applicable to 

Applicable 


Municipality 

(Yes/No)* 

to Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 



Building regulations 

Yes 


Child care facilities 

Yes 


Electricity and gas reticulation 

Yes 


Firefighting services 

Yes 


Local tourism 

Yes 


Municipal airports 

Yes 

2 

Municipal planning 

Yes 

O 

H 

Municipal health services 

Yes 

> 

Municipal public transport 

No 

1“ 

Municipal public works only in respect of the needs of municipalities in the 


O 

> 

discharge of their responsibilities to administer functions specifically assigned to 

Yes 

00 

m 

them under this Constitution or any other law 



Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

No 


Stormwater management systems in built-up areas 

Yes 


Trading regulations 

Yes 


Water and sanitation services limited to potable water supply systems and 
domestic waste-water and sewage disposal systems 

Yes 


Constitution Schedule 5, Part B functions: 



Beaches and amusement facilities 

No 


Billboards and the display of advertisements in public places 

Yes 


Cemeteries, funeral parlours and crematoria 

Yes 


Cleansing 

Yes 


Control of public nuisances 

Yes 


Control of undertakings that sell liquor to the public 

Yes 


Facilities for the accommodation, care and burial of animals 

Yes 


Fencing and fences 

Yes 


Licensing of dogs 

Yes 


Licensing and control of undertakings that sell food to the public 

Yes 

Z 

o 

H 

Local amenities 

Yes 

> 

Local sport facilities 

Yes 

~D 

1“ 

Markets 

No 

O 

> 

Municipal abattoirs 

No 

00 

m 

Municipal parks and recreation 

Yes 


Municipal roads 

Yes 


Noise pollution 

Yes 


Pounds 

Yes 


Public places 

Yes 


Refuse removal, refuse dumps and solid waste disposal 

Yes 


Street trading 

Yes 


Street lighting 

Yes 


Traffic and parking 

Yes 


* If municipality: indicate (yes or No); * If entity: Provide name of entity 

TD 
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APPENDIX E - WARD REPORTING 


FUNCTIONALITY OF WARD COMMITTEES 

Ward Name 
(Number) 

Name of Ward 

Councillor and elected 

Ward committee 
members 

Committee 

established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings 
held during 
the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
monthly public 
ward meetings 
held during 
year 

Ward One (1) 

Cllr E Mnyaka 

Yes 

9 

19 

10 


vacant 






Maria Kock 






Vacant 






Rachel Matthys 






Katrina Aly 






Joyce Klaaste 






Solly Abels 






Vacant 






Vacant 






Vacant 






Ward Two (2) 

Cllr Melvin G Brand 

Yes 

7 

14 

7 


Mieta Davids 






Anneline Eiman 






Joseph Basson 






Annita Weilbach 






Vernon Neelse 






Angeline Neelse 






Willem van Wyk 






Frans Du Plessis 






Ward Three (3) 

Cllr Alice van Wyk 

Yes 

9 

15 

6 


Felicity Olifant 






Elvona Jansen 






Juanita van Wyk 






Tersia Jantjies 






Elizabeth van Wyk 






Katrina Rooibaardt 






Sarah Karelse 






Jacob Malgas 






Ward Four (4) 

Cllr Marychen Andreas 

Yes 

4 

8 

4 


Veronica Rooi 






Jan Springbok 






Quinton March 






Martha Willemse 






Katrina Beukes 






Rudolf De Wee 






Daniel Konyn 






Stephanus February 






Samantha Edwards 
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Ward Five (5) 

Cllr Ragel George 

Yes 

1 

6 

5 


Anderson Joseph 






Marthinus de Wee 






Piet Hugo 






Johannes Botha 






Benjamin Freeman 






Katriena Esau 






Abraham Morkel 






Suzette Visagie 






Jan Mamogie 






Shelyn Rolse 






Ward Six (6) 

Cllr DZ Ntlanganiso 

Yes 

11 

21 

10 


Matuseal Johnson 






Bennet Nel 






John Bendlela 






Sibusiso Charlie 






Mamelo Chabana 






Poppie Mathian 






Thando Poya 






Anastasia Monyane 






Klara Silo 






Jolene Jacobs 






Ward Seven (7) 

Cllr Michael Segede 

Yes 

1 

3 

2 


Michael Brown 






Agnes Mgudiwa 






Lindiwe Mokgatle 






Virginia Horn 






Constance Pita 






Neville Gunda 






Ward Eight (8) 

Cllr PT Van der Steen 

Yes 

2 

3 

1 


Geraldine Jacobs 






Sebina Maasdorp 






Jannie Simon 






Hendrik Springbok 






Miriam van Wyk 






Elna Lebitsa 






Ward Nine (9) 

Cllr AJ van Rooyen 

Yes 

10 

13 

3 


Claire Isaaks 






Rewina April 






Leon van Wyk 






Theresa Kraai 






Attian Eksteen 






Sophia Springbok 






Katrina Saulse 






Marie Coetzee 






Maryna van Wyk 






Simphiwe Mfusi 
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Ward Ten (10) 

Cllr Simon P May 

Yes 

14 

25 

11 


Johannes Nero 






Valerie Vosloo 






Sebina Matthys 






Juline Newman 






Veronica Daniels 






Maria Klaaste 






Aletta Kammies 






Alana Isaacs 






Jacob van Rooi 






Christ! -Anne Mouers 






Ward Eleven (11) 

Cllr M Bosman 

Yes 

10 

17 

7 


Anneline Maasdorp 






Vicus Kammies 






Elizabeth Swartz 






Melissa September 






Zelna Gouws 






Hans Rooi 






Veronica Isaacs 






Juliana Isaaks 






Ward Twelve (12) 

Cllr Monica Kock 

Yes 

10 

21 

11 


Sylvia Mere 






Jane Kock 






Emma Van Eden 






Le- Grant Pretorius 






Betjie Malinga 






Anna Isaaks 






Johannes Waters 






Maria Titus 






Maria Andreas 






Izak van Rooyen 






Ward Thirtheen (13) 

Cllr Elliot Lebitsa 

Yes 

9 

19 

10 


Kingsley Kapater 






Bangisile Ntlebi 






Jakovina Minnaar 






Oxley Matuleka 






Petrus Goeieman 






Zelna Sais 






Nomhie Dodo 






Ward Fourteen (14) 

Cllr James Moya 

Yes 

16 

37 

21 


Elmaria Matroos 






Nazeem Abercornie 






Jan van Schalkwyk 






William Malo 






Jan J Swartz 
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APPENDIX F- WARD INFORMATION 


Ward Title: Ward Name (Number) 


Capital Projects: Seven Largest in 2014/2015 (Full List at Appendix X) 

R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

1 

Purchase of Farm Mooirivier, Restant 
of Portion 348, Bethesda - Ward 12 


Legal dispute over purchase. 
The court ruled in favour of 
Council. 

312 433 

2 

Renovations at ward office - Ward 1 


Complete 

268 191 

3 

Ward Offices, Erf 16580 - Ward 13 


In Progress 

162 000 

4 

Ward Offices, Erf 20049 - Ward 4 


In Progress 

175 841 

5 

Two offices, Babbelbekkies - Ward 10 


Complete 

134 918 

6 

Ward Offices - Ward 11 


Complete 

109 473 

7 

Ward Offices - Ward 7 


Complete 

74 500 

TF.l 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2014/2015 


The Audit Committee made the following most important recommendations to Council during the 

2014/2015 financial year: 

To achieve a better audit outcome: 

• The audit recovery plan must be monitored by management. 

• Regular feedback must be provided to the Audit Committee to monitor implementation of remedial 
actions. 

• The progress made on the implementation must be a standing item on the agenda of the Audit 
Committee. 

Predetermined objectives: 

• Management must ensure the reliability of predetermined objectives as it is a legislative 
requirement aimed at striving towards accountable, effective and efficient local government. 

• The Performance Management section must ensure the reliability and correctness of supporting 
documentation which are presented during evaluation and where possible, cross reference this 
information. 

• The PMS unit must verify supporting documentation against targets and ensure that all the required 
supporting documentation (evidence) is available for audit as well as control purposes. 

• The PMS unit must ensure that the information published in the annual report are substantiated by 
evidence and correlate with performance evaluations which took place throughout the year. 

• The measurement of predetermined objectives is to ensure that objectives are met and therefore 
must the evaluation panel: 

o Ensure that projects be measured against actual execution as well as budget spending which 
should be informed by the progress. 

• To avoid the perception that the IDP is a wish list and non-achievement of objectives that 
could hamper service delivery which has a negative impact on the corporate image of Council, 
proper care must be taken when compiling the document by ensuring that only projects that are 
funded be included on the annual project list. 

• KPTs should not negatively impact service delivery but will provide an unfair advantage as it creates 
an impression that a department perform excellent. 

• Proper financial planning must be executed to ensure that cash backed funding will be available 
before compiling the annual project list and budget. 

• Management must ensure that the Annual Report is a reflection of the SDBIP which is compiled out 
of the IDP and Budget. 

• The defaults in the e-perform system must be corrected by the service provider. 

• Controls must be implemented to ensure that valid, authorised, complete and accurate performance 
data are captured. 

• A detailed reconciliation must be done between the approved SDBIP and evaluation documentation 
for quarters 1 and 2 to detect deviations which need to be corrected prior to evaluations. 

• Performance information must be accurate and reliable to pass the integrity test that will be 
performed by external sources. 

• All evidence files must be kept at the PMS unit to avoid tampering of evidence and to ensure 
implementation of the audit recovery plan. 

• KPI's must comply with legislative requirements as it must be: 

o Specific - the nature and the required level of performance can be clearly identified, 
o Measurable - the required performance can be measured, 
o Achievable - the target is realistic given existing capacity. 
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o Relevant - the required performance is linked to the achievement of a goal, 
o Time - bound - the time period or deadline for delivery is specified. 


• Projects must be measured against actual execution as well as budget spending which should be 
informed by the progress (proof of progress must be submitted for example the report from the 
consulting engineer, pictures). 

• The IDP progress report must reconcile with the SDBIP as the SDBIP measure implementation of the 
IDP. 

• Departments must not be evaluated on projects which do not resort under them. 

• The Performance plans as well as the Personal Development Plans of Section 56 employees must be 
completed and filed on the personnel files. 

Office of Mayor and Speaker: 

To ensure the effective functioning of Ward Committees, the Office of the Mayor and Speaker must: 

• Prepare monthly reports to Council regarding the operations of the Ward Committees. 

• Do a need assessment of the members against the legislative requirements and compile a holistic 
training program. 

o Conduct all training against the need assessment. 

Employee costs: 

Compliance against legislation and Council policy with regards to appointments: 

• The Human Resources department must conduct a thorough investigation to determine if the job 
descriptions of all employees are filed on their personnel files. 

• A process must be implemented to ensure that all appointments have signed job descriptions within 
the first month (for example, but no longer) of appointment where after these documents must be 
filed on the personnel file. 

• Management must exercise due care with appointments to ensure compliance with legislation and 
Council Policy. 

• Management should ensure adherence to laws and Regulations by implementing the remuneration 
packages of Senior Management in line with the Regulations regarding upper limits. 

• Reconciliation between the staff establishment against the approved organisational structure must 
be conducted. 

o If officials are in positions that are not on the structure. Council must be requested to amend 
the structure to make provision for these posts, 
o Redundant posts must be removed from the staff establishment. 

Allowances: 

• Payment of allowances should be in line with collective agreements or Council policy. 

o All allowance against the Collective Agreement and Council policy must be stopped until such 
time that approval are granted. 

• Management should ensure that reconciliations are performed between payroll system and the 
applicable government notice (determination of upper limits of salaries, allowances and benefits of 
different members of municipal councils) and reviewed before implementation. 

• Management should ensure that reconciliations are performed between disclosure notes and 
payroll information to ensure the accuracy and completeness of disclosures in the financial 
statements. 

• The official responsible for administration of housing subsidy must ensure that employees provide 
all documentation needed to qualify. 
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o The affected employees must be requested to submit the relevant documentation or the 
subsidy must be stopped. 

o All relevant documentation must be filed on the employee's personal file for control as well 
as audit purposes. 

o In the event of overpayments, the subsidy must be recovered from the respective officials. 

Overtime and Standby: 

• All overtime sheets with completed attendance registers must be submitted to Human Resources to 
verify the completeness and correctness thereof. 

• Human resources must ensure that planned overtime are in line with Council policy in the 
verification process. 

• Human resources must ensure that all overtime claimed are substantiated by supporting evidences. 

• Managers must be made aware of policy requirements and control measurements. 

• Management must ensure that all information required for audit purposes are timeously submitted. 

• Investigation must be lodged for overtime paid without supporting documentation and if found that 
this overtime was incorrect, it must be recovered from the respective officials. 

• Management must determine against the collective agreement and the services being rendered by 
the municipality, what departments and respective officials need to be on standby and work 
overtime. 

o In the event of fixed overtime programmes, cancel the standby as it is not expected that 
these officials to be called out and they are compensated for overtime worked, 
o The Human Resources department must do a verification of standby claimed against Council 
policy as well as the Collective agreement. 

• Due to internal control weaknesses with overtime, management must: 

o develop a check list for the respective official responsible for the verification of standby and 
overtime. 

o ensure that the respective official does not submit claims to payroll office which are not 
substantiated with supporting documentation. 

o review the verification of the respective official on a sample basis and sign off the check list, 

o ensure that no claims against the Collective Agreement and Council policy are being paid out. 

• Submission of EMP 201 returns: 

o Management should as part of monthly disciplines, ensure that the EMP returns is completed 
accurate as per salary run. 

o A senior manager must review and sign the documentation before submission and payment 
made to SARS within the prescribed dates. 

o Management should ensure that valid reasons are provided in cases whereby the legislative 
requirement will not be adhered to. 

o Management should ensure that proper reconciliation is performed, in order to identify any 
over or under payments to SARS. 

Resorts: 

• In order to ensure sound financial management principles and the correctness of financial 
information, management must ensure that: 

o A daily reconciliation is performed between the physical income, income analysis and the 
cash take over register. 

o A daily reconciliation is performed between the Island Resort System and the BIQ General 
Ledger so that the necessary journals can be put through to the income votes. 
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o Unutilized deposits are transferred daily from account SDP1005 to the relevant income vote, 
o Officials adhere to Council policy at all times and negligence must be accounted for as it leads 


to financial losses which must be recovered. 

o The manager of the resort reviews the daily reconciliations for correctness and completeness. 

o That face value documents be treated with care and diligence to mitigate the risk of misuse 

or fraudulent activities. 

o Council policy is adhered to in cases of cancellations. 

o That there is proper recordkeeping of cancellations. 

• To ensure accountability with Council property: 

o The inventory list per chalet must be updated and reconciled with the actual inventory and 
assets to recover losses or damages. 

o Must inspections be done after departure of clients. 

Debt collection and indigent control: 

• Disconnection of electricity services not in accordance with policy: 

o Controls must be implemented to ensure that electricity services of defaulted consumers 
have been disconnected as instructed as it is the only way for the municipality to enforce 
payment. 

o Investigation should be lodged between Financial Services and the Electricity Department for 
the implementation of a fine for the unlawful reconnection of conventional electricity meters 
as this hampers the successful implementation of debt collection measures. 

• No debt collection measurements on overdue split accounts: 

o Management must do an investigation regarding the negative impact of split accounts on the 
financial situation of the municipality and by that: 

o Request Council to review the decision by giving the administration instruction to consolidate 
all accounts in order to hold the owner accountable. If Council does not agree, measures 
must be implemented for these split accounts to be reviewed on a monthly basis in order for 
the implementation of debt collection measures. 

o The cutting and blockages of accounts be reviewed by a senior official to ensure the 
correctness, completeness and compliance with Council policy. 

• Indigent subsidy to households with tuck-shops: 

o Control measurements must be strengthened that will minimize the risk of consumers 
receiving indigent subsidies who are not entitled to and for this implement a regular 
inspection programme. 

o As there are businesses on these premises, the information must be used to enforce the 
other tariffs as applicable on businesses and the indigent subsidies be cancelled. 

• Controls must be implemented to ensure that indigent registration are in line with Council to: 

o Minimize the risk of consumers receiving subsidies that they are not entitled to. 

o Ensure that all applications be reviewed before registration to ensure correctness and 

completeness. 

o Enforce Council policy at all times. 

o Ensure that all documents be filed for control as well as audit purposes. 
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• Controls must be implemented to mitigate the risk of free services to consumers who are not 
entitled to it and by that: 


o Ensure that a senior official do a reconciliation on a monthly basis on free pre-paid electricity 
issued to indigents. 

o The reconciliation must be reviewed by the Senior Manager Income and Revenue Collection. 

• Inadequate controls over cancellation of free basic services to de-registered indigents: 

o Controls must be implemented to ensure that indigent subsidies be cancelled immediately 
when the consumer is disqualified and for this a checklist must be developed that has to 
signed by all respective officials. 

o The checklist must be reviewed by a senior official on a regular basis. 

o A reconciliation must be done on a monthly basis between the registered indigents against 

the free water and electricity issued which must be reviewed by a senior official. 

Asset management: 

• Management should ensure that: 

o controls are in place to ensure that the asset register is complete and correct to enhance 
accountability and adherence to legislation. 

o Quarterly asset counts are performed by the asset management unit to ensure that the asset 
register is correct and complete at all times, 
o Officials are held accountable for assets. 

o As an incomplete asset register can easily result in an audit qualification, asset register 
be adjusted to make provision for additional information where applicable, 
o Asset register be updated continuously with new purchases to ensure GRAP 17. 

o Finance lease contracts be evaluated to evaluate compliance against GRAP 13. 

Supply Chain Management: 

• That management must investigate any irregular or fruitless expenditure that occurred with 
procurement of goods and services. 

• That no payments be made to contractors who did not complete previous contracts. 

• That the supply chain management database be updated continuously and reviewed for correctness 
and completeness. 

• That due care is taken not to do business with suppliers whose tax clearance certificates are not 
updated. 

• That suppliers be requested to completed projects that already being paid for. 

Pound: 

• The loss of income due to the release of impounded animals without any payment must be 
recovered as it also results in non-compliance to a municipal bylaw. 

• The Pound Master must act strictly according to the Pound Bylaw and should therefore only release 
animals if the necessary payment was made according to the approved tariffs. 

• The Pound Master must act strictly according to the Pound Bylaw and should therefore ensure that: 

o Auctions of impounded animals are advertised twice in local newspapers and proof of it 
should be kept for auditing as well as control purposes, 
o The register is completed with the details of the auction, 

o The auction list is kept for control as well as auditing purposes, 

o Internal Audit is informed about auctions for the process to be audited. 
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Halls: 

• To mitigate the risk of assets being misused, management must ensure: 

o Proper recordkeeping of controls as identified in the risk strategy as Internal Audit must test 
the controls for effectiveness and efficiency. 

o That the Manager Secretariat or delegated official implement a register for all letting of halls, 
tables and chairs. 

o That the register is completed correctly and that proper reconciliations are done, 

o That the register be reviewed by a senior official for correctness and completeness. 

Leave administration: 

• Management must ensure: 

o The reconciliation of leave on a quarterly basis. 

o That leave is reconciled before payment of leave credits to avoid overpayments which is 
difficult to recover. 

o Adherence to legislative requirements and Council policy, 
o The regulation of trade union leave in line with the collective agreement, 
o That all shop stewards who have exceeded their entitled trade union leave credits must be 
held accountable and therefore must these days be converted to annual leave, 
o That the processing of leave forms is reviewed by a senior official for correctness and 
completeness. 

o To implement controls for the regulation of leave of temporary workers, 
o To do a spot check on the completeness of the attendance registers as these documents must 
reconcile with the leave records. 

Traffic Services: 

• Proper control measurements with the handling of cash and by that ensure: 

o That copies of the direct banking's for the day as well as receipts of BIQ are attached to the 
daily cash-up summaries, 
o That the unequal payments be authorized, 
o That daily cash up summaries be completed accurately, 
o That all parties sign for the handling and hand over of money. 

o The correct tariffs according to the tariff list approved by the Senior Magistrate must be 

implemented. 

o A senior official must review all notices issued by means of a signature to ensure the 
correctness and completeness thereof. 

o The Manager Traffic Services must investigate the abovementioned deviations and 
implement correctional actions where needed to recover financial losses. 

• Proper handling of representations to mitigate the risk of fraudulent activities and by that ensure: 

o That representations are filed in an orderly manner so that it will be easily available for 
control and audit purposes. 

o A proper investigation into the abovementioned deviations and implement correctional 
actions where needed to recover financial losses (if no representations could be found). 

• Measures must be implemented for the reviewing the notice books when handed in by the Traffic 
Wardens to ensure that all the notices are captured timeously on the TCS System. 

^ Parking meter income owned to the municipality must be recovered. 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Not Applicable 


APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Not Applicable 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


DISCLOSURES OF FINANCIAL INTERESTS 

Period 1 July2014 to 30 June of 2015 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

Mayor 

Limakatso Alfonsina Koloi 

Nil 

Speaker 

Thomas Basson 

Nil 

Member of Exco 

K de Wee 

Nil 


Micheal Segede 

Nil 


JL Snyman 

Nil 


Ellen Allies 

Nil 

Councillor 

EOlyn 

Nil 


Monica Kock 

Nil 


J Assegaai 

Nil 


M Andreas 

Nil 


M Plaaitjies 

Nil 


PJ Brandt 

Nil 


DZ Ntlanganiso 

Nil 


J Moya 

Nil 


SP May 

Nil 


J Isaacs 

Nil 


J Thomas 

Nil 


Melvin Gerald Brand 

Nil 


Elize Mnyaka 

Rosedale Skills Development and Innovation 
Co-operative Limited 


Andries Jeremia van Rooyen 

Nil 


Alice van Wyk 

Nil 


Elliot Mxolisi Lebitsa 

Nil 


Ragal George 

Nil 


Ishelley Ivor Seaward Schlesinger 
Selborne 

Nil 


Maria Bosman 

Nil 


Martha Magdelena Abels 

Nil 


Philippus Theodorus van der Steen 

Van der Steen Pomp en Pyp CC 

Jesu Nkosi Monuments CC 


Elizabeth Munnik 

Siyanda Economic Development ; 

Mafisa Management Services; 

Kalahari Green Wines 
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Municipal Manager 

Dalixolo Ngxanga 

Ditsa Da Ra Properties 

Director: Corporate Services 

Carol Newman 

Rosedale Skills Development and 
Innovation Co-operative Limited 

Chief Financial Officer 

Gaylene Schreiner 

Nil 

Director Community Services 

Myner Gudlani Bovu 

Planet Waves 12 

Director Electro Mechanical Services 

Hendrik Andries Auret 

Nil 

Director: Civil Services 

Johan Edwin Kock 

Community Engineering Services, Patoka 
Trading 42 

Director: Planning and Development 

Pieter Johannes Viviers 

Nil 




* Financial interests to be disclosed even if they incurred for only port of the year. See MBRR SA34A 

TJ 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


REVENUE COLLECTION PERFORMANCE BY VOTE 


R' 000 


2013/2014 

Current Year: 2014/2015 

2014/15 

Vote Description 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Municipal Manager 

65 770 

440 

330 

12 636 

96.52% 

97.39% 

Corporate Services 

4 207 

16 119 

20 316 

3 506 

-359.79% 

-479.48% 

Financial Services 

131676 

154 863 

177 906 

204 653 

24.33% 

13.07% 

Community Services 

33 994 

37 044 

36 747 

43 193 

14.24% 

14.92% 

Electro Mechanical Services 

205 014 

222 158 

219 292 

223 581 

0.64% 

1.92% 

Civil Engineering Services 
Development and Planning 

75 705 

78 088 

75 045 

78 554 

0.59% 

4.47% 

Services 

16 009 

10 967 

12 613 

12 498 

12.25% 

-0.92% 

Total Revenue by Vote 

532 375 

519 679 

542 248 

578 621 

10.19% 

6.29% 







TK.l 


APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


REVENUE COLLECTION PERFORMANCE BY SOURCE 


R'OOO 

Description 

2013/201 

4 

2014/2015 

2014/15 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

58 865 

65 416 

69 738 

69 700 

6.15% 

-0.05% 

Service Charges - electricity 







revenue 

204 714 

221832 

215 456 

220 448 

-0.63% 

2.26% 

Service Charges - water revenue 

44 475 

47 378 

46 028 

47 326 

-0.11% 

2.74% 

Service Charges - sanitation 







revenue 

27 782 

28 725 

28 727 

30 487 

5.78% 

5.77% 

Service Charges - refuse revenue 

26 274 

26 698 

26 690 

29 667 

10.01% 

10.03% 

Rentals of facilities and equipment 

8 124 

8 005 

8 672 

8 599 

6.91% 

-0.85% 

Interest earned - external 







investments 

1 165 

1 231 

680 

706 

-74.43% 

3.62% 

Interest earned - outstanding 







debtors 

1997 

1978 

2 500 

2 477 

20.15% 

-0.94% 

Fines 

873 

1632 

495 

3 090 

47.17% 

83.99% 

Licences and permits 

1642 

1669 

1616 

1665 

-0.23% 

2.90% 

Agency services 

3 458 

3 497 

3 543 

3 706 

5.65% 

4.42% 

Transfers recognised - operational 

69 413 

64 572 

65 800 

67 147 

3.83% 

2.01% 

Other revenue 

27 640 

9 338 

12 387 

41 399 

77.44% 

70.08% 

Gains on disposal of PPE 

3 044 

15 200 

17 000 

- 



Total Revenue (excluding capital 







transfers and contributions) 

479 464 

497 171 

499 332 

526 416 

5.56% 

5.14% 

TK.2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Not Applicable 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME* 


R'OOO 


Description 

2013/2014 

2014/2015 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

2015/2016 

2016/2017 

2017/2018 

Capital expenditure bv Asset Class 








Infrastructure - Total 

72 897 

32 202 

60 452 

63 903 

15 635 

18185 

21 707 

Infrastructure: Road transport - Total 

22 485 

6 207 

8 630 

16 494 

1 725 

- 

- 

Roads, Pavements & Bridges 

22 485 

6 207 

8 630 

16 494 

1 725 

- 

- 

Storm water 

- 

- 

- 

- 

- 

- 

- 

Infrastructure: Electricity - Total 

13 591 

5 429 

8 971 

10 599 

11 758 

5 959 

2 383 

Generation 

- 

- 

- 

- 

- 

- 

- 

Transmission & Reticuiation 

13 591 

5 429 

8 971 

10 599 

11 758 

5 959 

2 383 

Street Lighting 

- 

- 

- 

- 

- 

- 

- 

Infrastructure: Water - Total 

25 058 

14 776 

34 666 

23 736 

1 652 

5 500 

- 

Dams & Reservoirs 

- 

- 

- 

- 

- 

- 

- 

Water purification 

- 

- 

- 

- 

- 

- 

- 

Reticuiation 

25 058 

14 776 

34 666 

23 736 

1 652 

5 500 

- 

Infrastructure: Sanitation - Total 

9 247 

5 790 

7 702 

12 013 

- 

6 726 

19 323 

Reticuiation 

- 

2 856 

7 569 

12013 

- 

- 

- 

Sewerage purification 

9 247 

2 933 

133 

- 

- 

6 726 

19 323 

Infrastructure: Other - Total 

2 515 

- 

483 

1 062 

500 

- 

- 

Waste Management 

2515 

- 

- 

- 

- 

- 

- 

Transportation 

- 

- 

483 

1 062 

- 

- 

- 

Gas 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

500 

- 

- 

Community - Total 

9 889 

9 451 

4 002 

6 508 

16318 

2 881 

1 074 

Parks & gardens 

3 671 

4 727 

56 

41 

9417 

2 881 

1 074 

Sportsfields & stadia 

6218 

4 724 

3 946 

3 852 

6 901 

- 

- 

Swimming pools 

- 

- 

- 

- 

- 

- 

- 

Community halls 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

Recreational facilities 

- 

- 

- 

2615 

- 

- 

- 

Fire, safety & emergency 

- 

- 

- 

- 

- 

- 

- 

Security and policing 

- 

- 

- 

- 

- 

- 

- 

Buses 

- 

- 

- 

- 

- 

- 

- 

Clinics 

- 

- 

- 

- 

- 

- 

- 

Museums & Art Galleries 

- 

- 

- 

- 

- 

- 

- 

Cemeteries 

- 

- 

- 

- 

- 

- 

- 

Social rental housing 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 


Table continued next page 
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Table continued from previous page 


CAPITAL EXPENDITURE - NEW ASSETS PROGRAMMe* 



R'OOO 

Description 

2013/2014 

2014/2015 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

2015/2016 

2016/2017 

2017/2018 

Capital expenditure bv Asset Class 








Heritage assets - Total 

- 

- 

- 

- 

- 

- 

- 

Buildings 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

Investment properties - Total 

- 

- 

- 

- 

- 

- 

- 

Housing development 

- 

- 

- 

- 

- 

- 

- 

other 

- 

- 

- 

- 

- 

- 

- 









Other assets 

6 238 

1 626 

6172 

1 207 

2 691 

1 500 

1 500 

General vehicles 

1 719 

- 

- 

- 

- 

- 

- 

Specialised vehicles 

- 

- 

500 

500 

- 

- 

- 

Plant & equipment 

1459 

- 

1 278 

168 

- 

- 

- 

Computers - hardware/equipment 

- 

- 

559 

278 

800 

- 

- 

Furniture and other office equipment 

159 

- 

814 

230 

- 

- 

- 

Abattoirs 


- 

- 

- 

- 

- 

- 

Markets 


- 

- 

- 

- 

- 

- 

Civic Land and Buildings 

- 

- 

- 

- 

- 

- 

- 

Other Buildings 

2 866 

- 

3 013 

31 

391 

- 

- 

Other Land 

- 

- 

- 

- 

- 

- 

- 

Surplus Assets - (Investment or 








Inventory) 


- 

- 

- 

- 

- 

- 

Other 

35 

1 626 

8 

- 

1 500 

1 500 

1 500 

Agricultural assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Biological assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Intangibles 

- 

- 

- 

83 

- 

- 

- 

Computers - software & programming 

- 

- 

- 

83 

- 

- 

- 

Other (list sub-class) 

- 



- 




Total Capital Expenditure on new assets 

89 023 

43 279 

70 626 

71 702 

34 644 

22 566 

24 280 


Specialised vehicles 

- 

- 

- 

500 

- 

- 

- 

Refuse 

- 

- 

- 

- 

- 

- 

- 

Fire 

- 

- 

- 

500 

- 

- 

- 

Conservancy 

- 

- 

- 

- 

- 

- 

- 

Ambulances 

- 

- 

- 

- 

- 

- 

- 

* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) 




TM.l 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME* 


R'OOO 



2013/2014 

2014/2015 

Planned Capital expenditure 

Description 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

2015/2016 

2016/2017 

2017/2018 

Capital expenditure bv Asset Class 








Infrastructure - Total 

6 359 

400 

3 894 

127 

1 608 

- 

- 

Infrastructure: Road transport -Total 

5 866 

- 

99 

(178) 

- 

- 

- 

Roads, Pavements & Bridges 

5 866 

- 

99 

(178) 

- 

- 

- 

Storm water 

- 

- 

- 

- 

- 

- 

- 

Infrastructure: Electricity - Total 

- 

- 

3 439 

- 

1 608 

- 

- 

Generation 

- 

- 

- 

- 

- 

- 

- 

Transmission & Reticuiation 

- 

- 

3 439 

- 

1 608 

- 

- 

Street Lighting 

- 

- 

- 

- 

- 

- 

- 

Infrastructure: Water - Total 

227 

400 

- 

- 

- 

- 

- 

Dams & Reservoirs 

- 

- 

- 

- 

- 

- 

- 

Water purification 

- 

- 

- 

- 

- 

- 

- 

Reticuiation 

227 

400 

- 

- 

- 

- 

- 

Infrastructure: Sanitation - Total 

266 

- 

357 

305 

- 

- 

- 

Reticuiation 

266 

- 

- 

- 

- 

- 

- 

Sewerage purification 

- 

- 

357 

305 

- 

- 

- 

Infrastructure: Other - Total 

- 

- 

- 

- 

- 

- 

- 

Waste Management 

- 

- 

- 

- 

- 

- 

- 

Transportation 

- 

- 

- 

- 

- 

- 

- 

Gas 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

Community 

25 

- 

- 

- 

- 

- 

- 

Parks & gardens 

25 

- 

- 

- 

- 

- 

- 

Sportsfields & stadia 

- 

- 

- 

- 

- 

- 

- 

Swimming pools 

- 

- 

- 

- 

- 

- 

- 

Community halls 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

Recreational facilities 

- 

- 

- 

- 

- 

- 

- 

Fire, safety & emergency 

- 

- 

- 

- 

- 

- 

- 

Security and policing 

- 

- 

- 

- 

- 

- 

- 

Buses 

- 

- 

- 

- 

- 

- 

- 

Clinics 

- 

- 

- 

- 

- 

- 

- 

Museums & Art Galleries 

- 

- 

- 

- 

- 

- 

- 

Cemeteries 

- 

- 

- 

- 

- 

- 

- 

Social rental housing 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

Heritage assets 

- 

- 

- 

- 

- 

- 

- 

Buildings 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 


Table continued next page 


Municipality | GLOSSARY 275 



T 


J 


Table continued from previous page 

CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME* 


R'OOO 


Description 

2013/2014 

2014/2015 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

2015/2016 

2016/2017 

2017/2018 

Capital expenditure bv Asset Class 








Investment properties 

- 

- 

- 

- 

- 

- 

- 

Housing development 

- 

- 

- 

- 

- 

- 

- 

other 

- 

- 

- 

- 

- 

- 

- 

Other assets 

1 342 

- 

27 

22 

- 

- 

- 

General vehicles 

1 327 

- 

- 

- 

- 

- 

- 

Specialised vehicles 

- 

- 

- 

- 

- 

- 

- 

Plant & equipment 

- 

- 

- 

- 

- 

- 

- 

Computers - hardware/equipment 

- 

- 

- 

6 

- 

- 

- 

Furniture and other office equipment 

6 

- 

23 

17 

- 

- 

- 

Abattoirs 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

- 

- 

- 

- 

- 

Civic Land and Buildings 

- 

- 

- 

- 

- 

- 

- 

Other Buildings 

- 

- 

4 

- 

- 

- 

- 

Other Land 

- 

- 

- 

- 

- 

- 

- 

Surplus Assets - (Investment or 








Inventory) 

- 

- 

- 

- 

- 

- 

- 

Other 

9 

- 

- 

- 

- 

- 

- 

Agricultural assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Biological assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Intangibles 

- 

- 

- 

- 

- 

- 

- 

Computers - software & programming 

- 

- 

- 

- 

- 

- 

- 

Other (list sub-class) 


- 

- 

- 

- 

- 

- 

Total Capital Expenditure on renewal of 








existing assets 

7 726 

400 

3 921 

149 

1 608 

- 

- 









Specialised vehicles 

- 

- 

- 

- 

- 

- 

- 

Refuse 




- 

- 

- 

- 

Fire 




- 

- 

- 

- 

Conservancy 




- 

- 

- 

- 

Ambulances 




- 

- 

- 

- 


* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT 2014/2015 


CAPITAL PROGRAMME BY PROJECT: 2014/2015 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - OB) 

% 

Variance 
(Act - Adj) 

% 

Executive and Council 

1000 

84 

28 

-3459% 

-198% 

Wyk 04: Kantoorgebou vir raadslid / wykkomitee 

- 

24 

- 

n/a 

100% 

Wyk 13: Kantoorgebou vir raadslid / wykkomitee 

- 

10 

- 

n/a 

100% 

Hisense Fridge (Mayor) 

- 

2 

2 

100% 

0% 

4 X Cluster Units 

- 

11 

- 

n/a 

100% 

4 X Drawer Pedestal 

- 

7 

- 

n/a 

100% 

5 X Typist Chair 

- 

4 

- 

n/a 

100% 

Samsung 43 Inch Television (Mayor) 

- 

5 

5 

100% 

0% 

Urn (Mayor) 

- 

1 

1 

100% 

0% 

Water Dispenser (Mayor) 

- 

2 

2 

100% 

0% 

Samsung Galaxy Note 10.1 Tab 


8 

8 

100% 

0% 

Unallocated Assets 

1000 

8 

8 

-11762% 

0% 

Office Chair - Snr Manager Internal Audit 


1 

1 

100% 

0% 







Corporate Services 

- 

1 171 

413 

100% 

-183% 

Vacuum Cleaner 

- 

7 

7 

100% 

0% 

Vacuum Cleaner 

- 

7 

7 

100% 

0% 

Airconditioner 

- 

10 

10 

100% 

0% 

Biomatrix Clock System 

- 

460 

- 

n/a 

100% 

Meter Reading Software 

- 

75 

75 

100% 

0% 

OKI ML 3321 Dot Matrix Printer (SCM) 

- 

7 

7 

100% 

0% 

3 X OKI ML1120 Elite Printers 

- 

5 

5 

100% 

0% 

3 X Posiflex Thermal Slip Printer (Vendors) 

- 

4 

4 

100% 

0% 

6 X Laptops (SCM unit) 

- 

47 

47 

100% 

0% 

Kyocerea Multi-Function Printer (SCM) 

- 

54 

54 

100% 

0% 

25 X Laptops (Councillors) 

- 

165 

165 

100% 

0% 

3 X Epson Thermal Receipt Printers 

- 

7 

6 

100% 

-9% 

Netwerktoerusting 

- 

71 

- 

n/a 

100% 

4 X Laptops (Asset Management) 

- 

24 

24 

100% 

0% 

5 X POE Layer 3 Switches 

- 

149 

- 

n/a 

100% 

5 X POE Unmanaged Gigabit Switches 

- 

37 

- 

n/a 

100% 

5 X Unmanaged Gigabit Switches 

- 

11 

- 

n/a 

100% 

5 X Rocket M5 Ubiquity Airmax Base Station 

- 

9 

- 

n/a 

100% 

5 X Nano Bridge M5 Power Beam 

- 

9 

- 

n/a 

100% 

5 X Mikrotik RB750 Router 

- 

4 

- 

n/a 

100% 

Mikrotik493G Router 

- 

4 

- 

n/a 

100% 

Hellermann Tyton Toolkit 

- 

2 

- 

n/a 

100% 

Metabo Boor 

- 

1 

1 

100% 

-14% 

Dual Purpose Ladder 

- 

2 

- 

n/a 

100% 







Financial Services 

- 

92 

92 

100% 

0% 

Highback Chair (CFO) 

- 

1 

1 

n/a 

0% 

Punch Rexel 

- 

4 

4 

100% 

0% 

8 X Cluster Units 

- 

17 

17 

100% 

0% 


Municipality | GLOSSARY 277 




8 X Pedestals 

- 

9 

9 

100% 

0% 

Installation of Electrical Gate 

- 

16 

16 

100% 

0% 

2 X Data Loggers 

- 

40 

40 

100% 

0% 

Samsung SL-M3870 (4 in 1) 

- 

5 

5 

100% 

0% 







Community Services 

9 451 

4 604 

4 021 

-135% 

-14% 

Road Signs in Various Areas 

- 

5 

3 

100% 

-55% 

3 X Two Way Hand Radio's 

- 

8 

- 

n/a 

100% 

7 X Calculator - Casio FR2650T 

- 

6 

- 

n/a 

100% 

2 X Airconditioners 

- 

12 

- 

n/a 

100% 

5 X Refuse Removal Wagens 

- 

15 

15 

n/a 

0% 

5 X Two Way Hand Radios' 

- 

12 

12 

n/a 

0% 

2 X Laksmeter Termometer 

- 

2 

- 

n/a 

100% 

Fencing of Park: Leseding 

- 

8 

- 

n/a 

100% 

Fencing of Park: Ntsikelelo 

- 

9 

9 

100% 

0% 

Fencing of Park: Raaswater 

- 

3 

3 

100% 

0% 

Fencing of Park: Kalksloot 

- 

37 

21 

100% 

-73% 

Parks development 

4 727 

- 

- 

100% 

n/a 

Community Sport Facility: SFC Programme Phase 1 

- 

100 

100 

100% 

0% 

Community Sport Facility: SFC Programme L / dorp 

- 

477 

477 

100% 

0% 

Community Sport Facility: SFC Programme Paballelo 

- 

1376 

1360 

100% 

-1% 

Community Sport Facility: SFC Programme 

Raaswater 

_ 

1 137 

1 137 

n/a 

-100% 

Community Sport Facility: SFC Programme Rainbow 

- 

263 

258 

100% 

-2% 

Community Sport Facility: SFC Programme Rosedale 

- 

308 

292 

100% 

-5% 

Development of New Sportground: Lambrechtsdrift 

- 

38 

38 

100% 

0% 

Development of New Sportground: Louisvale Dorp 

- 

239 

239 

-100% 

-100% 

Upgrading - Kalksloot Sport Grounds (Lotto) 

- 

8 

8 

100% 

0% 

Develop new sport grounds 

4 724 

- 

- 

-100% 

n/a 

Blinds (Forum) 

- 

27 

27 

100% 

0% 

Chairs 

- 

1 

- 

n/a 

100% 

Copy Maschine 

- 

36 

- 

n/a 

100% 

Curtains (Forum Library) 

- 

7 

- 

n/a 

100% 

Display Case (Paballelo) 

- 

3 

- 

n/a 

100% 

Display Shelve for Magazines (Forum) 

- 

2 

- 

n/a 

100% 

Electrical Work at Forum Library 

- 

110 

- 

n/a 

100% 

File Cabinets 

- 

6 

- 

n/a 

100% 

File Cabinets 

- 

3 

- 

n/a 

100% 

Guillotine 

- 

1 

1 

100% 

0% 

Improve Containers libraries 

- 

80 

- 

n/a 

100% 

3 X Laminators 

- 

9 

10 

100% 

12% 

10 X Open Shelves 

- 

7 

7 

100% 

0% 

8 X School Desks (Rosedale) 

- 

3 

3 

100% 

-2% 

4 X Step Ladders 

- 

1 

1 

100% 

0% 

4 X Hisense 32 Inch TV's 

- 

9 

- 

n/a 

100% 

4 X DSTV 

- 

2 

- 

n/a 

100% 

Study Tables 

- 

1 

- 

n/a 

100% 

Unallocated Assets (Library Grant) 

- 

220 

- 

n/a 

100% 

2 X Stofsuiers 

- 

4 

- 

n/a 

100% 

Nikon Coolpix L830 

- 

3 

- 

n/a 

100% 

Projector Parrot Digital 

- 

5 

- 

n/a 

100% 

Screen Tripod Parrot PVC 

- 

2 

- 

n/a 

100% 
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Electro Mechanical Services 

5 429 

12 947 

11024 

51% 

-17% 

StI Palm Cutter 

- 

7 

7 

100% 

0% 

StI Pruner High Rise 

- 

8 

8 

100% 

-5% 

StI Chain Saw 

- 

6 

6 

100% 

0% 

Fire Truck 

- 

500 

500 

100% 

0% 

2 X Sti Brush Cutter 

- 

11 

11 

100% 

0% 

Electrical Services for CTHC Development 

- 

300 

256 

100% 

-17% 

Electrification projects of new Developments. 350 
Connections in Rosedale (North) 

_ 

282 

184 

100% 

-53% 

Electrification projects of new Developments. 375 
Connections In Paballelo 



1059 

950 

100% 

-11% 

Electrification projects of new Developments. 324 
Connections in Smartie Valley 



1080 

963 

100% 

-12% 

Nuwe Vooruitbetaalmeters 

- 

48 

47 

100% 

-2% 

Opgradeer van hooftoevoernetwerk 

- 

213 

128 

100% 

-67% 

Vooruitbetaalmeters (Huipbehoewendes) 

- 

3 

4 

100% 

26% 

2 X Makita Boor 

- 

5 

5 

100% 

0% 

7 X Electricity Connections 

- 

108 

- 

n/a 

100% 

Electrification of 200 Houses in Rosedale West 

3 738 

4 495 

3 879 

4% 

-16% 

Electrification of 89 Houses in Louisvale 

1690 

1383 

1 153 

-47% 

-20% 

Energy Efficiency Demand Management Supply 

- 

3 439 

2 923 

100% 

-18% 







Civil Services 

27 799 

55 127 

36 796 

24% 

-50% 

2 X Industrial Washing Machine 

- 

44 

- 

n/a 

100% 

Connection road between Rosedale and Paballelo 

5 317 

6 000 

3 617 

-47% 

-66% 

Kalksloot Access Road (MIG) 

- 

20 

20 

100% 

0% 

Improvement of Road Safety of Schroder Street 



2 225 

411 

100% 

-441% 

Paving of streets in Paballelo 


93 

93 

100% 

0% 

Paving of Streets and Upgrading of Storm Water in 
Smartie Valley - Rosedale 



2 942 

686 

100% 

-329% 

Resealing of street (Phase 3) 

- 

99 

99 

100% 

0% 

Bou van kantoor by Strate en Stormwater 

- 

16 

- 

n/a 

100% 

EPWP Project 

890 

- 

- 

100% 

n/a 

Vervanging en herstel van Chloor Sisteme 

- 

318 

282 

100% 

-13% 

Vervang Uitgediende Pompe, Skakeltuig, Kleppe 

- 

39 

- 

n/a 

100% 

Louisvale Road - Upgrading of Oxidation ponds 

5 790 

5 476 

5 438 

-6% 

-1% 

Motor for Electrical Gate 

- 

5 

5 

100% 

0% 

2 X Prosonic S FMU90 Pump Control 

- 

23 

23 

100% 

0% 

Bio Filter Number 3 

- 

133 

133 

100% 

0% 

Enlarge main sewerage drainage line 

- 

250 

161 

100% 

-56% 

Construction of Water Services in Various Areas 

- 

1843 

1572 

100% 

-17% 

Bou van muur van maak van plot 

- 

287 

- 

n/a 

100% 

Installation of Telemetry System - Various Places 

626 

626 

626 

0% 

0% 

7 X Step Ladders 

- 

6 

5 

100% 

-17% 

Kalahari Pump Station 

- 

53 

53 

100% 

0% 

A H September Water Treatment Works 

13 776 

24 465 

20 673 

33% 

-18% 

2 X Airconditioners - AH September 

- 

17 

17 

100% 

0% 

Civil Services Infrastructure for CTHC Project 

- 

700 

714 

100% 

2% 

Install Water Meters (Pab, R/Dale & L/W) 

- 

765 

129 

100% 

-494% 

Water Connections (425 Erwe Paballelo) 

- 

1 150 

244 

100% 

-371% 

Civil Services - 6667 Erven 

- 

5 152 

1284 

100% 

-301% 
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Provide water on occupied residential sites 

1000 

- 

- 

100% 

n/a 

Acquisition and installation of bulk meters and 
loggers 

_ 

1491 

_ 

n/a 

100% 

Replace worn-out water pipelines 

400 

- 

- 

100% 

n/a 

Installation of Water Meters 

- 

890 

512 

100% 

-74% 







Development and Planning Services 

- 

537 

1095 

100% 

51% 

Upgrade of Long Distance Taxi Rank 

- 

483 

1062 

100% 

55% 

16 X DSTV Decoders 

- 

6 

4 

100% 

-62% 

4 X Airconditioners 

- 

29 

29 

100% 

0% 

2 X Geysers 

- 


- 

n/a 

100% 

Laser Printer (MIG Grant) 

- 

15 

- 

n/a 

100% 







TN 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD 2014/2015 


CAPITAL PROGRAMME BY PROJECT BY WARD: 2014/15 

R'OOO 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Executive and Council 



No projects were budgeted for the 2014/2015 year. 






Community Services 



Road Signs in Various Areas 

Ward 12 

YES 

Fencing of Park: Leseding 

Ward 14 

YES 

Fencing of Park: Ntsikelelo 

Ward 12 

YES 

Fencing of Park: Raaswater 

Ward 12 

YES 

Fencing of Park: Kalksloot 

Ward 12 

YES 

Parks development 



Community Sport Facility: SFC Programme Phase 1 


YES 

Community Sport Facility: SFC Programme L / dorp 

Ward 12 

YES 

Community Sport Facility: SFC Programme Paballelo 

Ward 6 

YES 

Community Sport Facility: SFC Programme Raaswater 

Ward 12 

YES 

Community Sport Facility: SFC Programme Rainbow 

Ward 3 

YES 

Community Sport Facility: SFC Programme Rosedale 

Ward 10 

YES 

Development of New Sportground: Lambrechtsdrift 

Ward 14 

NO 

Development of New Sportground: Louisvale Dorp 

Ward 12 

NO 

Upgrading - Kalksloot Sport Grounds (Lotto) 

Ward 12 

YES 




Electro Mechanical Services 



Electrical Services for CTHC Development 

Ward 9 

YES 

Electrification projects of new Developments. 125 
Connections in Paballelo 

Ward 13 

YES 

Electrification projects of new Developments. 150 
Connections In Rosedale (North) 

Ward 10 

YES 

Electrification projects of new Developments. 375 
Connections in Rosedale (North) 

Ward 10 

NO 

Electrification projects of new Developments. 375 
Connections in Paballelo 

Ward 13 

NO 

Electrification projects of new Developments. 325 
Connections in Smartie Valley 

Ward 1 

NO 

Electrification projects of new Developments. 475 
Connections in Rosedale (South) 

Ward 10 

YES 

Electrical Services to 81 Erven (Upington 26/MKMVA) 

Ward 13 

YES 

Equipment for monitoring of supply quality 

All 

NO 

Upgrading of Main Network 

All 

NO 

Upgrading Main Supply Network connection to Delta 

All 

NO 

Upgrading of Networks 

All 

YES 




Civil Services 



Connection road between Rosedale and Paballelo 

Wards 7, 10 & 13 

YES 

Kalksloot Access Road (MIG) 

Ward 11 

NO 

Eradication of Bucket System 313 Stands (Rosedale) 

Ward 10 

YES 

Upgrading of Main Sewer line in Rosedale 

Ward 1 & 10 

YES 

Installation of Stand Pipes in Dakota Road North 

Wards 

YES 

Resealing of street (Phase 3) 

Wards 4, 6, 9, 11 & 13 

Yes 
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Construction of Water Reticulation for 520 stands in 

Paballelo 

Ward 6 & 13 

YES 

Construction of Water and Sewer Services in various 
townships 


YES 

Louisvale Road - Upgrading of Oxidation ponds 

Ward 5 

YES 

Enlarge main sewerage drainage line 

Wardl 

YES 

A H September Water Treatment Works 

Ward 9 

YES 




TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


SERVICE BACKLOGS: SCHOOLS AND CLINICS 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste 

Collection 

Schools (NAMES, LOCATIONS) 





PRIMARY SCHOOLS 



NONE 


Oranje Noord Primary School (322) 





Franciscus Primary School (2861) 





Oranje Oewer Primary School (2861) 





Op die Voorpos Primary School (2334/2329) 





Voorbereiding Skool Fanie Malan (2336) 





Frank Biggs Primary School (38/114) 


X 



Swarthmore Primary School (230/38) 


X 



Keidebees Primary School (3212) 





Westerkim Primary School (5679) 





Vooruitsig Primary School (3268) 





Olyvenhoudtsdrift Primary School (1) 





Vela Langa Primary School (10348) 





Lukhanyiso Primary School (10348) 





Simbruner Primary School (3313) 





Leerkrans Primary School (43) 


X 



Kalksloot Primary School (774) 


X 



Rosendal Primary School (4333) 





Karos Primary School (442) 


X 



New Louisvale Road Primary School (1033) 





HIGH SCHOOLS 



NONE 


Upington High School (2331) 





Carlton van Heerden High School (3212) 





Duineveld High School (318) 





AJ Ferreira High School (5677) 





SC Kearns High School (758) 





Paballelo High School (11576) 





Saul Damon High School (5023) 





New Paballelo Primary School (21906) 





Clinics (NAMES, LOCATIONS) 



NONE 


Louisvale Road Clinic (1101) 





Town Clinic (2336) 





Progress Clinic (6071) 





Sarah Strauss-Rosedale Clinic (5701) 





Lingelethu-Paballelo Clinic (14968) 





Karos Clinic 


X 



Leerkrans Clinic 


X 



Raaswater Clinic 


X 



Kalksloot Clinic 


X 



Names and locations of schools and clinics locking one or more services. Use 'x' to mark lack of 

service at appropriate level for the number of people attending the school/clinic, allowing for 

the proper functioning of the establishment concerned. T P 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE 
ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION 


SERVICE BACKLOGS EXPERIENCED BY THE COMMMUNITY WHERE ANOTHER SPHERE OF GOVERNMENT IS 
THE SERVICE PROVIDER (WHERE THE MUNICIPALITY WHETHER OR NOT ACT ON AGENCY BASIS) 


Services and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 



Housing: 



ELECTRICITY; Raaswater 

98 Electricity Connections (ESKOM) 

The projects are on the project list 
for 2015/2016 and will reduce the 
total backlogs in the municipal area if 
completed 

ELECTRICITY: Karos 

52 Electricity Connections (ESKOM) 

ELECTRICITY: Melkstroom 

152 Electricity Connections (ESKOM) 

Licencing and Testing 

Centre: 



Reservoirs 



Schools (Primary and High): 



Karos Primary School 

No water-borne toilets 

Septic Tank - No infrastructure 

Frank Biggs Primary School 

No water-borne toilets 

Septic Tank - No infrastructure 

Sports Fields: 




TQ 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 
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DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY: 2014/2015 

All Organisation or Person 
in receipt of Loans 
*/Grants* provided by the 
municipality 

Nature of project 

Conditions 

attached to 
funding 

Value 

2014/2015 

R' 000 

Total Amount 

committed over 
previous and 
future years 

Donations 

Grant 

None 

98 

R 255 thousand 
(1 July 2015 - 30 
June 2018) 






Indigent Subsidy 

Grant 

Applicants must 
comply with the 
terms and 
conditions as per 
Credit Control 

and Debt 

Collection Policy 

26 879 

R 68.941 million 
(1 July 2015 - 30 
June 2018) 






No loans are given by the Municipality 









* Loans/Grants - whether in cash or in kind j ^ 


APPENDIX S - DECLARATION OF RETURNS NOT MADE IN DUE TIME UNDER MFMA 
S71 


MFMA SECTION 71 RETURNS NOT MADE DURING 2014/2015 ACCORDING TO REPORTING REQUIREMENTS 


None - All reports were submitted as per MFMA Act. 


n/a 


TS 


APPENDIX T - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


Not Applicable 
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VOLUME II; ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the Auditor- 
General. The completed AFS will be Volume II of the Annual Report. 




J 


FINANCIAL STATEMENTS FOR 

2014/2015 
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//KHARA HAiS MUNICIPALITY 
UNAUDITED ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 
30 JUNE 2015 
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//KHARA HAIS MUNICIPALITY 


Annual Financial Statements For the Year Ended 30 Juno 2015 


GENERAL IHFORIMATlON 

NATURE OF BUSINESS 


//Khflfi Hais Munigipality ifi iscal municiiwlily performiEiig the fufirtions as ^ oul ip Itw GonstUulion (Act no 

t0SoF1996^ 


COUMmv OF QRIGIW AND LECAL FOUM 


South African Cs^&fiQfV & Mupiejpaiity (Locai Munii^palicy? a* tfaftned by lha MupicipaJ SinjctuTM Acl [Ac* no 

1 1? of IMS) and ane eJsssrfied 3 $ a medqum ca^l^cl*y municipalify 

JURtSCHCTKON 


Ttm Hat^ Municipaitv includes Itie IbHowing greed's 

Uplngten 

Karos 

Lee rlic fans 

La mbfQoh t&dnft 

KaiiVsIogl 

Sesbregge 

Tlie Ifital E»pulalion of /^KJiara l-laia MunicipaiiEy is 102 692 {STATB 2011) ane Che jurisdiction sse m 6 

4A4 km^ 


MEMBERS OF COUNCIL 


LAKoloi 

Mayor 

T Basson 

Speaker 

E AJheft 

Member ct Exec^llve Cornmittee 

M Secede 

Mernber of EKeculJve CofTimittee 

JL Snyman 

Member of Eknculrve Commiitee 

Kde Wee 

Member of EkeCuIrve ComiTirltefl 

MM Abels 

Cmincdbir 

E Munnik 

Councdlcir 

M Antffsas 

Crwnoillof 

J Mseg^ai 

Conncillor 

1 MO Srand 

Councillor 

MKocK 

Coundllor 

J Thwnas 

COurtCJikif 

R George 

Councitlor 

J t&aaci 

Courclliof 

E Lebfi^a 

CouhcIAdt 

SP May 

Coiincillor 1 

E Mn^ka 

CouncfllM 

^Mcya 

Coynollof 

□ MUpn^j^iSD 

Counoiiior 

M Piaaitjies 

Councillor 

MSS Selbome 

Councillof 

PT van tier Steen 

CounclHor 

AJ van Rcoyan 

Councieiof 

A van Wyk 

CouncillDr 

M Bosman 

CoLfncaiw 

MUNICIPAL WAHAGEH: 

DaltfSlo Eflc Ngvan^a 

CHIEF FINANCIAL OFFICER^ 

Gaylene Ms™ Scbreiner 
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//KHARA HAiS MUNICIPALITY 

Annual Financial Statements For the Year Ended 30 June 2015 


GEKERAL INFORMATION 

GRADING OF LOCAL AUTHORITY: 

Gmde 3 

AUDFTORS: 

Avditor^Gerteral (Nofthem Cape) 

PRIMARY BANKERS: 

ABSA Bank LEO: 

BELEVANTLEGISLATIOWr 


Municipal Finarrcs Mana^menS AeS (Aa no of 2003-/ 

Oiyision of Rovenye Ac( 

The Income Tan Acl 

Valua AdOad Ta^ Act 

Municipal] Slrvcturo^ Act (Act fiQ 117 of ISflB ji 

Municipal Systwns Act tAd no 32 of 200Q!i 

Municipal Planning and ParfOrriiBnce Mahagemeot RtB^ulatiOhS 

Walsf Services Act (Act no f08 of 

Houfiinf Act (Act no 107 ot T097> 

Mimcipal Properly Rai^ Act (Act no 6 Of 2(](^) 

Elecfncit^ Act (Act i»4l of 1M7) 

SiiilJs D^vofopment Levies Act (Ad no 9 of 1 999] 

Employment Ectully Ad (Acf no 55 of 1995} 

Unsmpfoymsnt insurance Act (Act no 35 of 1986> 

Base ConOitipniSi Of Empfoyraont Ad (Act no 75 of ISd?) 

Supply CKann Managismant Regolalions, 2505 

Collootiye' Agrsemsnrts 

Infrastrudurv Grants 

SALBC Leave RspulaUorift 

PHYSICAL ADDRESS: 

Ci-vic Centra 

MarkeE SlmeT 

UpirngEon 

9300 

POSTAL ADDRESS; 

PnvabB Bag X0503 

Upirvglon 

5600 

TELEPHONE NUMBER ; 

<0S<) 33fl 7000 

FAX NUMBER: 

(tJM) 339 7550 

WEB3ITE: 

WWW. kharahais dOv.za 

EMAIL ADDRESSES- 

Munldpal Miitagar 

Chief Financial DtFlcer 

rnanai»fiahrtB/ai!ww.flov.iEB 

i: 
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//KHARA HAIS MUNICIPALITY 

Annual Financial Statements For the Year Ended 30 June 2015 


GENERAL INFORMATION 


Apprtjvjl of anriLial nnanckil 


I am mpcntlblfi for ths prepiirjillon qI theses annual financial atatcmanti, which irt ael out on 
pa^aa 1 lo in tomii of Soctjon of tho Hunidpal Finance HanagonnQnt Atl and which I 

hava aJqnHl on bahalf of tho Mimklpalltv. 


I csrtitv lhat Ihc sBlariat, airowancoa and bonofitt of Councillor^r loarw made to Councinora, If 
«n/, And paym-ents macf« to CouFtclllofE for lo» of office. If any, as dl^dOfied in noln 29 of 
thno innual financial statamonta aro within tho upper Ikmito of the framework envlaaged \n 
Section 219 of tha Conalitutlon, read with the ^etnuntrallon of Pubik Offker Bearere Act and 
the Miniiter of Provincial and Local Govcrnment'c delerminatlon In accordance with thle AcL 


Munlclpal Manager 


Data tigned 
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/yKHARA HAIS MUN1CFAUTY 

Annual Financial Statements For the Year Ended 30 June 2015 


IKDEX 


Slit4mfrnt cl FkruinctiE Pmitlon > 

PiQt 

1 

Stfttamvrit of FEruinckiE Porfortnaoct 

2 

Statameriit of in Nat At jata 

3 

Camh Flow Slatsmom 

4 

Sutfgot Comf»riiio«i for Stilamtoi of Flnioeii-I POaJMon 

5 

Compdnton for StBlMiiiil of FlnifMLjAl PerfanturiAB 

1^7 

eucH}#t Coitf^niori for Ci«n fioiai> 

e 

Accoooting Pollcl*t 

0.31 

Holam to lira Annual Finandal Sl^tamontB 

12 - ao 

Apf3«ndiK Ar Schedufo of Exlamal Loa 

SI 

ApponOIx B: Analyst Of FropMftyp f^ont orKi 

92 

ApperHiila C: Segmanlil Sutament of Finantial PirfomianOff 

S4 

Appandln Di Actual vorAUft B4J0gat povoni^o on^ EaptnclltOTiol 

as 

Appandlic El Actuol Budool CAcquJi^tion of Propaity. Plant and Equlpmanl} 

ae 

Appandia f ; Pltcloiiiroi of CranlA and SulanIdlAtt In Tamna of Iha Hunlclpal FEnanica 
MAnagarmont Aet 

S7 

AppandiK G: Stotaoiont of flomuniraMori of Counclllorti A SofiJor ManagamonE 

SB^ag 

Appandix H; Analytical t^tio't 

fliD*a7 
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WKHARA HAIS WIUNICIPALITY 



HAJS MUNICIPAUTY 
STATHWEISTT QF RNlAMClAU PP^ITigN 
AT 30- JUNE 3D19 




ms 

Sfi 



otigiirui 

RiAUM 



n 

R 

^rr$ 




NOH-^urrvni 



1 646 311 616 

Prepciti*. W<S equipment 

t.l 

t0ieBi&iso 

1 m 145 970 


Inrcaj^ib^ atAMi 

t2 

766081 

747 345 


Invffstn-Kyf^l Pnipeit)^ 

13 

217 B37 S18 

221 605 402 


Hsntage Asiela 

%.4 

43»«» 

4 30^000 


NonHajTTBnl ^Katvat3^efl 

2 

TS308 

nm 


Ctffrtftt iiMEft 


Td^tfiAB 

6G61S796 

IfWBfIftCrty 

3 

€006^6 

ST7477T 


Trijrip teo&iviiW** rtwn tJSh*f»ge Irprrwclwn* 

* 

62 003^ 1 

45 214 630 


Tfi^e fttearvA&m ittm ifHnMdKwi^ 

A 

7 47A 713 

5190361 


Olhf'r iMiwabJM 

& 

342 607 

B20120 


Unp^Kl ^andrtnrw^ gtvrtii and K«C*ip1ft 

S 

1 Sai 334 

4 790158 


Snort iBf m -frtstrrwnCi 

7 

- 

000913 


Casn and CBQh ^uiM-^nls 

0 

1 441 674 

2071501 


VAt Aswrflbifl 

1? 

3tJ7 36? 

401650 


CiMTifint pQftscin of fvc&fvitrieii 

7 

4S10 

4400 


TOTAL ASSETS 


1 9»W1 TM 

1 114 120 314 

KET ASSETS AND LlABiLmES 




NerHcurnml IlilritJtln 


1US41 424 

207 656 755 

N^‘vcurTe-":1 tofroiiwgi 


lDfiD6SD6& 

122 43*270 



10 

76435 2^ 

60 626 090 


Nii"-cuTTFm PtdviiKmB 

11 

AOlTdfft 

3 790400 


Curr«ni lLaJ}ll||k« 


m 321 fri« 

ITS 4^ OSS 

or bo^ncwwng* 

V 

IT OH) 136 

23229 962 


COr^un'tfiWaiNi 

M 


6112 290 


Gur^ En^piOTM 

T3 

3 676926 

4 155 000 


PfOvuions- 


471 9^ 

T279 964 


Tr^di^ ind p4n«f 

16 

12^70@T133 

P9 076 466 


wMionai grant* m raoipci 

m 

5676346 

36D96 940 


OwBtfligJl 

ts 

0336995 

3903 D31 


Nei attat* 


T EET 376441 

1 S3A54a5l]6 

Aif. jn^ign^id ■urpJui. f [dflfhrtj 


1 1 557 376441 1 

1 530040006 


TOTAL WET ASSETS AND UABlLmES 


1 SD9 661 7B4 

1 914120 315 


Peg^ t 
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UKHARA HASS MUNICIPALFTY 





4MHAnA hUJ9 MLWICIP^LITY 
t^ANCUL 

PDFTTME VEAH ENKD U JUNEMIK 


kvenue 

Rmfin Ff«rh Noii'Cicrurkg* T WiUWO^ 
tiulKsn A^vunuw 
r'rupe-t^ rftn 
TriwfB*r Pbrv^ffiv* 

0«rkf {|r«fU» «nd ILfcl^a ** ■ Opvrrtinfl 

Go tfri il n fl i B ffBidi. MU uAHH3*k ■ C^fxtM 

0|h«r 

FVauinil 0«n 
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Rcv^rI td 1 PrtTMilH^ 
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liKHARA HAIS MUNICIPALITY 



Statement of Changes in Net Assets for the Year Ended 30 June Z015 



Accwnuliitwl Surv^us 1 
tMlom 

Totja 

2014 

R 

R 

Balincii 1 201 J 

1 503 too 7K 

1 503 100 702 

Surplyi i tht V«3r - re^r lo 30 t1 

45 050 721 

45 050 721 

Rwiitid BaJarrce 

1 540 240 423 

1 540 240 413 

Surplus I lD«tia1> for th» Y«ar^ mfdt la ^04* 30 12 

(17530917^ 

(17 69&0l7j 

Balance 3£> Juris 2014 

1 530 040 505 

1 530 £40 50S 

Surplus f [Dtliort^ for the Year 

26 737 335 

21737 535 

BalAnce aI 30 June 20iS 

1 557 37a 442 

1 557 ITS 442 


Page 3 
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fiKHARA HAIS MUNICIPALITY 


r 



Ca&h Flow Statement for the Year Ended 30 June 201 & 




2 [M S 

2014 
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CASH FLOWS FROM OPFRATrNG ACTIVITIES 
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|3 7TS ftSI^ 

{3 484 133} 
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as2 
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(1 121 430} 

NET lOEGREASEl IN CASH AND CASH EQUIVALENTS 


fSTTSSei) 

[$4$4 15S| 
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/mKARA HAI5 MUNICEPALITY 

Accounting Policies for the Annual Financial Statements 
For the year Ended 30 June 201 5 

f emOPPR£ SSHTAT.W.hl 

1.1 Ttw HifiJBl firurclil itittfTiHila h«ri on ttio accrual baiii of iccwintlng »fvd jra ]n accor^ancf wiiti 

NiUncjl co«t OAvantlon unlais aptcilVid 

1.2 tliBia anniral financial i4Jrt«nHils hava bwi pifpartd h acconJinct with Oanifilly RecogniiHl Accoumltt^ 
f’ractka i&RAPj, Itsutd by* lha jAcoounting 3tindirds Boanli in Accwd«Kfl wHti SoCtinn ol fit* Mupictjuli 
Plnanca Mana^rtHnl Act, fAct 5&>of ZDO^j 

Accaurrfing po^ldtt fot material Iranuctloni, avcnta or DondlUwv rm eov^ bjf iha CUW nporflng fkam«r<^ 
hava bMti davitapatf In accoEdancn i«th paragrijihi B. fQ and 11 e}l GRAP 3 ^Reviwd - F«li4vii¥ Kim) ind lha 
hlararch|' approvad In IMnHUJVB 5 liuind by Hie Accounting Slamlardl Hoard. 

1 A rha Munlclpalhy reftolved to «art]r idopi itia rgliowfitg GMP Stindardt wlildi hive tmn laauad birf era npi iffactive 


Standard 

DBfcrt|]4nn 

EnKiivBOaiB 

OliAPIT fRiYfHd - Hay 

Property, iRant A Eduipmvnt {AdOiition ot 

incllcttor haaH apfKoach to itina ina oaafud fn« ol 
aiuU on t reg-ulH bw ] 

1 ApHI 2ei4 


1 A A innimBiy orl |he significant aoccvfVting pollclat, wnieh lava batn eonalitonlty ippIlBd except wtinr* bu eienif^n 
Ot franaHloiml proven till bwn ^mnad, m dlidotad balow^. 

1.E Aseeti. liibiRtiBa. mMm* and eKpaniaa hava not been otHet ucopf adiwi oflBfltikhg n. penmittid or rwiuirad by a 
Standard of GFCAP, 

1.7 The icopurTtlng pofides afyplled an compliant with fbOH UHd Id pri^! tiiB pievlfiui yaifi ftounclll BtHimmitt, 
uniHs oijpllcltly attiaP. Tha datvis of my chingei- in BccoynElngi pdUdtat an ojiplalnod In tft* ralatinli notta intht 
Financial Slatema nti 


Tha following GRAP fUrtdbd* hava bHn iHuad bul ira not yet iffacih'a and have not boen early adoglBd by lha 
fiunicipallty: 


Standard 

Dtfciiplwri 

Effictiv# DHa 

i^p ifi 

Segment Reporting 

1 April 201 S 

(RtvbMl-FabZCMI) | 

Tha Qbjedive of Itiit Standard It lo atUbtiih prinokpiit 1 
for raportlnfl nnancil!l InfonnBlipn ^ legminti. 



InfonnBiion to a targe extent il a Ineady included in lha 
appendices lo ihe annual tlmnclal ttatamenti wli^h do 
ncf fcim part of Iba audilad financial atnamenti. 



Pege9 
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GRAPIQ j 

fPEfllHid Pfltly Ottflaiurt 

Unkrto¥iyi 

(Qnglnij-Jun2011) 

Thi Db^Ktiw Df ttiift lntBrpri4atJDfi of thl Sundmli. Ii 
to pnnunb* wtikti paflam rElibad padfAl 

and idikli ln1ai[Tna4k»i ilioulil t» disclDs^ in AFS, 



No iigtvtflaani import axpvCiBd aath# Hunldpall4v 
■lr«Hty impfariMnlMl contrati latfitur# thtt rtliltd 
party irt mat. 



Siwlet ConcniJon Aififif#ni4nli: &iidaf 

Unlfnown 

lOrlglAit- Aug 2013) 

TN at^Ktlvtof tlili Sijndard ktiA pmcrtliPtlti* 
iCCOUFUiivg for ientcftcwnal^n wrartgamBnH by 
IhtgnrTtDT, i public s*ctar wnlily. 



No f igAifloifil Jmpacl ^p«cud n tlit Hunldpaliily 
dm not bfvo any eoncmiona ri ihiiaiaga 


GRAP1K 

Trinifarflf Funcfloni Bflw«n Entltlw Und*f Compoti 
Cnnlrol 

1 April 2415 


TIk db^KtJV'fr of fhli Standard h lo a'ttabllih 
accounllng piinckpln fof ttw acqulfw imI tn>rtilerDr in 
• tramiar ol Mctlo«ta bttwv«n afU^aa vn4v cwnmon 
control. 



No ligndiciiR Impact la utpadod as tbi Municipality 
dm nol luiilclpata Irt auch bvalmai tnnuctJoni. 


GRAP 10# 

Trantfat or Functlona IdlllliBa Not Undat 

Cofflrnofl Coiftrol 

1 April 2415 

lOrigrftrt- No^f JCHOJ 

Tht pOjBclivii at thli SUndjrd ii to aiilabllsll 
accovitlfbg piibciplH for tha acqainf and tran^aror In 
a Iranafar of fundioAi iHtwtan antitlatnot undar 
common Gontrol. 



No i^nlflcam impact It ait|Hctod aa tha Municipal^ 
nol pifllcipala In aoeh b4iafmsliinHdmn. 


GRAP 107 

Mafgara 

1 April MU 

(Ongin^- Nay 2010^ 

Tha cbjodwa ol Ihia $tsfl4anf la to ostthltsli 
■ccvuniting pfinclplcs Porlho comlHnid Eifftity and 
|ctHnblning antititi in a macgcf. 



P^ge 10 
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Th«ra li still unctflilnly »lo-Mtvpthv Mier Hufllcjpillty 
wilt mergAd WT^hi f/Khiri Hall Hmucipaltty Tlw 
DimcHrcition Burd Jaitill bufy with pvUlc paiticldatlQn 

pftKMcM 


GRAP m 

^Aiutory RkCftlvatiim 

Uohnewn 

tOngIntf 7C1]] 

The objective of iMii Stmdaid It to iKtecdbi 

KCOUnting feoiidrianenrta lot tht f«ogiiftipn, 
measuriment, pru^fVtAtjan jud diidoauriist atatiitdry 
rKilvablai 

Mo tlgnificjnl tffipecl il expect&d ai Utm Hunidpiflit/i 
CUiTthnt Htftnnerrt \% already in tins with the Standainlt 
htatment. 



ConsclIdJilofl' Sptciii] Purpose £niliief 

The obtKthriof thii ihterpreUfloA of the $land*r4 4 ip 
pnevcrihetinda^wfut oiroumiten^aR ef^ity should 
conablldAte i SPE. 

Nd slffnirioantimpACtjs eapecitd as the MunldpelHy 
does not have any SPf't it this 

1 April ^5 

lORAP 12 

Jointly CoAtfplled Entitles Contribdiions 

Ttw objective dl thli kiUnititalion oT Ihi Stindard is to 
pmcfibe the ttsatment ol pfoiWIoss when in isaet Is 
sold -or oontribiyted by the verdMref to e Jointly 
CofTlioiled Enttty(JCE} 

No ugnlficiM Impiact la aapocted u Ehe HuhIcliHlity 
do« not have any JCE^s at this stige. 

1 April im 

IGMP17 

Svtfkt Conctaalon Amoiitmeffits where a gfnuHor 
conhote a S^ptilFloafd iieldual Interest In an Asa A 

thilinown 


The DbjKtha olthh Ihtt4v>rttaft^n o^ the Stance Is to 
provide guUince to the prirYtor when it has efiiered 



Into a service ooncesiion arrangemerTt, but only 
controls. Ihrqogh □wnenhip, baniliCial edtitiMneot Of 
othBrwiis&, a elgnitkant mt4dual Invbefttl in a sifvkct 
cofKetakiii asset at lha and of Ilia arringament. when 
the artan^orMhl does not conytityrtea 

No fig7>iHc:jnl impact it ■axpectid n the llurticipalify 
dcwt not have any Concvtslon Amni||fWTl it Ihit 

ataga 
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l.B SUnjifdi ^nandfTHi nta to Slindirdi. arvd InUrgrttillOflil inuwf 111 4 3 1 * *^ 15 b ut ragt wi gfff^itlTO 

TtM rollcnn^ng &RAP itindir^f li«vttK«n biued In 2I]l4f2Qi1 S birt. dn no4 y«l i41k1Iy« hfvtftVt \mf\ 
ido^Hl by th* MunIcIpjItJy: 


StindArd 


EPfdCN-B OHa 

IjRU>1[flrrl«(il>FlDv2013) 

PrtunlKOon ofFintncill ^utenunli 

iA^I211lS 

(;RAP2[R#Hf4<t-ri«v^11) 

GuN Flow Slaloments 


OHAP % - flov 2013] 

AccPUntlns PpUdH. €liiiv(|et kl ADCOuttIldg ElllmilH 

mt Enort 

tApHf2Qi» 

GaAP7ERfvM^Hpv2013) 

InvoitrfiBOtlJn AAMCiltH 

1 April 20 IS 

GRAP 10>ffl»te«d - mt 20t3] 

Flnjndil Rjtpoftlng In HypBrlnflxtlonirjfr EconvnlOA ! 

1 April 201 S 

GRflP1t{R«4i«l-lli?v2013) 

GonUruclIdd Contr*ctA 

1 ApnIWIS 

GRAP 1 ? [RfvlMd ^ Hdv 2013] 

LUHf 

1 April 201 S 

GRAP ir [Rtvlsdd- Mty 2015f 

PidPAflV. PlAnE A Fqul|MnBfVt 

1 April 201S 

GRAR19[R9ylHd-ffpv2013] 

P^ntoftB, ContigAnt LiflHlKltt tod Conlln^l Aaoqu 

1 April 201S 

ORAP21 (RffViMd - Hoy 201?] 

bnpiimwntdf Hon-datli giwttlng csHto 

1 April 2Pt9 

ORAP^ (Rr^tiod . Nov 201 3J 

Rtvdndt IroflTi Non-«ching# tmiMrtlwH 

1 April 20^5 

GRAP 24 (Rnlud - Nov 201 

PmuntAllwt Of Bddgtt |Kf|}vtn«t>on kn FIaipcIaI 

Stil*nn*nti 

1 April 2013 

GRAP2S|R«VM-Nov20d?» 

Em|rioy«4 BOMfrft 

1 April 2015 

GRAP ^ jRnhwl > Ntw 2013^ 

(mpjInTiBfll: of CofH-gtfHfitlng AjHPts 

.1 A4H1L2015 

GRAP 31 ^ntvfiAd - Ndv 201 

IntinglblvBi Atiiti 

ll Audi 201? 1 

GRAP 100 (FtfvhHl-NDV ZQ1}] 

GlKOfilfnufld Op«rVt]ioni 

TAprlt21^5 

GRAP 14^ (RntHd-Nov2CM3} 

NedtAgi Acietb 

f April IIHS 

GRAP 104 (Rfvfcwl - Nov 2[]13|> 

Flninclrt kifErijmflfili 

1 April 2015 

GRAF G (R«vlHd- Nov 2010] 

ConBoJldAt«f Hid ^dAfPlA Finiodal 3(ittrn«nlt 

1 April 2015 

(ttAP3(RHlHd<NDvID1«| 

InivrHt id Joint VtnlUfH 

1 April ZOI 5 

iGRAPtl 

ConiollftAliQfv ■«■ Spocli^ PurpoAt Enllim 

1 April 201S 

WRAP t2 

Jointly CoftHoUlHl EdlflHS ■ NoawnpnotiFy EPrrtrilHriioni 
by Voniurtt 

1 AprH20lS 


Th»i» Blandkfdi, anrnif^mtnfti inO inEgirprAAjQni win hot tuva i SigflqfiCJnl rmptct th* Munkipility oncn 

impIflfTWrltd 

2.1 Ttii pn^artli^ oi tnnuti nium^lil itiUnnirrt» In fonfomlty Gf rwi^ly RKOi^lud AccounliiHr PtKtICt {OiR^ 

i^ulnn mwugwnent td maftt fydg»f?i*fil9, nH^ngtn md Bfiumpllooi lhat AffACt IM «>pllcriiDn of Acwming 
pdlidn And Hit ftfMMtOd inKUntl of Hatli. liibiKtifl^v liicdmi ind tiifrtAttiL iod. ACbMl nnufti mwy diffAr Ikdin 
ihM MUmalu. 

2.2 Eilirnrt&s wid yiKfertVmB Sii UrtipWir^t Wt r*y|twtd on ifi pn^ng ba&iB. Rtv iiioni to 111 * BCCOunttng mirtnAH ■» 
fKognlsMl In ttw ptrK4 wUldi thf wtlnmtH a ri nvtifld And Jn iny futuft sffKltd p*fi«* 

3 PWE^EHTATIQN CUHREM:Y 
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1.1 


AjuejuuIi nHlKted iil itu (Inlnclal itHtHniAU VW kii South AJrf^in FtHvd ind Jl Ktuil valuta. l^nAfKial viluts tft 
roundod to Hit nsarwst one Nind. No lortlgft oxciuiogo Uirructiona in Inqludtd in Ihi Atltfnintt. 
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4 g&iNOCONC EiRNASg^MFTIM 

4. 1 Thii Munlclpjllfy bi dcttfiid i gaUvg c^iiam, f^llMing m i»MfinMVl mtdt by m jnagaituivl durittg tb* 
df thff Ritual flnaPiK^f ttattni4fils. 

5 RESERVES 

S.1.1 Tht acCdurttJnQ 1'df tbt AXavll Rfrf ferva tl dDna In -accAcdSHKi witb Ebi fiquIrdmdnU GHAI’ 'CtiiHlitili. 


Sn1 .2 All tncraarsas in thtt CBTTyin| viluw of nuU n o qrf ^ iBviluttw no crodltwl: ogiirut 'Oh mmi, OjLCippf 
tfH ixllrrt IhH tbft intftaio rovmoi a nnraluatlbn dntnaio Dl th« iimt aihri pmibuily fBCogniiOd In lUipIlii Of 
d«4icil 

S.1 .3 All^ docroHErt in lits carrying: v4Il» {iF ■a.iota as i riaull of ■ rovalUltlofi: aro dOiblted againit dw rsunro td Ibn oxlont 
or Kif cr*dll tMlanctojilttinB m iht ri^altiation lynrini In oMptci itiat aun 

S PBOPSTTY. PLAHT AMD EOUiPWEIfr 
Initial RScngnition 

ti.1 .1 FVo^fiy, plant and fiqsiipmtnt art UnglWt non-currtnt autti (Including infrtilmcturt autti) dul Jii Md for in* 
In tht pivdiKtiffli or tupgiy ol good* or ttrvic», rtntal lo olhtHH or for tdmlnqtrit^fl purpom, art ffiiptctMl 
to tM ui#4 during rngio Ihan ono year. 

C.1 J Thi cmI Ell an itom dF profMfTy. pllnl and tquipmtnt It rocogniiad at in itttt It, aaVd only if It ji profaablt Ibat lutura 
Konoflilc bwiflllli or wnlet potHUial luocLifad wdli Uw Hom wUi Flow tp 1$^ mnnklpaJIrty. and If !lu (am V fair 
vaiuo ot iht ittm oan ba nteaivted reliably. 

E.1.3 Propifty, plinl and tqv^pmtnt art lohiitly recof-nlitd H coit on iti acqutilllon date or in tht cut of hhU 
Kquwod l»y grant or donation, fl«med ooH. twhig tha fair vi^ut oF die anaot on initJui rocognltlon. Tht ooai of an 
Iftm of ipfoptny. pltnt pnd equlpfliant it Um inirchata prici mtd Erihnr coiti attribulabile to bilnB Ihi auat td tha 
locafipn and {condition nBcntsary For It lo be capabte df Ofidrating In 1110 mannar intfedOad by Ilia fnunrc^fuMty. Trada 
ditcountt and robaoi an daductad in arriving at tht co«t Tin cott abo indydn Uit ntcuury cotU of 
dismantling anO rtmdving IN auvt and rtilofing Iht tltton vfhloh N ii located. 

11. a Whao lignlflcaot cotnpontnti of lo Utm of property, plan and equipment hivi differtm uitful lhr«^ ihty in 
eocounled fom uparde Hem (rnajof conponentf ) Of property, plant ar^d equIpfnHoT. 

ft.1 S Whoro 3A waal It uquind by tN fnunicl|Ml»ty fw no or rromlnal cocilJdenlion ■ noiweatchinHi traniadionSs IN 
coat It daemed lo ^ tquil lo fht fair aalue Erf Ibat aiiet on the data acquired. 

SnI.C TN coil of an item of property, plant and equrpment acquired In uchingi tor a ndfHntdrtilary aiUlt df fflonttary 
aiteli. Of i combinillE^n of menitlay and non-munttary aiieti It mauunad at lit l^r value. If the acqirirtO Item 
could not be meaeured at He Fair value, ill cotlwai tnutured ait tN carrying an>dunt ol Ihe auetgivao up. 


S-1r7 Major tpire parta end lervlc-ing equipmenl quaJIfy ae prupetty, planl. and iKiijIpmanI MNH the muniClpaHty eipeci* 
Id uh lham duriTig man tbio ON peHod S^HiHy. If IN rNjv tiNire pvt* and tervlclng equ^mttit cm be ofcd 
only In connection with an ftfin of property, pSuil and equlpmenl, Urey am arPccEinled for ae: propifty, plant and 
equipmenL 
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5*JbtBftLfEffil MgftMurimcrrt 

Gv2.1 SutKeqjftfTt €Ji:[»fKffhirv rvlaljng to profHrty, ptinl ind aqijiL{ifn»fiit li cifHtiliHd if H U probihl* Chit futun' fOOnDmic 
b^Mfrti Of polintiil tdfvict wfUi Chi sutHoquint expondrCurr will flow lothB' hmI Ihi odi| 

or flit vUwi of Ihfl tub«HiHrtfit «p#otliCufA ohi bo rdiihly pniifunO. SubuquonC Apindltun irtciimd an an niit 
li only Mpltaliud k hKnuii Che cipicrty or Mun ecofvwnlt bvmllu wHh Chi iiiit Wtim 1}i* 

munkipalrty ttplaett pifU of in i»*t. ft direcogoitos the pitl of Uii leiot borng tipijoio ino cipluliiti th* ritw 
ownponifll, 

G.2.3 Sutaeq^Cly jH propoHy plint ind H^lpmcnC irfl meaiurad il roii (ly ^med C0iC|i. life lorvtnulftid 
dipficiation ind Ktumuliled kmpi^miertt lows 

COmpenwtlon iFom fhird pirtJei tor elertti of property, plent ind equlpnwn tbiC wore IrbfMlred. ton of vt¥«fi iv ii 
Included In luipJut or doFicItwfHii tho componutim btcafnta nBcotvibll. 

fi.3 Dwirocialion 

6.3.1 [m4 it not depriciit«l if rl It tfgirded it hiving m vnllmltt^ Bfe^ DvprtcilHoA on. lu ftf otht# Ifiin lend It 

cilculitfld on GDit, iqln^ Cbt lint m^hod, to illoctfi Ibilr opfl or rtvjlLifd wnounlt Co tti«ff roidduil viJuti 

avir Ihi «tiniit«f uiolul Ihru nP Ihn itceti. Tbi dtpiodllion irmhod ua«d rpfleott Chf pitJirn In lAdilch |hi iSHl't 
fotvro KOfioinlc (Hnefltt or tofvice potencm at spieled to bo- contorrHO by tiii munidprilty. Compontnii of 
uiOtA ihit irt ilgniikint In nlilloo to tfio wbolt iiiti end Itiit hivt dHfemU U«ftJl llv« in dlpncLrtfld 
lipirMily. Tho diprtciiClon ratei ito baud on chi following ottimita^ u&oPul llm. 


AufftCfoup 

Vuft 

AstfltGmup 

Yowl 

Community Aiuti ^ CimetEfitf 

is-sd 

Inriyeitntdijfjl aiuti 

19-1$ 

kibiAvcbtfi ^ RiibHy 


Otbif velilein 

f-» 

CoouHiAtty AtuH > PtacmOorMi 

Id -54 

0fActiqi4d«>4fvl 

}-» 

Community Aiffti ^ Spoiling Fiollttloii 

15^90 

Fumlbjri end mUngi 

J-*3 

fiarttagi Ampti - BieUihfi 

indifhltii 1 

WVMarcnfl 

1S-» 

hirti^i Auott - Imd 

mdinffim 

skit and oonCitmti 

I9r» 

InlmHrMiiiro ■ Ehcirtctiy 

16-9$ 

SpfectJfiMd plant Hd oquIprTMnt 

IB -JO 

tofrntriKturv - Pteedi, ^imwiCi, Biridgn 
and $tom ff nar 

IS^IH 

OdifT Ham* ol piPTC and iquiFmffia 

2 » 

■ M jpULfUMl •oJFiriJuOTl 

i-9d 

Siouiity 

3<9 

MriftnitlHrfl ^ Siwtngt 

19 -» 

Buidlngt 

IStSO 

Hraitiwdhft - Vf Mflr 

m-Ti 

Spaelaiol nlitelat 

19*11 

Lmul ind IMIdIngi - SHdldlngt 

tD-n 

hbitljvdiim ^CommunlcitiDn 

39*39 

Land and Bolkii^ ^ Land 

kidifintsa 

Lnumil iHn 

1*99 * 


6 , 3,2 Dfpficlition only commencet when |he nul It aviilihli far pta, uniRt Mitod odKwwIw. 

A..>J At oich reporting dito in nsoiiment It done to dalomiine whitbof Uiom It Iny indkitiOn Chit Ibo itiunlitlpMlCly'i 
npoditiDnt about the rtthhar vilva ind Ibe uufid Mft of an »t4l hivt cbinged f Ince the prtcodlnQ reporting 
date. Cf in indlcilion Kivtt. the munklpefity thill lovlte ibt oatpecredi uudul life lod I or rotiduil vriue KBordIngfy. 


6.4 IfH ^otnpWe pontbudlw! Work 

6-A1 Incompitle contbuctlon work ii itated at hJabjfKLil ^oH. Deprociatinn -only cofnmBnoot wben Chi luaf li IviSabli 
lorysft. 

6.5 Land 

ftAI Lind H not depfoaHod it If it dOomod to hivo in imdflfhfvtfi uitful lift. 
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6,6 of PmiMftY. Plwttjwi EirujBnitnt 

6.5.1 ThE tirtTfiiig imourrt nl in l«m ®t property, pLint and oquldmim !■ difKOflfliitd on diiposaJ, « iftflwi no *utuci 
KMWsIc benflffli 0 f ttfVlCi pOtonUJl ora ospOCtoO t^oni in unu of diO[»ur 

B.fi2 Tim gsin of Iom ariiing Pfom tti» d^rwDgnilion of Ki flinujf pcoporiy, plant and eowipmant it Inelodod in f yiplui &t 
MUcIt dw itaiii it dtfKogiwiod. Gains art noft dtitlfled at rwtnu*. 

6.5.3 Gains Of loMW ira calculated 14 Ih* diffamnco tHtVfton lhi eaflVNM) valui ol atsete {ta*t l«ti KUjmuEfltrf 
dspffCiatlon and iccunlultted Impsirmont 10«Mi and Ih# diipoSlrt proc«dt it hfwhidwf In !l» aatefTHin crf 
FHtiftclal PsifsHmarKi atigBin of lots on disposal ol pfnptfiy, iriaTrt and mulpirwr!. 


7 IMT AHGIBUE ASSETS 
7,1 Indial Bwogniitefl 

T.1.1 htefillltebii npiwTwiteiary Ksols wifiwwit pfiyticai iubstmco an dastlFIsd md racognntd at ifrtinglWt Mtott. TIm 
munlcIpalllY ncogrirttt m intwg^hlE aisM In lb SWomont ol Flnandal PotitiDn on^^ wh*n It bi pioiiilite mat 1l» 
4 :ipKt 9 d futura ooonomic tnnaflls of tarvlc# pdtntial Thai an aWnbutaWsto tJw aisvt wib Gem te Uw mynic*pi% 
and Ths coat or lalf value ol iHb atsai can be moftvrod miabl:^. 


7.U OMiar dmalopFPWtl espffviWhirM that do npi mott Uteti crilerla art tecoflfliltd » an espwrte n incufritt 
DaveiopiTHnl costa pnvkhrtli' focogntsad at W ecpe nw ira iwt raCO^Haltd » an met kl ■ tubHqirtnl pOfiod. 
Ceplt^lsad davolopnertl omu ara tecorded w intinipble asteti end ajT»rtiMd Irom me (wint ai whfcti tl» auft he 
ready lor vie on a ftnigltt^lne batis over bi usetei Hte. no! ostcofdinfl In* ftm. OewalcpfTfafll »**I4 era leflad lor 
impalFfTWU ennuallVk in accocdincewlihGRAP 2^. 

T.U Inlanfibte wwta m* Inbliby recofnlBcd al cofL Tht mmi of an Intangible ittst is itia puroniet priqa and otlw 
cosiB irtritrutebfe IP bring ibe WtangSbl# astti ID Ibe tecetion and EOrtdidon neoflSMry lor It to be capahla ol 
eperatano lo the nuniter irtteflsfed by tht munklpaBr^, fl»r mfiora an Inlangibift atset It jcpgUid il ne cost ar lot i 
nvmlnel ooit ttw »i4 ibib be lit fair value u el The dtii of acoviiidon Trada ditcountt end rebitim an deducted 
in anivwiB at me coet Intaiigible aueti Kouired Mperetely of lntemallv genmied are reported el coat i™ 
lecumylfted amortiiatien aivd tecumutatwi impelimervi kHstt. Where en littangHsle met It eoqulred rt no coet or 
for ■ nofnlnal eontidefilion. ilt co«t It *tl lair vifw at at ttM data h it apqulted. When an mlangible i4Wl I* 
acquired In eadunga for a non-mootlajy istii or mwtary «Hli, Of • wmhioalloo ol nttitelery and iKMMnonatery 
aesite. the atiit ec-qulred h inituPy mteevred at fair value pe wfij. If the acquired Hem's fair value nol 
doterminabte. iTt tf»med cost is t!» carrying amount ol me HMtlelghran up. 

7.2 SulB«awri*lteaiurt^n^ and impalrT^ nl 

7^^ After inWel recognhion. an IntH^qlbte astet ire earned at am cm leu toy sccumuliiad amoniMtlon and any 
accumoii/led hmpwrment louei- 

T13 JUlEf Initial tecognbion. intm^sble inati are carried el a rivalued amount bebifl ita fair valwif il iht date ul tbe 
iwaluaUerT l») «»v tubiequent eccumutatad emertisaiioii md any lybsequHti accumulated impalimtint loeaef. If 
ftw irstanfible aiteie ciivymg wnounl ti IflCfeuMl is a ruu^t of a revaluation, Ihe Incro™ is credited dm^tty to 
the cevaliraticin tvrplus. rtovrevar. ihe increne Is racognltid In lurptut or dtikil to Tin artafll thil b reverMi a 
revaluitiDri d«ree« of the tame intengible asstiijrivlorrtly recognised In lyfolus nrdffkil 


7.7.1 EsperHUture on an intangible dom that was Inblally recognised a Ih eKpenst shall not bi recogsused » pert of the 
cofi of an intangible tual at a tatir dele. 
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7 2.S Ih 11 ^ GAAP 3^1 rfiurvglM nuti ttw dtitiflguHJiid tMtwHri inlDfrulty uwwaiid »■«& rihtr 

InUfigflM AtHtS. (Ft Ift hPth*f diltlng^Fwl bftww IrXhpnnllf ^ biitl LfM^il 11^- AfflHtjutj^ ll ellllfllt 4H1I J 
■Irtifnt-lini bH 4 mrir ini intHigitM Ih^M. irtkli irt Aftifflitid Co bt Ewtmn 3 ta 5 fw% Ifli 

t^idirf vHui OIMihrti filli ^inHi iitituil llvif li iitn, unJtii m sdivi rPir^M Ir^HTHl^i’ HMH JKi 

dHmidi CD biri lo IniMnll* atiMI IFfi. tuCH iniU^gitaFi Hfcti irt not ioiartlMd. howwif lucb tfitanglbli iHin 
Mi tublfct to in inoLitl invii^irM. Eiit 

r.^f IniiitiglbFtl uuii m juuiidJI^ tiiLftd Inr lm|]ilrTnOT4, IrriingHilt ifirti nm ytl lYiilib^i Fw uu. Vifim 

fltmi of iiTtingibit h-hIi Km b**n ifwpoifid. Ihn tinttn^ it idjuitii ch* ifflpdnTttirt bu, wtiieh !■ 
jvngnci 4 i| m m ^pmi* in chi fwlod nut tht OnpilmwiE li iderniUsd «cifrt wtwrv Ihi in^iiifiviini I 

fiftvhoirt rtviluiMn Tm Inu ll Ifr* difltrrpci thi ttOTflhg ioichifrt sod H» ™co¥ifilil# 

lino not 

72.7 TKi iftOTislift bit. rt«l4uJl Mibii. ind iflurliuUofi rnffUtod in nvMvwtf innuill^ it dw md of tti« Ibwcllt 
^lif Anr KyiniTiiirati inilnq from iKe innirtl |f| MppWtti proipKlh^tlir m. i enHigi Iti jcewjnlffif MUmHo 
in IlM $lidifTwii nr Ftfunoin PtffonnioEi. 

7»ift 

ComMir SoftMft 3t^ 

l>t«gwnK iw 

7 J.t lF4in|^li ilittt lb- dti^agolud Mhon iKi tiiit li fHipoMd ol or wh«n llwi tn no fuithw tcoftoinic V 

iwbi oitifYtiil ixoffcM Inmi ttit m of lib wfHl Ttit yiJn ot km* iifiing on ttt dUpoul w ntitwrwnt ol in 
uib ll iMirmlnid h 1fi» drfririrKi bfCwwn Ehi n«t dlipowJi pcpCiidl ind bt vUyt iod b 

ncagnlHd InIKi SUitmtrH nC FI undid ^rfarmjfiEi 


B If^Sf WEWT PBQPEHTy 

e.l bitm Rjaanitiofl 

M.1 iit¥«lminl pfoptilv iKiJl Oi Ftwonifid *i m ««* wKin. mO ordy wfwn; 

I b probibli tfiit tfri btDn ieofwnln birbfMi or HFvItt poltntbl thil m mocJmd Mth mt Im/Hfiiiiifll 
{KOpi^ frffiwtg fr!» «tWy, and 

^ tod or fair vifri* of tU In'Mitinint propiH)- «n ti* imwirid rtHifrlv 

1.1 i At Inifrld rKognrtkin, Hb Humcipjlhy rnuiuKi bvtitmiHil prDjwty nl am kKlirdlTtg iriOHCtion coin ooct 4 

ruiAi tu diTmillDfi of IrwirtrufrC pwttir. Hmifir. ibtd m InwitinifTt mwi Kquifid thfwigii i 

ixcKinpt cnniicUoni |1,4 idbri it KOblnid lib bviilmifi praptft^ Ini no or 1 rbmlibd vHdil. Hi COil if Iti tUr 
Vilui M ri th« ditft 01 jc^lilclgii. TKi am Cf i 4 ir<onttftjrtnt InHffrrvint prepirty It muiund it owt iC ditf of 
oomplitiOfi 

1.1.3 Tfiflibri iro rud* lo o* fmm infiitmib pr^^irty only wtwi Ihtfi ii i EFiinfii m mt. for i ttwiiliT from 
iFrvHbTwnl iHOpiAvi to owuT iKCuelfd propiKy. Ihi dfonmO -cvft tor poiniqutni accnunUng If th* fifr vikN M Ihi 
diti of cKihyi In uM, If otfTMtf occuoltd orofiirty Iwcointf in InvHtnbfii orppfc^, thf UifnldfMMy Kcounti for 
lucK propffty In iKOfdaflCi w4fr tbi oolloy fttjfiid undir propffty^ plirti ind iquiiinwri op Co- lib OMb [4 duntb lo 

ijfd. 

I.li BfitO on mpa^itfniiii'i b* loSff^ng oilirii Km bitft ipphid to dltOnfiolihi omifAnwYt prafHftwi 

Iran owntt oocupltd piopwty or pfopoty htid tor ivtiii: 

1.1.1.1 M [KOfHfllff Ibid Co wn rTLprtbi-mittiid nMib Of tar cipiiir lonDKiitHn of b«^ iiid ifr«i m not oMd fOf 
AditilriiflrtCfrf pufpdut ind ttbl will rvri bi loU within thi nixM S rnonthf iti oluiilad a biiiAnwri PrnfHrtiHi 
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a.1 A.2 Lind tifW for i undtbflmiintd Mune w. (IF Uii li^ruDlpallfy hm not diterminni <liil ft will ui • iFw liml m 

<wnfer 4 G(njplad pmfwty DT Ibf tHofl-lirm ul| |r |hi ordlniry ciOuni qI busintu, EHe ll re^r^d it Nl<^ 
capIlBl ippracittlonl. 

3,14.3 A ^lldiftfl iswinBd hry ^ lfi% [&r ftlW by thi inlrfy undcf i finarKA laAlal and Ifiattd cut iindur Pni V mprt 
pptfflin^ laafw jlhlt will includfl tin pro|»rty pwitTpllo rarttad ptil by iba HMillitg 8*lrtr Oil a commiffplll bmh on 
bthiN irf ^ munFcIpAfltyJ; 

8.1 .44 A buikdnfl bwl la vacam biit ia hold Id b« ifrlMd uoder ono pr mow opofatinfl loaiai Dfl a Wfflmirdll bn^ lQ 

UdafTiil pjrtiB^ 

|.f.J Thfl Iplknvlvi^ asBota do noi Fall m tbtf inibtt oF Invnlmonj Proparty and ahall ba claiiifiAd tt Propdfty. PlMl ind 
Equipmanl, Invomwy Of Hon-Curftnt Aaieti Holdfpt SaEi, as appropnirts: 

8.1 .5.1 Property Infeadad lor ulo In ttw ordttviry oofUii of operriioni of In tba puKoai of cani^tucdfrn of divi^opmeift for 
sucJi aaJiB - 

11 .S.3 Propirts- b«nfl oonilivcttd or developfd on behall of Ihird pirtjH; 

If .5.3 Owner-occupMd pfopody, In^udini (among othir H^ngtf pfoptrty held For futurt m aa owfiArKKcvplMl pfoptfly, 
propofty held fOf lufure dtvelopmoni and aybsoquonl UH H dwnef-ocewed prcpwty. propofty oCtupbid by 
onvployaoa sveh vi hoyilnf for fHftonnil (WHOther or not the ompfoyoea pay twA at mirhof rarteaf and owner^ 
occupied pfopafty awaiting dIepoHl; 

11.34 Property thrt li nnifnided or davalrapod Prsr luiun uia at iovoatffltnl property; 

3-1.S^ Pepperfy thil ia iBued io anobtat afdjty imdOf i llnenci leHe; 

|,1.5.a PMperfy hefd 10 provldi i loclal Kwice arid wtikh ^bo genBratea caah rnflowa, t.g. property imled M Wow 
marlnt fflntil to tporting bodiw. echooli. Ipfwiricoffla finillFae, etc; and 

8.1 .5.7 Pivpfffy held for Biratagio purpotee of lervloe dellvafy. 


8J 


Itl 


KivMlniinl property If niBaaurBd uiin^ iha fiair valirt model Under fhe flhr viaui modBl. invatlmem property ba 
pvTiad at di fair vblua at im repomiag dlii Any gain loaB atiilng From a chaopi In ihe fair vahM oF Pw property 
h indiided In luiplueorderolE for the pemKl in wtikh It arleee. 


a,3 Oorwo gfl'rtion 

8 J.t 1ny«tment property if darKogniud wtien tt ft d^fpoiid or whBo dwn arv nd furUrtt economic Ptnefftt wpocted 
from fht uiB el Eha ln¥ettmint property. The giln or lof a aiiiiriii an Iha dltpcn M or leflfonwH of an tter^i of 
Inveatmard propefty It determined H Ihe- difTerafice betwiwi the aahe proceedl end the carrying value and ii 
racogniaed in the StMomOftt ol Flnpnclif Perf amunce 

8i Htfttadi Aiie ti 

B4 Herftigfl aaeeta. which an culuralty elf ntflcani *«ourc« end which are ihown ri toet, are not d#p«cleted ovrinfl to 
uncBftalirty regarding their etHmned uealut IIvbs. TIh Hunkipflltv aueai at each reportmg dale d thiw it an 
mditatioii of Irppifcnnent SubwouerTt to mBaiurrifntnt. herrtege aefettafi canled at coitleta impairmenE kneei- 


10 IFdf^AdWEHT Of A S SETS 

10.1 Irnpaliinefnof Cie h Owiatjnp Aaaefa 

10.1 J thi munkiplitty a»«*aa ii each reporting dattt wtiifherthBre bi any indfcaiion tftH an atuf may be impaired If 

ar^ aveh irHUcadwi srxtajhe myniclpattty aftlmatee ihe rmcoveriblt amount of IN individvil s 


f D.1 1 If bHft it any indIciUen that m usel be impaind. Iht recoverabli amoimt la etilfnfl4itd fOf Ihe MhrJdufI as hL 
if d le fiot pDHihIa Eo eaEirnaia Uii recovifible atfioyni ol tba itwihdrluaJ taaiL the rtcoyerapli empmii of Iha cath- 
gonefBfbrvg unh fp which Ihe aatet belong* bi dtttrmined. 
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IILIJ Thi btft Hi Wr vilwf irtA kA f4ll bi Ihi pm In i Pindlrri uli M^Tvtrrmrti \t\ u imi lingth 

lt«i|KtkH!, fdjiitlK] ter Bi# kiEmniiniit wM ttir vmtM N dlrfCtiT tHHbutiHi te Bit dlipnul irf Eh« nut 

1C.1 .i Th« irrvkjni af in tiwi w ■ cnli-qifTtfiUmgi uiiU H Bw hliaNN' -Hi fiir t^ifMi teu cfwU Id idH vd tn 

hiiij* bn UH. 

I th* i|tC0v»ri«4 DmDidiTt d in ui«1 1« Jtii Cfufi tu cmylfif iTr^urrl, tet imcKJni pf iht uhI k ndy»d te 

IlD HCDVtftbli imHJte. ThJI ndiKllDfi ll tn teipilrmtiti Im. 

An mpilmiHit kwi Df hi«(s emM «t CDft Ini nv KtvmiiLittd d>pr*dttiwi d# MiMUuilHi k n««niMd 
imfflidlftilf In mjrpJH* itt iWbott. 

IQ.i 7 An Irppi^int hP nirrlvl wt rnifcjid flBiDunrt f«duDift Ifn pmiudll wi i ^lin ter IM «tMl- Tfit itacnu* 
thM bi ittAM te 1 ivipli/i Id th* 4! m tHilirtn uiitinfl ifi Ihi iwfflifMlDfi 

twpliii in sii iiMi 

«.1 .1 *n ImtpiifTfiinfl Idh k ncegnlwil hit onJi-gpiflirtiltui unii H Bw movintli wiwjrri pf Ifi* iwH H kf* IMn Hi* 
uitylniji jtnoufrt Ht Hk Wilt Tin ^pilrnwit ten k 4ll4«ted 10 redyC* lhl evt^g innuni of tin Atuti (if Ih* unif 

IC. 1 .1.1 Th (tk *n*tt of m* unM, pm nfj HI ttk b*i4 ^ Bit Having Of uch nut in Bh unit 

ID. t.g A TTwcipi^^ MiufM; «t uch MportitiQ lUtt ¥ftkthtr Him if i% ImlteMJon ihvt an teiptlmHnt Idh rte4t«ili«d In 

prhn pinpdf iv Bitk hstig ir ulft ar mmf hnt dtcfUMid If vi;r indteitiHi th* rKevifibli 

afflpimk of ifwu nuti art nf imittd. 

ig.l.ld f IH IrKmttd HTT^Ing ankunl of tn Sttt ilUlHitibte to a mifHl hI ir^ ImpifnnkTt ten dOvf KlCtid Bk 
cinrrnq inrnvtii Ihit itOMid luivi bnn ditirniifiid had nti IfnpskiitTiWit km Nkn mogtilHd ter W* anat In pitei 
fMfteik 

ig.1,11 A ivrffHl of m IrRpaKTTiint ten of nnta Evntd ai l«u aoeidnuliud tftpfKbiUoii w irrwtaiftkn k 
iWHflHWd immidiatiaif In aiiipJLrt w flafeit 

10.2 i im&iitmwli of H&frCatl* OHUfU Jnafeajftt 

lOJLf Tht rrwnteipailtT mnin *t Hoh raporUng date whttilir irwm k Hty IrkHoilon Bill an tuad ruy b* IrDpiind. If 
Mj lutft itidteittwi aKlili, tt» inunieiaity frlllmitat tfn mewsfibk icrm imtwrt of Ihk nfal 


10.2.2 fi Bwi ll kiy IndicaUon IhH hi nm miy Bo irfipind. fht ttoowaUa unrlct Miiwnrt k nUfnilid ter Hw 
ItHivteuil af«t If It ll nol pomlbk te nUitnitn Hw rKovanlUa lanrkt pnonm «i Bk indlvtdMi nwl tiH 
tKjovHibio itf¥ka anmiru ef Hit cailMlkitrtUrtfl yrii te wWel* iha ntaf BalHigi k datemkiid. 

TIk fKHvvtatKla HniH amounE k tha htelw of « nvi^h ginf rtbng aiun fifr vtTvi Im wda te atif otnl Wf 
talLH In uu Thi valu« In int IHt a non^aali gifiHitmg nHC k Bm mwiTt v itet Hi Hk afaat'a nmilning uivk* 
pOlitrtiai. 

If Hit rtcfftafiWa tanrlct HiHKJrt oi an H«ft It law Vuii Iti carrying anHKjrd, Bit cafrylnB imputit Of H» *iii*l k 
wfuctd to Ik rtcc^itUi Hfvka htioimiL Tfiit mductten k an ImptirmtM Mt 

10:2.1 irrvtlmiani ted* Of antti canted lE eoal Itu otry aECumiBMtd ^epkciailon. or amortkaikin «i rtcogniwd 
ImrikdlHily In lurplui h dtftelt In^paimitrrt. Foaa of a raviluffd anti k Ekited at a rtvatuftion itecfUM. 

10.2:1 Am] ■npaimvit lom k moogoiud ter nni ciflvptfitnilr^ urmt If Bi« ttcoi^Haiifa ttnk# inHunf of Bit urte 4i teti 
H 1 H 1 Hk canying inHHjrtl of iht ofUi Tlw IrnpalrrMfil Ion k anocittd It mduEi Hk Oinyliki amount: ol Bit titalt d 
Httorteaiiioiiokt 

IflJ-M Td Dm Hiffli of Hit ordt pm m* OftHk baite of th* canyteg iniHrd of ttch anti In Uk imit 
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10^.7 Thft miiiiickjulf^ h 4 » 4 s«s oI t«eti i^ponifl^ d«t« wtint^ It Indication that in irnpihintrrt hna recognlsHi 
in pridf pfldddi for isials nti^ im Fwi|l« MiH or miy tiirvt dtVHtad. d wy luch IndicatJon tilttl, thl rtcmifatoji 
iirvkvlmdvnU of thola H&efai ar? sflllniiitBd. 

Id J.i Tht IficmiMd »rfying imojnt of W iltif ttfikbutiblfi' to i rtvirUl of uv impaimmil lo^ii dofi ngf ticcvd th> 
carrying immirvt Ihtl would fiivt b»tn tfUtfmifHd lud no ImpaliYnifil mu betin necognliid hr !ti« asm In prtfif 
Pffiodt- 

tO.2.9 A fVHrfinil 0 ^ an ImpUrtftirrl lo«i orf auEts tiMiiiwd n cpfJ Im •ccum^Htd dtprtdJikMi « aiTiortftJlifliit It 
wcpnltod imnodifltly h ivrpiut cr datkit rcvfiriid aF in iinpalmHfil !«& qF j rwiliipid naft it IfUltd m t 
raviiiiimm liicrMSO 

tl nimfCIAL IHSTHUMEWTS 

Finifvciil inifruminte noognltHl on the SutMnntt oF Financial Po^gn ingigdi iwiviblti {imb From nolun^ 
md non^iehBmgt Iranuctlont^. cuh and cashi aquivalinti. innvlty lomi and payibln ^bvih fkipm luehwigt and 
non^fnchanga tmufKliwl. 

11, 1 initial Bacororitipn 

Fifunclal InitnnrwTti ira tnltlally iiooflnl»ci wfiffi tbt Ifunlolpallfy btCOfFin i pMty lo ItW contracnial provltloni gf 
Iht IhttrumanE at Fair vaJuv plvt, In ihi ^nm of i finBiipcLil tinmolil lltbllfty not if vulut. Innuction 

ocrfia that ifi dJrsclIy atiribLrttlAt to th# loquitNIon or iuua of Iht hnandal autt or fmanciil llablity. 


11^ Sufacaquifit MaaKifBfnain 

Flnandal nuts me oattgoflud accondinfl to thtlr niturt at adhtr Financial atuft at fah ¥alga, hnandii ia^ at 
amortltid cott w ilnanc^F atttta al coat Flnandil liihilliJn are caMgariufi m ilthp it Fair vilui, hrunciii 
ItibUltItt ri co«t or Flrumdal Uafilllliot carritd at amoHdad coat ttn lubitauaiirt rntafnranHni of Flnandil 

aiaHa inti liibillllea dsporKb on thli categDrliaAilDn. 

llJ-i Rwawib^ 

RtCfivablOa an Clasilhid ai hnandad isiita li amgrthid aytl and iri lubsequmlFy mrowftdi at imoUtild COIt 
udng Iht tfftdlvt Inltroil ratt mttfvod. 

For imouhtf dut fnfn Mrion carried at amortlitd coat Uit llunlclpallfy nrttaremi«i whithm otifictlvt i¥idifi<» 
of Impilnfiefri Kkfla individually For hnandil aaaata that an Indf^Mually lignlFlcant or collictivtiy For Finmdil 
uMb that art not Mividutiiy ilflninctnt. OhfKtivt avidmtt of imp^iTTiahi mdudta ilgoFflcin nntiuiii 
dPIcuttitt of Iht dtMor, probability (hat Ifu dtbtor -will tnEer banknupi^ or finincLif iKHigintiatlnfi and daFauli or 
dHlnqutncy in piymant [more than ^ daya ovardua). tf iht Municipiitty MamirnH thal no obJadWt t¥id«Ka of 
Im^lrmtrtt taldi For in Indlviduifly litisHd Financial aaiet, whtlhtr alontlkanl or not. if Inelutkf tht mat In i 
group of Dnandlil aaattt wttti irmiriv cndH nak chmct«iitpci and collidhily asseiHs thaiFi for impalnrifiii 
Aatfla ihvt lit individual^ aismfd for Mnpalrrntnt and For which an Impdrtvitnt lota ta. or condnun lo hti 
rocogniiod art not incFtided In a eoHectlvt aataumml of Impalnntnt 
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If Uwfq ii o4]iJ^[v» tvJdvnCia tliM ah ImpdinfiAnt iQfii hai b^n inturfid, tha acti^Liht tif Uri tf. mtiirjrid mA Ufa 
dlfffliBnce bMwHh Uw a&fffti'a carrying iihhunl an the pr«ent valjt {if n^imabed l^rtmrv cash fkvwi (Hqlpffing fylura 
aipKled Eredit Inascs that have rHit yai bean IrKurrvd). Tha c^uTying amEHjnl pf Ittf a55«{ la mducad thro4Jgl> Itw 
UH Pf ah alhnvtnca a^dimt irnd lha armurtt df ttia Id&l ii reCdgiHiPd Ed th# Sialamrflfil ^ Finaftciil ParfgnnafKi. 
Inttmt cdfvtjnun tc b« on Ifit fddvctd tarryJrig ifhDunl bstHl on Idi original atfidlvA iirtorait rdta 
pf Ufi tM Lomi logtfhir wdii Iht imcitflod allovviAci wvEttAn oM irtitn Ehart ii no miNMlc pnnpKt of tkityro 
ricovtfy intf ail coHatorfl hn tH«fi roaltitd « hai boin trinif*rrid Eo Ifit fnunlclpAl%. if, In a tubtM^nlytw, Itw 
imount a( itH -HtimAEHf Impalmionl loia Incruttt w dooruitt bKimio of an tvtm occurring aftof Eht ImpiirmtrTE 
WH rtcDgnltHl, Eha prtabuify rtcogniitd Impairnitnl loii Ii incraAtad w rtducod by adjvtting Ibt allowanct 
iccoiirrE. H a luEura wrtto-off ti latof rtcovortd. Eht ncovtry It Tocognritd In lha Startnnvird of Financial 
Partorminc* 


Thi pffluni valuR of tha aitinivtad luEura cafii Adih la Aiiconntvd at |ha financiiE ataaft onginal afTactiVO InlartfE 
r^a, if rmairTlal. It a loan hai a vhEiMb irdarnl nla, Hit dlicOunt ratt for iriHiurliiQ any knpalrmBiil Ihi la lha 
cofTinl clficEiya InEaraiE ratt. 

11^.2 Pavabita arid AnfnalY Lpwii 

Flnandal NiMlitiH conalit of payibltt and annyfty lomi. Th«y art ciEagorlatd ai linanciil InbilNlitt htid tl 
rnioUlMd cpvl, Aft inlllaify rtcogn^td ft fvrvalua and aubi«]iHHil^ ihaiturad at amonlud coat ualnf in afTadka 
Incariat rita.ivHch la tha Initial carrying arnwrift. I4tt raftymanti. glut Inlarail. 

1U.3 i; ^h a n d E g iiiviiffda 

Cash inchidu cuh on hand iiitefudlng petty euh) and cnii uiitli Eunla. Caih aquivilwti in ahodFEifTn highly 
liquid nlwtilmttds, rOAdily COmtrEiblt into known amDUrtia of caih that am htkf with regntsfed binliing tnU^vtiOnt 
wHil matvrltlM of thraimonlhi of lau and art tubjaetto an hiiignlflcant rtik of changa Invakit. For tha purpotat 
of thacaih flow ititiinant, caah and caib aqulvaftma comprliocfib on banif. highly liquid dtpoailt and n«t of 
haoh ovidraftt. Tha Munk^ailty cati^rian cuh and cath agukalantiaa rrfunciaLitiaft curiad at amoitiaad 
cott. 

Baink ovifdrvfli art racofd«l havad no th* facility utilbad. Flnanct chapgfu pn bpnk ovardnb an uepanaid aa 
Incumd. Amounu ovring In roapaci of banh oyardrafti art catagoriaad at Unandal llablHtlai: otlw financial 
llablildttcanlod al arwiitod cdat. 

11.a Pt^ptcpgnhlgiiof FlAancifI InBrumanta 
11.11 Financial Attrti 

A Unanclat aoiiat (or, whan ifiplicabla a part dta tlnanclil ataoE Of part ol a gtoiip of iknilir financial anati) b 
dancognitad whso; 

■ lha Hghti to raetka cath howi from tbt « wi hw t tpliad : or 

' lha ULFikipillty h« bantfamd Itt Hgtdt lo rtcalvt cailv nowf fofm lha attat or hH atminad an obUgatlon to pay 
tha ractivftf oath flowi In iWI wfthoul mtfariat daily to a fliird pafly umiaf ■ "pwirWfough" jrfarrganwni; and aHhar 
(§} lha Hurdcipality hai Hintfafred Hihllarrtiiilly ill tht ripka and rmwiidR {il Ehe meti, Or fhj lha Wimidpallty hat 
nthhar trtnilfiTod nor rrtaHnad lubfEantiilly all dwriiki and rawaidt of tha aassi but hat Eraniftrrod contiol of Iht 
HHi 

WJMtPlbollhfnlcipfllty haitranfiamd Ht rtghtito racatya cath howt Prom an ataatorhji anttrad Inioa pi»r 
through arraagarMnl, VKi h>i ntithfr fnitifarra<| nor rilaliiad luhiliinitiilly all iht dalia and rtwvrdt ol lha aual 
nprinnafamd confiPl of the ataet, the old issel Is deraCo^itised ind a new aaiet it iiCOgaiaad to b^i a^etoM of tha 
Munkipflity't oontinutAg inyokthiant totha latti, 
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Comlnuitvo IrvolViTlltfltthJl UkflS thff fonn (if * ^uaifJfllK Uifl Iransfflrrtd iMi \% it ti» iQfrtf of ISw 

origln»l canning amotflUrftfwasMt aitd [hi rtiJsiifflUin amatiJil cooiidirttlM thil llw llimicipaltty l» 
nqulffid tQ rip^. 

VWfln corTdfiLirsfl imoltf tfltwilt tilsw Itn loim □! a writtifl WMllor optlaii ^Including ■ Ctlh Hfllid qptigrt Of 

fimltirpf^itBrtl on lha iram^errod ajset. [hi tortMVt oP thff Munidp^%"» InvolvflfntBt lathi imounl <rf 
TiM liarrafirrtd autt thit Iii4 Myricipalt^ may weefH inthi ci« irf » wnflon |i4rt option ^ihCladlnfl 

iciiih Httlad option ordrnllar pnkvnhHt^on an ait«t miasured at lanr fa^Ut, Iht tlltnl ol lh| MunkipaRtv'l 
cwflinulna involMfMiilitllinttMtto tha lowtf oP the [jif Mjtourfthtlfanifmd niet and Uii option Bcittlae pric*- 


11.3^ f inaflcial LlabIliU w 

Af1nim;a) llibjlity ii dvrecogniied tiwobllgjtJofi ardr the liability Is dHchafpi^ or cancotled oreiplFH 


Whim HI ttitting flftmoiil liihllity iiiap^Ked by enottwf from ttva vame Under Of wbUintlilly differtht tenni, of 
the tB«hi er hi niating llablh^ ire eubnanrially modified, -wch m oitkungi] at mmSfioatlofi l> traded » a dt- 
recegnltJonof ttwodgnul ilailllty and the rKognitaon eta ihw liability^ end (he drffarehce in the reipecthra urrryfns 
anwvrtti ^ iw*BnlMd In iht^ilmnirit ol Filiinclal Perferffian^ 

11.4 QfhifllhHI pi Fbi an clal InatnUTiWiU 

Financial hhii and flnanoid liabillllee aroofl^andditnd anwjnt reportud lit tMStdemcnt ol Finnciil Peehlon 
If, and mity If, (here ba i currently infii-teiible legd r^htto oHiet the rtcegmlwd imountiendthweit HI Irtentlon 
to Mittle on a net hMis. orio reariie (he md^ md adila (he PWlhiat alnttdtifteouity. 

12 WVEWTORaE S 

12-1 Inventorlee mctwifl ™ninii*i1n do«*. milniEsianci mderlala. «iaii p»rti tor plant eq^lpmeni met band or 
fxopaHy held for tall. Coil (i dderminwl by (he iwlfliited meragi method and compflwf all casta of putchaeci, 
coil o( de¥flh^inft, coil of converalofi Hid other c«te incumd In brinfllng Ihi lnvirttofl« (o thait (Kteanf 
lopdlofi and cvnditlon bvirrtoHn vt ttaled at the loww oF cott of net reiNiabto vilui. 

1 2l 2 Whm Imrfnlflfws an wrid, OMhjinged Of dlstrlhirted [hO Clffybfwg imoimt of thbie ihvenlodae ihiU b# recogoiied at 
an Hpinae III IfW period In wfiicli IM Wlatsd nvenm It iwogniied. If Ihore ll no leljtBd rminui, th# ettpemn la 
reCoiinlMd when goodi ire drlEJilHllod Of niHed aenke il finderod. 

I2,a Th* amounl of any wrUo^own cd Im MHodoe laid iH loiMi ol inMnlodat ahuH ht recognised at an o^panie In tt» 
psfiod th# w^1t^d^wM^ or lost ottura Tha amount of any write-down of inventotwa. arielng (rom an ifKiem In the 
nil rtalitable value; shiN be lecognlted » a ffdoctlofu In tM amount of imirrtnrl#! recognlHd at in cipiiise in tha 
period in SNWch the rwiriil occurs. 

1 2.4 Redundifft and alowfiiOTing invontoriea ire IdentiPefl and wriflen down ifom coH to mt rMlita Wi value Whh legicd 
lo (heir eitlmated economic or reaHsHile valuoi. 


1 3 flgVEHUE RjgCOOfftT IOfi 


i 3.1,1 Revenue Iram exchinge ifaniectiona lefsct to revenue (hat ncnjid to Ihe municipality dir#ctJy in retuin (of lanrlEia 
lendered Jgoodtidtd, (he vidua of wtikli spdfoiimatea (he Eumidafttlofi recotvid orracHvabfft. 
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13.1.3 $wF>c« charge! relating Eb elKlrkify wMr ar» b»«4 W cwnumptlon and a bealc u pw Cfiutcil 

flBwIijtInn. MMan art nan «i a mofrthly baiii *w3 ire rvw^niwci ■! revffiM wfwn liwaitfld. Pmvtiionil 
aslimatefi Qf cBntumplWHi an mada mwllllv whan reriar readings hive not baan parlQrnHd. The pravlUdnal 
istiirrataa Bf coniLimpIliHi an nco^fiiied n revanua wHtn Invoiced Af^uslniftiiAfi (b pmv^a^naJ Htimat» o4 
coniumfiljon are mad# In Ilia Invoicing p«ri«f in which matare hwa bean rBid. Thna idjlLfiiinanis an rpcognitad 
u revanua In tfia mvaidlTtg jpaHcd 

1 11.3 Ravlfiivi fmrfi Eh* of aladmity iniii pra^pjld wataf sal« an recognised at point of salt ind fWt Wlvin 

prtpiid tiKEricIty Is coniltreed 

13.1 4 Sirvlc# chirgti from sewerage arid sanltBAion an recognised on a I^#4l1ffi4y btlii IfV imire by applying |ht 
approved tartn lo aech pctopefly that has irnprevimtttrts. Tariff! tre datmnlntd pa f categavy of property es satoirt In 
Ehe affipfcfwad TartllL^, 

V3.1 .5 trUfreH and rentals are recognised On a time proportion bnis. 

13.1 i Dividends an racognctad on Iht date Iftit lha Municipality btcwnes erTililed ip recehra the dividend. 

13.1.7 fijBvenu* arising from Ihi applicalion o( UlO apprevtd Eiciff of changes i» ncogniasd when the rsaevarit satVlCe Is 
rendarfd by apgiyino lha rslwant arpprovtd urill. This rnchjdesthe Istwng otiiooncts and poretlli. 


13.1 .fi ftavtfloa (ram the tala of goods St recognised irdfien die riik hi pesied to (he consumar. 

13.19 Income for agency servlois ii recognltid on a monthly baiSs me Ihe Ineonie collected on behall of egsnti lui 
tMSn OuantJftPd. TfU iKOm# rocogn^td Is bi tenns of the Bgent:^ egreemeht 

13.2 Revenue (rom Won-EaEfaang! TianseotJOnS 

1 3v2-1 Rtvmpt from proper^ rates h rKOgmisd whin lha ligit ambtltmtht ID IMs revenue aiiiiS- CdlllcUM charges 1 ft 
rscognitsd whan tocb wnounls tre Itgally enrfofcfiahle. Penalty Lrderrefii on unpaid rates it rKogniiaO on a Elma 
propoidoh baibf. 

13.3-3 Fhnes consWids both apol flnti ihd lummoflfM- Revenue Irom apot Flnsi and summortaes Is recognl«(l ¥<i»fl 
fines an procesHd on the tysttm. A debtor b t:reated for all unfuid lines On yadf^hd and recovarbillty litE It 
performed lo cidcultflad any Impalfmenis igadnstlhe debtor. 

11i3 Hevenua from puPlhC contrihllim md donurefts it rscogiHaed whau all conditions easodaied wid^ Ihe CWitrlBtrtlwi 
have beon met or whm ths conbibuinn is to Financa praperty. pJam and equIpmenE. when such Aenva nf property, 
pfsni and squIpfhenE ia breught Into use Ihfhare public cemribLrtiqns hne been received but the municiptN^ bat 
iMrtTnaf Ifti condition, a liibillty Is rsoegnlsed. 

13 . 3.1 Comriboted property. pl 3 »i and egukpmervt ia rHognieed when such hetnt ef property, plant and equipment are 
brought Inlovie. 

llJ.i Ravanu! Iram Iba recovery of yiLBLithotraBd. inegular, fruitliis and waeleful eKpendHure ii based on legiBlBiHl 
procedures. Including thnss sef But in lha Hunictpil Flnanct Management Aot Ho.^oF3U03| aitd MttcogniMd 
when Ehs rwovety Ihersof from Ul! reiponiiblt oouncillcre Of oFticiela Is virtually c*t1a]n. 


1 12A All undlimed digosili ire Inbiiby rKogntaed as l liability udlll 36 monlh* taepiris. when ill unolilmcd deposits Into 
the Munkipality's bank account will bt treated it revenm as hlshvioal pittemi havs Indlaled thel minimal 
unidentlfred deposit* are leclaimed iftw a perred of 36 months. Thb Bseesiinvnl Is pwtoimsd annually li 36 Jtm*. 
tha MunidpillCy heap recflvd of Iheae unclaimed de;(»»its foi^ three ytare In the evem Ihvt 1 party shoukl lubrirt m 
claim. 
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u C OHPmOHALOiUhNTS A m RECEIPTS 

1 4 ..I Ufttftfln; Cwditinnai Gwtmpunt GJinto iftNl Rtctija 

CandilHhfill gnnti m $ybjKl ID spwrtii COndHloni- M iNbm KpKitIc condfllon* a™ not nrwt th* 

mDnirt rK»lv«d Jir* rapay^lt. 

UPHHnt eoftditloiul grants ira \\4bmm Itiat art tapAril«l|r reflectwtart tha SUrMffiffil RniDciM 

Ppartiort Tlwy reprwanrt: unsptfii gwammam grinia, Bjbft^iai catitributlani (arm tht gublwu 

■Rit llaWlifty alwlfi lo N cash-b«kftd . Ttvo toMbwtng prtWHlQfla ira Sfll Ipr liw crafl^n and ulUJifUgn oF thit 
Ciadrlor 

■ UrtapimcondtiiDnai grant! ira lawynlstd « a loWllfK wlwn itia grarrlti wciiwed. 

* tfban grant condiilDfrt ara met vi unount equal to Ula Mndiliat™ mat are tranilafTKl tu rev#ni*i in tha Swanwm 
qI Frninclal Pwf«ini«a. 

* Tl^e tiih idirch tucKa up lii? creditor if invwted aa iiMfwtduai KwHlmani qc part erf tt» gfoani in wtmwrti of Uh 
M unkipilitty iflUrl ll if utilEted. 

’ |iilarf*l tHfned «V Ja tfMtad iccofditK:a with grartt efflWllll&iU. II 14 ^ p^abla to IN Fundir tt ii 

ncardad » pan irt tfia credhnr. If It li, tht IjlpnlEsipaaily't irrta«f4 it ia racognlMd t% rntartll Mmad to Ihi StUemant 
of Flnandil PerforHunct. 

14.2 Unpaid GondHtio nal Ggwemnwll GfW-ll j pij Recalpl* 

UnfUMi rwidittonal ffranla wt amti In tarFm gf tha Framtwork that m lepafflily retiict«f on iN Statitnam bt 
Flnanciil PMiUbn, Tha atsat kt rKogniifd whan lha MvnldpaltfF hat an anloFMible rtghftp rtcaiva tN gnnt or If 
n ll Virtuill^ ^artsifi that it win be rwatvad baiad m thil grant cpndtllwa Nw Nan mat rapraiarTt unp»d 
govanwnwil grinla. tuOaidraa aodl Hwirtiibytlofta lonn tha public. 

TN folkfwvng prevIlHoni iraiit Of lor lha crtitiDii and uHlriatSoPi ol lha giant to PfoNi^lbla^ 

* Unpaid eondNpOftit granti an racognlwd as an ai34i ifbaftthf gmrt 1* recaiflWt 

14.3 Urti panl Public Conlributiona 

Public CbOlrllHMWii U* lUbfiCt to ipecffic cawfitlono. tl Ihtsa tpacWc wnditlora an Nl mat IN monlif rtcalvid 
are rapiifahla-. 

Thti !libility tfwty* l«i Id b» CMh-b»cb»<J. Thi Ibllowlng pwlflora m Ml Icr m» eruUmi itri uWlulkxi of Ihii 
Eiaditat; 

^ Uhflpartl pubBc conlJihirtiorii a^a wpgnls&d n a Hlftllhy Mriian tlw grtftl it f Kfivad. 

‘ Whwi gf im conditorta an nwt m amount aquai le iN condirtwnf mat v% innafarrad l& rt^aniH in Uia Statfflwnt 
flf financial Paffqntianca 

" Tha e»h which bxkt up lha enditflf is invailad ai indwidual in^attmatHbr part of tha ganani Imniinianttcrf tha 
niimiCT|Hlity until Mia ubliiad. 

* Intanat tamed on tha hwaUmtni ii trantad ac-coidant» with gfiitl condMiona. If ll ri piyiblt to th# tontfi# It to 

NcerdMl Minrl al m» efu&tof. » H lirtofMl It Is rwai«nilod u litlrMl In Oti SW«nirt 

Financial Partorm anca. 

IS Pfit?VlSlCffiS 


24 


Municipality | GLOSSARY 316 



J 


1 5.1 in nciognl^ed wiMin Ilia MunkipaEit^ hss ■ pimcfiE ligil w cAfiifnjctJvt oblbf^m k$ j rn«ilt □( put 

flvflnfi, ft ii paiiible Ihil m MJffkiw erf re»Dun» amlKidvin^ flconamk bfltirfita Pr iBfvrcH Mvil ^ rtquind 

lit iMJi Ehi obl^lpft HKt a ntiaWa ftstJmat# of ttH pf«irrtlM can Em madi. Itbfti art r*f Mwtd tt rtpenln^j 
Alta and adjutlad to rtfitct tfvt ourrtm imt ittlmiftt ol luturt outflovn ol rtioorcH. Whtrt iIm tffact it nmtriaL 
fwi-cufftnl proviifont are dltcouMed l» lhair ptnafil vain* uiing a dbicount ma llut rtnacta th# mtdiara cvrrtdl 
atiatanianE ol lha tlnw vtlut of mmy, adjuttid fdr piikct wclflc to lha fWIKy (for fl^cvrtpla tht cw of 
obligation* roruta lahabilititiofi of land^ 

15.2 Tb# ULinidpailry doti iiot rtcogoisa a oontlngant tiaMltty of ^Mvtinstnt tatoL A contInganE ilaislitty it dltcJoiod 
uTiItta Ehfe pottibiliiy of an oiitftow of 1^ antbod^ng icoitomk banafrti it rtmola. A oontingant aasatii 
diKlottd wbara an vdftowof tconomic; btoafrli la pottlbh. 

1S-3 FiltwtavHili that my affict lha iniEHjnl nquirid to fteflli an obllgatkin an nfladad In tht iiriounE of ■ ptovtum 
whtft ttun it aufficlifvt objadiva tvMofKa thet Uioy -will occur. Gain tforn lha aiiiHCtaO dltpotal of attati ara nol 
lakon into accounl ki maaturfng (ha provlilon. ProyJtlont vt not rtcognlttd for lutura oparitinp iouai- Tlw 
pmorvf obll^loA undtr an oiiafw* contrict fcf focogntaad and noatorid m a pioviiioo, 


'15A A proyilion lor J'Hmjctbrlng cotta it racogniiod a^iity wlian lha loHowhig ciilafli ovif tnd abo¥i iha locognhkMi 
cittarii of a p«ovti£nn hava botn mat: 

IS’.d.l Tbt Miinlclpallly haf a datollad lomil plan Ipr IIh iwtruduring hdifilifyiii^ rit IhsT 

* Eht buiinm or put Of by u nan* Eoncamad: 

' tha priocluaf lociUooi attictfd : 

* Eh* locrivn, function and apfactKirnilfl pumbeff pf amplDyeot who will ba campansaflad Ipf tannin abpp Of BarVictfl 

Eha npandilura* tint win ba undarto^Bn; mnd 

* wiVBfi tlM plan M bt impfaimifilad. 

15.4.2 Tha Niynlclpalitv hai raiiad a vidid aipoctadion In tiwia affactad tiuE it will cB^ry ouE Eha railiucEurHig by Btulhig to 
ImpiBfnint ttut plan of artnounclng ftt main f•atulratto thosoiffactadl by IL 

1 1S Th* unouni raco^nlaad at * piovltlcn ahiH ba th* ben tstimata of !tw ai puiditura raquind m -larti* ttit praunt 
oblipilicn B| Ilia rapofling data. 

1 5.S b It il no lOAdU problbla that Vt outflow of rwcuicaa itnbqdylng aconorTHC bwHTrt* w f afv Ida potflnfkt will ba 
rtqidrad to aillta lha obligation, ilia ptovblon aiuil ba daracognlaad. 

16 igRRgmw^L^lS 

Borrowing conti dlradfy itidbihabla lb tfn AcquiiHion, cohftruction Of pioductlon ol qualitylAB atfvt* ar* 
CiphllElOtf lo Hh coat of tiul atiat unliti H la Iftappfopdata To do so. Tha amount nf bonbwlng Cotta that Ihi 
Municipility capiEiliHn during tba pariod thali not M0«*d lha imounf ol borrowing coot* H incmrtd ouflr>g Hnt 
parioO Thi Wunlclpillty caam lha ciiwraliwrtlon of bonowkig coif* whan lubitanElil^ alt iha Kthm* |a p4i|urB 
tha BOHl lor it* intUKfad Vta or tala art camplata. Benowing cawTt Inpuirad Olliar than dA quiUlfyjng art 
racognJaad i* an aipanst in iha StafunHitof Flninclal Pufonnanci wtMft Incurrtd 


17 ACCy MULATED SU^PiU^ 

Tha accumiiLlilad lurpHuof tivamunieipility ri aREcted by only lha nan prPfri ar loav during lha fnuncilt yMtlihd it 
miifitilnad hi tannt of thi rdivint accounting fMlicltt and GftAP 3. 


Page 25 
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t8 yHAI ^HOfiJSEl EXPEfilWrUftE 

ia.1 Uvuulhooud >svp«nditurt ti tipcndiuri Uhit ti^ rot brofi IhAt it not in Itfnvi of Ifio 

co^idiliDni of in iHroiTion rK^Ivsid from aTOilwf iphaft of ^imnwnL munklfuffty of oi^ of ftito 
oxpofKfituro InttwIoFTTi of a grant lhat ia rioi i^aoTtitt^d In fomit of Municipal FInBKfl ItinagHnom^ol (Ajct No.5$ 
of 2003!. Unf uthorfiid exptndlfura ia iixouottd for » an fxptnu In Ifia StateiMni of RAondil Piffornnifloo md 
whom rB€ovarB<f, N n lubfaquiotly tccouiKtod fM* ai nvHViftin lha Sratamaot of Flfunclal Parformanco. 


19 IRREGULAR E?<P€NDITURE 

13^.1 Irrogyiic otoan^ftiirt it tuEpeiHfitiiro that la cootfaiY to Ui# MuiildpU Finance Manaffomml Act [Ad No-5ll of 2QtK!|L 
tho HuiuqippJ Aul (Act No.32 of 2000). tJia Public Onka Btarort Ad ^ No. 28 of 1888^ or It in 

contiavi9ft»n af tiw MunkHpa^'t Supply Cltain Maoigomtnt PoUcy, Intgubf oroi^urt Kdudtt luyoifiorittd 
Rpandllura. Irtigulir «9ipAnOlturt it accovnlad for at axpomltturo in Iho ^atenunl of Fkurolal Pprfonnanct and 
vrtWO fOCOVerod. it It tobioduontty KOOUntpO for at ravtouB In Uh StaUmant uf Fltitndal Pirforminct. 


20 FRUm-ESa AND WASTEFUt, EjCPEWOmJlg 

20.1 Frultitta and wattiAil a^proiirturH it aii peTOituri Itiat wat miOa In Vfen and i^otJld bw* l>t«n fvoAlod hid 
iwroabit fart hnn nifirolstd. frultltfti and waitftyi ixpandNuio it Kcountoit for at «xp^ttuFi |i tiw 
staltmtfit □! Finifktll Paflormanc* tod wiwo rtcovorod. fc If * ubt Mfiwnlfif accountaO for as rwinut In titt 
Strttffitnt of FIfianclai Ptffromtftqa. 

21 COMPARATIVE IMFORMATION 

2iA BudBtl co mp MatJvoi . 

|1 .11 Tha prourrtitlroi of bwdgtl Sflfoniiatlon wii praiNirfd In accardanc® wifh tht re<pilramantt af GRAP 24 ai wail as Iht 
fortnati contalnad In mo MunldiNil Qudgot Rtponlngi Rngulatloni. Thi prttsnttlkMt Ql budgat information It In ilnt 
liilll IMbftSis oP accoynllufl pt#th» GHAP Frammfart. 

212 Piiof Mr Eflimitfatlvw : 

21Jl 1 Whtfi iht prewotatlon Of clusihcation of ittma In lti« innuil finmcul ftnifniffti k amiPdad, prkf ptriod 
comptrtllvt tmounU art rKlatsHkid. Tha nahiraifid ration fOf Iht nclasfillottlon Itdlfdoiod- 

22 LEA3E5 

Z2.1 l, t WB 

2Z1 .1 Laaivt m ciauHiod as rinanct loatot whsro ■ubttamialty aU tfit riaki and rawtrdt Hsoailtd with owrwtiup of an 
isatt aro tfjnffonwL to iha Munklpalky. Ptroptifly, plant and toulomtm or Initnfliblo flfroti (Rcludhig Hcantlng 
igFMmwfls rnf tych Ktrtis as motion plcturt flinm., vidto rKantingt. piayt, manutcrlpli, patods and copyrlgWif 
tEiOjo^ to fminct l«a» agrtorntnn art InUlaity focEHinlHd at Ihi krwtr of mo ntol't fiir vtlut and Iht pmant 
valitt of tht minimum Ihh paymBnli. TItt corrotponding ilabllltitf art InlhiUj^ roeognkitd m. lha Iroaption of tht 
least ind art mats u rid as ttH sum oi Iht minimum Imso paymonts dua in [ermi ol Ihi FtaSi agfttmtnt dricounfed 
for tha tflad of mtartli In discounting tht haBa piyTTNfili, tht HunkipsHt^ uitt tht intoroat rate that axtctly 
discoumti Iht Imt piyntonEt imf unguar«i4atd rttkluil valuo lo Iht IMr yilut Of tha ibsa plus wy dnct coils 
Incurrtd. 

22-1.2 SubftqueOl Ep InPlMf raOognltiro. ttu Itastd asitti art accoontod fpr In accordanct with Iht dltld actOTOling 
palkMs ih prbptrcy. plani and mulpmwl or intangiblts. Tho laue liability is roductd by lha liaio piymofils, which 
art tllocMtd bolwttn tho latte rnuroe cost and tht CdD^tll npaymtfH using tht affocdva Inltreat nb midiad. 
Lust rinanro cofts art npanstO whtn Incunod. Tht accounting potldai ralMJOd fo dt-fKognillDn of flnindtl 
Instrumafilsafa apphfdto Ittff payabtas. 
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£2-1-3 Omnfsng leifH in Iherae IuSiAs th^ do n44 till wKhiri Ihl Udp« of Hi* ibovl dltiflitiDn. OptfltanQ lutt fffvlllt 
ilC^Qnlud dn 1 dnlgM-lini txisis firvir tht lirm d thl lilivJLiti Ititt. TM drflArMKt HAtwnn thl itniflhMIfit 
Cii| 3 in 54 i fftd aduil pfyrnBfiti mjdi mill givi ii&« ta i luttiilty. TlM Mynklpdlity thfill ricaginUl thl iggnglill 
EMnm^il: of InoBfitbe* u 1 ndudkin d Tifilil eii.piifil«! avlt ttli liasi tMfil, iHi 1 cHa^hf'lldA blft^ unteli dtidVifif 
■ystwruHc biiii \t npmintUlYH OH till Utni pstitm at Ifii risui'i tHnifft lomt tht yu vf Hw Iwicl auH 


32 J Thi Munkteilittf at Itvtor 

£2.2.1 Undif i finHKi ihi Ihmippalrfy uDognisBrf thl riawi piyrtilnli Id ba tacaived In tlrmi of a lldl# agrtamani 
n HI niA (rKfllvab4i]-. TUff recilviUn h -cakulatid at tbi Sum ot ill Uii minimum kui paymanls Ed ba racah'Ht, 
HT^ unrguafiinJBKl rasldual accming to tlio Munlotpility, djiocHunltd at lha idarati nbHa ImpIkH In lira laaia. 
Thf rv^ivabla a raductd by (ba ooiMtil portion □! Ihi kasi mitilrrvonli ricifvpd, willl (tM iitAnlt portlOfi b«il| 
racognlnd a intarasl iwwivi on a tlm« pvopOrtionato basis, tba acddurTtlnf pdiktis iititing' to da^WOQnibOP and 
jirnpairmonE df lindncial InvUiimfrrris ara lopliad Id luso ricaivililAS. 


22.2.2 Opi^lEIn j rawei are Ehow leaf ts tbrt do not fill wHhir the aDopa ot tbt Ibqw defiriltion. Operating lease nvsiw 
ii ficognlifed on ■ ■Irilgll-lnt basil nvtf lha term Of tha tolevant 4ia£t. Th4 difTeraitDI batwAOn tin ttraigM^lirtt 
ravaniM ind idtuil paymioti taotfved win grva tiu lo in atiel. TIh MonldpllKy shall focogntia Eha aggregate coil 
of InemtiYai n # redudkn ot ftmal rtvanut ovw lha kaie term, on a etrtlghtHIne beele imieee enolhereyilfmetiq 
Oasis la lapreuntattva ot ihe dma pattem ovef whkh (tie benefit ol the leased asset Is dbrnlnisbed. 


23 ewh-OTEE 6£HEPiT$ 

Po»t i^wiiic w nt iita!tii.atjlaiaeni 

13.1.1 Tilt Mmiidptlfty presildH ptii-rttirtinHiit hihIIciI btpgTn* by tubiiditirtg Hit mtdbetl lid cotliiMitlsni el evDle 
allied f tan according to (ha rutls of the medical ^ fundi. Council pays as contrlhiitTon and the wnnnlng 
40% are paid by the memberi. After lodiemani Coundd peya 7g% as cdirtribbtlun and the rimalnlng art paid by 
the rstsTsd nwmbafs. The entltlHnffOt (o thne bafiefrts it oiually conditional on lha employea remaining In lecylce 
lip !□ rftirefTUfit age artd (ft* oompleHon of a mihimiim servtca period. The pfetani vahie ol Ibe dvftrwf baoefH 
llabibty Is actuifiilly detarmlfied In accordance with GRA? 25 - Employee bflnente (using s discounl rile mpilcablt 
to high gunltygoyannmini bohdsiL The ptift it unlgnded. 


23-t.2 Theea contiibvdoni am charged tb ih* Statamani of Financial PoffomiUKa whan employees hare reoiHrid Ihe 
servlet efftiding the empteyee la the contribution. Thi l^llty was ukyfittd by memi of ttH pro|ected unh cndH 
Ktuanal valuation method. Tb# Ikbilltv In respect of current pensioners ki re^anled bs ftilly acerveii. itut Is 
Ihemlora not iplll between a past (or accrued] snd firiort in^ervlce element The liabltitv if mcpgnEisd at ihe lair 
valu* of the obllgitiop Payrrmnie made by (he Municipality an m^olf agidnsi the liabirrty. iiwfudlng oodonid 
IhtanHl, reiuhihg from ihe valuation by the aciuaiies und ara chargad againU lha ^limaht of Flnindal 
Pefionoence si em^iloyea benafili upon vatuiliOfi'. 

13.1,1 Actiuhil gplni and Iossh arliing bom the esparlanDs Bdiutlntefils and Changes In aduaHal ateumplionf^ Is 
charged or credited: to the Statement 0l FlnSfldiJ Perfomiancf In Ihe period that H occurs. Tlwit ubfigailNlfrt an 
VSlued pertodkelly by Independent qualified actuaries. 
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23.2 Long Swlci Awirtffl 

23.2.1 Long iwii^ Mm lu im^lgy«9 wtio atfidni eiflilft prindMomtinHl mil wtom ivf Hrvlc« vi^ln Iht 

lillynicipiltfy. MunbclipMil^'s ot^l^itk»i uTider plin* It vtluiHi by indtptn^fii qnjlifitd actuiiiH 
ptnodically ind t1i4 cofivipondmg liibit'fty ii nivid. Pi^Bfits Mm £i4^ igdinst mt liatslli^. Including fwtionii 
Initfttt, r«uhmg from Ifri yilwnio« by Jhe wiuariR irad Mm chirgid tfi# Sbrtemmit (rf Flfunclil 

Purtornunc* m% flmflrtoyw bwflt* upon v^iwtiFon. DuFlnod bwrd plini pKMi-ffnpl<iyi™fi( p^m othw ihm 
dtlintd comrlbullpn plmt. 


Aciujiiil gains and luauft anting tfuiti ina cxpodtnu tdjyilfTWtti ind chongn In ictuirlil mumpOont, ki 
Ltuf^ Ur cTidltid to tht SUftinwil of Flmnclil Prtorminco In lf» jswiod IMI It o«uf». The» nbligtfHms » 
valirtd ptciodically by indtpindfliil quillFlid aduiriot. 

21.3 ^gaaiaojpr g tiffis ^ 

23^3.1 UibiirtMs tnr anriyaa Iftiv* m rtcogdiind »s t!Hy iccmt to tmfidoyHf . Tht listtillty It biHd on lb« Wil tmouni of 
Itavudiytdijatu Hnployutt -11 ytir tfMl tml alto amfrtUiiil rvnuntrition (Hcliagt of IN nmployn 


23.3.2 Acoumylillfigi Ifava bi carNd forwartl ind: can b# ytud In hriuiv pvtlods If IN CufftfU pHlod't tntidtmori It fKt 
Uf«d In frdl. AJi unuBud l»tv» wHI trt pA\^ out to ths ipodflc tmp^oytt U Ibt and of mat tmpfeoyvt'f tmploymofit 
icim. 

23.3.3 AccumtilJilid lent voiikig. 

2:3.4 PtiToimanM Sunytit 

234.1 A pnMitlon, In rtMHOt ol a liability rtdtur^ lo tN afi|kii»alod enstm of part yrmaficB bun js«s paytUs to SbcUw % K 
$7 omployaoar ^ rKognised ii it KCrut to Siction A S7 amfrioyoH. 

23.5 haiiiion and jf tittgMnlTyft a.obHgpUoni. 

23.^.1 Tht Municlipabty proyidn ntirtmant banufiti for in amplyyeus and cuuncUluri. Daflntd cofdribyllon plant art pnat- 
tmployrrwiK iHncfli plma undaf v^ilg^h an entity pa^ favd cynlirbiitlana bito a tupa^ti fundfi and win have 

no logiJ or confUiictlvt obligation ty pay PyrUiat cootrlbutlHii If Eha fund dooi nol hold aufrlclant titMt to p^ ill 
tfnployH NnfFrit rulritng ts Buiployfre tanrloo In thi cwTint and pifrK ptflodi. Thf oonbibifltonv to hind 
obUgaiiens fbf IN payuHnl of fUtlnmant btoofnt art chargtd ^giNlI Incooit in tht ytv dvt btcoma payabli. 
DtUntd Nnaht pltm aft pott'Ornploymant NfieFIt pians plhar dun dafinad cofVtiibyllun pUfU. Tht dlllnod btntfh 
lundt, which VO idmlnlvutKl on a provincial bails, art ictuarialfy Wyid trl^mnutlly on tht orojecltd ipitt cndit 
nilhiad hash. Dafktti iduntifitd art ftcuvtrtd OH t propordontl bitia to all participating munklprirnn Tht 
ccntriUntiOf^i and lump um ptyrruniv an cturgud agunv HKona In IN ytar Ehty Ncomt payablo SutficJvvf 
tflhifniatlon It ntl fvailibteto use defined bvntlH actounllfig lor a rmiltl-tmployar plan. Aa ft rttuit. dvfifitd bonHIt 
pllfti Nvt bfon jccouifted for » If Ehey iHvrt dififrld COnbHbvIldn ptiof 


24 IMTEBHAIFINANCIWG Of PflOPEHTt, PtAtfT AND EQtJiPWEHT 

24.1 In ordv to rnarrct tht provlslyn of tfifraMrOCtufft md Qlhtr Nm of PFOptffy, pitnt and equipmem, amouttfi an 
prmridtd PromMsh turphrut gtnafalid tnd Iramfomd to the Capilal Replacemonl Reuiyi (GRR). 
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25 cq^lNSg NIUAgdLm iS 

25.1 A uoungfem lldbillt^r Is i patilUfr obligulwi ihst tHui (»$! Hinti and whoK «ktMKi will ba confltiuHl 
ofliy by th* ouvtTHvct « nofl'OC«urmiu en* or mon unurliln fulun avHvti net vitMlIy wtibHi thi control of lh« 
entity. A contingani liability Dould al» b« i prntnt obltgitivn tbn irim tmm past wtm, but It nof rK&gnittd 
becavtt H It not probable lhat an oidllMr ef rwiFfCH emlKMtyinfl eccnonvlc baneIVtt will bt rtquiftd to iKa 
obligation or the emoont of tbo-oblrBUion oinfiot be meaaond wftbin tufficliot roliablllty. 


M insgMntnt judgerTHnl it ifquir^ whMi reco^lting tncf meHuring ooflllti^ttit liabilitiflH 

25 CONTINGENT ASSET 

25.1 A £OnijTt<gtfH atttft it a pdxtible attil that uiiex trom patt evtfilx and nvtwii feKnlen^fl will bt corrllnnid afiiy by 
itvi occumnct of notvocourrinca of oni or rnort unc ertiin (utun iventa nol wtiolly wlthlo the control ef Eht entity. 
A contingent niat could aleo ho a oment attrl U»t artiet front pail eytoili, but Li not recognited beoiui# ll ii not 
probable lhat an Inflow of reiourcee enilfod^inp economic benofili wlH tw required to the auvt or the atnoum of Ihe 
»set cmnot be meaiured wHhin tufflciHil retlebifity 

Rlanagement judg«THfif it rtquinid when nKognixIngaiMl meafuriny cunti'ngant aatotx. 

27 CQMMITWEtfTS 

27.1; Capital GommrliTitffi^x diftcloied ki tilt financill itatHneftti FBpieetntx Ihe balancu CDrhrTHtted to [;apftat projectt on 
nporting Oate tliil will be incunid In live oenod eybetquAnl to the tpecirtc lepoding date 

2S HEUTEU PARTIES 

25.1 Indhrkkiatl n well n Ihelr close famity mflfnbert^ andior enlitiu ere ralatKf (urllea if on* party ha* the ahlUfy, 
directly or bdlrecdy. Eo couHoI o^ Jointly conEroftht oEher party or eKerolet eignificanl innuenoo over the other party 
In mahlng limiicial mndibr operating decisions. Key managB^nerrt penOonffl ol the munkipairty arii Uvoh pertoni^ 
directly and lordlrectlyK having authority end leepcnelbiilty for planning, dlrediing and controlling Ehe activtlin of Ihe 
Municipality ■ Key marregernent If defined ee th* Municipal -Manager, Cidif Flnanplel Officer and all ether Section S$ % 
57 mioagam reporting directly to th* Municipal Manager Of it d«lgnated by Ehi Munpcj^M Manager. 


2a.2 Any HwIcm rmfeiod to and geymenli nude In fcay maiugemanE pefionnet and opunclHorg other ihin their 
monthly TBsmunenlion will be dfeclowd spiMoprutE. 


2& SIGNIFiCAffT ftCeCHJNTiflG JUDGEMENTS AWO ESTIMATED 

In Ihi proceei of jpplyir^g the Hunldpellty^i accounting policy. imAigemeni hae nude Ihe fohowing flgnmoerH 
Bopounling JudgemenEe. eilimates end aeaumptiuni, which have the moat signrfkeni effect on Ur* amduntti 
recog^nieed in Ihe financial Stiiaminti; 

2i-1 PeeE retirement medwal Pbllttatjofti and ionfl service awarde 

2Srt r1 The COA of po A rUlnmefil medical obUgatione and bng saf^ice awards ari detiRnlned uiing achriliy vllUllhmi . 
The actuarial valuaban irrvofues mafclng aseumptlOPS ahoUt difCOunE rataf, expected ratal of return CHI eUiU. 
future lalary Increei et, iwtibty relee lAd future peniior^ increieet. Miyor aeivJTipilonf ueed are dticlofed in th* 
noEe 11 of Ihe Anmiil FUunclal StMement*. Du* loth* long-Eerm rulure of 1h*s* ptina, such esQmatfti ere subject 
to eignifkant unctrtamfty. 
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2fi.2 Igi jMlwnwftiyf RKiih rife^ 

7S 1 1 Ttn cficyltm>n In nwp^Kf o( IN ifmfialnTMFTl d lifftolora h bp m isswimanl IN iid^Pt Iq which NbWFi 
luvt iMmiltfld BP lU^inAa jlraady Bii#. Thif w» p*rf«in«l PBr hWmlifiiWtt iff CII*gQri«i KtBU tU 


25.3 PrBtwfv, PitP t nwJ ^ulBFTHnl 

2$ 3.1 Tl» lrt*hl1 Rvfl* pfogwuy^ iJml ind iqulp^iiit ir* bMflU ll I niittflff Bf Jydi^lMnl N» Bn Ihi M(»Nfice bI Sh# 
Bfillty wUh timUtf M Wli. Tlw Tnunk:l|Mlfl> cnniidBrt Hi f JCU ind eiiCunttt»K« In wtirratinQ llw Wthil lhi« ol 
HHii. wl^ Ificiudw ths ^ Bfiikhrutlon of ftninclJL tflNnkiJ *n ailitf liKlafi. Inftnfmclijni uiflfut Ihfirt m 
hMfid oBtSKhnlcjil Ifiimiirt etlNpTKiticil uulul llvw fof t!» dlffi^nl IflfiMtniciyrt given wifllnowipg 
liChffkal knowlidge Bf Uw <ph»mjriMni md w^v^Dfl■ tiq^romofN. Few BMl* iwd bwldlBffl 
mioigtfnom comwltrt iht lifipKt nl iKlwwIogy. »«jllibilHy o( cijiltia fuidln®, wwlci r»qulnim*nl* iftd loqulnd 
frium BP MsHl 10 dttifmlM iho O^liTHim “Uffhil life OJEPdCWiBP. whm ippwpNtO- Tlw oslamution of fialdwal 
■^eliiot Bf »«y \t Jlw ba§*d on mjnni«TMfir» Jodi^monl whHfiif Uio 4S»4 win b* uld or ustd Eb ihi ind of 
thiir useful llvH, md In what condltlofi tNy wiHI be at lh« tlnw. 


H.3^ Hjpigimefil lolfcnwl tB thi fallowing wtim Psiklng ujujfnption* rogortllPig uMhal llv** and ntf Idtial viIuh Bf 
PwpBfty^ Want end £qut|m*fit 

* TN EraafW IN of movidk eHOti WM (Wtfmtoed ulEpg tht igo of iimiUf UHti wallablo lot mI« In tSit efittrt 
mjrkel Dl*coiiioni irttSi p*opl* widwn ihi tpfldflc Muriilf wirt al *0 Nidi to dotomlPO uwftjl Iwoft- 

* Lncil Gcvommem inEfmtry Ouidw wia usri to iwlft wWi th# *»mod coat end utof ul IN of infratrudtm eswti. 

* TN Mun4cipa%TffeiTBdtn tuildlfl®! Ip cHhw Frtiinldp»l Mtssas !□ Nt*fln|no Iho useful IN of bolWngs. TTl* 

WunlcliHility M\Aa copfiritad wWi Id support Wo uf ifU IN of biiild’ir^gt, with speo dk nfofwqi to Ihi 

ttmctunt doilgo of buddings. 

* WhiWOf Ihort Is m liwUtitlon iKet thi muiliCfpHtt/i axpidltlOfUi ibOPtiN nffduil vHui andtft* liHfuUllt □! in 
atifi hivt ehmsed ilK* We proOedkvg roportlng dill. If any IndkatiBP o:illl*, We municipality shMI revise IN 
fipoclad utfful IN and f ortosldufl valus iccordlogfy. 

Fof dnefTfeftO cost ^pltod lo oHidf esMti is p«r tdopllan Bf DlfOdhl T, miniiitflOPl used tN diprtClatlon cost 
mHNdwtucIi ww bflMd on esiurtfAioni itewitttiertmiinlpg durMton of Ihi wefi. 

Thi poll for daptwiabid rapUcemem e«ri was dflormlned by uHng oitNf one of IN foUowiBg: 

* coet dl Nm wUh i sirullaf naturi cunawlfi^ In Ihi Munki|rtlifti''i asset lagHtirp 

* toti of Items vf\lh iifWiBr nitura In oflwf munlcliulifie*' a»«l regwWrt, gh^in Wit ttw otiwf nujiiiiciptlfty irea IN 
tami gwgraphlcai wtting es ttw ttunldpilrfy nid thH. IN oUwr lUrttkJpiilf/i es«rt raglstof Is EOfieidwid in N 
fHcurili; 

ea tuppfiid t^suiiptlin. 

For dMOWd C-Oft appllod lo lind and buHdlng is par Idopllon of DlredWo T, maoigOmifrt FTHdl PSi of an 
indipenderd vHualOf. TN valuatort vilyaliop w» NsN Bn Gumptions iboBt IN WifNl^s buying ind silliftfl 
trends end IN mneinirtg duritlofl of AesOtS. 


254 InvirilTWfitPrgpaftH 

jgjil Tha uhIuI lives Of invttttTstm -praparty an Nj«I on rwiamgemefii'a aiiimiNii. Ifanagunirift wfwidtrt IN impwi 
of iKhnoiBgy, avalkblllty of tapNl brndang. mouirBJiMfrtt and nqulred rabtfn on essotato ditsnninatha 
optimum useful llfesipectaNn. wham jppwpriifti. Ttia MllmaNn ol residual veflues of ussals l« also Nsed on 
rnsnagimant-i fudgimint whrtfier IN assets will N sold or used to We end sd Weir eCBnomJc Ih-at. and In whai 
coflditHan Wey win N at thilllfrie. 
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28.4,1 Hirn^ment raf^nid 1* ttM failowng whin nuking JtHjfflptlQnt UM<ul ilv ts m vlltfitJM: -Df IflYMlnwn! 

ptffjHffy: 

^ Thi Munkiiulky nfimd lo buildings ki nthif miminpul iftii to dfif^rmifu ttia usif^ Efi Af bulMiFigi. 

*tht MurUcipiltty ilSD CDniultediWttt prolnsiOFUl ^ngitinrs ind qiulrfled Viiuilart lo lUpiKKt t^it iiHf ul llfi Ol 
bulWngs. 

Z&.5 PiwrtPw WHi ConlL nwnt Lia litiWw 

28.s,t Miip^flnwm ^udgftrtBfit r«tiilrtd wIibu rKo^iuiing ind intJsuHfit prarltioni Jind whm fiKituiing oTfilifMgtiil 
lll4Hli4*i9. ■Prwiiioira ifv ditMUinrtd whir* tht linio viJiwflffBct It jnritrfjl. 

t%B ^wjwltlon 

29 J.1 AcMuniJni Policy 1 lA wi Rtvanut from Es-clun^? Transaciimis and Accounting Pdiqf 1 37 on Rwhiiw ftmn Nofr 
Eiijhanga Tranuctiont dHCrilm th* confrliEHii umfet wftkh woftru i wjli tH wogntsad by minjQ«m«nt ol ItM 
Uunicipailty 

In mmn^ bwr JvdgifTHRC mani^Qniinl considf rud tho d^ll«l crittrii: ^ tha rtccgivition of livinui as f«t gut hi 
GPSAP8: RwaniwfemEMhangiTfaniictionaiftdGflAPZa: RatMui fwm fton-eKiunga Tiinsacli™^^ 

wiHtliir tht Munlcliulfty, whan g«Klf ari ADld, had tranwtarrtd to lha bvyar iha algnlfkant Fftb uid 
nawarda o! gwTimhi|} of thagood* and whan tarvicM ire randartd^ whalhartha wnlca hat b«n petfoifnad. 


28.3 J Firm cgnatltLitl both apot Hah and lurnmnnsai. Rtvahui tfom apot finai and tummonsn it FtCOgnltid nfian 
rm» ara piacafMd on t!w tyciim A dabtor It cwttd lor iH unpild fmsa on jrMf-and pacovafbl% tati it 
jwforTTHdtD carculatiO my impalnnin4i agiinsttha dtbtof. 

2SJ6.4 Ths manB^BfTWfil o4 Uta MunitipUHry It talitfiid that raCognlliOh ol tha itvfniM In lha ciiTTailt ytar It ipp-Oprlilt, 


ZSJ 


^ J.1 Th# pnFviiion for mhabir^Hon of the landfill ut« it rtcogniud it and Whan itw anvlnmniantal lUbElty arlHt. Tha 
pfovitbOh It Cilcitiilad by a gualrlMd BmfinMwnaoUl wginwr. Tha pnovifton rtpraianltthi n« pratant vahi# of tJia 
atpictitf ttfUifa caih flowi lo rafiabHltila tha landnu tifa ai yaif wrfL To tha wtiol lJ«i iha oWlHttJgn rsteta to an 
»iat. it It gjpdalftid it piit of tht coft d ehost Hsan. Any tuOtaquml changat to an □hfigahon Hurt did not 
falUfito thi initiil ralalad atavt It ghaiged totha Statornant of Flnanciil Partarioinci. 


29.7 J Managamaitt rafonad lo lha following whan making auumiitlgna ragudlng proviiioni; 

■ Pfolattlonal angimam whan utilliad lo dtlermint tha cast of rahabIliUlloo of landfill ihat ai wtU at iSit 
rtmalfilng uttfui lifa of aach ipicific landRII vtt- 

* Irtlaratt ratat (Invartmant ntti Unkad lo prlnw warn uud 10 alculttt lha affact ol Elmt valua of fflOfiay, 
Provlaion far Sian 

29.8.1 Sfaff iMw li KtmMl to ampteyaaa accoitfing lo cofUctlvr agfwrnantt. PrairiB+on it mada for ina fuh son of 
aceruHi laavi arl ff^ofting dtlr This pravitioo will l» eoallatd n enKployiattiha laaya Of whan imptayfiiiiiHt 
EcrTninatidi 

29.8 PrQyition for .Fartp r m jncs Son jsat 
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29.9.-1 Thfi proviilofl fat ptcfonnin^ct bcmusw ii!prt 9 .tnts |he b«5[ ^ fN -obltgitlOfl « year end ind in twrf en 

!il4t£Kle {bitterns td diymenlol perfamiifvu- banum. Ptrf«mifiDi bonuHt if* lubjicl lo iri mlujlion by 
Council. 

25.10 Coinponwitirttion of Ifrfrwmjcmrg Assslt 

29.1 Q.1 A\\ infrailrvcturi weti ire unbundled Int-a dielr plgmlHcant epAidonertti In ardet to depr«c<l>te all major 

componenta over Ihe aitptctad ueeful Ovtf . Tht cM of #ieh componenl li minuted bned on ibt current market 
Pfici fff aacb comiwntnl, dtprecreled for age tnb cnncRtinn esid ngc^culnted In coet 4 the acduiiitiain date Wkncnwi 
otto data of InHtJily adspUngithe Etandaitf of 


30 EMSTRISUTlQia LOSSES 

30.1 ElactHcity dlatiibuliDn- iosen cofnfkriiei of teclinicel and non-tecbnkeJ louei. Technictl lossei In eleoncrty are 
experience due to- nitur4 revetIvKy of the opndtjictdre and the aneidlsatlon ol tranfifonmart. hdn^technlcal louea 
are loteea duo Id Iheft faully mateft and bNIIng arron, Calculation -ot the teohn^cal louee of Ihe municipel network 
vwtilch coneiate ol urban and rural networtu, ajra caFculatad apfityling the rru^odology In tha MRS 0il^;2004. Non- 
Eechniul io»h li caicuLated by tublrvcling technical loesee-lrofn the total In^as. 


30-2 Water dltlnbuiion loteei comprieee of technicel and non-techniciJ loeiee- Teotinicai lo«4ee ai« siperiedcfe dufing 
ttio purification pfocia& of the w4«r. MoiHechhleal lo»at are lou^ due to thaft, tauhy rnMen, pipe burali and 
billing trrofi. Non-lachnical loteei it calculittd by subHarctlng leohnlgal loixa hom the tolel loa^. 


31.1 Rovenyi, expensee and afia^ets am rKognried net ul the amountt of value added tax. Tha net arrvouirt d value 
added tu recoverable bomi of payable to, the taxetlon authonty it jncluded at paitof receivibla» orpayMalea In Eh* 
statement of FsnanciAl Poiftlon. 
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/mHARA HAIS MUNICIPALITY 

Notes to Ihe Floanctal Statements for the Year Ended SO June 2015 


Ncrti* 

OncHpUcMi 

301S 

R 

T 1 




1 . 3 : 

IKTAnQiaLE ASSETS 




Cftitylnfi ■riluA aft a| 1 Jufy 

743 Mfi 

m-Ms 


Cofti 


213 


BjIWW P^OVKJVifif Rspwv^ 

ConwlKW 91 EJT^r - ralBr te ow 3S 5 


9710 317 
(4 81S 164^ 


Am4rtiulii4Ht PTWlnation ir^ tmoAirnwnt ^101 

|T43 seri 

t9Si307] 


SMrroe Prwioi^^r 

CflitaaiOni of Error - ™ter I 0 noi* S 


4359840 


AcqLitutroTd 

83 401 

■ 


eilarH?^ Prwviouilv 

Cwrocben of Ei#or - m noto 3S 5 


3QOOO 
(50 WJ 


Amortqwlw for 

r4$08ei 

(44 »0? 


&ilano« RtpoM 

Cotm^Kfi Of Env - rotariD rwita » S 


I^BST^ 

^713 


CarrylnB valu# fti m\ SO- ifunt 

^85 iSI 

747 344 


AcOnnoLtftad MTAitTUUon ^nd Emirmsut 

|f74Sl4 
lioaraf : 

»i 213 

tl43«71 


vipcftH t\*t CriMn indufM m ih# liM Dtoprwsnen ir^ Amortipption in 

tttttnwnl of FmtnMl PiertoimincM Zf 


All of lh* InwdiOty AsMts ■[« hritf frwkHd mtortisi mt Iminf^ Pm^ h«3 

bWfi &1«Q*S H *e(ajiil¥ for irry lLtib<i4i«i ol Bta MuntCipAlil^ 

No nMwauom mpf^ to ffijf of iha- Aiwia ef vm MLfmi:vwJil^ 

T+n Mufiicpcsiljly m^omn «ff 4 ft Inun^ltK A144I1 Bnd no of iucii irv w9*rtlBd h*vw^ 

I't^inito Uioftjl &Wft 

No mwirnwm loftUA hM Own rKogrpMdoo oiT Bw Mimcivililv aMP» rfipo™^ 


1J 

(NVBTHEMt PROPEfiTV AT FAlft VALUE 




UKoncMIaikM of fftir valot 




Bftlutci pft 1 Jui^ 

271 «S 4D2 

799 374 5H 


Balma PfoTOUilai Ra?»rted 

COTTBcbon al Endr lo noto 39 8 


197 439^96 

10 944 W 


ACOwWipn* 

Dnfwul 

Fr^ vHm itdlLStmifir 

11047? 1501 

15 034 674 

13710 840 


Balarw PrwAuftfr RopprM 

COeinAa«n of Error , rafar to rtoit 3i S 


12D43 313 

sotflas 






Cftptvifijg vifoo 44 It SllJvnt 

217 #37 915 

231 015402 
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^/KHARA HAIS MUNJCiPALITY 


Notes to the Financial Statements for the Year Ended 30 June 2016 




IDIfi 

»ti 

N 04 « 

DvacHplion 

A 

R 


AH or 1h* EfwwtmBnl Ptop*fty q F»« unckr hMMjad mefnl find PiO InvOMflwni efOpf^Ty 

had imn m HCtfify iff tny of lh# munidfHMy 


th« alKtffjva oau ^ Dn« wi» 30 Jun« 201 & l^tfvatKifii ivafc parformed ladaffHiden 

M’fllMn ODP Varuafl lUhrCh ira off Offinai^tod H IfW arrtrt)^ ^ncl hawv rqcvnl C^ipananid « iix^on anej 
tff lh* irwHtmant Cnlne vaJwd 

Praperti** *efB viHijAl fft lh# offn^fflims wiIct mffhwJ of v^iyahan. bwad on Iha aetpw tnaftift valim 
rn the are* 

The Fair Vjribe of Invaabnwrl PropeiDefl wu datamuhad b^ a QuaJihH viloff bftiod on oinent marlEel 
ipion Th* ojnwtl damand *i (rapaflj^ i#i LUp^tiEKi res^Jlted in in incfma m propffty ffveci 


Tlwre ire rw conirachdl obl^bona ffi Inve^finffii Ptt»^ 

r4a tfrtbanTwnt Hwat bM peffi r*«Qfiiwd On fcrwmirmrd PropBUj oH th* Mimiopatlly al Ihe reiMrtMQ 

dvtfl 


PataM 
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ffKHARA HAIS MUNICIPALITY 

Note4^ la lha Financial Slatem^nti for tho Year Ended 30 June 201 5 


A. 4 H^ftJTAOC ASSETS 


}a Jyna »1i 

iftvconcUMSoA «4 Clffylfll VdiM 

CnHufBl Lind 
■nd BulUl^tp 

H 

R 

MiHlijrfifldll 

R 

TetiJ 

R 


C«ttVW« VaIuh f 1 1 Juiv l(It4 

4 m 

KQQd 

tD«0 

AMoaoo 

C«l 

AccvTuiAUd DwrKiiibeA 

4 272 ME- 

76 000 

tQm-i 

““ 4 509 OM j 

Ac^uMMdi 

4 373 WQ 

»0M 

10 w» 

43»U» 

cnoi 

AHumulffM DttefvcuAOfT 

4 ?73<Mld 

36 WW 

10 IXK 

4 5WG00 


Juix »14 

IteMKilillton 4i CAnyfena VbIii* 

CuHuint Lind 
ind flulldlngii 
ft 

HkltDfL&iP Stte> 
R 

NltHflAi 

MdfhjnHKlH 

1 R 

TdUP 

R 

IlHiyfrv VAlbM 41 1 July ^ j 


»H» 

farm 

43«tH» 

CAflt 

4 773 000 

36 DW 

laooD 

43»o55^ 

Bjjaftfcfr rxit'ewHiy htpori^d 

CcKTKiiOfi Encn ^ r4hrt h! OO!* 1R!9 


3 

nm 

3 

ffW7 

*7nm 

3II9« 

AecufnuitSed GAprvcDAtKHi 





AqE^liUnftu 

DopKUlPdtl' 

CwnlfW VaIu« Mt AiQl JTijnB HHA 

4173 Hd 

jK«A 

IIW 

AlOlQOd 

ACUflWlltld 

*773 000 

IflCOf 

10 000 

43a0Diu J 


aiFv kAbWn si 4ti« muncp^. 

Nd wundioni tpD*f l(> iiTf ol itw Hfeixieii amh «f Ww Ui,vWii;iAUf 

tti*flrtptiwfl [UlBdfm«w*y«Wf^m1 JiiyJO^Z C«1 ^AM aotarmrad MA»fi. 

rtrtOi «= WTiTKfid lg nna:ifiH>li^ And ?vi¥e rowrU HEpvnmitt 4fl lOCil^ *nd i;pl*lP»V ^ il* hofttitie «u«l* 

Mm h*trt*9# uiA«* «« OMfttfflrWd SflKtty ItHf rataiHiee fi» HUli d fli* mIrfcrTlil Srf ift# MACt w ktap mkUrf 

Th* Hirpftp«Wy^ AMEta Bra Mfiotrrttd !i(i wc^Tdm® w «« mod*! nntf P»a™*mb rw to 
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Notes to the Financial Statements for the Year Ended 30 June 2015 


NoU 

2015 2014 

DturlpOon R ^ 


2 . 

HDht^URHENT RECEIVABLES 

Sondfv Loans 23 308 2B1&e 

Less Current portion Iranstened to ourr^ni assets (4 01 0) (4 400) 

Tolil Noe-Cyrrent Recaivables 13 338 23 798 

T?» WiiTuopifir/ dbes fiof MJ tlBtftOffflS or v\y offMf »cun|>i' ftr is- JUko- T arm RAtXtvabiti 

t#wm rcwfli' Jtiiei 4VO nor regartted as toma as was ^rtWi«tflaT^ninfi to 

lifftydoM^and 4cf 

Nq Long-Term fJwTfiiVBDfea ^ra fteerr ■« WCUJfly fer Wfl Mun«apiBfjf:s ffnanc^ liaftitSisr 


3 


WVEMTOHV 


Con^ntsb^e ^fcuTBG — alt Cost 
Uniola water - at Cost 

Total InvAnlOfy 


S S2S 3£D 5 m 

1B^5CI5 141 


e oos ess a m m 


ATrtv?ftxiM Irtrhiiltfftyoiwiiwaftc^jrwaiirredafibfl rttowrtBUoHflaaf 

to IViSr lAHu# mft 


No invQneomfis naviF 5t4n as e^BmfofMl fa Liabionvs of llh« It^nicq^A^ 

4n#iTrt«WW^ffiprf»«n^ K)3 f2(?T4 - BfT*uap4/JJ Iwot «c«m^IW dt^ 


/PE^fdtecf m ■conswmiftl® 5toc*. a ^law moving B^od( fsiuc* iHowrtd no movotnoffi fa- th^ ras? JM nmounflPtir !& iR 

1 3Z0 (30i4 - R f 049 

nj« vjJMfl arid qtranMy of wnuHifcf waftu- if ytfsrHjntf uws cflfcuOalW on a manap&ifwnr frflKtf on % rf ifii cw^oiy 

OTHf fJ>ff i^HTpiTi^ i^ftf/punfl^eAif^ Jlnoncvaf yair 


4 

TRADE RECEiyABLES 

Cross 

Provtgian for Bad 



1 Aa at 30 June 2016 

Balincn 

Debts 

Nel Bslanc* 


Trgi^ reoenrabiBiS rrom Eitcnani;^ Transaotkkns 
Trade recettfables hom Nbn-€KChange 

64 B31 268 

(42 747 989} 

52 088 288 


Trsnssctons 

8 204 442 

{819 729} 

7 474 713 


Total TraOe RBcaivabliB^ 

73125 T10 

i;i3 S87 

59 558 012 
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NonlOlMrtptidn 


Tracfe r^OQirvabl&i inm Eicoliflnfle TraflfiactHHis 

Consumflr D&btOFs p#r Suburb 

Akademia 

Oakolfiw«^ 

Common ag« 

Dakoiaw^ 

□ig Rinb 
Fiofapsrk 

Gorckinia Farming Afoas 
indu^Enal Ai«as 
Kafksloat 

Kameelrnond j* LofliMnidfaat 
Kerw 

KMm Farming Area? 

Kflidfibe^s 

KanharcJt Faimiflfl ArtsSs 

LambreeftEldrift 

Leeriifiiit 

Inaoing 

loijisvaio Qorp 

Louisvalflw^ 

WKdctetpOT 
Mofnmg dory 

CHyvenhoulsdntt Fanfflinfl Areas 

Oostenflile 

Ollw 

Pabaiieki 

Progress 

Raaswstcf 

Rtvonid* 

Rosedale 

Sesbrugge i KJippunt 
Tovffl CtfiEre t Busmaaf Area 
Upmgrtnrv Famung Areas 
Vaalkoppies Forniiog Afeaa 

Sub-Tolatl 

Provision lor income not vet bided 
SuO-Tota! 

Plira; Amoijnti received \n adhrarioe 

Tolar 



2015 

2014 


R 

R 


Provision for Sad 


Grose BaVar^cea 

Debis 

Net Balarice 

R 

R 

R 

tsa SSS 

(10 083) 

t4a 475 

BCI7C11B 

(124 127) 

682 869 

35e 031 

a2 203) 

333 aaa 

3 491 3B9 

(324 016) 

3 167 353 

lie 179 

(31 159) 

65 020 

2 120 

(154 583] 

2 104 436 

360 92D 

(27 7:^3) 

333 197 

T69 osa 

(27 302) 

141 736 

3 47Z 669 

(266 253) 

3207 416 

3S0 740 

(141 24a) 

240 498 

244 3B9 

(46 692) 

197 597 

447 856 

(373 547) 

74 306 

72 340 

(65 147) 

7192 

693 406 

(72 116) 

aa i 283 

515 B55 

(51 706) 

404 246 

335 505 

(314 725) 

10 760 

276 674 

(197 396) 

79 276 

210 

m 

204 

360126 

(66165) 

773 960 

1 539 930 

(459 257) 

1 060872 

649 643 

(39 343) 

SIO&OO 

T 316 120 

(333 874) 

964 246 

2B 

(36) 

- 

442 406 

(31 43S) 

410 970 

916 067 

(58 863) 

659 204 

sewo eso 

(2 005 636) 

3 035 012 

6 421657 

(2 757 956) 

3 663 699 

3 056 651 

(916 806) 

2139 745 

2 54fl 760 

(2 364 479) 

164 261 

1 553 534 

(119 907) 

1433 625 

3 207194 

(941 705) 

2 325 468 

fl9 193 

(5 796) 

83 380 

4 749 023 

(336 644) 

4 410 384 

199 666 

(14 001) 

IBS 665 

53 603 

(23 614) 

29 968 

47 067 562 

(12 747 969) 

34 319 593 

17 359 603 

- 

17 359 603 

64 427165 

(1Z 747 969) 

51 STS lea 

404 103 

- 

404 103 

64 831 266 

(12 747 909) 

S£ 063 209 
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//KHARA HAIS MUNICIPALITY 

Notes to the Financial Statements for the Year Ended 30 June 2015 


‘ T ^ 

INotJDtKriDllon 

ZD15 

R 

2014 

R 



Trads i*c*lvaftlM from Non-EJtchange 


P^miTaKHi f-wBad 



T rwispctkifig 

Gmsa Oaiances 

D6ti& 

Net Balance 


June 201S 

R 

k 

R 


Contumei Debtors per qro^p 





Akadfimna 

(6S1) 

■ 

(691) 


DdhulawEg 

13a 752 

(12 165} 

126 590 


eiydeveM 

114 241 

(4 300} 

109 051 


Cofnmorrage 

25D 

(15 354)1 

124 090 


Dahcrtavvftg 

m 

■ 

(69) 


Dm Rand 

5S7 540 

<30 353|[ 

540 407 


FkKBpert? 

92 123 

(4 079) 

68 251 


Gerdoflia Farmirtg Areas 

1 

(150 034) 

1 CW7 769 


Indusinal Araai 

390 003 

{27 240) 

362 946 


Kafcglool 

9 300 

(2 961) 

0 429 


KarnMUnond^ Lem«rtdreai 

39 353 

(7 606) 

60 668 


Kan^S 

3213 

(1 004} 

2208 


Ksw Fonnir^g Areas 

253 eia 

(67 539} 

166 070 


Ketdetwes 

(1 Z17 3?3> 

- 

(1217 673) 


KeriKiFdK Farming Areas 

103 529 

(13201) 

80 327 


Lflnrtbrechlsdrifl 

7 &0O 

(7 371) 

509 


LeAftreAS 

11 035 

(2 610) 

5416 


Ln«ding 

(ZOO) 

■ 

(200) 


LoUPAValft Dcq? 

2T317 

(23 969) 

3 346 


Ltiuisval^mg 

SOM 

(71) 

5 018 


WiddelpwB 

211527 

(0 976) 

202 551 


Morning Glory 

09 596 

{10 905) 

75 S11 


Nt6efirel»k> 

253 

(252) 

Q 


OlyvenhaulsdhA Fanning Areas 

28 490 

(702) 

27 TOO 


0o4lervi|te 

312 790 

(IT 540) 

295 240 


Otner 

4S5&73 

(187 762) 

259110 


Faiballeio 

79 533 

(91DB) 

71430 


Progress 

82 DD9 

(4 391) 

77 618 


Raaswali^r 

36 037 

(29 066) 

6 969 


Rrvtr&kJc 

184 404 

(6 006) 

170 407 


Ro9«^le 

133 400 

{11 785) 

121 S55 


^asbrugge t Klippurn 

[4 2351 

(4 206) 


Town Cenir* i Busifness Area 

601 

(47 235} 

934 408 


UplftfltOCI Fajminq Afoas 

41 313 

[3 021) 

30 297 


Va 5 tt!Dpfal« Farming Areas 

150 219 

(74 145) 

64 074 


Sub^Tolal 

4662 000 

(619 720) 

3842 270 


ptus Amounts received Ir^ advance 

3 343 623 

- 

3 34 3 823 


Traffic Fmes 

286 61S 

- 

280 619 


Total 

0 284 442 

(018 729) 

7 474 713 


Page ^0 


Municipality | GLOSSARY 333 


I 


/mHARA HAIS MUNICIPALITY 


Notes to the Financial Statements for the Year Ended 30 June 201 S 


Nole 

Oeficriptrorv 

2015 

R 

Z014 

R 



Grona 

PravFaian Iw Bad 



A*jrt3CJuii*J0-r4 

Balances 

Debla 

Net Balanca 


11%^ iwcivabM^ ^rom EKchgdige Tnaniactioni 

53 6B7 S47 

m 473 327) 

43 214 626 


Tradfl rtceivablH trorn IMM-Exi:hapgff 





Traiwctions 

e03136& 

«05O 816) 

5 100 551 


Tdtal Tnadt f%4C«ivible« 

719 315 

(0 324 145) 

58 395 171 




PrpvibiDfi lar Bad 



Trad* r«c«ivabl«t Inoiin Transdctlofie 

Bafarrces 

DetHi 

Nat Balance 



R 

R 

R 


Coraufnffr O^blon p«r group 





AksdefYila 

176 1D50 

(11 017J 

164 233 



1 13JS sse 

(220363^ 

910 673 


BtydeveW 

360157 

(22 766) 

337 301 


Commoruge 

2 621 37S 

(228 488) 

2 392 036 


D^hotawpg 

51 E4A 

(7 729) 

44 iia 


Die Rand 

2007 134 

(144 804) 

1 862 330 


Fkyapart! 

346 396 

(23 698] 

322 408 


Goittopia F^armrig ArfrM 

136 616 

(36 067) 

162 559 


indListnal A^aas 

2 520 285 

(152 090) 

2 365 198 


Kalksloot 

242 670 

(92 61:9) 

100 200 


KamHimond i LftmoefidnMj 

200 706 

(28 685] 

172 020 


Karos 

262 765 

(180 113) 

82 652 


Karos Farming Areas 

00 326 

(41 492) 

35 834 


Keidebees 

705 691 

(52 247) 

733 444 


Kjtnhsrdi Fanning Anias 

460 444 

(40 264] 

410100 


Larntifaclttedrifl 

166 311 

(136 831) 

81 480 


Leeritrans 

165 031 

(79 709) 

85 323 


Leaeding 

4 720 

(2 315) 

2 414 


LDU4vaJe Dofp 

009 630 

(78 651) 

730 979 


Louisval4M«g 

1 709 548 

{598 660} 

1 200 081 


Middelpas 

866 001 

(60 800) 

805111 


Morning Glory 

995 B61 

{266 958) 

786 923 


Ntsekelelqr 

13 

- 

13 


OlyVBntioulsdfiH Farming Areas 

511 069 

(47 392) 

464 577 


Cktslftf¥ill« 

867 656 

(52126) 

815 720 


Upingtgn 

267GB1Q 

(1 544 79?) 

1 126 013 


PabBflfitd 

4587 700 

(1 738 04611 

2 649 742 


Pfogr«a 

2 303 478 

{S1S476) 

1754 002 


Raaewaier 

1 520 719 

(1 224 876) 

205 843 


Riveraide 

1 576 747 

(107 643) 

1469 703 


Roftedale 

2 013 411 

(444 705) 

1566 708 


Seibrugga i KUppurii 

03 571 

(5 577 ) 

77 994 
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NM 

DncriptJan 

2015 

ft 

21314 

R 


Tehwi Cflntffr ( BuaiiieM Area 

4 65D S26 

(314 240) 

4 335 566 


UpinytQn Farming 

t64 ?S1 

(13 339} 

171 422 


VaalkciJpiM Famiing Ar?as 

54Tar 

(35 234} 

19 473 


Sut3-Tntaf 

37 23a41& 

(5 4?3 327) 

25 765 991 


Provision Iv income yfll bailed 

15 351 OiQS 

- 

15 351 095 



52 59^513 

(5 473 327) 

44 115166 


ptyg- Amounts nc«ivaO in wivaiw 

1095 434 

, 

1 0«6 434 


Baterioa PfflVIOvtlsr 

3 01 D 543 


2 010 543 


Cofree^ion of Error - ne^ef lo notB 36 10 

i;91210&) 

- 

{912 109) 


Tout 

53 607 947 

(6 473 327} 

45 214 620 


Tfad? Fooe'ivablBSi from Non^ExcbEiogfi 


PfdvrMn for Bed 



Trsoucticns 

Gross Bale^ices 

Debts 

Net BBlanOe 



R 

R 

R 


Contumqr DBbtOrt p«-f group 





AJkad«m4 

4S1 

m 

421 


PakaEOM«g 

t27 54B 

(24 559) 

102 691 


BtydeveW 

t70 423 

(19 773] 

156 551 


iCommonage 

94 595 

{6 245} 

56 350 


DakOiatMg 

393 

(St) 

334 


l>te Rand 

480 221 

(34 645) 

445 576 


Ftorapwd; 

60 653 

(5 579) 

75264 


Gordooia Farming AreOH 

479 655 

(124 77SJ 

3S4 B17 


induHnai Afea^ 

325 324 

(19 592) 

30B631 


Kaifcsiiom 

715 

^164) 

531 


Kam*fetmwitf f Lemoendraai 

63 450 

(0 D66) 

54 362 



t2420( 

(2 420) 


Katos Farmlofl Areas 

2^ 5?5 

015 021} 

107 555 


KeidatHGs 

356 M7 

(23 666) 

335 059 


KenhftTdi Formirtfl Afflas 

144 247 

(15 170) 

120 070 


Lam&r-Kbtadnfr 

2155 

(1 752) 

403 


Leerkrons 

7 379 

(3 564) 

3 615 


Le4«Jiris 

- 


- 


LckdlsvaSa Dorp 

7 051 

(666} 

6 376 


Louisvaleweg 

17 406 

(5 621} 

11 677 


Mtdtfflipos 

270 430 

(19 577) 

256 653 


Mortiiog GkMy 

76 362 

(15 659) 

6C493 


Mlsekeieki 

60 

* 

50 


OtyvanhoutsOnft Farming Areas 

39 666 

(6 319) 

81 549 


□osCefyille 

253 665 

(16 246) 

236 61? 


ypingtoo 

243 630 

(140 315) 

102714 


Pabaneio 

til 4S4 

(4Z 235} 

69 249 


Progren 

95 509 

' (21 539) 

73 975 


Raaewater 

£2 670> 

(2 570) 


Riverside 

103 429 

1 (13132} 

ISO 297 


Rasedale 

52 996 

i (1 1 507) 

40 569 


SesdFugge / Kitppuni 

566 

1 (45) 

642 


Twfli Centre / ^uEirwse Area 

530 511 

(56 723) 

782 769 
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N«ta 


2015 

R 

2014 

R 


Upirigtoo Farming Areas 

41^06 

(i 9S$} 

38417 ■ 


v^lkoppm Farming Aieas 

1&3 909 

(se 124) 

54 784 


Sub-Totaf 

S 009 779 

(600^19) 

4 156 961 


Amounte Tsceivsd In arfvsriM 

912 1O0 

-- 

912 109 


Balance Pneviouftty 

- 

- 



CtKTwfwn gf Error - lo no&a 36 lO 

912 109 

- 

912 109 , 


Traffc Ftfies 

t09 4ei 


109 461 


Total 

6 031 369 

ceso 91 B) 

S 180 561 


Tm ^LinKrtiflAr^ <k# mf jTkfdtT* flriy oTifj 45 secimty Ay fro^oww?® iiyipMe* 



AgnJtig of F^4CtJvi^4f from EKchange TrartaacUsna' 




Ehctricttv: AminQ 





Curronl (6-30 {fays) 


10 24T 596 

3 933 974 


31 -^Payi^ 


1Z9 752 

91357 


6t - 90 Days 


65 773 

61 621 


9T - 120 Days 


48 946 

B1 556 


^ no Days 


1 038 985 

1461926 




11 525 062 

10660436 


WMlor AtMina 





Cuitenl (0 - 16 days) 


2 510 209 

2 924 336 


31 - 06 Days 


589 315 

334 525 


61 -90 Days 


407 022 

366 679 


91 - 120 Days 


387 591 

385 866 


* ^30 Days 


7 357 633 

5 50 1236 




!1 250 970 

9 562 646 


ffifta*; ^iwJjTg 





CufTfrnl (0 - 30 days} 


1 300 378 

1 560 114 


11 ^flO Days 


503 759 

367 143 


61 -90 Days 


261 369 

271 064 


91 - 120 Days 


235462 

218406 


+ 120 Days 


3 314 B71 

1 747 155 

I 


5 615 659 

4 163 913 
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Mcrt4D*Mriptton 


R 


2014 

R 


Sawww: JwtFtfl 

Current (0 - ^ days} 

1 126 

1654 488 

3T - SO Days 

421 221 

305 350 

61. SO pays 

IBS 711 

209 SB8 

Si - 120Dayft 

144 494 

1S1 220 I 

* ISQ Days 

2123104 

1 163 533 


4 492 656 

3 404 549 

WT? AWtoO 

Durreni (0 - 30 

2 361 109 

2147 037 

31 - 66 Days 

398 023 

200 631 

Days 

tSS 526 

103 051 

91 -120^3^5 

154 979 

174 203 

+ 129 Days 

2 074 933 

1 337 402 , 


5 173 675 

4 042 523 

OttT 

Curr^l (9 - 30 days> 

1 115111 

709814 

31 - SO Days 

97S 403 

242 778 

61 -fid Days 

388 884 

327 551 

91^120 CJ^iys 

391 714 

342 242 

+ 129 Days 

6 225 439 

3 671 940 


9 999 559 

5 294 365 

Teal: Aa«lna 

Cumfit {Q - 39 days] 

19 093 529 

17 S7S 7i2 

3t -60 Days 

3 019473 

t 5 71 984 

Si -99 Days 

1 457 305 

1 439 954 

91 - 126 Days 

1383 lie 

t 34 3 49 5 

* 120 Days 

22 134 070 

14 993 224 


47 057 562 

37 2^418 

r?W Jtjfa; agewg dt»s riof incJirt^fr pttivtjb^ for uncwrw ncrf ynf Wtod 603 f?£FT J R" 73 33i WSJ' iRid' flWii!* 

m o&wnce tif F 404 10J Pfij9ll434ji 
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“ ■ " 


2015 

2014 

NqIo 

T>aBcHplian 

R 

R 


Ageing ot Rocoi^ables Item NDn^xchingg Irgugactiorts: 




Ra>w._Aflgte!fl 




Cufrenl {0 ■ 30 da^j 

3 690 

3 096 473 


^1 - ^ 

290 455 

104 404 


ei - 90 Days 

1B7 934 

63 604 


91 -1 2D Days 

190 050 

66 303 


+ 120 Days 

262177 

1656 535 



4663000 

sooom 


The flpffii>D nDf JrtcJkrttoiiKCtwfKefl^atf fla3^20f4 

RPJ ? 109} oodtftm anas 


^yTHflnfj rvcBuu^Cf 9te fHWhMcr #r lafbwmp order. 




^ Property Rates 




• and SanitEDon 




-WArisr 




- ElKtncrty 




RfFCDdCkllalion of lihe Pnovnlon for Inlpakrmgnl 




Bakarrca at bqgionhng of tfie ysar 

9 324 T4S 

to 374 550 


PmvTSton ia had 

7 597 071 

240 690 


Amounts wfitten Qff as uncoHectable 

(3 353 516) 

(129t0CW) 


eatBincs al Iha find of the yaar 

13 567 §9B 

9 324 145 


ReCfrtvSbIes from EKCh^nge Transactions 

^2 747 S6B 

8 473 327 


Rgctfivahles from Non-EsretTange Trarsapdrons 

019 730 

aaoaia 


Tiwudcfidns 9m ^ into/paT a 4iU1^ ^ bmng m/nod 

m ffw to/towTfiff ffsf tfifwBBt IE €hBf^ ir 9 nfito rief#™»tf Cawraf off fft* oursTenriiltf IwJttftC* 

Cotiaumwrfs^fora Tlhi's ^ con*^^ w?/i Wfl frtmr* LrttWl#P 

Ifttf j«for ilinrDif^ MTiiiAsriwdpfadWpS DiBootmifT^^ ai in^ 9f]d ^ithvt im inibai mtsjgnibon 

nw CW fiqf jatetfp® ony ^ I?pC#v£iWC J at fMufiry for tjomMmj pwpoSe* 

Q3™fifcraiJ>iJns wrtfi msp^ to rT?d# JiPGWviubteir 9V imfttf cf^t ftf m MuixitsHty^ !w^ ritmaiwr cwtofiw 

The Miivwcqsaftry ff hiHimiCdt ea^www^ ir» coffgctHM iiado recwrafi^S fMJ sWWin WMfXteff fliksMmas £?w Kj fftrt* 
man^gm^nt MffVBs fital m ndcfiWfla^ its^ aJTHKjfilB #br coffKto l»»f « tfiftflfBnf ifi tfie TOM 
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1 — f 

2015 

2014 


R 



£ 

OTHFR RECEIVABLES 




Sundry 

SOT 

wo 120 


Balance Reponed 

Coirectoofi ci Enw ' refer to ng^e 36 3 


T0TS67 
112 433 


Total Dtticr Recekvebln 

aw SOT 

S20 120 


Om ft] ilm Bhcft nafk™ o# jftHm ^pproMiFialod thv fair varus 


6 

UKPAP COHOmONAL GRAhTTS AMD RECEIPTS 




Co/Nttt^onMt Qror^ts From Qthar Spheres 





1 036 450 

- 


EPIAP - PigvinDial 

&47 IBS 

- 


Health 

- 

2 360 630 


Olher 

2Q7 70B 

220 230 


Balance PteviOuely Reported 


1QS1S3 


Cext^CIkii^ of EiiT« ' refer to note 36 4 


44 047 ' 


CtwwKjriity Spod fof Vwfh Derttopmant 

- 

2 180 269 


Balance Pfv^a^ Repofled 


2 015 600 


CorTec:tjofi of Entsf - refer le nofie 3€ 4 


{435 331J 


Total Unpaid CondItkirHl Grante arHl Raca^pls 

1 SSI 334 

4760153 


7 

SHORT TERM INVEaTMENTS 




Total' st»f1-lerm InveiCnwnEs 

604 800 

3634 663 


leu 1 nvie^unent^ dualifyidQ SA Cash and Casn Equivalents 

[564 6001 

<288S 751) 


Total Short Term Invesimorlte 


666611 


Ih wafrrwrtl# mtt\ a miltttfy tern? of ^ass than 3 rrmfrios rHJ dayjj 4flJ focfasatfed ancT rtsctased h dftih wtd MS* frjuTVaJena 

(t Wvnai poficy fa invftsr Jtirpftra uaMit fw j^eWJda Mf ejpwdfflff J 2 month* 


Page 
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//KHARA HAIS MUNICIPALITY 

Notes to ttie Financial Statements for the Year Ended 30 June 2015 


Noti E>wciHpttoff 


201 & 
R 


2014 

R 


8 

CA^H AHD CASH EQUIVALENTS 





Ca&titar^s- Floal 

Petty C#sh 

lnv«&t4nefitfi qua^iFying aA CasK and Cash Equcuatenti 
Casti book balance erf Ira^ic aoiDDunl 


3 490 

2 000 

SB4 6CIO 

75t 3i^ 

3 840 
2000 

2 805 751 


Total Cviih and Cash EqutvaRiritA 


1 441 874 

2871 681 


Currant Aocoufvt fTimfllc Bank AeoounU 





ABSA SrantA. Af couftI Numbw 

1 

1 




CaiH B*oii Balance m Beginning ol Year 


- 

- 


Casli S4>ok Balance al End erf Year 


75-T 383 

- 


Sank Slat^meni BalaFice at Beginniiig of Year 


* 



Bank Statement Balance^ at End of Year 


54S 07S 

- 


ffm iiccounr kiffls oofnecr on nfte of OefoO^r i0l4 





InswtnwntK qualifying sa Ca»h and Caeh Equlvalanta; 




:ABSA Sarfk WKnara Hm Municipsaity 

AB5A Bank f/Kfiara Hiia Municipality 

ABSA Bank- /Mhara Haiti Munleipality 

ABSA Sank /iKhara Haas MuniCipaiity 

ABSA Bank Gordonla Oprd 

First Ha^al Sank /pfKtwia Hea MynjapaWy 

Nedbank ^fKnara Hb 4 Municipality 

eO-S329-42l1 

20 7317 asst 
^^9^33r754^ 
929^23329 
20-6231-7138 
7tM7Sl 2332 
03^76-6201' 
3367rt)0CIB7 

4 zas 

51B B52 

163 659 

4 465 
278112 

5 321 
38138 

2S39 714 




384 880 

2 8&5 TS1 


ASSA Sank nnkf 20-7^^ 7-3551 as SKUfrfy tor fJ>s RoiWn^ MSatf/ta farm Salimsda 

tfjjAi^ed dtiWtfl Way 20TS ami tha mwifrnSJir ms Wttmsravtn 

nwMCwYbfiMM 



9 

NQN-CURRENT SORROWINGS 





Annuity Loana 

Less ' Cuneni portion iran:tfflrf«d to Djrrenl liabilrfies 


123 068 196 
n7oeoi3a> 

145 667 635 
(23 229 3621 


Total Non-CyfToni SoiTQwing& 


10« 009 0S9 

132 430 2Tfi 


t^ohr ftp Apptndtt A tornwra dataf on 
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ifKHARA HA1S MUNilCIPALITY 

Notes to tha Financial Siatements for the Year Ended 50 Jyne 2015 




2015 “I 

1 *L” 

Nob, 

1 

l_ 

B J 

L s 


TO 


10.1 


10 J 


EMPLOYEi BENEFftS 

Poll ReHhEimefit Mfldical BiHhb 
Awffnjt 

Tobi Hcn^tinviil Enipl»y» Eltnpfil UADIUti*' 


POST RETlREWErft VEOICAU BENEFITS 

BjIviw 1 

OwlnbutHfi for Pm ¥4fii' 
lrrtafeKtC«f 

tQ(‘ th* yfl« 

Actuanct: lCa0l 

pBerlwn 

Hm Pvil-Ejf!|Hio^Bi^l HAlllh Cir? Sanvfit LilblUty 

LONO SERVICE AWARDS 

e?l0nc*1 JiPT 
C4fltribiin«> far Pm v««r 
Imerwt CmA 
Ejp*n4^P 1f« 

Actum 

PCiOKW 

^ Lifihg Sarvtc* Liibillt)^ 

TOfTAL MON-CURREMT EMPLOYEE HEHEfiTS 

e«tama t iiAr 
COftHMnp for Pm v«i^ 
lrrt*f««l Cw 

E^^MfXHLrt M Old 
Actumi (Oul) 

PMliPfi 

Htt PMtEmplayiinpni Hdfllifi C*w BpripRi LiiblHty 


S7WTS11 

11 


«0 371 990 
11 454 099 


TB115 2H 

80 825991 


2014 

T1 BfMWO 

S9 965 768 

3 &17 090 

yf5Am 

6475090 

eosttsoo 

ill 29B«ai 

(2 04CT54J 

i;B 172 S51]- 

(5 837414) 

704^S&D 

TteodDoe 


12 533 DODl 

5TI»7ei2 

59 ill DOOi 

n 078 900 

12 106 213 

1323 900 

1 1H 901 

1 D5OW0 

7W436 

(313 6^) 

(199Se2| 

0 165 OSS) 

mus) 

12 077 361 

T3 D7SOOO 

^lOQflSTT} 

11 833000) 

11«7S84 

114«ff 0» 

54W3PO0 

aa 180 081 

4 MO 000 

4 013W1 

7 53T 000 

0853 K» 

(2 SD5 2t3] 


(12358 SSfl) 

(fl708S)£2) 

83 511 220 

84 982000 

0675 925^ 

(4 166 ODD) 

Tl 935 MH 
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WKHARA HAIS MUNICIPALITY 


Note^ to th« Financial Statements for the Year Ended 30 June 201S 


Hal* 

tlinertpliijri 

ants 

R 

»T4 

R 


PmI R^iwmnt a«n4tltm 




TNl Potl naiirfrfAttif Bwmfn Pwn q 0 fapfinw] b^nefi* plan cf wtwh nv nwmbem ate rnac^ up h ToUom 



^ AfitHTwriEm 

- Ce^itHmabon jn^mbem (e g flfftirwi witkMS. o^pha^ft^ 

4T'7 

347 

n 

415 

3» 

70 


TPtil 

a37 

afri 


Thg iiAbilirr in r^md of eueI secvicp hra been s^tHri^tied ta b« bi fsllQMiB 




r IVHifervicB 

- Cantsinufltivi uiembeci 

- ln-SflrviQff non^nwnbHi 

2#PG5 26Q 

31 M7 332 
M7 

32 053 000' 

20 404 000 
10437 000 



70 433 8^0 

T1 W4 000 






Tbi h«b4ltty in mpudl d 4 conmnnQng pnor ig thff KirnpanGir^ ‘fom Kan been 

tttrriBMtl » 




^15 1Q^4 ZmS 

3013 

2011 


R fflilllHii R rttlllhone R mllUDne 

R irdblvna 

R fntillbna 


Mvmbm 71 

53 57^ 

54B50 


TptiAt Ulbdit^ r-D.434 Ti.M4 6?.W 

53. STB 

S4.A6Q 



201 B 

3014 


Adjiislmenb MEfe ea^lelad sa hpIteMi 

R fflilllpbi 

Rmiivm 


tAblUtM {G^)7Lbsi 

A*wts C«fBliLo»)> 


{JSHT) 


ThB rt rffSppCl Of ponOCt* C*«Tft^ftGing pnof W lf»* COmpentj^^ jreer he* Mn 

eelmuted ai ioAHVi 




2013 

2013 

Mnl 


n mlHIani 

R mklllsMii 

R m^Hom 


LebiliKeg. {-Gaei-i f iou 7 

A»«ti Gain / iLctH] 

C3Z2CP 

2103 


The Muniopalrt)^ mqimtBd etelafiect emprlDyBe end pertaioner inrofmaUcHii bb Aell sa inM^unpAun on She MdniCi|uAt;^> fh*re 

04 ihe Perm Ion and RebraKhem Fund^' esaeta pieAjnd adm^nialntDr The iundl BdfnirHJhahM Don^mid Rwl eaaeta ol 

thfl PenuQn RHifwnem f ur4i irv mri nA p«r p^rticipalTng emplgyv# Hm^pfv. iha MunnoaliEy !■ tmobiu to deABnoinv 

the ^iAii«-c4ihe pipn Biaettet Whpd m qraf^^ 


A* pert of the M^niopiiiiv'f pio««iov*iye sie-OaHhwi berieM liBtuWfW. mo Municipdiitif rppviwted pflmtowfdiif from 
the fttfte«$rnn«tnbor Tht hmd adnwH*trBtor dwn Ehit the penfBnef pels to be wnfiOentiBl and we nrt ^rfinQ IP ih» 
the rn^ormuben Mitfv the Priieuotpef^ Without derailed penetohef dale the Mun^bpeltty ws& unable to oilciAi^e a reftaple 
ostimaie of the aocrued iiabtwy m rwpect of poof ichwh who dLutf^fy 1v a defined bsheM penwofi 


thefefpm. jpithibgh the RpurefhBfn Fund ii a Mutb Fmpfoyer itund detined as. dafined eenehr piBn, it will be acppirftiBd fpr ae 
cfehned cofrtnbuHon ptsn An the requrrst disojoeura haa been mede aa defined m CRAP 2£!.3t 


¥-MQMA9 
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WKHARA HAIS WUNICIPALITY 


Notes to the Finanoiel Statements for tiie Year Ended 30 June 2015 




2015 

3014 

Neta 1 

DaacriErtJtpn 


n 


Tha mur^pcipaM^ makaa. monthly ocnfnPutKini ior heaHh ova afrafigan^n^ la tha fpUpMnp rtiadtcal Ad* scttanma 


- BoniUa 


- HotniftJ 

- LA H*#Hh 
K)»yhMUIft 

Kov Kturanal 

Tha principal aiMipHona uMS fat ih* putlpPiai oi tfm iCi!wfl/i*l vplimijaM wwa aa IqrtlwM 
RaUh of InlamI 

□iHGvK rati- 

Haanh Gma- Coil Isifliflipn fl &1 % 

'Nat Oiifoum RalA 

Hortaltty ratn 

Tha PAaLfljmatHlatea raBW dew™ ty t ywr oP *9* wW ii*«a tsy ttw icfhja™ 


h ha# ta«fi Mlptinpo (Ma in-iaiviQa nwnilMr# 'Mil ratra al in average age of S3. mvS* man artpiotty Wwi fior 
ratMorwuly and m^HahU vonewfl 


The am-puirti racp||ifi^ad In lha S^ipmanE of FInanekil PoaltlHi an a# roHoMi: 


Pratarit vilLHfe of hiivi ohlHiiaAii^ 


7D433BSa 

71 BOtiKH:] 

Hot iHblHty/CilMaO 


75 433 #«l 

71 naeof] 

Tht Municipalrty has aladee to raeogiw ifia Ipfl me«ia ai Ihi* Iwnatit lirtMtfy mmMMtety 


Balar^ 1 July 


T1 WOOD 


CortlnblrfiCKi jha ¥fl*f 


3517™ 

375Sm 

Imarait C«t 


S4?5™ 

S0»500 

Expaed<ttjra Ipr lha yaar 


12 200 5501 

120407!Mh 

Actuarial iGaait 


[0 172 551^ 

(5 937414) 



T{]433fi60 

71 004™ 

POTLOn 


[2 566 2403 

(2 532000) 

Nat P<iat'£nipto^flnt Haalth Cara BanafU: U4blllly 


C7i67 612 

4f 372 DUO 

SffiallMIV Analytla on tha- Accruad UahHIty 

Li'Sarvlea 

ConlinuaSpn 



mam ban 

mambar 



UabilMy 

liability 

Taiai liability 

AaaumpUan 

FT nilllk»na 

R mUlipni 

RffiilHoni 

CancraJ A#aurtTpl»na 

3Sef7 

31 607 

70434 


S0fi% 

CV1% 
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^^KHARA HAFS MUlMlCtPALITY 


to the Fimendel Statements for the Year Ended 30 June 201 S 


Ncftv 

DHcristfiHV 

2615 

ft 

31014 

ft 


etlH^ of rfi tht iiiumprban& Bn; bb- follcMfs 







tn >Sirvk* 

CEhTtlnmllon 






ni«hl»rB 

nwfhlwr 






liability 

linbULty 

Ta!t*i ILBihllity 

Chanpa 


AnuvFiiifltim 

Changt 

R mlllliHl* 

H mlPlonB 

R nillllofw 

% 


Heieh mfnabwi 


40 747 

32.538 

73.2ft5 

40U 


H^Bhrth cmm tfifttatMH 


2B T&l 

»e3t 

57 042 

^0% 


Daaxtfn RbIb 

1% 

32 240 

2^244 

51 W 

-130% 


DtBcninI Rate 

■1% 

40.784 

34 m 

01 sao 

160% 


Pwt-ftrtwwieffl rricflaWy 


3&Mfl 

K731 

nm 

3.0% 


Avwae* rrbrBfntnl BUff 

■ tySBt 

42 551 

31 007 

74 3S0 

50% 


CocwUrtWififT 








.1<5% 

U555 

31 807 

65.3a0 

7 0% 


a«ii 4 lttvtty AnilyBia an Ctirivm-»r¥k* nnd Inut^ii Cui far th* 30 Junv 



Th« BflBct af rtiowitiMt in Vm j^iumpbans ire n Mwi 







CiirfAflt 







Sirvtc* 

IhlomI 






Cott 

Coil 

Total 

Chang* 


AMmptiwH 

Chtw 

Rtn^liloni 

n. mllliign* 

R itnillkmt 

% 


Ctntrt 1 A&BLmnptionfi 


a.st? 

5475 

5097 



H«iMi CafK In^BliDfi 


3 575 

5617 

ID. 193 

2% 


Hstftth CBf4 litfWori 

-1% 

3412 

5261 

fi.«73 



rMofUIrty RaCofi 


3.775 

5W 

10 717 

7% 


-Moftilrtv 

.Sim 

3 3B2 

a Ota 

6371 

-5% 


SBnbifv4fy Anjiv*ta on CurrwviE^ififvIct bimI Inlnnnl CbhI forth* yvor coding 2D JutfM ZQIB 



«n4Ct pr n^pmmflnta n the B«fiunnptw4 m At ^0^ 







Cumnrt 







Sarvhca 

rhurati 






Coftt 

C«l 

fatal 

Chang* 


Auumplkmi 

ChBAge 

R irvIMIoni 

R rrtlHigni 

R mllllmii 

% 


Cirrtnl Anumphm 


37501 

6.1738 

6 9337 



Ksaim C»« IflJIHifln 

1% 

3568^ 

6.425D 

10 3900 

6% 


HtBitn C*ra kvAstian 

-1% 


6 0710 

6.3531 

•5% 


t)iacaufft RbH 


31450 

5977S 

6 1235 



DJocoumRon 

,1% 

454B4 

6 354fi 

109103 

ifm 


mortiMy 

.t year 

1B4D5 

6.3062 

10 1559 

3% 


rtrtflW ftMBnwm age 

-1 y*»t 

4D6D5 

0 5239 

10 5848 

7% 


CohtinuiBlffin gf 







rTWT«flfll¥P tfl ttlH«qTlW 

-11]% 

3 2S92 

5 7235 

66827 

-10% 


LOOfl aAivico SonuBCB 




£inploym 

EmiriQV*** 


The Lohfl SenwO BOhrt pJap* ado ileflnad barmfH plani 





IAe d vtar fliid ^ foJiptfing fiumter a4 empiovoin wart frtigtDkl ipf t,phg S»rvic» 








754 

815 


PaQB £1 
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liKHARA HAIS MUhl^CIPALITV 


Not<}s to the Financral Statements for the Ve^r Endec^ ^0 June 201$ 


i*om 


R 

3914 

R 


RmIi of Ifffii-mt 




DacDuril rate 


7 ae% 


Senenl Inti ■ bon ICong-TAnni 

7 icm 

733% 


Nflfl Effedivo Dtsooiinl RabeomNed la [uUry-rBlatied Long $wv^ fioniAe^ 

owm 

D.99% 1 


Th# flimouirm mtOiirtltod lrt die of Finvncvl Poiitiofi aw » roUpwm; 




PrBHful voJue of njnd oblpgalJOfti 

13 077 3S1 

13078 000 



12 077 K1 

13 078 000 


The Itablity in hhchcI dI paraxH OGcnrnofHung prior to tho □orrpaiAivfi voof tua boon 








wte m* 3013 

»13 

2011 


R mmigiij R mlUkgrii R mlUfani 

R mUlipfn 

iTTfi1l1Fw» 


MemteTB 13 07^ >3 070 190 

10092 

9 t97 


Talfll bji&My 13^77 ij„07e n.m 

10.012 

S.197 



301E 

ZD14 



R mlllipnfl 

R mitnam 


Exponenw oO^uftlmflntft ^re caAculalEiOi n fptimi 




UafeibbH 

1:2 8971 



Aflflola OainffLHii} 

■ 



Tti« feiliHJiTv rnpoa of poncO* OonvixtffOriii pnor IQ Tho CoTTiMf ibvO fw Won 




H4tfni1«4 fptlpvw 




3013 

2012 

2D11 


R pnlllbepfa 

R fnli1l4am 

R miai«nft 


LtobiMi tGomf f LOv* 0 079 

0494 

Q 147 


AlHto 




eOtMCO 1 ii0}f 

tl 078 000 

12 198213 


CorMmtnn for tho ^ar 

1 329000 

1 tsescn 


Irtorairt -Cait 

1 058 000 

794 438 1 


EiipefKMuro hir the voor 

at9964| 

0966821 


Aduml lCain!i 

i;3 

<888 8881 



12077 381 

13 078 000 1 


Porbon 

(1 009677] 

M 823 0001 


Nft Roftt-Empipjrfoofit Hvabh Ciw Borv^et liUkbUtTy 

i1 M7 W 

11 48S000 


eMipHv% Aniiyihi on tn» Ascntwl LtablilHY 




PoQ& 5£ 
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^/KHARA HAIS WURICIPALITY 


Not&s to tho Flnanclat Statements for the Year Ended 10 June 201 S 


Holt 


2tK6 

R 

2014 

n 







Chmg* 


AnumpUm 



Chirrga 

R mllllDM 

% 


C«fT^ iuurnpeono 



- 


. 


Gofwaf ulary rnflvtmn 



* 1% 

1Z«» 

7% 


G«n«r# I4IIU> mlUlUO^ 



- 1% 

T1 MS 

W 


E>scQurrtT^ 



♦ %% 

11 263 

.7% 


Chftcouni cpte 



' 1% 

13 975 

7% 


AvtfSQt Ptbroffltflt W 



-a yr* 

11 174 

n 


Aviniu® rvincntnl ngt 



*2j™ 

13 19S 

9% 


WrtMrtwtJ rtb$t 



^0% 

14 i52 

1T% 


StMKMIy Anjlyvii on Currwfl-Hfvkt and InIvmiCoil for lh« ytanfffid^ng 30 

Juni 301S 



The ttftect {if movenwnti tn the flttiLjmphon& am at falhuM 







Cuiranf 







Service 

Ifrteaaf-t 






Coal 

Coat 

Total 

ChftHQa 


Amimpbera 

Chuiga 

R mllllQiKa 

R mUllafn 

ft mllllorvi 

% 


C*ntnE AseurrmOons 


lau 

1 066 

2376 



G*rl«iaJ SAltry Inrieqi^ 

1% 

T439 

1 133 

2572 

S% 


OemenJ ^sUiry InriMw 


T.iJS 

58& 

2 207 

■7% 


Withdrawal 

*30% 

14^ 

i.ne 

2SST 

T% 


Wr1h<jrtw»l 


1 2^4 

\ DOO 

2224 

-7% 


Stntittwtty AnalyaH on Cumhi-aafvfoa MnH IniamI Coal far the yaarirndino 2D Jima 2015 



Tht fflfact of movamtotv m Iha i^tutfipiMni ara m% 







Curreitt 







Strvka 

IfKUrmt 






Coat 

Coat 

Total 

Chango 


AHimpliora 

Ctmngw 

H milNoiia 

R ifiilllona 

R iriMMonf- 

% 


AUunwIiont 


1 13^ 

□ 9330 

2.1894 



Ganeral Salary lirtlatran 

1% 

i 3sai 

1 »00 

235eT 

»% 


Gerwof SaAary kfldtiDri 

-t% 

1 i'ii3e 

a S742 

20330 

■7% 


Dwoourrt Ratn 

1% 

1 1^5 

0 9770 

214*3 



Dncoynt Rote 


1 3543 

0^14 

3 2357 

3% 


Awo^ Wohiaht igt 


1 zwe 

D0&11 

20519 

■$% 


AvflToga tatpviieoi td4 

*2 ya«r 

1 3415 

1 Hivi 


®% 


Wrthdrawai Ftoia 


\ STfiQ 

1 f&i! 

iflSTS 

22% 


it 

MON^UnfiENT PflOVSIOHB 

LBrrtfti Sim - EnviilWawuw HtfttDUrttfiOft 

4 017071 

3700460 


Salanca at tha ol Uta ptnod 

4 017 071 

3 790 400 

11.T 

undfii S» ■ ew»Biiiiwirw ffriwwiiattiwi 

Smem CiiOiivwg^rfthapanacI 

3flSl 413 

1 3L29 7§f 


Contrtbutwna 




InbaoHl Coat 

1«9 647 

*220 




Municipality | GLOSSARY 346 


W(2)Wi 


^^KHARA HA1S MUNICIPALITY 

Not&s \o the Financial Statementig for th« Year Ended ^0 June 2015 


Nela 

DMCrtptton 

ms 

n 

^4 

n 


Chang« iin pm¥4ion or oHiauiiun 


3&t64S 


Lata Tiranilv of Cv^rtnt Pooion 

Balanca al Hi# «nd of tli« 

4 021 360 

tl 

1&1T071 

a&st 4n 
iscrU3> 

3TH460 


SKj9§fm Hcu Mltfiwphfy j t JIvnAf ErMovftvnMJ n^ra&dfabw - envwnrtnB^ aWQri^ 

VVOMl JHf#J l«»n doUffM 


OtDutOtiMnOmSm 

LHdtanru LMmfAr £4t 

3«7«4 
964 276 

2ff72ee2 

6Tfl 731 


Total Landfill alt# rahabllliMElon 

llf^l 364 

3 SI 413 


jn ffcfflJ of Hfti MWOMtO &!■ m# tftfttfa altf . ai# wif n£^j«fr»lutaton au£i A? FUtan sAlM #f tftt OrdPerttW 

vtUUMwa JtiH 0##ni tn*^ /qt Jtm rmt fyaftf vmk» Of ENai ftML traiHp im #rt>iag# OflU Of lMrt#wVig fM*M 


12 

COHSUHER PEPOSrrs 




EJoetnoty and VttaHv 

Sundry 

7 472610 

1 527 1» 

rocoDso 

1 112 2M 


total Conakitnar [Japotlla 

ES9994T 

I:i122i0 


fkiannlHa Htld In Llau oi ElHKHicH^ md Wulrr Oopotibt 

223124 

239124 


^iraHwiT Qfjgirti ** pud ti^ wniirfflifa a# ippliCtkiin tv JifF and afrptr^jfy oumnod^nf ara iMpuf hM( 4 m 

HPihv ilirtd wXfOtjorf HnrtMCfHni li# ranrutaefO bt wm v^^tnw cOnpimpm dwfmvit air nar Mtoorta, UnMahMMV Md MHKa* (f4 

dipatf at 434 iQf di* MirHltriAnff acoo^ 


N# «4afafr #114^ CtnauTiof DqpAi^ OMf 




CURRjENT EMPtOVEE BENEFITS 

Cv^nt pofiasn of ^oi t empleymant tHnflTit» PviafvrrvC 
OkiireriE podjon Df Liingi wsrwa av^ar^t tr^niAtiHia 

Tfilal cumml Employ 


1 Q®flT7 


3 m 


2S32 0» 
1 flgaOQO 

i IH OW 


U 


FROVt&IONS 

P^OrmBnCB Bqtiliui 

Cunwl podkw 0^ Jkn-Cyw*rt| PfOvBWft* 

ToUl CyFfvnI Piv^lilan* 

engmniftj cnha period 
P^rTarmartca bonuBsea pud 
Con tnlHJ Porta 

Balitnc:? Ml Itbaand period 


ST fi10 

4?Bg 


IfTI MSB 


ISIfl 02% 
tfl-TdBaa) 
622 4iD 


IB7 ftlff 


me Ml 
eofaa 

1 S7HB54 


716 ise 

mrn 

^ 211 921 


P>^54 


Municipality | GLOSSARY 347 


J 


mHAHA hais municipalitv 


Notes to the Financial Statements for the Year Ended 30 June 2015 


Note 

OMcriptkifii 

w$ 

R 

3{n4 

R 


TRACe AND OT1HER PAVABLE£ 




TrHff CrHdOrl 

Payrnin^ noveiviid m AdvAflcoi 

RdtAnlufu 

Unii$0iibO«ll bapDiria 

Oltw CradilEHa 

B2«40Det 

3 747 e» 
5d31 124 

aeeriz 

1 B7e 663 

64 on 464 
2C10 643 
4«U4ri 

9031 4e& 


BSfltmt PT«v)Owi^ RafHn^ 

CQrT»rt*rt 4irf Emjr . rt4*f hs cuM 3^ T 


6471 Ml 

1 169 544 



Lejw Aa?ufll 

10 337 021 

leiTsm 


Toeili TfadAi ai^d Dthar Pjyabl«4 

1M7WT03 

S9 SI| 436 


Out ft] tann nAbri^ BMiv iMrTUi tT4 iMi* 




ji.lflQa DWH 0n Q 30 payi tSf ihm rtvoioa. id dritf/lflWnJ a|r EN irAin -lAa Wdiy 

tembnif LI clter^ ArBNi A^Mcjirl KWtCV n^rpil 4 pr 

Irttfl ff»CmMfli5*»l tfma «rfttt*adiWa^i#Jc/«4Honi TTrt ^ki lihi b 

Ifiar af HytiUti #* Mtf mtVm Pm ^np^wn^ 


Lhh iKmil 




Balonoa bfigmnsig Of lf« p4fi0tf 

L««v4 p«yrr«n£i 

COAtnbubcinSi 

I1 179 V7i 
f3E>i2Z2&> 

1 iwir2 

IS VOS 910 

ri m m 

3947 4U 


Balance at iit*«ni;j oi ihfr pttiea 

14 M7Byi 

ia ii9 w^4 


fw Mart ¥§M»i Ae rraiibjAavJ ii ua^iartM' itr MTTtJx ^ £h« af nt# piwiien' ^ ew 4 

esIniilBd « end fti comPt h#w jSwpdolA af« risns st\ &ik U4ii^ 


IS ! 

UfiSPCIfT OCNDmONAL OFIANT3 AND DOKATIONS 



1S.1 

CittHStUMtMt Ffom OfAiur SpAcijnia of O^iwFnniwf E 

§676 346 

SleSiMO 


PfO'flflceit granti 

17076 

1 574 OOi 


MiO 

> 

24 346 661 


PmvPHtsi LED PrcyocU 

- 

101 503 


EPWP 


1 443 757 


EPWP • Nastonai 

4§a 706 

+ 


EEOMS 

«31 995 

- 


pfhP 

§2 402 

44047 


RalBMX! Pr?v]«yBly Raponpd 


- 


ConePbon dE ETibf - riFfIr ID nobfr 36 2 


44 D47 


EMVA 

164 

154 


Ogtance PftwSuVi^ RaportMl 


206 616 


Co^BidjOfi D( Crrw ^ reflex ta oeXa 36 2 


1206 454!! 1 


HcuMig 

4 632 924 

6 497 749 

19.7 

CanditioftMf jPujbJie OnnEa and Oonttfonr 

- 

JOOOfl 


OSmt 

- 

30000 1 


Talal Umptrd CdnditiDtiBJ Onitta and EXmaUfirni 

§CT§H5 

3iOa«ft42 
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ttKHARA HAIS MUNICIPALITY 

Notes to the F|nan{;lal Statements for the Year Ended 30 June 201 S 


Mob I 

Mis 

aeti 

ft 


Out te UteH Im njtlrt of IfttW rtw^ Vn cpffymig v^kit fl» ftfcT ¥alv§ 


IT 

VAT (HEC EiVAaLE}J PAVABLi 

VAT i P#yB|S# (30? aST? 

Biiaraoe Prvnwi*r Roportod 

Co^THCtJOf' of Etioff - rohr IP ftOW 36 6 

Tcrtri VAT R*o«lyvblo f P«y«Mi (30? S5TJ 

VAt a po^TfM on Wfr OV-H OfWy OTfiv ^iTinitir M rtWy^tf itftPfVI 4 VATfp^ ^w«rlp and 

aTwr kAj#I p#yn47ir tit PPdrfprx Ai<i 

(ASi Hfij 

(402 

fi40 

(491 909^ 


is 

BANKOVIROFUFT 




OBfih wwrdbfi - APSA Bank lAceounl 

Cyfftnt A<hcogm{PirtiFliniL.e4nh Accminfl 

ABJA UnoitvO’ ■ iJ^3li7[fpiin Ar«fT£h: Ac^Qb^irr NuittitV -4ppp-pf> j P 

95349^ 

3093021 


Cun Qook B»lf^uo4 41 Be^iining oi Vaar - OwOnwri 

<3 9&1021) 

n6 354 0S2» 


Cnfi SflOk Baitfftf 4T M 5f Tear - Owrdrawn 

(e33&B&5) 

CS 9936 211 


Bank StAbmef^ eaianca- til eaph^rwg cf Tmv 

5133 IM 

439 690 


:B#nk SbAififnent fialanot al End of YSif 

1742 116 

SB33 194 


MuitiCfiaAy d0*Ji tKi itmvc tnur^nt KiOOsmt JiCirwiI W0l ^ Opnfcor mnsf tf'wfvAifii cftwi 4iar iKuf 

MrttlMr eowir K004nr^ rrr^if 4 pAPfatf Af 4WKNVI4 JWtV* AM^iin <Qn bahK«& 
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^/KHARA HAIS MUHtGIPALITY 

Natn to lha FininclaR Statements for the Year Ended 3l> June 2t]lS 



unvica 

EMCf E.aidnatjii 


Prvppid ^Vtcincrt|‘ 
atm EJocln^Sakt 


Crw ■ f¥«i Ifl NOto 3fl 14 


SWiX* r t f I ift in y -R i p ppHW 
Coflvmn q 4 irtflif - to nq^ U M 




juLitiim 

fFM 
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ifKHAUA HAIS HUNICIPAHTY 


NDtH I& IhB F^nantPfll Sttttfn«nt^ for th& VMt Ende^ 30 Jlirie MIS 


Howr 

Ihf iWHnn 

SS?i 

n 

m* 

ft 
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ffKHARA HAtS MUNICiPALITT 

Ihfl Financjat Slaldm<hr»e 2 lor liva tear EniM 30 Juna 20\S 
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»KHARA HUitS MUNICiPALITY 


Hqtw Ihfl Financ^at Slalamt^r»Es lor Ih^a Year EncM 30 June 2015 
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^/KMARAHAIS MUNICJPALITY 

Hqie» to Ihn Financial Slafemant^ for ihe Year Eridipd 30 Jiine 2015 


Nuli ]pw<*tplkin 


»| lOmr 

! umaa^ m -ut vw 

Cun«Nc ^ rtetim 
Dw NnAn 


C^KiMLkMa #1111 la na hm - emmNi^i^ u uuka J hui^ H hiii 
V4iM pv« ■ P Wi^ itf H^ ipl (* A 


WWriv4 

CwMbom mp* - ■pnftp™d ki nwww 
CWtMMM Vtiu M bM MP - tJJi'U hN i ril UaWP^* 

rnp f ij^iM^rr^iw w^i fw^i h i pw mm Matimm m 
0M>^ yriwn « d* yW 

^ rwetiali 

CdMflp mi< - awttfptt^ 1e 

CohdRlM -MlH |« b* [ftri ■ CWrfehrtt^ 14 UiMvt 

nw Eii^^ Aitt MMi nmniw mi dbcM ta bPr mmcpai^ ^ 

Oai^^P Lrtimtti «1 d ml 


CdiMm rmt - tiJivbanidl to w*nuf 
C0nitU4«i* toil W H «« - tli Ul lFtliri 14 lufaPtolft 


If *1 par ifir.i i^i.i^^ r i iw JT'pai wii a w iiimi rtr 'If p i iiT fl nunni r m r rtiri ii n^r aiP 


CunwTl V 

CdidUn* ■ Dd^dfei^H U nPnfPiv 


B««i^ Pi*ir4ufr^ Rl«dH 
■dHfto 


■CandHtofiK wm ta b« vrwt -> InnPiiTvti ^^ tUtMIKn 

TVm tw^ ^ iM MKMm 

rr^ S«^L (FTYi Lin 
CunwTt r 


aim Id Im ftwE ’ t^M4vftid W L*bl|fM4 

i prpH m ■•VDmrt tto rvmt^mmtat IM aotfri 

upffiiiitdfy &M.T [fttiLTD 
Baunoa ivimh^ a 1 begm^ dipM- 
QcfMitcra m«t> b maPva 

Cort4toMU Mib 1$ |M mat -tnmiarrwt M HatuJItan 
A PM Um#w JM nJ Mil dlM bi 


1414 

it 

lyij 


E1 11*«1> 

3m i» 

J1-H4QQ 



Ll4i»ik 

nu 111! 

1 «3 m 

i fl4 4U 

1 4dD4tt] 

taarai 

(i«gwq> 


1 44J T|T 

KW dMH 


igiaflW 

lsm 

- 

4H JH 

H4« 




tHJ Ififlp 

- 

■rtP PM-i iwiaia d 1 iM 


IH 


^ilW 

W4MT 

tnipooi 

waoliai 


1434 «t] 
{3»WI 

144 

14* 

■eu 


40 »a 

r»w]i 


»es* 
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Hi s4i jPMiOWiur^ 


34F» 
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r/KHAftA HArS MUNICIPALITY 


NotM io the Financkil SEfllemenlfi for IH^ Vs^r Ende^l 30 Juno 2015 
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/fKHAHA HAtS MUNICIPALITY 

NiDtihs to tht f inanclil StAtomcnta for the Yeir Endod 3^ Juno 2015 


tM* 

Oiicripte:n 

2Hi 

H 

wa 

fl 

14* 

ItMwwrBttin ii^ ftm I>4w€tv Svirvttn 

Aiwuiri RamumKV^ 

m SH 

«7t«A 


CAf 

i-na 

203 »3 


Cumiiunn Ai hmum dnHA] Urn A. HteAu' M Fimdi 

1$i PA 

tpop 


*%yionnicB BIefuks 

1dfl4Ti 



T«W 

1 zniH 

tMoni 

H4 

‘R Wn [rtf' fl* fLU444^ 

A/»rtu«J ntnimtiMrt 

BH TT9 

ptpi 


CATAtoiifmi 

13A HQ 

T2I rM 


C«i^4lMQi^i Ai nrmM Cik«up A IVi^iAc^ 

f 3U 

11 DH 


Pwrtymw Sq'VPW 

1At27fl 



TttH 

1 IP Hr 

tPtm 

14* 

jQtoTHHWfaftHi of arm GUnctnr e:mt SGfvfic*! 


4 Rianltii 


AnHi*l RannjhvWvi 


^«P 



m ±ID 

H 


CwrUiOWjiM -ta PiRwiri Omqi LH A Ad Fundi 

TMM 

itn 


TuCd 

1 QU P3 

171417 


rh| irwHd'M M If DW jaflMM wii Bfcd iunfianrf *i^M Mwai JW-i 

nwbv^ i W<l 

i*r 

ifluiiMinBlltol [rf-Ifrf il^wtftrr SvrVttPi 


i rwntrii 


Annud Hn'minvfMBn 

HTP7 

Hion 


CMAJHHMnU 

MSM 

IQMD 


OonfeltAAciv ti I^HHm t>mv LJh A Kiftkal Ail Fumli 

Ttfl PI 

3 TP 


toUi 

1 QZi nr 

an 314 





M 

±i.i 


coHTmoiirnoHt to PNCvtsiCKi 


ToUl iKf Ortitt 


rwmn 


J«a» 


T SfT Pi 


V4W 
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VKHARA HAI& MUWtG(PALITY 

hlDtcrs 10 Kfm Fln^nc&al for tht Veaf Ended 30 June 10 


i&WCTltWPW 


21HS 

n 


EJT>pk>fW ■ l*M 

Eftipio ^ i**i*«^ ■ L^ng ?«rrt> 

TMII OW'i* 


2 IJiPW 




iv'.J 

K 


JSliUft 

Bllf 

1 
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/fKHAflA NAtS MUNICIPAL^TV 

lo the Ftnurci^E ^tateinenls tor the Yeir Ended 3fl June 201 S 




H1I 

>RU 

M4i* 

□MCniriMnfii 

R 

R 







^aeMAL wmurrmE 


Ufnartr trp^«*ttaw Ift* 

**•'**•*•** 

etmchui^ 

VMC> PhhIiqB^i 

Bnit Pi*i]i|£wri 
Cl»«5gM«lmw^ 

COfTHTHMBn PbkI 
CiAlHB 

Enmunriirt) Cotii 

Fw<*0i 
In^LEwnCM 
LiCkv^^i^ Aiwrp^, 

L4tiXt F4H. 

t-PUMi throutpi iFwifl pid tii4t1 
M w Ti il iT i hip Fn« 

hi.rA(Hl CionKF^vfttrt 
OpnWCj^AtW 


913 I 


IH Ifl 

44«7'Hfi 


3 413 Ml 

1 4&T 


490 

1 Ml BftI 


1 f7i?ii 

J2flF &T 


3 m ni 

3H MA 


90V4M 

iISfl A9d 


vn Aft 

»»] 


13 DM 

uz9n 


«|3H 

rDC4H43 


■ ft7 i CF7B 

■ 7UU9 



M3 3 ™ 



Tr3F91S 


wie™ 

IV 1H 


33 OH 

1V«V4M 


3 133^ 

1 141 


41 ftZ 

1 «4 741 


miM 


PigfldJi 


Municipality | GLOSSARY 359 


J 


fn^HARAHAIS MUN<C1PALITV 


IMqtw lo thff Flflinclll SlBlemEnt^ for |1 t« YMr Efldo^l 20 June 2015 


Nkrii 

tliHiciWm 1 

»1I 

N 

WtA 

a i 


BtKinu hwiu^ nvpsrlBCl 






C^jfrpcAQf' of Cjmr >- rtkar ta noto ai It 



IHW 



Otfw fi4n*r*CWl 

t HE op 


Z Mfi Sil 



Ijiirirn PnwLiil^ AtporliMI 



IHTTfl 



tf Ehv - to * 1S 



MTm 



n-rtng t SUKinaT> 

mm 


13H4At 




414 7SJ 





KviW 

I4f DM 


IS] KP 




lOfMB 


iriiF? 



BmIBHI* F>TCnrahalV JtqiDrtafi 



itii w 



qiCVTiKli^ Ol £ni]r • bTuto-X ft 



rlTit»l 



f Tfiw Ccab 

1 4H 1^ 


10*9 ±M 



T^ifghqntC^ 

1 Air 021 


aw»» 



Twmiq 

rtFMi 


wm 



tlM OBfWnl l:K{Hifi4I1V<T 

nkff AHifln ^■DDtM #f(nv -M in JKumtli Mf jrin'' 

JilfTI Af4 

kg^ iHtf M# A«r. 

Haflita 








■EPOMCaiMTIQtt BET¥fEEH NET lUffPLUS i fOCtlCn^ f OR IHC YEAR AW 




CW WNERAIEQ t £ABSq«aE33h BY Dt^fWtlOHt 



^.1 

tiAHH CENtUltA^ARiOWDl Sr QRPEAimMt 




• ItartGil Tof ffw vw 

itwnt 

fIT Sii ilTI 


DvpnaMicn on Pici#iy PtAfU VR Eat^pfTwn 

2IU1 Mi 

rttiiCfl 


d AuDti 

Ai^DH 

AASU 



1»011 

1ITMM 


Qpnwi ijUpESBl ^ iFD|irf|. tf(M 


[SMAtAl 


Uiu orr AIC^IUI 4ll 4:i*«paar. «nd HuiCi'wt 

f 4ii»i 



AOMruH Gaf 

f17 33tf4t]| 

[RTnsozi 


Fttf VPui RAMVtmvt 

[1i0^A*TA^ 

[llTiaVMil 


DcH h|ipvi|iw<ii. 

LloMOh 

mw 


C«r4rc^mfl irentAc) IpA 

INtc? 



rro?A3 ^ Mifli:Ji BmAbi 

tHlKH 

iiiiMfl 


CcpMUMi^ 

SlltOilfl 

T«fW7 


CWPtR9« hPTA] LmM dltoi > ci^P44m mcim 


■ 


CvtHMta ftjrt MM<«1 BpiflM ■ irajirt 

il Tfli SHI 

n«i 


GtFMxrtiT^ WiVia urig-»tM9 - «cv^lRn ral^^^ 

iSTailMI 

lilt MS 


CdrfWbUHrt fr*mAe ■Pplamiin!* Boom 


Ati Hi 


CVTbMHA rH¥TYfe7 T^rtwmnai Ikmi > i^VffnTKl 

imKSl 



twihirp nmtvn W» hPOrtphtf Cif^P 

MUi tlS- 



Chinffn « capttl 

iti»>75Hi1 

SSiHtu 


InvuM n Tntim bkI -ORw PRvKbln 

11 211 Hi 

At m Tie 



n Ui'vpBnl CtFHHC^ Odwv'Mtipti Grptu und RE£»frti 

W*11 Wl 

ti»r ]St] 



bicnHiB^DKnaM) m‘ Imnt 

wan 

tiomw 



lfT3ltit«>G*tfUH Ifi lfw#r^ 

UJ1 

TTisoa 



l,1ftCW»wyPprw n f iwlfl Bod ^titP HlWtl 

L«1U2H|. 

d wr i»i 



lY'cwHnlSwHvM Pi l«*4 CwRisri* GjnvttttwU pq Rl4«Pp4 

2iMt» 

i{r7 437 



CvMi -0B«Mni(Mt/);Bt]WQrtwd} bv >iippfYlk^ 

T4 TTl til 

KM1 HI 


i^^vgq-fiO 
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fJKHARA HAIS MUNICIPAUTV 


Notts to Itvi Fintncifll Ststtmenls for t^i Ytar Entltd 10 Juot 2015 




Kii 

VM 

Hot* 


H 

m 



CJHVH a OAV^ &QUWALEfm 




ChAACLhA eqLiwpfih 

1 441 *Ji 

3 ?T1 Wl 


avA OnnliKfl 

laSAHH) 



toU Cuh L !LHfi EqiHvi(#fTt& 

|4 m ifi} 

(t m4«^ 



PigatT 
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//KHARA HAIS MUNlCIPALITy 

to the Fiifianclil Stalementv Tor the Ye*r Etidvtl 3<3 June 2015 




SDIf 1 

1 Sift 

tool* 

DHCitCtoOfl 

n \ 

1 k. 


nraparf^, Nhc and E'gMipqTMPi 
Jbngii^ PivoMlf' EUM 

CPiifiqian <il cdm bujii H coil nol a^rtskHd ■ - rjprtwt » 1 1 

{UvTKun ur AonnmdMMf flipwtWrt pr#r 4 g«^ »a>gfMw] 2013OTO ta 1 1 

DdDn d remuttA m <iipMM p ia - ta notr 1 1 

CiFfodm □( owrtfWe M » CJpMiwJ f acpwHlaj^ ti«rq DB(yi»rt ■ SflTSflfltl-nrti# hinfllt 1 1 

CaiTKla^til' PPt Lff ^ 4W W *i* Ifl Op«ptaviJ E<i»nf»fcm borij rafAMM - »15Cflt4 - ri*#f u mrit 1 1 
Cumcto-of vAT mii ! »cly a^n« fi" i WW|#I t|Mi - kz nMt f I 

nnfWkWi ^ ofw ^ ^ ^ 

le rtffli 1 1 

dl «cq|UPi4«i^ n e0#f tflWrt linM tw rnnofMlCy tvn Prt mitrri ** H watWr MB* l*B**»^ 

' rr^ B nahfr t.t 

CcfTBciCTrifPPEq i ii ' IMB J Mrte»tpqw0 aiMtiwg<^wTTOMd^»nn*MrtrFgw - f 

CiTTwaort e< 0*W»C«iW on - 'Wl»f to rMS» 1 1 

llMM4d MJlIW* 

knvtitPWTt A>u|>«riCy 

Arrcu^ FHvvwriy Sum __ 

Cp<»cD«i 0< ™*t»l h fMUwi wrofimf^t - iOiaWil - B 1 1 

CorOCDlri^tof -4Bi-tB.ifDTwrr wi rwBri tmMJ» P'k J>'<KJ y O^eOMfl im ^i IP i^^ prpp*n^ • »13ADI4 - B 

n 

CtftMWi 0* POifA^ |k portBi Irf iKTUn «4 V4 Fim w 3ft RzrrKlSi [tac*7Htf *i -Wi^ ftrtOyt - 

rate BrMte 1 3 

lOiTOBqn Of Eaf JiraH ^ tM«« W 

1301 2001 ] ■ rM -ta TiMi 1 3 


d VEOVtf - • roltf B noB 1 3 


Cv**4Kntif liPBi iftfowwi on mwikiw* «S j iii W u M t *“ 

balMKO 

ttwfUtsrr *•**» 

Aown PfH A , 4>| Smtd 

. SQtaaOf a - r*Bf B IBW 1 4 


Pn[fv ftwi f^ehHnp* r^BUK^DOvii -wB'liwv-f.rfiWAfr* Tf^n^aonM 

A-'ull Pt*nMt^ SWftd 

CDPKiiif» nt motmd m #fiW» to Mtunon HinHchioa vn l in n a - JSiaiTOH ^ rBw toiioB4 

Ci;v*«0h:)n of po^r^r^i- iVOi^YH <n> pMiUi hroiutwign InntMftDf^ uhdM«4M - ai3!3/^!4 < nto U fiW 4 

IMidbfllMK* 

AfftniTiTHri JKi Ec¥|ibii 

AmDunl 

PTonwi to HimB fcJP SBJl ftommn Fi^ MPm - Uto Id ntM M 1 

Cw«ceOEi e* Qpar^nnaj Expnnrt 0^ to Vuftti Dm¥v'w ^ prmnn^ jpMprfliW ■ ^3la^:4 > vvto B 

lXAt»1 

notin tf toKVTKOi BocM kgnw DftMnw^ Of TFinienrl ntHft Irf 

K 1 UC014 - igtar la nA 3ft ! 

Ct^rwaiViJf nrtpl tkwtiB. pfMmBy niaWH i ttB ' fti t OOiiC m rftrMTiwn pfoporlv ' JOTUvaOJJ - fito «] ooh 314 ■ 

of Ito vBji ■4ui*'*toC tf' iWHP hijuam mojoanlt ikmAjM M i n t ito nwii 4mp«i> • Ml MCU ' rito ta 

34 I 

H ^mj t on Wto WWI B oaB ret capAwtatf 3Cll£301 J ■ ffto B nrii 3ft 7 
C4^twGt4rt Of riiTi oiiJatal Aiitf Mj a t^J i {fv¥4wI^ ACOntKtii iK^ooniMd ■> ^ato B r^fti H T 

TftCtWi i*i.itoiiiB OatoirtBWn *icM*f n o^poitotos - JOi^JOl* - tkto B «* 3M 

r ^ Bi Hi i i ^ iti Hi i.# dhirati o^wvlnd Am B nwo tXt FO^naoHO - Mi3i^l>o > i^tw BnM 

fimaidtoi HitWilWdiifi captoJiMd . Ml fcMl* ’ 

ConadHi df lattoftMfW twstndAvf* not prwtoj^ oFotoW ;^fti4l WfA - - pBw B mto » 3 

Cof™clliFicditoto®4iWIDnfvA4ft*Ff*«B^ ■ »*aj»^l - ^*4fti B nol* 34 1 

CoimaM Ot WE niynirl B OonaftenB CittoAtov bwg oi cit pl Mri - Mia^7D13 - fvto B MM M 7 

T«fcm at M owrtMWd Ou* to OOftf^onB EipKiltoa SiW 

Pw^ti 


t5T7il1lM 
f 71f 074 
34 liDlU 

iUlWII 


rTnOOOQ 
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/JHHAFtA HAlS MUMlClPALrTY 


hfoloft to Ihe FInonclal Stitem^nts for the Year Enttad 30 June 101 B 
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//KHARA HAIS MUNICfFALlTY 

Moles to the Financial ^tateinenls for the Year Ended 3^ Juno 
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MyN(C(PALrTY 

HqIab ta thd Flnanc^sF SlaleintMiE^ lor ihQ Year Ended 3Q Junv 2d1£ 
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/^HARA HASS HUNICIPALfTY 

NoIck to Itie Financial StatErnentA for the Year Ended June 201 & 
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//KHARA HAIS MUNICIPALrTY 

Mqtes to lh« Slalemenla ftar 1 fi« Ytw EfUltai 30 
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//KHARA HAIS MUNlCIPALITV 


to LhB Financial Sfalffmantt for Ye^r EndBd 3Q JyriB 301 S 
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//KHARA HAIS MUNtCEPALITY 


NotBr^ to the FkrianciftI SldUtnenlA far Iht Year Endffd 20 Juno 2015 
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HAIS MUHSCiPAilTY 


NdIos to ine FlnJincLil StatBrrvHritl tof tho Ended JO Junfl 2D1S 
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HKHARA ttAIS WUNiCIPAHTY 

tQ tht Flnpnclal StatemBnt^ fqr Ihm Ypar Ended 3fl June 2D1$ 
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r^KHARA HAlS «^UNlO^PAUTY 


Ncrtw lo th& Flninckal Stiteinenii for tNp Yoir Ended Junm 2CHS 
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/I'KHARA HALS MUNICIPALITY 


Not«S Ee tbfr FlfhJncial Slaldm^nlA for Lhd VeAf Ended 3^ June 
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^/KHARA HAI^ HUNICIPALfTY 


NiQtn Xq Ihe Fin^npi^r SLal^mBriitB far Ilia Yaar Endod Juna 2015 




Mil 

X14 


PiniMH II 

R 

■ 




ff.f 

EVlHft a flEPgfliwQ DJtiE 

EJn fPi Jiit^ i0%a I^D¥?WW Gatvn iiH i *M tv hi* pmUgwriator. 0 i.Xhw Hta tltrKExMTr Um A piAAc 

11 MB «Ht r w iw ir-iB^MjTiMicry d* a iJ:i 


41 

GoO^ Cfiiwwfi 


otteiitQfnTW »7a7*» riTswrn 


PtflN HS 


Municipality | GLOSSARY 374 


m 


vr/ 


Z^KHARA HAIS MUNICIPALITY 


Ndl^B td Ui« Financial SUlemenli fof \ht Y«ir Endnl Jun^ 
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AUDIT COMMITTEE REPORT FOR 2014/15 FINANCIAL YEAR 


Annual Report of the Audit Committee 

The Audit Committee takes pleasure in presenting its annual report for the financial year ended 30^^ June 2015. 
Audit committee members and attendance 

The term of the previous Audit Committee come to an end at the end of November 2014. During the 2014/15 
financial year this Audit Committee comprised out of three members listed below and met four times for the 
period July 2014 till November 2014. The members were as follows: 



Committee member 

Meetings scheduled 

Meetings Attended 

1. 

M van Wyk (Chairperson) 

4 

4 

2. 

JC Nel 

4 

4 

3. 

L More 

4 

4 


On 27 January 2015, Council appointed a new Audit Committee. During the 2014/15 financial year this Audit 
Committee comprised out of three members listed below and met four times for the period February 2015 till 
June 2015. The members were as follows: 



Committee member 

Meetings scheduled 

Meetings Attended 

1. 

D September (Chairperson) 

4 

4 

2. 

A Kurz 

4 

4 

3. 

M Botes 

4 

4 


LEGISLATIVE MANDATE 

Section 166 of the MFMA, Act No 56 of 2003 requires from the Audit Committee amongst other matters: 

"To advise the Municipal Council, Political office bearers, the Accounting officer and management staff 
on matters relating to:- 

a. Performance management and evaluation, 

b. Internal financial control and internal audits. 

c. Risk Management 

d. Accounting policies. 

e. The adeguacy, reliability and accuracy of financial reporting and information. 

f. Effective governance 

g. Compliance with MFMA, DORA and any other applicable legislation." 

AUDIT COMMITTEE AND MANAGEMENT RESPONSE 

1. PREDETERMINED OBJECTIVES AND EVALUATION 

The performance indicators are audited on a quarterly basis by Internal Audit. This audit consists out of 
various tests like: 

Determine if the indicators are SMART, 

If there a linkage between the IDP, Budget and SDBIP, 

If objectives are met. 

Reliability of the information in the SDBIP. 
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The audit reports consist out of the findings and recommendations and are tabled to the Audit Committee. 
During the financial year, Internal Audit also test the reliability of the information disclosed in the Annual 
Report against the IDP and SDBIP. 

2. ADVISING TO COUNCIL AND ACCOUNTING OFFICER 

All reports of the Audit Committee are tabled before the Executive Committee and Council on a regular 
basis after every meeting. These reports cover activities and findings, areas of concern and 
recommendations of the Audit Committee. 

3 ADVISING OF MUNICIPAL STAFF 

When discussing audit reports, the relevant managers are invited to attend the Audit Committee 
meeting. These platforms are used to communicate the findings of Internal Audit, the view of the Audit 
Committee and the recommendations of the committee to address the findings. 

4. INTERNAL FINANCIAL CONTROL 

During the previous year the Auditor General made several findings and recommendations to improve 
internal control. Based on the findings in the management report, management compiled an audit 
recovery plan to address the findings. The plan was monitored by the Audit Committee and the 
Executive Committee on a regular basis. Internal Audit conducted regular audits on the implementation 
of the audit recovery plan. 

5. INTERNAL AUDITS 

The Internal Audit Department functions effectively. All reports issued by Internal Audit are tabled to the 
Audit Committee and implementation of recommendations is enforced by the committee. Progress on 
the implementation on the pre- approved audit plan is monitored by the audit committee on a quarterly 
basis. 

6. RISK MANAGEMENT 

All departmental heads together with the Risk Officer have identified their major departmental risks 
which are recorded in the Risk register as well as mitigating factors to manage risks. The results of the 
risk assessments form the basis of the risk based audit plan. 

7. FINANCIAL REPORTING AND INFORMATION 
A 'Clean Audit' annual report 

The municipality is striving towards a better outcome and achieved an unqualified audit opinion for the 
2013/14 financial year. Council, the Audit Committee and management are committed to a clean audit 
and therefore monitor the progress of the audit recovery plan very closely. 

Review of annual financial statements 

The Audit Committee reviewed the annual financial statements prior to submission to the Auditor 
General. 

8. OTHER MFMA REQUIREMENTS 

All other MFMA requirements of the Audit Committee are dealt with at the pre-scheduled meetings with 
senior management. 
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Annual audit and reports of the Auditor General 

The audit outcome for the 2013/14 financial year was an unqualified opinion which is an improvement from a 
qualified opinion during the 2012/13 financial year. This is a great improvement but the audit recovery plan 
that was compiled consists out of the management report to ensure that every audit finding is addressed. 

Audit committee responsibilities 

The Audit committee reports that it has complied with its responsibilities as far as practically possible, arising 
from Section 166 (2) of the MFMA No 56 of 2003. 

Audit committee charter 

The Audit committee has reviewed its Audit Charter for the 2014/15 year. It confirms that it has performed its 
responsibilities during the 2014/15 financial year in line with the terms of the Audit Committee Charter. 


D September 

Chairperson Audit committee 
& 


M van Wyk 

Previous Chairperson of the Audit Committee 
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Report of the audifor>9enerol to the Northern Cope 
provincial legisloture and the council on the 
//Khara Hals local municipality 

RepoiT on Ihe finoncTal! slolemenis 
InhoductJon 

1. i audited iNe finandel slaternenls erf Ihe ^I'KharH Haia Local munidpakty teE out 
or soc to ick. whlofi oomFMlsa the stalerrwfrt or flnarraal poflUor a^ at 
3€ Juno IdS, the gtalemerl ol financial [wfofmapic#. ftatenieni ol ohargofi in nei 
assets. casJt How siaEwnefi! end Ihe statetnenE of oofflparison of ^o<fget and ectual 
amounEs for Ihe year then ended, as well as Ihe ootes, oompilslrig & summaty of 
signifKaot aocoLintino poltciea and oEher expfanalory trrformaftion 

Accounling officer's responsibility for fhe ffnonclal slolemenh 

2 The aoooenting is responsihlO tor Ihe pmpA^Eion ahd fait phountetioni Of 

these tirtanoBJ s 4 alen>sni 5 in acoordenoe wtih Sauth AfriEan Slandanda of Gfiti<arEi1l|y 
Recognised Acoooriiing PrBcfwe slindands of GRAP} and Ihe i^uifenwt^ of 
the Munldiffll Finance Management Act of South Afrira, 20^ (Ad Nto. 56 of JiOOSj 
(MFMA) vid tha Dtvis»fi of Revenue Act of South AJhca, 2DM (Act No. 10 of 2<B14) 
(DoRA)]. Bhd for wcti inieniai conMoi as Ihe acoouniing offreer detemninas 
necessary to onebls the pfeparglioo of fin&fKiwit statements that ere free ffom 
fnaEDflal mlsststoment. ^hedrer due Ic freud or emor, 

Auditor-generars responsibility 

3. My r«porifiihllily is to oxprsas an opinian on Ehsse finincial statamenls based on my 
audit I cdi^Licfad my audit in accordanu with IntHnstlsnaf Slandards on Auditing. 
Those ^tOhdards require' thal I comply with alhioaf requiremenls. and pEan and 
perform the audit to obtabn reasonable assurance abmit whaEhar tb« dnanoai 
ttalemenls Bfie free from mBEenial missteteirierrt 

A. At audit Involves perfohning procfiHdijre& to oblaln audit ewdanoa aExiut tha amounta 
and dtsdoauros tn the rtnencief staieme'nts The pmeedunes selected depend' on the 
audHor'a judgement, rnduding the assessment of the risks of meteriat fnisstatereent 
of iha financial statemants, whether dua Eo fraud or error In msking those nsk 
essee^mentfi. the audllor oonsidere mEamal control relevant to ihe munldpa^itye 
pieparelnn and fair prasenEaEion of lha frrtanclal sfalarTHin!^ m ondar to design ludiE 
procedures Ibet ere appEOpdate ih the cirajmstaficaa. buf not for lha purpoae of 
expressing an opinion on. the effectiveness pf Elt# iriyntcipaiity's inlemal cuntfot. An 
audit also inciudeB evaiuelng ihe appropnateneae of accounjwvg policies used and 
the raasonablanafifi of accounlmg eBlimates made by man&gemenE, as well as 
flvaluetjng tha overal praeenlaLdn of the finarKiaJ atalements. 

£. t barieve ihel lha audit evidence I have obtained la auffidanl and appropniaEe to 
provide a basis for my audit opioton 
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Opinlori 

6. In my opLnten, ttw Hnafida^ Blaleirionts p^msfil laifly. In Ml nia|*flai mspecla. !ha 
financial poeJtPon of ihB //Khapa Hsk Local muriicinalifty as at 30 June 2015 end \\s 
5nanc:iil |»rfi>TTiarTce and costi Itows fof tNt y<ar ihan andsd. m accondanc* wiih SA 
standards cf GRAP and Itio requiremenls ol (he MF^MA,. end 


Emphosis ot motters 

7. I draw attwiimn lo ihe maiien below. My wiloo *9 not rnodifi&d in fftspeti oF in®w 
mettefB. 

Reslatement or corresponding figures 

Q. As dbciosed in note 3^9 to ttie rnandal ^laffiHnls, 1ha cnrraspnnding figuraB For 30 
June 201 5 haw been redialed a$. a ra^ull oF an emar disco wned dHJiing 201 5 in the 
financial slal^neniB. gl fhe mundcip^ily af, and fof ttia yaar ended, 30 June 2014 

Moteiiol tosses 

9. M disdosed: in ncFfe 44 Ed ttia rtnandal statements, the rnuniopallfy incunwl wafer 
disthbviiori Fo^fiaa of 40.4^. This Indudtd both technicsf and norr^echniesl losses 

AddfHonol mottefs 

10. t draw ananlhon lo tha fnauars balow My opinion » not mediH&d in respect of fhese 
mettars. 

Unaudited suppfementory schedules 

11. T^w siupplamarilary 4ntermaliQn sel oul on pages lo lOf. does not form df the 
rnteincial $ lal^rwtts and is prasenled aa addlllcnai infomtalion. f hew nol audited 
these schedul$(e) end. eoccrding^. t do nd express sn opmnrt fhereon 

Unaudited disclosure notes 

12. 1n terms of Motion 125^2^0) of thw MFfV^ the municipaMy Is required to disclose 
padjcajlera of r^rHCOrflpflanca wllh Ihe MFMA. Th« dtsctosure lequiremani did not 
fenn perl of ihe audit of ihe flnenoisl statements and Dccordinqiy I do nd express an 
opinion IhenDon 


Reporl on other legal and regulofory requlrerrients 

13. In aceefdancA wtilh the Public Audii Act or Soulh Ahioa, 2QQ4 {Act 25 of 2004) 
(P.AA> and ina general nohce ^ued in lerms ihereor I h«w a responsibility to report 
findings Oh lha rapedad porfermanco NifafTnoliaft egsinBl predelenriined obiectives 
for ssiecled dwe^ooment prleiitlaa pteMnled in th« ar^nuai performBnce ret»ft 
complianoe wKh legistiillon end inlofnal Mnlnif Tht objective ol my lesto wes fo 
idenlHy reportable rinding^ as descdhad urKtar aach subheading, bul not to gelher 
evidence to express assurance on ihafic mattara. Accordingly, i do nol express an 
opinion or oonduswo on these metters. 
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Predetermined oblectives 

14. \ procsdunes to obtain about iba usaCuLmss Br>d rBli^bdiry of the 

rvponad p«fftwmirM» tnformaliQn tw tti^ rpllowin^ Mtectad bevolopmont p^loritjes 
presentwJ in (he pruiuai performanc* report of Hie mynidpBlM/ for (he jrear eotfeO 
30 June 2015 

* l>ev«loprnanl prtanty 2: Walw resctiirces and *orviCM on page* n Ion 

* DeveloiaTterit priority 3: Sewerage on pe^^ x lo x 

* OeveKipmanl priorily 5^ Energy aod ete^lPoty on page* x to i 

* Oovektprneot pfloriiy 6. Roads. Inimpan end stotm water drainage on page* x to x 

< Oeveiopmaril prior% 7: Sanitation, waate maruigemont and wane removal on 
pagsexloK 

15. ( DvohJBted the repoied peffomtancik infonmation agatnst the overall criteria 
usefulneea and reliability 

10 i evaluated the u^efiitw*?, of tfio retjonod peiformarice lotomaiton to oaisnrilfie 
whether it was pfasanted in accordance with the National Traasury e annual reporfing 
phriciple* and whalher Ihe raporUitl porfbniiBrtce waa conei^tant with thta plartnod 
devekjpmeri pnqitties I furthar parfonned teeig 1o delenmne wheihrsf indicalon end 
targei^ were wel deAned. vahtiable. specific, meesurable. time bound aod mievant. as 
raquirad by tie National Treasury's Framework for marwfliing prograsnine performiAco 
Infgrmatwri (FMPPI). 

17 t assessed the reiabdity of the raporlad performanoe mfonnatiori Id daiafmina whalhar it 
was valid, accumie and comptata. 

lfl. I did nol identify malenal findirigs on me usotulness »nd loliabaLty of the rapoAed 
parformanw informalior for the following dovolopmetit prforitias- 

- OavafopmenE pAcnly 2 Weter fesoorcas and urvKa* on pages x to x 

* Deveieprnent priority 3: Sa-werage on pages X to X 

* Dflvelopfnent prWftty S: Energy and aledjlaEy on peges x fo x 

* Devalopmani pnofUy 6: Reeds, trenspprt and alcrm water dralnege on pages X lo x 

* Davalopmani priority 7' Senifotlon. waste managflmani and waste lemoval Pfi 
pages x to x 

AddKIonal matten 

16. Although I idwtifiad no matanal rindtngs on iha iMtutnasB and reliability of the reported 
performance infoimation tor the saiected devetopment pnorrbes, I draw attenlion to the 
following metter« 
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Achievement of plonned targets 

Refer IQ the annual Fiefformar^ report on pag» xlon and x lo x for irvfiormaliori on Ihe 
Bf^iivsmerii of the pieruied tewEs fur lha year. 

Adjustment of moteripl missiotements 

21 I idarrlifted martehal miBatalernenfs in the annual paffo(TTian«a rapoii aubcnittid f{)t 
auditing DO reporled petformancQ InfcrmflliaD cf sanm dativary and infraatrijetLirie 
dwelqpment; Waler ^ervipes. mohagemenl euhfiequandy correctiHl tlie 
mle^alemenEB. I did not identify maleriol fincfihg^ Dn Ihe usafijlness and raHtablKly of the 
repodad pertofmafW infofmation 

Unaiidlted supplementary schedules 

22. The eopplefnentAfy rnfcrmation set taA on page^ XK lo XX doee ml form pad of the 

pfiffomiahca reporl and ia presented as addllloniJ InforniaUon. I have nol aiidlEfld 
the^e schedolee and. a^ordingiy, k do nol report thereon. 


Qompllor^ce wtfh teqltlotton 

23. 1 paftonTHad prwedurea to Okpffun avidenOB thal the murNc^lity had -dompliad with 
apfHioabte iegrelalion reoaiding ^noodal rneUairs, flnandlel manapemDiit and attief 
faEaled maltere. My maborial findUngifi on compltartce vrilti specrflo maners In key 
le{}t«EalKin. ae eel not m the gonarat rtofjco Issued In terms of the PAA, am at foMowt; 

Expenditure mortagement 

£4. looney owed by the munlopaJily ^ae nol ah^ys paid within 30 days, as iwtuvred by 
section of the MFMA. 

25. Reasonable steps were not taken to prevent unauthodsed expendllum, vregyLer 
expendilure and frullfess and wasleful expendilure. m requlmd by saciion 5^lMd) of 
the MFMA. 


Internal control 

2$. I cohftidaf ad intemai oontrel rolevanK lo my audil of ihs tinanaal sbnaments, hie 
performance report artd compliance wllh lepnlaUon. The maners reported below am 
limbted >o the olgniicant internal conliroi tfaflctenclas that resuttad in ihe basis for the 
opkwn. |he findiriGS On Ihe pedpnnanoe repod and the findings on cornplianca with 
legislation included In this report 

Leodership 

27 . The foflowing challanpes were exparlenooO that cofilnbijlad lo the weaknesses in the 
tinandal anvtrenmant and lha LilElmala audit ouDceme 

■ The leadership did not take appropriaie aeuofi wtfh regard to a lack of conimls in 
lha nnanoe and sypply chain manageirient directoretee. resulUng In non- 
oomplance with applicable legislation and medequale budget oonfiol measyiof 
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vr/ 


Vm. in turn, t^ulM tn eitd^ulaf aa ^1 as unautlionsed 

ft Lsatfefship did rtot regutarty nwoitor manaBflmefil * edmpbanca iwth lawi. 
rvgutaUons and inLamalfy designed policies and proce^ufes As a 
s^nfficanl non -comp lie nee (SSnafi wefe noted 

Financial and performance itvanogemenl 

23. Jho annual report tiad iriAlerial eYii$ete-tjHnerl& inat ware idenl^ed. h wai subseguentty 
corrected and maierlat findings were avoided 

Governance 

29. A mil. managenic^! straleg^ was davalopad end a comprahensrva itsK sese&smerit was 
oonducled by ri^ man^amem departmanL Cartaln arron mtrll occurred due io tWe 
thas wwB rmf effacifvely rrkimaged 

Kimberlay 

30Ni>vamber 2915 



ft U A I I ft a E H L * A I 

ft D U T H A r •■ I C A 

A..fj<¥i.7 iv?4ai. 'Idt. ‘ ' - - 
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6 YwrMPWiWrttoeflfcrteirteisit'hwenKiuiwfTtenttefomeivirtHiH) 

apprftCk^tect 


A«4.laH&#np-iil pi 
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KuidJy acHnOMriwige receipt ^ 
Vaurf unceffi^V 


SigMd 



Dylan Pn«tte¥ NortfW" C»P« 0«s«tt 


ErKluirwi 

T«liap^onfl 

Effiail 


Dylan Pwtiay 
064 S13 3475 

dyfanpQ*^^ 
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ftEPOflT W THE AUOITOR-GENEHAL TO THE NORTHERN OAl'E PROVINCIAL 

legislature and the council on ;whara h«s local municipauty 
report on the financial statements 


lnlr<HlilctiCHi 

1 I tmve Bt^tqe4 Ihfl ImAncut iiaiomBmt cT the Kaw Loetf Mijniopel«ty set out cn 

)t to K. wf»cin corniprae the fttetemeni e» fiwoal position vi at 30 June 2014 the 
FtaleimfTt of fiwaii perfofmancfi. foment ^ chantJM lo net esMts wh toe 
itBiwTwnt fjnfl; tiw it^emwrt trf £omp 4 h«or erf ixi^get end eciuii emowrfi for the 
ther endeo » leell u ihe notte EOfnpniirtg a iurpman^ erf (ij^nificanft aeax^rfmo 
pciioei ihd othef explanirtary infoemibon 

Accounting officer'* mpcsfisibiitty fw me ftruinctei eiiiemeni* 


The ■ccounf.iFg 5ffci< « reipohSibie t« the ptepefol^on and fair prMentafcon of the» 
finent^i naiemefTts. in acxoriieiic* t^nth the South Standards of Gonmity 

RecxmntMd AccotrtiiXl PraclBO {SA STervflards of GRAP) and the fequuwhente frf the 
Mijif>icoai Friance Management Act of South Aihca 2003 (Ad f4q 50 trf 2003) (MFMA) and 

□wtawcrfRMtiueAd^ 2or20l3>(OQRAMndfOf njch 

intemal ccvitrd as ihe eccoijinftjfig officer deiemitnes it n«c#sury to enaDie me 
preparabon of firKinciai itatemefiti that ire fiee fwi matenil rniiitatement.. *helh*r 

due 10 freud or error 


Aodittor'G«nerara mponaltrfilty 

3. Mv fwpQinsiOilrly A to etorw an. opmnon on theie tmancisi itatoffve^ ba^^ w my 

ouM I ciwidiKiid audit ificofdaiTce *Tlh ihe Pubfct Aijdit Ad of S<Mrfh AfTM 

2W (Ad hto 25 df 20(HH^AA). the general hflra ttwi*d m torma iha^ 

IrTtemabonai S^andanie on AudAing Those itandaros roomw tnot i srth otrocal 
rvqmwfieriti md plan and perform the audit to oMfcn rwon^ assurance oaxuA 
^whether the financial stalamen^ are free from motenal miMtiwmenl 

4 An audrl owoivaa performing prooedure* to obtain audit evidence about the omourts 
ard dJSCloaurei m the fmanoal statenierrti The prooedure* sadected depend on the 
■Ljdaor- i iudgafneni aidudina the *4seaiment of me r«ka of material missteiemen! of 
the Orwipal etafemenfi whether doe to fraud or ew In makirig those nsh 
weserruhti. ihe auditor coniidec* khUmaf cootrol rflievant to the efitity s prapamti^ 
and fm proaohlawn of the firWKial stalements m order lo de*d^ atdrt procedure* mat 
are appropnate m the circuimia™*. but not for die purpose of expretsihg an opmw 
on me erfedhfenesi of me emify’s miamal eontrof An audit aiio inciidM eveluaitrv me 
appropniitenen of accoieitirig pcrficw used and the reaMnatrfenMS erf ecGounphg 
emotes maiSe ^ rnenagemeni as wed a$ evartuatina the ovara* preserfrabon of the 
irinahCf«l ilatements 

5 1 believe that the audit evidence I hava oMined m suffiDom and appi opoaw to orovde 
a basis for my aLdn tipirvion 

Opinion 

i In my oanion. me financial naiemenu presem faaty. in an material respects tha 
frnwej*l pcHACfi of lf» Hait local Mwrwapality » at 30 SOU, and tt 
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frniiiiCiAl pffforTttlirBfl lind flows- ^ot th# yo#r tlT#!! ofKl#d. HHBfdflocs witfi -SA 
SCdndfifils of GHAP arwa the noqturWf fH* of and DaHA 


Emphuw of oii'Etors 

T. t AllortiiDn 10 iti# mjflwn. bWow My o^nm n not modifiKl in rcipect of ihwo 
nnattiKS 


Si^nkRcant unotftAkrtUem 

B refafonoB to 41 to tf» ft w^sai iiafamonti U>& rnumcwaWy m oefondant n 
a rt^adworK toiwf lawftun The municipality A opp«mf tiw daMti a« ri batwves the 
■pplbcant dto wt comply with th* torici*< carxirtrafit Tt^ uEUniito outcome of the mettor 
cwTfKJt pteoeniiy be doiemnned and no pnnAiOh for any Itamifty that may mult hat 

been made in the fmaocial iiatomemt 
Hetlatemiht of cwpMpondino fHiurtt 

-i Aa omckned m oote M to the tinanoei ifatornemt. the corr« 00 nping figuroi ibf 30 
Jude ^14 hg^e been rntgted M a neiull of ernort ducovncvd dunng 3014 in the 
Triwciaii tiaiementf of lha mijn*ci0*^ at and fw the yeaf ended. 30 June 3013 

Matariil iitipatnnenta and kdiaea 

10 Aa diictoied in note 37 to the finai^iiJ itafementt matofiaJ losaM to the 

RU TOfl 005 were incurred at a rasun of tmpftrment id«ea on pfopwiy pfe^t and 
equipmenl 

1 1 Ai dActoted in note 44 io iha ftfi«netal ttaterhenti the municipality mcuned matenal 
efectncfty d&tinbufcon loitec of 9,25% end wtrer lotsa* of 40 0% 


Addibortal matter 

12 I drew altentiDr^ io the maner behow My opinion a nst modified in respect d th» ntetier 
yneudrted tupplamentorY uhedubea 

13 The suppfemwitory mfonmaljon let out cn i>ao*s i to 1 does rwt torrn pafE of the 
fmancial' statamenti and A presented Os addiliorrai infoimetien \ have ric4 aud4aO thii 
schedL^e and accordirryty. I do not express an opmion Hwreon 

Unaudhed dtocloiurc rtotea 

14 totofrnsof«Clw125f2Hejofthe MFft^immuMpaWy Aie^ 

pvticulan of nothompkanra w4h (M MFMA ThiA dnctosure requiremen! cM noi Icrm 
pan of the audit of ine financraa Hitemento and accortiJingly t do not etproM an opinron 
thereon 
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REPORT ON OtHER LEGAL ANO REGULATORY REQUIRE HE NTS 

15 tfi fl^wdanot wrtti ttw PAA itnd lh« gwwril notw m Eaimt tnefwf, 1 nipan y>fr 

fotltcnwino fmdingi w rwpwfBd p*ffwim*nce unfomtauan pf*d*t*nnijwd 

obiwtjvrt tw letecM pwfliM pfwtmKi Jn iiw innyaJ pwlonww* 

ivppn noo-corripliiflce wtfn legpNsiKKi n w»il as Hw«rol Tti* ot^™ of m/ 

iBStt w» to identrfif repoftatilB fir«Siny& as aeicritod ur^r eacf* liifi^wadirig W ngi to 

avtdSTKB to BJcpfaSi aisifrarcv on tJwa* mafttofi Acurdpngijf. ( do nca axpws 
■n opinl^r or-gondution ofl t>m« nignert 

Pfndttormln oU oty^frcuvBt 

16 ( p^orrrwi pfocacvu to oUaoi vOout tw iri#fulfWM and r«liip(4rtv of it# 

rvpon»ct paffonnancB Wifcjnnatwffl M tf# iollchMfifl fotectod divotopinfirn prioftliw 
pTMorttoO in Ihf amuar periormwm nopcrft of tt# frxinibpoirty fw ih# y*a# eftd#d 
30 Jyr# 2014 

* Oevatopmont pnonty 2 SMrape on pag«s x to i 

« Dflvfi^D^rvm pnoctty 3 Watef rofoyicw arid serve## on paQos i to k 

* DBVDlog]fi#o4 pciofit^ 4 RoKh trwwpon ai>d stonn iwater on pages * to m 

* pQvatopnwft pnonty 6 Boctnaty a^to arwnjy on paget k to t 

* £>ivi4opmenl pfionty i Commuriity dovBlopnwl and Saeimw on page# ^ to a 

* Dowiopinani pwty tO: Sanif atnn waste monagomeril i«i waito lonwaJ on 
pages k to v 

17 t ovakualeo lt» sported paffonngnt* mformatem agarnt iKo overolt ontena of 
usafyiness and raiatxFffy 

1 B I BvaJualed iha yteWr#sj erf ifw rapoiiod iwriOTfTianca infomtiJXto to 

whether 1 was pfwnied m accorctontja wtfh IM Nationaf Tr#«tui 7 it anoiial repewting 
prtnoptos ^ whother M# feporteo peftorniand# was consfstent wilh Ihe planned 

devetopnwnt iKwiiM I fum#f perfonmad toito to Oetorm™ wr#toef indKi^ 

targati we well oefineo wenfiabie. specific. rrwBsyr^ time b€»aid and movanL at 
reou>rwi *^7 NetionaJ TtoWury i Firantowor^ ftK morwginfl propradW^ 

Mormafion tFMPPlJ* 

IS ( assasseO ttto ra^H&Jily 0# tt» rapodBd peJldmanca irfom^atiqn to detoffli^no wf#toef It 

was valfd, aan^te and complete 

20 I Old not rase any mitenai fmOings on ih« ysefuliws and relcatakty of toe repdfied 
peftormance tfftafmal>on for the f*leclfld ctoelopment pnonties 

Additional nuttore 

21 Anhough | r&seo no maiefia^ findings on toe utefuinoM and retiabdiy of toe reporiod 

IserformarK# tfttorrnalmntoc toeiotocso^ I draw atlenlion to ihe 

tottowing manors 

Adhlavwiefrt of planned targets 

22 RHer 10 The anmiaJ pertof mafce report on pages ^ to Jt and k to k tor tnfoitnsiion on toe 
acAfevenwitofthepianneo targeis tor toe year 
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AdjuBUn^rvl of rruitvri^P rtiJiutalifnefibi 

23 I nientrfHid rrLjisfitf m l*» irtfiuH pefforminc* rvf^on futmittiKi f<lf 

auditing sin the remaned pcif ofiTiinDe iirfoimpflifln for aU the iwded oevetapfnerrt 
prtorAiH As managwrwrtt suC 4 «qtiirTay aumcM the rntMtetemertts ( dm not ra^e 
any rrtilenal hndings. on tfw uM^fuinees and faliabilfty of lt» naportod iwffdnnariefl 
MifortT»ii»on 

ComolPenc f whh teofcstaUon 

24 I pefformad prouduras to obtain widenca tM trtt imiriDiHity had co^r-pliod wHh 
apphcaM legislabon regarding t^r^noal mgnan financiajl managertkent and other 
reiatab manan My findings on rnetert*! nophoompianco wrth eoeofK matter* m k«y 
legtslatM^ aiaal Out « the genoral noOco issued m lanna of the f’AA are as foitow* 

Bydgafs 

2Si EKpandityfe was nKyrred m excess o# the Hmei oi ti^e aoKKint* prwded tdr m the vote* 
of ttw anfVDvea budget m centrawflhori of iectioo iS erf the MFMA 

26 The totit aTtfoteioon and unavoelebiB expenditura iTKuned e*OMdecl Rt5 rraUidn m 
confrarrefttkon of Muriicipaf Bydget end Reporting Regu^ion 72 

Fffiarickel mtaletnents. performance end ennuaf reports 

27 The fmencjaf steiemiefits lubmittad tor audJtnig ^ere nc« prepared m aH mafenai 
rasped m aocordanipe enth the rodurarriants of ee^tpn 1 22 of the MFMA Matenai 

mfseietemeTFts of hOhHry^ revonije irid diicdwuri iJa^ 

*ij««OfS n lt» s 4 d>fTMtted fmanoei staterr^t iwe lubiequemiy corwtied. wultihg ffi 
the tinarKseJ ttatefnonw recennng m ^ualrfwa audrt opifwm 

Procurffnent and conhecl menigement 

2fl Awards 'mm made to e pfO¥idBf who r* m me senrfce of the rmxiiapelrty m 

contravflfdmrt of sedbon Vl2b^ of the MF WA and Sroppy Cham Managemeni (SCWJ 
regiJet)on44 Furthemiiofe the provider failed to declare IM he was m 
[he mumcipalrty as req^iared by SCM ragulatJOn i3|oV 

Goods and sefvices wfin a Transacbon value ot below R200 QOO were ptonw^ wflhoui 
oWaming the leguiwd poce ciuotatiort* as rediwed by SCM regulahon I7{s> & tej 

Expenditure menigement 

30 ReasonaM slaps were riot tifcan to prevent uneyfhonrsod irregular aitpendriufe and 
Fhuliess and wasteful eatpendmjre a* feoyirMi by section $2t1 f(d| erf ihe MFMA 

3 1 Money ^nwed by the myniop^ify was hoi always pam wnhm 30 days, es required by 
section b&(2Kei of the MFMA 
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Atfvf ntAfugffmerit 

31 Art eftect<va lynairi tff imernii controJ <Qr mels iv*i rxit in place f^qiured b^r **ctiOrt 
63<2Ht) ^ MFMA 

ConuquencA managamtrti 

33 Uftftuthofwed tnd itpoeular e*p*ndH|u*» inctf f#<J U/ Th* rnuniopaMir wm not inv« 9 titaiAd 
to dBlBtmino i» wry [»f*on h i<atfe tof Itw aniwfKWuirt u fsquirtid trt KCtlwi 32(2H8)IM) 
ofIticMFUA 

Intemit cofitro^ 

34 \ mlem*l conaroE f el«v*rtt ts mf st^clrt aC iha fawral atatemertts. afwyjf 

pertomianoft fWft ind c*mp*i8f« wm !?» malttfa reportad tiaisw »« 

Nmifcfrd to it>o i^efiwncie* tfitt f ef ufted in Bn on rtOft^omplfifKe wrth 

lefjifiation incMiid <n tha nejJdd 

LeiKlMhip 

35 iTie foBcMflfifl crtaMff'pai wore expw«BiK#d coniabytod to Eft# iMuKnateOf^ ^ tt» 
^rtciaa ortvtfofvnafil lOd Bn BlBmat# iudit 0i4Wrt« 

* Tho leadofibcp dtd ooc efTacawelj fowaw itn ftnancnJ ttJt»T«nti to a^tsyr# mat rt 
wu Ith fnprn matonai rruatialartnni 

■ Tbe fcMOer^'P dd not laii# appfopriaSe action wtn regard to ■ ladi cH roolrola n 
tfn ftna^M af¥J auppiv ch*o irumagafinnl dtfoetoffltM rwoflir^g in fw*!- 
ccnpliinw wffrt appijitbla hagtalaSi&r^ and inadaquate cootroi maaiyret 
Thit in luin. renittad m irregular m welt ai urnuthooMd axponditure 

« Leadfl«^P dfd not fogulariy mofirtor fnafiagomer^it t compiianco wiin iafwi 
rvgulationi and intsmial^ danigjned poliae* and pfocftdufw Aa a r«*ytl. 
ugniTicarit iwi-compikaria latiiM we noted 

Finandat and parfomianca Fnariigafnani 

36 MamU Of aiitoma^ controia were not dftfKjtwd to enutfi mat ttn vatuaBon d wdfi 

warBvnwed aumcwnaJ afKl wa Mmpie»l^ afwi amiratety prt^ 

DDcomonldioo iopportino ttn inv«tm#nt prowly dtsclowl in Bn financial natoowta 
wai ml aiw»y9 avKlaOlo 

Govtmanca 

37 A fisk manaoernertt tBa^y w*s dev«fofwd and a wmpfBtnnaivo fi*k aaanamofU wh 

cwniKtod by Bn ntJi rnana^i™^ Codam Of rori iiii! ocojrftd due to n*ki 

ihai ware not offectr?*^ managed 
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OTHeR REPORTS 




3B Ttie HAWKS iflwetSigiiKil i lunik tonOef iroi was awaixtect in 2006 in* detw 

ro^ATdtng Via iniimAligat^n if ngi Ovhtabkfr 


Kimbarlay 
30 Howumbar 2014 
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